From: Wahlman, Jason <jason.wahlman@mercer.com>

Sent: Wednesday, January 12, 2022 6:14 PM

To: Smith, Rick

Cc: Brown, Holly M

Subject: [External] FY 2021-2022 ID/A Fee Development Report

Attachments: IDA PDS SFY 2022 Assumptions Log_20220107.pdf; Ineligible (Residential)_IDA FY 21-22 Assumptions

Log_11232021.pdf; Residential _IDA FY 21-22 Assumptions Log_20211108 .pdf; Non-Residential_IDA FY
21-22 Assumptions Log 11082021.pdf; ODP FY 2022 IDA Renewal Fee Development
Report_01112022.pdf

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To report
suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Rick,

Attached please find the FY 2021-2022 Fee Development Report for the Consolidated, Community Living, and Person/Family
Directed Support waivers. This report documents the process that ODP and Mercer used to develop the FY 2021-2022 fee
ranges that were delivered to ODP in Fall 2021 for these three waivers. The report includes appendices with:

Lower and upper bound wage data

Assumptions used in modeling

Final fee ranges

Fiscal impact estimates based on the fees selected by ODP for implementation on January 1, 2022. Note that the impact
represents the estimated change in expenditures for a full year.

This report is for ODP’s purposes only and Mercer’s understanding is that ODP does not intend to share it publicly.

We have also attached the final assumption logs for all services for posting to the ODP website. While these are included in the
report, the attached standalone versions are numbered appropriately for posting on the ODP website. Please note that all of
these assumption logs match what Mercer sent previously, with the exception of the PDS assumption log, where we updated
the In-Home and Community Supports Enhanced Direct Care Wage upper bound to align with the non-PDS services, per the
VF/EA discussions we had with ODP.

Please let us know if you have any questions about the report or if you would like to discuss.

Thanks,
Jason

Jason Wahlman, MPH
Principal, Mercer Government, North America
T+1612642 8675 M +1 763 639 5756

Assistant: Brooke Erickson brooke.erickson@mercer.com

Mercer Government, 333 South 7th Street, Suite 1400, Minneapolis, MN 55402
www.mercer-government.mercer.com

@ Mercer

welcome to brighter

A business of Marsh McLennan


mailto:brooke.erickson@mercer.com
https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.mercer-government.mercer.com%2F&data=04%7C01%7Criesmit%40pa.gov%7C28e4ed9598df4ba521cc08d9d62144bc%7C418e284101284dd59b6c47fc5a9a1bde%7C0%7C0%7C637776261699372820%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=88P%2FrkLV7XfO3oQ1Mj5OnhcKBq4SOiEY7hYmbrwVdJQ%3D&reserved=0

This email and any attachments may be confidential or proprietary. Any review, use, disclosure, distribution or copying of this email is
prohibited except by or on behalf of the intended recipient. If you received this message in error or are not the intended recipient, please
delete or destroy the email message and any attachments or copies and notify the sender of the erroneous delivery by return email. To
the extent that this message or its attachments were sent without encryption, we cannot guarantee that the contents have not been
changed or tampered with. Any advice expressed in this message is being delivered to you solely for your use in connection with the
matters addressed herein and may not be used for any other purpose without our prior written consent.




” Mercer Government Human Services Consulting

Participant Directed Services

Summary of Fee Assumptions, Fiscal Year 2021-2022

Intellectual Disability/Autism (IDA) Fee Development

Pennsylvania Office of Developmental Programs

Allowable Cost Respite and Overnight Respite
Homemaker/Chore _

Procedure Codes and Units 1 hour 15 minutes, Day 15 minutes
of Service

Wages and Employee Related Expenses (ERE)

Direct Care Wages $7.25-$17.40 $7.25-$18.56

(Per Hour)*?

Enhanced Direct Care N/A $23.54-$33.23

Wages (Statewide)?®

Other Program Staff Wages N/A N/A

(Per Hour)

Direct Care Staffing Ratio 1:1 1:1; 2:1

1 Minimum set at Federal Minimum Wage for non-enhanced services. The direct care wages do not include consideration for a benefit allowance. AWC managing employers who choose to offer an
hourly benefit allowance to the support service worker (SSW) will pay an additional amount per hour (on top of the wage selection) to the SSW. For common law employers under the VF/EA model
who choose to offer an hourly benefit allowance to the SSW, the hourly wage will be grossed up by 26.6%.

2 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
3 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

Services provided by Mercer Health & Benefits LLC.

welcome to brighter A business of Marsh McLennan
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Participant-Directed Services

Allowable Cost
Components

Homemaker/Chore

Other Program Staff Staffing N/A

Ratio

ERE
(Percent of compensation)

Benefit Allowance
Paid Time Off (PTO)

$571.29 Health (per month)

4.3% Federal Unemployment Tax Act/State
Unemployment Tax Act (FUTA/SUTA)
7.65% Federal Insurance Contributions Act

(FICA)

2.63% Workers Compensation (VF/EA)
5.5% Workers Compensation (AWC)

$2.41

0 days PTO bank + 3 new hire training days per

24.0% of staff

Respite and Overnight Respite
N/A

$571.29 Health (per month)

4.3% FUTA/SUTA

7.65% FICA

2.63% Workers Compensation (VF/EA)
5.5% Workers Compensation (AWC)

$2.41

0 days PTO bank + 3 new hire training days per 24.0% of
staff

Other Indirect Assumptions

Full Time (FT)/Part Time
(PT) Split

Productivity
Billable hours per day

Absentee Factor
Transportation
Occupancy Costs
Food

Supply Costs

Employee Training Costs
Administration Percentage

Liability Insurance Cost
Unit Multiplier

30% FT/70% PT

7.5 hours

0%
N/A
N/A

N/A
N/A

N/A

Not included in rates; FMS providers receive
separate monthly administration fee

1.0% of Total of Wage + ERE

N/A

30% FT/70% PT
7.5 hours

0%
N/A
N/A

N/A
N/A

N/A

Not included in rates; FMS providers receive separate
monthly administration fee

1.0% of Total of Wage + ERE
Day Rate = 19 hours (daily rate)
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Participant-Directed Services

Supported Employment — Job Finding and Job Support

Allowable Cost Components -G Eiel CormmumniE;
Supports
Job Finding and

Career Assessment
Development

Job Coaching

Procedure Codes and Units of 15 minutes 15 minutes
Service
Wages and ERE
Direct Care Wages (Per Hour)*® $7.25-$28.92 $7.25-%$21.86
Enhanced Direct Care Wages
(Statewide)® N/A $23.54-$33.23
Other Program Staff Wages
(Per Hour) M/ N/A
Direct Care Staffing Ratio 1:1 1:1, 2:1
Other Program Staff Staffing Ratio N/A N/A
ERE $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 4.3% FUTA/SUTA 4.3% FUTA/SUTA
7.65% FICA 7.65% FICA
2.63% Workers Compensation (VF/EA) 2.63% Workers Compensation
5.5% Workers Compensation (AWC) (VF/EA)
5.5% Workers Compensation
(AWC)

4 Minimum set at Federal Minimum Wage for non-enhanced services. The direct care wages do not include consideration for a benefit allowance. AWC managing employers who choose to offer an
hourly benefit allowance to the support service worker (SSW) will pay an additional amount per hour (on top of the wage selection) to the SSW. For common law employers under the VF/EA model
who choose to offer an hourly benefit allowance to the SSW, the hourly wage will be grossed up by 26.6%.

5 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
8 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Participant-Directed Services

Supported Employment — Job Finding and Job Support

In-Home and Community

Allowable Cost Components
Supports

Job Finding and

Career Assessment
Development

Job Coaching

Benefit Allowance $2.41 $2.41

PTO 0 days PTO bank + 3 new hire training days per 24.0% of staff 0 days PTO bank + 3 new hire

PTO for full-time employees only training days per 24.0% of staff

FT/PT Split 30% FT/70% PT 30% FT/70% PT

Productivity Billable hours per day 7.5 hours 7.5 hours

Absentee Factor 0% 0%

Transportation N/A N/A

Occupancy Costs N/A N/A

Food N/A N/A

Supply Costs N/A N/A

Employee Training Costs N/A N/A

Administration Percentage Not included in rates; FMS providers receive separate monthly Not included in rates; FMS
administration fee providers receive separate

monthly administration fee
Liability Insurance Cost 1% of Total of Wage + ERE 1% of Total of Wage + ERE

Unit Multiplier N/A N/A
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Participant-Directed Services

Supports Broker

15 minutes

Allowable Cost Components Companion Services
Procedure Codes and Units of Service 15 minutes
Wages and ERE
Direct Care Wages (Per Hour)’?8 $7.25-$18.56
Enhance Direct Care Wages (Statewide) N/A
Other Program Staff Wages (Per Hour) N/A
Direct Care Staffing Ratio 11
Other Program Staff Staffing Ratio N/A
ERE $571.29 Health (per month)
(Percent of compensation) 4.3% FUTA/SUTA
7.65% FICA

2.63% Workers Compensation (VF/EA)
5.5% Workers Compensation (AWC)

$7.25-$31.04
N/A
N/A

1:1
N/A

$571.29 Health (per month)
4.3% FUTA/SUTA

7.65% FICA
2.63% Workers Compensation (VF/EA)

5.5% Workers Compensation (AWC)
$2.41

0 days PTO bank + 3 new hire training days
per 24.0% of staff

30% FT/70% PT
7.5 hours

0%

N/A

N/A

Benefit Allowance $2.41

PTO 0 days PTO bank + 3 new hire training day per
PTO for full-time employees only 24.0% of staff

FT/PT Split 30% FT/70% PT

Productivity Billable hours per day 7.5 hours

Absentee Factor 0%

Transportation N/A

Occupancy Costs N/A

7 Minimum set at Federal Minimum Wage for non-enhanced services. The direct care wages do not include consideration for a benefit allowance. AWC managing employers who choose to offer an
hourly benefit allowance to the support service worker (SSW) will pay an additional amount per hour (on top of the wage selection) to the SSW. For common law employers under the VF/EA model

who choose to offer an hourly benefit allowance to the SSW, the hourly wage will be grossed up by 26.6%.

8 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
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Participant-Directed Services

Allowable Cost Components Companion Services Supports Broker

Food N/A N/A

Supply Costs N/A N/A

Employee Training Costs N/A N/A

Administration Percentage Not included in rates; FMS providers receive  Not included in rates; FMS providers receive
separate monthly administration fee separate monthly administration fee

Liability Insurance Cost 1.0% of Total of Wage + ERE 1.0% of Total of Wage + ERE

Unit Multiplier N/A N/A






” Mercel‘ Government Human Services Consulting

Residential Ineligible

Summary of Fee Assumptions, FY 2021-2022
Intellectual Disability/Autism (IDA) Fee Development

Pennsylvania Office of Developmental Programs

Residential Ineligible Services
Allowable Cost Components - -

Procedure Code and Units of Service Units: Day Units: Day
Procedure Code: W9001, W9030, W9046, W9048, W9065 Procedure Code: W7079, W7081, W7083

Wages and Employee Related Expenses (ERE)

Maintenance Staff Wages (Per Hour)? $13.89-$19.55 The following factors are applied to the licensed
residential ineligible rates to calculate the

EIEE o . $571.29 Health (per month) unlicensed residential rate ranges:
ercent of compensation ;
(i P ion) 2.3% Retirement e One individual: 40%

0.1% Life *  Two individual: 50%

0.2% Short Term Disability (STD) e  Three individual: 50%

0.1% Long Term Disability (LTD)
$410.90 FUTA/SUTA per year
7.65% FICA

5.5% Workers Compensation

"For Licensed Respite Group Homes, ODP modeled the non-room and board portion of the rate using the assumptions for Licensed Group Homes. The rates for Licensed Respite Group Homes and
Respite Only Homes also include room and board.

2Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.

Services provided by Mercer Health & Benefits LLC.

welcome to brighter A business of Marsh McLennan
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Residential Ineligible

Residential Ineligible Services
Other Indirect Assumptions

Full Time (FT)/Part Time (PT) Split 75% FT/25% PT The following factors are applied to the licensed

Vacancy Factor 97% res_idential ineli'gible. rates to calculate the
unlicensed residential rate ranges:

*  One individual: 40%

*  Two individual: 50%

e Three individual: 50%

Allowable Cost Components

Productivity Billable hours per day 40 hours per week
Supports 8 houses (5 hours/week/house)

Contracted Work (maintenance, $6,243-$13,742
landscaping, snow removal, etc.), Non-
Staff Maintenance-Related Costs,
Repair, and Furnishing Costs (Annual)
Occupancy Charges 1 bedroom: $617-$809
2 bedroom: $757-$1,028
3 bedroom: $1,003-$1,293
4 bedroom: $1,140-$1,430
5-8 bedroom: $1,254—-$1,573

Food $74.25-$91.70 (per individual per week)

Plus: 1, 2, 3, and 4-person home: 1-2 additional staff 5-8
person home: 1.5 - 3 additional staff

Utilities and Household Consumables 69% of Occupancy Charges
Administration Percentage 10%
Participant Contribution Maximum 2021 SSI: $794

Additional State Contribution: $22.10

Percentage applied to SSI + State for Participant R&B:
72.0%






&% Mercer

Government Human Services Consulting

Residential Habilitation Services

Summary of Fee Assumptions, FY 2021-2022
Intellectual Disability/Autism (IDA) Fee Development

Pennsylvania Office of Developmental Programs

Residential Habilitation — Group Homes

Allowable Cost Components =
[ Goensed | Unliconsed

Procedure Codes and Units of
Service

Day

Wages and Employee Related Expenses(ERE)’

Residential Habilitation —

Supported Independent Living

Day Day

$14.78-$21.34

(DSP - High School Diploma)
$17.31-$26.20

(DSP - Associate's Degree)
$19.61-$36.20

(DSP - Bachelor's Degree)

$26.02—-$40.70 (Supervisor)
$32.16-%$40.70 (Residential Manager,
Program Specialist, Staff Trainer)
$25.80—%$41.44 (Nurse and Other
Practitioners)

Direct Care Wages (Per Hour)?

Other Program Staff Wages
(Per Hour)?

$14.78-$21.34 $17.46-$28.26
(DSP - High School Diploma)

$17.31-$26.20

(DSP - Associate's Degree)

$19.61-$36.20

(DSP - Bachelor's Degree)

$26.02—-$40.70 (Supervisor)
$32.16-%$40.70 (Residential Manager,
Staff Trainer)

$25.80—%$41.44 (Nurse and Other
Practitioners)

$26.02—-$40.70 (Supervisor)
$32.16-$40.70 (Supported Living
Specialist)

" Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
2\Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
3 Wages for non-direct support professional staff are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

Services provided by Mercer Health & Benefits LLC.

welcome to brighter

A business of Marsh McLennan





Page 2
Residential Services

Residential Habilitation —

All ble Cost C t Residential Habilitation — Group Homes

Direct Care Staffing Ratio N/A N/A Based on service definitions
Other Program Staff Staffing Ratio 1:20 (Program Specialist) N/A 1:30 (Support Living Specialist)
Direct Care to Supervisor Staffing N/A N/A 1:6 (Supervisor)
Ratio
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% Short Term Disability (STD) 0.2% STD 0.2% STD
0.1% Long Term Disability (LTD) 0.1% LTD 0.1% LTD
$410.90 Federal Unemployment Tax ~ $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
Act/State Unemployment Tax Act 7.65% FICA 7.65% FICA
(FUTA/SUTA) per year 5.5% Workers Compensation 5.5% Workers Compensation
7.65% FICA
5.5% Workers Compensation
Paid Time Off (PTO) 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7 10—-25 days PTO bank (FT only) + 7
PTO for full-time (FT) employees training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only only) + 1 new hire training days per only) + 1 new hire training days per only) + 1 new hire training days per
24.0% of staff 24.0% of staff 24.0% of staff
Other Indirect Assumptions
FT/Part Time (PT) Split 75% FT/25% PT 75% FT/25% PT 75% FT/25% PT
Vacancy Factor 97% 97% N/A
Productivity Billable hours per day N/A N/A 7 hours per 8 hour day
Absentee Factor N/A N/A 5.0%
Transportation, Supply, and 4.4% 4.4% 4.4%
Employee Training Costs*
Other Staff Equipment Costs N/A N/A $1,000 per employee per 3 years

4 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Residential Services

Residential Habilitation —

Residential Habilitation — Group Homes

Stipend N/A N/A N/A

Administration Percentage 10.0% 10.0% 10.0%

Fee Variations e SIS Group e Home Size e SIS Group
*  Approved Program Capacity * Home Size

*  With and Without Day Activities
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Residential Services

Allowable Cost Components

Procedure Codes and Units of
Service

Wages and ERE®

Residential Habilitation — Life Sharing

Supplemental Habilitation

15 minutes

Direct Care Wages (Per Hour)?

Other Program Staff Wages
(Per Hour)”

Assumed Number of Hours of Direct
Care Provided by Life Sharing
Agency

Direct Care Staffing Ratio
Other Program Staff Staffing Ratio

$14.78-$21.34

(DSP - High School Diploma)
$17.31-$26.20

(DSP - Associate's Degree)
$19.61-$36.20

(DSP - Bachelor's Degree)

$26.02—-$40.70 (Supervisor)
$32.16-$40.70 (Residential Manager,
Program Specialist, Staff Trainer)
$25.80—%$41.44 (Nurse and Other
Practitioners)

Assumptions per Home:

SIS Group 1: 2 hours/week

SIS Group 2: 4 hours/week

SIS Group 3: 7-14 hours/week
SIS Group 4: 14-21 hours/week

1:8 (Life Sharing Program Specialist)

$14.78-$21.34

(DSP - High School Diploma)
$17.31-$26.20

(DSP - Associate's Degree)
$19.61-$36.20

(DSP - Bachelor's Degree)

$26.02—-$40.70 (Supervisor)
$32.16-%$40.70 (Residential Manager,
Staff Trainer)

$25.80-%$41.44 (Nurse and Other
Practitioners)

N/A

N/A
N/A

5 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.

6 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.

" Wages for non-direct support professional staff are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

$15.96-$21.34

N/A

N/A

Based on service definitions
N/A
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Residential Services

Residential Habilitation — Life Sharing Supplemental Habilitation
Allowable Cost Components
ERE

$571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD) 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA 7.65% FICA
5.5% Workers Compensation 5.5% Workers Compensation 5.5% Workers Compensation
PTO 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7
PTO for FT employees only training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays
only) + 1 new hire training days per only) + 1 new hire training days per (FT only) + 1 new hire training days
24.0% of staff 24.0% of staff per 24.0% of staff
Other Indirect Assumptions
FT/PT Split 75% FT/25% PT 75% FT/25% PT 75% FT/25% PT
Vacancy Factor 97% 97% N/A
Productivity Billable hours per day N/A N/A 8 hours per 8 hour day
Absentee Factor N/A N/A N/A
Transportation, Supply, and 4.4% 4.4% 0.4% for employee training costs
Employee Training Costs?®
Other Staff Equipment Costs N/A N/A N/A

8 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Residential Services

Allowable Cost Components

Stipend

Administration Percentage
Fee Variations

Residential Habilitation — Life Sharing

1-person home, SIS Group 1:
$37-$66 per day

1-person home, SIS Group 2:
$48-$85 per day

1-person home, SIS Group 3:
$59-$107 per day

1-person home, SIS Group 4:
$67-$120 per day

2-person home, SIS Group 1:
$32—-$57 per day

2-person home, SIS Group 2:
$41-$74 per day

2-person home, SIS Group 3:
$52-$93 per day

2-person home, SIS Group 4:
$57-$104 per day

10.0%

e SIS Group
e  Home Size

1-person home, All SIS Groups:
$36-$64 per day
2-person home, All SIS Groups:
$31-$56 per day

10.0%

Home Size

N/A

N/A

Supplemental Habilitation

1:1 and 2:1 staffing ratios
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Residential Services

Allowable Cost Components Respite Only Homes®

Procedure Codes and Units of Service Day
Direct Care Wages (Per Hour)"! $14.78-$21.34 (DSP - High School Diploma)

$17.31-$26.20
$19.61-$36.20

Other Program Staff Wages (Per Hour)'2  $26.02-$40.70
$32.16-$40.70
$25.80-%$41.44

DSP - Associate's Degree)
DSP - Bachelor's Degree)

Supervisor)
Residential Manager, Program Specialist, Staff Trainer)
Nurse and Other Practitioners)

NN N~~~

Direct Care Staffing Ratio N/A
Other Program Staff Staffing Ratio 1:20 (Program Specialist)
Direct Care to Supervisor Staffing Ratio N/A
ERE $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement
0.1% Life
0.2% STD
0.1% LTD
$410.90 FUTA/SUTA per year
7.65% FICA
5.5% Workers Compensation
PTO 10-25 days PTO bank (FT only) + 7 training days + 11 federal holidays (FT
PTO for FT employees only only) + 1 new hire training days per 24.0% of staff

Other Indirect Assumptions
FT/PT Split 75% FT/25% PT

°For Licensed Respite Group Homes, ODP modeled the non-room and board portion of the rate using the assumptions for Licensed Group Homes. The rates for Licensed Respite Group Homes and
Respite Only Homes also include room and board.

1% Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
" Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
2 Wages for non-direct support professional staff are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Residential Services

Allowable Cost Components Respite Only Homes®

Vacancy Factor 85%
Productivity Billable hours per day N/A
Absentee Factor N/A

Transportation, Supply, and Employee 4.4%
Training Costs™3

Other Staff Equipment Costs N/A

Stipend N/A
Administration Percentage 10.0%

Fee Variations e SIS Group

* Home Size

'3 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Residential Services

Licensed Group Homes — Direct Care Hours per Individual per Week

For Individuals Attending Day Activities

— sseowz | sscows |

Bound Bound Bound Bound Bound Bound Bound Bound
1 Person Total 103 128 119 148 137 171 137 171
2 People Total 72 90 94 117 115 143 115 144
3 People Total 52 65 61 76 80 99 80 100
4 People Total 39 49 46 57 60 75 60 75
5-8 People Total 36 45 42 52 54 68 54 68

For Individuals Not Attending Day Activities

Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
202

1 Person Total 150 186 162

176 219 196 245
2 People Total 99 123 115 143 127 158 141 176
3 People Total 74 92 84 105 96 120 108 134
4 People Total 56 70 64 79 73 91 81 101
5-8 People Total 49 62 56 70 64 80 72 89

4 SIS Group 1 = Level 1; SIS Group 2 = Level 2; SIS Group 3 = Levels 3-4; SIS Group 4 = Levels 5-7.
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Residential Services

Licensed Group Homes — Non-Direct Care Hours per Individual per Week

With and Without Day Activities

Approved
Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
13 17 13 17 13 17 15 19

1 Person Total

2 People Total 11 13 11 13 11 13 12 15
3 People Total 7 9 7 9 7 9 8 10
4 People Total 6 7 6 8 6 8 7 8
5-8 People Total 9 7 6 7 6 7 6 8

Licensed Group Homes - Hours Allocation by Position Group

Direct Care Hours Non-Direct Care Hours

DSP — High School Diploma 85% 65% 45% 0% N/A N/A N/A N/A
DSP — Associate's Degree 7% 25% 38% 73% N/A N/A N/A N/A
DSP — Bachelor's Degree 1% 29, 5% 5% N/A N/A N/A N/A
Supervisor 5% 5% 5% 5% 59% 57% 46% 39%
Residential Manager,

?:g%rearm Specialist, Staff 2% 2% 2% 2% 40% 42% 44% 46%

Nurse and Other Practitioners 0% 1% 5% 15% 1% 1% 10% 15%
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Residential Services

Unlicensed Group Homes — Direct Care Hours per Individual per Week

Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
1 Person Total 14 30 14 30 14 30 14 30

2 People Total 11 24 11 24 11 24 11 24
3 People Total 9 19 9 19 9 19 9 19

Unlicensed Group Homes — Non-Direct Care Hours per Individual per Week

SIS Group 3

Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
1 Person Total

2 People Total 9 7 5 7 9 7 5
3 People Total 3 5 3 5 3 5 3

Unlicensed Group Homes - Hours Allocation by Position Group™

Employee Type Direct Care Hours Non-Direct Care Hours

DSP — High School Diploma 85% N/A
DSP — Associate's Degree 7% N/A
DSP — Bachelor's Degree 1% N/A
Supervisor 5% 59%
Residential Manager, Program Specialist, Staff Trainer 2% 40%

5 Allocations apply to all SIS groups.
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Residential Services

Employee Type Direct Care Hours Non-Direct Care Hours

Nurse and Other Practitioners 0% 1%

Licensed Life Sharing — Direct Care Hours per Individual per Week

Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
1 Person Total 2 2 4 4 7 14 14 21
2 People Total 1 1 2 2 4 7 7 11

Licensed Life Sharing — Non-Direct Care Hours per Individual per Week
Bound Bound Bound Bound Bound Bound Bound Bound
1 Person Total
2 People Total 1 2 1 2 3 4 3 4

Unlicensed Life Sharing — Non-Direct Care Hours per Individual per Week?®

Approved Program Capacity

1 Person Total 1
2 People Total 1

's Allocations apply to all SIS groups.
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Residential Services

Non-Direct Care Hours Allocation by Position Group

Licensed Life Sharing

Employee Type

Supervisor 59% 57% 46% 39%
Residential Manager,

Program Specialist, Staff 40% 42% 44% 46%
Trainer

Nurse and Other Practitioners 1% 1% 10% 15%

Unlicensed Life
Sharing

59%
40%

1%






” Mercel‘ Government Human Services Consulting

Non-Residential Services (Excluding PDS)

Summary of Fee Assumptions, FY 2021-2022
Intellectual Disability/Autism (ID/A) Waiver Fee Development

Pennsylvania Office of Developmental Programs

Community Participation Support
Allowable Cost Components : =

Procedure Codes and Units of 15 minutes 15 minutes 15 minutes

Service Procedure Codes: W5996, W5997 Procedure Codes: W7222, W7223, Procedure Codes: W9400
TD/TE, W5993, W5994 TD/TE, W7224, W7226, W7244, W7269,
W9351, W9352 W9353 TD/TE, W9356 TD/TE

Wages and Employee Related Expenses(ERE)’

Direct Care Wages (Per Hour)? $15.00-$21.86 $15.00-$21.86 $15.00-$21.86

E'g:f)“ced Direct Care Wages (Per  ¢53 54 3323 $23.54-$33.23 $23.54-$33.23

Other Program Staff Wages $23.49-$35.69 (Supervisor, Program  $23.49-$35.69 (Supervisor, Program  $23.49-$35.69 (Supervisor, Program

(Per Hour)? Specialist) Specialist) Specialist)
$40.44-$40.44 (Director) $40.44-$40.44 (Director) $40.44-%$40.44 (Director)

Direct Care Staffing Ratio Based on service definitions Based on service definitions 1:15t0 1:20

" Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
2\Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
3Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

Services provided by Mercer Health & Benefits LLC.

welcome to brighter A business of Marsh McLennan
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Non-Residential Services (Excluding PDS)

Community Participation Support
Allowable Cost Components : =

Other Program Staff Staffing Ratio 1:6 (Supervisor)
1:25 (Program Specialist)

1:150 (Director)

$571.29 Health (per month)

2.3% Retirement

0.1% Life

0.2% Short-Term Disability (STD)
0.1% Long-Term Disability (LTD)
$410.90 Federal Unemployment
Tax Act (FUTA/SUTA) per year
7.65% FICA

5.5% Workers Compensation

ERE
(Percent of compensation)

Paid Time Off (PTO) 10-25 days PTO bank (Full Time [FT]

only) + 10 training days + 11 federal
holidays (FT only) + 3 new hire
training days per 24.0% of staff

$571.29 Health (per month)

1:6 (Supervisor)
1:25 (Program Specialist)
1:150 (Director)

$571.29 Health (per month)
2.3% Retirement

1:6 (Supervisor)
1:25 (Program Specialist)
1:150 (Director)

2.3% Retirement

0.1% Life 0.1% Life

0.2% STD 0.2% STD

0.1% LTD 0.1% LTD

$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA

1.2% Workers Compensation 1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

Other Indirect Assumptions
FT/Part Time (PT) Split
Productivity Billable hours per day

75% FT/25% PT
6 hours (per 7 hour day)

A flat 0% for staffing ratios of 1:1 and
above, and ranged from 5%—15% for
staffing ratios below 1:1 (e.g., 1:4)

Absentee Factor

$7,500 per year for three individuals
N/A

Transportation*
Occupancy Costs

75% FT/25% PT 75% FT/25% PT

6 hours (per 7 hour day) 7.5 hours
A flat 5% for staffing ratios of 1:1 and 0%
above, and ranged from 5%—15% for

staffing ratios below 1:1 (e.g., 1:4)

$7,500 per year for three individuals N/A
60-70 sq ft N/A

Sq ft Cost $5.72-$16.00

4 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.

Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Community Participation Support
Allowable Cost Components : =
N/A N/A N/A

Food

Supply Costs $1.00 per individual per day $1.00 per individual per day N/A

Employee Training Costs $375 per employee per year (including $375 per employee per year (including $375 per employee per year (including
$225 for certification) $225 for certification) $225 for certification)

Administration Percentage 10% 10% 10%

Unit Multiplier N/A N/A N/A
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Behavioral Supports Supports Coordination

Procedure Codes and Units of
Service

15 minutes

Procedure Codes: W1724, W1725,
W1726

15 minutes
Procedure Codes: W7095, W8996

15 minutes
Procedure Codes: W7210

Wages and ERE®
Direct Care Wages (Per Hour)®

Enhanced Direct Care Wages (Per
Hour)

Other Program Staff Wages
(Per Hour)”

Direct Care Staffing Ratio

Other Program Staff Staffing Ratio

ERE
(Percent of compensation)

$12.98-$18.56

N/A

$23.49-$35.69 (Supervisor)
$40.44-$40.44 (Director)

Based on service definitions
(1:1, 1:2, and 1:3)

1:9 (Supervisor)
1:150 (Director to Participant)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

5.5% Workers Compensation

$24.56-$41.47 (Level 1)
$31.01-$50.36 (Level 2)

N/A

$31.01-$50.36 (Level 1 Supervisor)

1:1

1:9 (Level 1)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

5 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.

6 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.

"Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

$20.37-%$41.40

N/A

$33.21 (Supervisor)
$41.40 (Director)

1:1

1:6 (Supervisor)
1:5 (Director to Supervisor)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Behavioral Supports Supports Coordination

10-25 days PTO bank (FT only) + 10 10-25 days PTO bank (FT only) + 10 10-25 days PTO bank (FT only) + 10

PTO for FT employees only trallnlnf:))days +h'11 Iedgral ZOhdays (FT trFa_;_n'nEIJ diyg +11 rf]?detra[ h.olldgys training days + 11 federal holidays (FT
82.36)% 3 r;ctae\]/:c/f ire training days per E)er g:gz% 3 gg‘\]" ire training days Zzll)(l))o/::f';::fhlre e

FT/PT Split 50% FT/50% PT 75% FT/25% PT 75% FT/25% PT

Productivity Billable hours per day 7.5 hours 5 hours 5.4 hours

(11 hours travel time; 2 hours other
employer contact — per week)

Absentee Factor A flat 0% for staffing ratios of 1:1 and 5% 5%
above and ranged from 5%—15% for
staffing ratios below 1:1 (e.g., 1:3)

Transportation?® 30 miles per individual per day 15 miles per individual per day 440 miles per individual per week
Mileage Reimbursement: $0.56 per Mileage Rate: $0.56 per mile Mileage Rate: $0.56 per mile
mile
Occupancy Costs N/A N/A $5,768.40 per year (assumes 190 sq ft
per staff member at cost of $25.30 per
sq ft)

8 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Behavioral Supports Supports Coordination
N/A N/A N/A

Food

Supply Costs $0.10 per individual per day $0.10 per individual per day $1,000 per staff member per three
years

Employee Training Costs $150 per employee per year $150 per employee per year $300 per year (Direct Care Staff)
$500 per year (Supervisor/Director)

Administration Percentage 10% 10% 10%

Unit Multiplier N/A N/A N/A
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Non-Residential Services (Excluding PDS)

Allowable Cost Components P Music and Art Therapy

Procedure Codes and Units of 15 minutes/24 hour 15 minutes

Service Procedure Codes: W8095, W8096, W9795, W9796, W9797, W9798, W9799,  Procedure Codes: G0176, G0176 SE
W9800, W9801, W9860, W9861, W9862, W9863, \WW9864

Wages and ERE®

Direct Care Wages (Per Hour)® $13.14-$18.56 $31.38-$50.29
Enhanced Direct Care Wages $23.54-$33.23 N/A
Other Program Staff Wages $23.49-$35.69 (Supervisor) N/A
(Per Hour)" $40.44-$40.44 (Director)
Direct Care Staffing Ratio Based on service definitions 1:1
Other Program Staff Staffing Ratio 1:9 (Supervisor) N/A
1:150 (Director to Participant)
ERE $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life
0.2% STD 0.2% STD
0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation

% Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
©Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
" Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

10-25 days PTO bank (FT only) + 10
PTO for FT employees only 10-25 days PTO bank (FT only) + 10 training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training days per 24.0% of staff only) + 3 new hire training days per
24.0% of staff

.
Allowable Cost Components Music and Art Therapy
PTO

FT/PT Split 75% FT/25% PT 75% FT/25% PT

Productivity Billable hours per day 7.5 hours 6.5 hours

Absentee Factor A flat 0% for staffing ratios of 1:1 and above and ranging from 5%-15% for 0%

staffing ratios below 1:1 (e.g., 1:4)

Transportation? N/A 15 miles per individual per day
Mileage Rate: $0.56 per mile

Transportation'3 N/A 15 miles per individual per day
Mileage Rate: $0.56 per mile

Occupancy Costs N/A N/A

Food N/A N/A

Supply Costs $0.10 per individual per day $0.10 per individual per day

Employee Training Costs $150 per employee per year $150 per employee per year

Administration Percentage 10% 10%

Unit Multiplier Day Rate = 10 hours (24 hours unit multiplier) N/A

2 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.

'3 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Supported Employment

Job Finding

Allowable Cost Components Career

and
Assessment

Development

Coaching |Advanced Supported Employment | Benefits Counseling

Procedure Codes and Units of 15 minutes
Service Procedure Codes: W7235, H2023, H2025,
W9794

$19.54-$28.92
N/A

Direct Care Wages (Per Hour)'®

Enhanced Direct Care Wages (Per
Hour)

Other Program Staff Wages
(Per Hour)1®

Direct Care Staffing Ratio
Other Program Staff Staffing Ratio

ERE
(Percent of compensation)

$27.56—-%$42.99 (Supervisor)

Based on service definitions
1:6 (Supervisor)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

Job Outcomes

Procedure Codes: W7235 UD,
H2023 UD, H2025 UD

$22.77-$35.37
N/A

$25.27-%$40.45 (Supervisor)

Based on service definitions
1:6 (Supervisor)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

14 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.

5 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.

6 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

15 minutes
Procedure Codes: W1740 SE

Wages and ERE"

$20.02-$32.28
N/A

$32.45-$51.36 (Supervisor)

1:1
1:6 (Supervisor)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation
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Non-Residential Services (Excluding PDS)

Supported Employment

Allowable Cost Components Career Job Finding Coaching |Advanced Supported Employment | Benefits Counseling
Assessment L
Development
PTO 10-25 days PTO bank (FT only) + 10 10-25 days PTO bank (FT only) + 10-25 days PTO bank (FT only) +
PTO for FT employees only training days + 11 federal holidays (FT only) 10 training days + 11 federal 10 training days + 11 federal
+ 3 new hire training days per 24.0% of staff holidays (FT only) + 3 new hire holidays (FT only) + 3 new hire
training days per 24.0% of staff training days per 24.0% of staff
Other Indirect Assumptions
FT/PT Split 75% FT/25% PT 75% FT/25% PT 75% FT/25% PT
Productivity Billable hours per day 5 hours 5 hours 5.5 hours
Absentee Factor A flat 0% for staffing ratios of 1:1 and 0% 0%

ranged from 5%—15% for staffing ratios
below 1:1 (e.g., 1:4)

Transportation'” 15 miles per individual per day 15 miles per individual per day N/A
Mileage Reimbursement: $0.56 per mile Mileage Reimbursement: $0.56 per
mile
Occupancy Costs N/A N/A N/A
Food N/A N/A N/A
Supply Costs $0.25 per individual per day $0.25 per individual per day $0.25 per individual per day
Employee Training Costs $375 per employee per year $375 per employee per year $375 per employee per year
Administration Percentage 10% 10% 10%
Unit Multiplier N/A 50 Hours (Discovery) N/A

50 Hours (Job Offer)
120 Hours (Job Retention)

7 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Therapies

Allowable Cost Components (Physical, Occupational, Communication Specialist Py C_areglver Sprel
Speech/Language, and Counseling
Orientation/Mobility/Vision)

Procedure Codes and Units of 15 minutes 15 minutes 15 minutes

Service Procedure Codes: T2025 GP, T2025 Procedure Code: T1013 Procedure Codes: 90846 SE, 90847
GO, T2025 GN, W7246 SE

Wages and ERE"®

Direct Care Wages (Per Hour)'® $37.49-$53.24 (Physical) $30.73-$47.53 $22.78-$38.67
$34.79-$50.55 (Occupational)
$33.59-$48.43 (Speech/Language)
$31.81-$45.79
(Orientation/Mobility/Vision)

Enhanced Direct Care Wages (Per  N/A N/A N/A
Hour)
Other Program Staff Wages N/A N/A N/A
(Per Hour)20
Direct Care Staffing Ratio 1:1 1:1 1:1
Other Program Staff Staffing Ratio N/A N/A N/A
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year

'8 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
9 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
20 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Therapies

(Physical, Occupational,
Speech/Language, and
Orientation/Mobility/Vision)

Family Caregiver Support
Counseling

Allowable Cost Components

Communication Specialist

7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 1.2% Workers Compensation
PTO 10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
PTO for FT employees only training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training days per only) + 3 new hire training days per only) + 3 new hire training days per
24.0% of staff 24.0% of staff 24.0% of staff
FT/PT Split 75% FT/25% PT 75% FT/25% PT 75% FT/25% PT
Productivity Billable hours per day 6.5 hours 6.5 hours 6.5 hours
Absentee Factor 0% 0% 0%
Transportation?! 15 miles per individual per day 15 miles per individual per day 15 miles per individual per day
Mileage Rate: $0.56 per mile Mileage Rate: $0.56 per mile Mileage Rate: $0.56 per mile
Occupancy Costs N/A N/A N/A
Food N/A N/A N/A
Supply Costs $0.10 per individual per day $0.10 per individual per day $0.10 per individual per day
Employee Training Costs $150 per employee per year $150 per employee per year $150 per employee per year
Administration Percentage 10% 10% 10%
Unit Multiplier N/A N/A N/A

2! The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Older Adult Day Living Small Group Employment In-Home and Community Supports

Procedure Codes and Units of
Service

15 minutes
Procedure Code: W7094

15 minutes

Procedure Code: W7237, W7239,
W7241, W7245

15 minutes

Procedure Codes: W7058, W7059,
W7060, W7061 TD TE, W7068,
W7069 TD TE

Wages and ERE??
Direct Care Wages (Per Hour)2?

Enhanced Direct Care Wages (Per
Hour)

Other Program Staff Wages
(Per Hour)?*

Direct Care Staffing Ratio

Other Program Staff Staffing Ratio

ERE
(Percent of compensation)

2 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
2 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.

$14.63-$21.02
N/A

$24.73-$37.59 (Supervisor)
$23.37-$33.61 (Program Specialist)

$40.44-%$40.44 (Director)
1:6 low — 1:2 high

1:6 (Supervisor)
1:25 (Program Specialist)
1:150 (Director to Participant)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

$19.54-$28.92
N/A

$27.56 - $42.99 (Supervisor)

Based on service definitions

1:8 (Supervisor)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

2 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

$14.82-$21.86

$23.54-$33.23
(W7061 and W7069)

$23.49-$35.69 (Supervisor)
$40.44-$40.44 (Director)

Based on service definitions
1:1, 1:2,1:3, and 2:1
1:1 and 2:1 (Enhanced)

1:6 (Supervisor)
1:150 (Director to Participant)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

5.5% Workers Compensation
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Older Adult Day Living Small Group Employment In-Home and Community Supports

10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10

PTO for FT employees only training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT

only) + 3 new hire training days per
24.0% of staff

only) + 3 new hire training days per
24.0% of staff

only) + 3 new hire training days per
24.0% of staff

Other Indirect Assumptions

FT/PT Split
Productivity Billable hours per day
Absentee Factor

Transportation25

Occupancy Costs

Food

Supply Costs

Employee Training Costs

Administration Percentage
Unit Multiplier

75% FT/25% PT
6 hours (per 7 hour day)
5%

N/A

60-70 sq ft
Sq ft Cost $5.72-$16.00

$37.60-$39.10 per individual per
week

$1.00 per individual per day

$150 per employee per year

10%
N/A

75% FT/25% PT
6.5 hours (per 7.5 hour day)

A flat 0% for staffing ratios of 1:1 and
above, and ranged from 5%—-15% for
staffing ratios below 1:1 (e.g., 1:6)

Agency Owned Vehicle ($10,000 per
year @ 50% usage for 20 individuals)

N/A

N/A

$0.25 per individual per day

$309 per employee per year (including
$159 for certification)

10%

N/A

50% FT/50% PT
6.5 hours

A flat 0% for staffing ratios of 1:1 and
above, and ranged from 5%—15% for
staffing ratios below 1:1 (e.g., 1:4)

75% mileage (30 miles per individual
per day); 25% agency vehicle
($10,000 per year for 20 individuals)

Mileage Reimbursement: $0.56 per
mile

N/A
N/A
$1.00 per individual per day

$210 per employee per year

10%
N/A

% The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Consultative Nutritional Services ;IS:tsalir:‘gi;nLransmon GO MTENE Supports Broker

Procedure Codes and Units of 15 minutes 15 minutes 15 minutes
Service Procedure Codes: S9470 SE Procedure Codes: H0043 Procedure Codes: W7096
Wages and ERE?®
Direct Care Wages (Per Hour)?” $25.31-$37.12 $16.98-$23.53 $18.46-$31.04
Enhanced Direct Care Wages (Per  N/A N/A N/A
Hour)
Other Program Staff Wages N/A $22.71-$34.27 (Supervisor) $21.08-$35.14
(Per Hour)?®
Direct Care Staffing Ratio 1:1 1:1 1:1
Other Program Staff Staffing Ratio N/A 1:8 (Supervisor) 1:6 (Supervisor)
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 1.2% Workers Compensation
PTO 10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
PTO for FT employees only training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training days per only) + 3 new hire training days per only) + 3 new hire training days per
24.0% of staff 24.0% of staff 24.0% of staff
Other Indirect Assumptions
FT/PT Split 75% FT/25% PT 100% FT 75% FT/25% PT

% Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
27 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
% \Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Consultative Nutritional Services

Productivity Billable hours per day
Absentee Factor
Transportation?®

Occupancy Costs
Food

Supply Costs

Employee Training Costs
Administration Percentage
Unit Multiplier

6.5 hours

0%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

$0.10 per individual per day

$150 per employee per year
10%
N/A

Housing Transition and Tenancy

Sustaining

4 hours

5%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

$0.25 per individual per day
$500 per employee per year

10%
N/A

Supports Broker

5.5 hours

5%

75 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

N/A

$150 per employee per year
10%
N/A

2 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Skilled Nursing Equine Assisted Therapy Homemaker/Chore

Procedure Codes and Units of
Service

15 minutes

Procedure Codes: T2025 TD UN,
T2025 TD, T2025 TE UN, T2025 TE

15 minutes
Procedure Codes: S8940

1 hour
Procedure Codes: W7282, W7283

Wages and ERE®*®
Direct Care Wages (Per Hour)3!

Enhanced Direct Care Wages (Per
Hour)

Other Program Staff Wages
(Per Hour)*

Direct Care Staffing Ratio
Other Program Staff Staffing Ratio

ERE
(Percent of compensation)

PTO
PTO for FT employees only

$22.01-$29.63 (LPN)
$31.32-$42.89 (RN)

N/A
N/A

1:1 and 1:2
N/A

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 (FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

$17.73-$30.23
N/A
$30.00-$45.81

1:A1
1:12

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

%0 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.

3 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.

32 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

$12.58-$17.40
N/A
N/A

1:1
N/A

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Skilled Nursing Equine Assisted Therapy Homemaker/Chore
Other Indirect Assumptions

FT/PT Split

Productivity Billable hours per day
Absentee Factor

Transportation33

Occupancy Costs
Food

Supply Costs

Employee Training Costs
Administration Percentage
Unit Multiplier

75% FT/25% PT

6.5 hours

5%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A
$0.10 per individual per day

$150 per employee per year
10%
N/A

75% FT/25% PT

6.5 hours

0%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

$0.10 per individual per day

$150 per employee per year
10%
N/A

75% FT/25% PT
7.5 hours

0%

N/A

N/A
N/A

$0.25 per individual per day
$0

10%
N/A

3 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.






” Mercer Governmen t Human Services Consulting

Consolidated,
Community
Living, and
Person/Family
Directed Support
Walvers

Fiscal Year 2021/2022
Fee Development

Commonwealth of Pennsylvania
Office of Developmental Programs

January 11, 2022

welcome to brighter A business o f Marsh McLennan





Consolidated, Community Living, and P/FDS Waivers Commonwealth of Pennsylvania
FY 2021/2022 Fee Development Office of Developmental Programs

For Internal Discussion Purposes Only

Contents

1. Background and OVEIVIEW.........ccceiiieeiiiie e ee et e et s e e e e e et e e e e e e e e eaaaaaes 1
L (01T [0 Tox o] o TP PP PP PR PT ST PRRP 1
L Y o o (0T T o SRR 1
2. Fee DevelopmMENt OVEIVIEW. ..........cuuuiiiie e eee et e et e e e e e e e e e e e e e e aaaaaaas 3
& PIOCESS ..o 3
®  GEOQIAPNIC ABAS... . e —————— 29
e Estimated FiSCal IMPACT ... 29
3. Service-Specific CONSIAEIatioNS ..........cceiiiiiiiiiie e 30
*  Fee Development for Non-Residential SErvICES .......coooiiieiiiiiiii i 30
* Fee Development FOr PDS ... 32
* Fee Development for the AWC AdmInistrative FEE .......cccoeeeeiiiiiiiii e, 32
*  Fee Development for Residential SEIVICES ......cccoceiiiiiiiie e 33
* Fee Development for Residential Ineligible ServiCes ..., 33
* Fee Development for Enhanced Communication ServiCes.........cccceeeveieie e, 34
4. LIMItations and CAVEALS .........cooeeiiieeieeeeee e 35
Appendix A: FY 2021/2022 Wage ASSUMPLIONS ......ciieeeeiieeiiiieee e eee et 36
Appendix B: Summary of FY 2021/2022 Fee ASSUMPLIONS ........uceeiieeeiiiiiiiiiiiie e eeeeeeas 57
Appendix C: FY 2021/2022 Selected FEES........uuiiiiiieiiiieeeee e 97
Appendix D: FY 2021/2022 Fiscal Impact SUMMANY .......ccooeeiiiiiiiiiiiaeeeeeeeeeeiie e 114

Mercer i





Consolidated, Community Living, and P/FDS Waivers Commonwealth of Pennsylvania
FY 2021/2022 Fee Development Office of Developmental Programs
For Internal Discussion Purposes Only

Section 1

Background and Overview

Introduction

The Commonwealth of Pennsylvania (Commonwealth) Office of Developmental Programs
(ODP) requested that Mercer Government Human Services Consulting (Mercer), part of
Mercer Health & Benefits LLC, assist in updating the fee schedule for the fiscal year

(FY) 2021/2022 amendment of the Consolidated, Community Living, and Person/Family
Directed Support (P/FDS) waivers. ODP administers these waivers, which provide home-
and community-based services and supports to individuals with intellectual and
developmental disabilities. These waivers offer a wide array of services in an effort to support
individuals in their home and community setting. While the services available in the
Consolidated, Community Living, and P/FDS waivers are similar, a key difference is that
residential habilitation services are only available under the Consolidated waiver.

Approach

In this report, Mercer provides the details of the market-based approach used to model the
fee ranges for FY 2021/2022 services that are delivered by an agency as well as those that
are participant-directed. In addition to the key steps in the process, we outline the data
sources, the issues reviewed, and the final assumptions for each service, with specific details
in the sections that follow.

See Table 1 below for the list of services included in the fee development for ODP’s
Consolidated, Community Living, and P/FDS waivers. Fees for transportation trip services
were developed separately and vendor services (e.g., assistive technology, vehicle
modifications) will continue to be reimbursed at cost, and therefore were not included in this
fee development process.
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Table 1: Services Included in FY 2021/2022 Fee Development!

Companion Services
Benefit Counseling
Advanced Supported
Employment
Communication Specialist
Small Group Employment
Supported Employment

Supports Coordination

Family Support

In-Home and Community
Supports

Behavioral Specialist
Services

Shift Nursing

Supports Broker

Housing Transition and
Tenancy Sustaining

Day Habilitation

Older Adult Daily Living
Centers

Respite

Community Participation
Supports

Nutritional Consultation

Behavioral Supports

Targeted Services
Management

Homemaker/Chore

Therapies

Residential Habilitation
(Community Home and Life
Sharing)

Residential Habilitation
(Ineligible)

1 payments for some of the waiver services are based on provider invoice or an outcomes-based methodology (e.g., vendor

services, such as vehicle modifications). These services are excluded from the FY 2021/2022 market-based fee development.
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Section 2

Fee Development Overview

Process

Mercer assisted ODP in developing statewide fees for the Consolidated, Community Living,
and P/FDS waiver services using a market-based methodology, which is consistent with the
expectations communicated by Centers for Medicare & Medicaid Services (CMS) to states
for 1915(c) waiver program reimbursement. To assist in the fee development process,
Mercer worked with ODP to establish assumptions based on knowledge of the waiver
services, expectations for service delivery as outlined in the service definitions, available
data for key cost components, and ODP’s understanding of the provider community
anticipated to deliver each service. The steps used in the fee development process are as
follows:

1. Identify the key cost components for each service based on the service definitions
outlined in the waivers.

2. Obtain input from the Medicaid Rate Work Group.

3. Gather Pennsylvania-specific wage data.

4. Meet with ODP and conduct research to update assumptions.
5. Model the fee ranges for each service and present to ODP.

Each of these steps is described in more detail below.

Step 1: Identify Key Cost Components

Mercer first reviewed each service definition (including any planned definition changes for the
waivers) to understand the key requirements of the services, including provider qualifications,
licensing requirements, staffing requirements, and other general information related to
delivery of each service. We met with ODP to review the cost components for each service
and discussed whether additional categories needed to be considered given the environment
and intended service delivery for FY 2021/2022. The general cost components for fee
development are as follows:

* Wages for Direct Care workers and other program staff

* Employee related expenses (ERE), such as health insurance and taxes

» Paid-time-off (PTO) for holidays, vacation or training

» Other program-related costs including employee training costs and administration

Further detail regarding the specific cost components and ODP’s final assumptions by
service can be found in Step 4.
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Based on the service definition review and discussions with ODP, ODP confirmed that the
existing cost component categories for each service were reasonable, necessary, and
related to the delivery of the service, and no other categories needed to be added. However,
we discussed the specific assumptions for each component with ODP to inform the modeled
fee ranges.

Step 2: Obtain Input from Medicaid Rate Work Group

ODP convened a work group of 10 providers and ODP staff to gather input on various
assumptions included in the waiver fee development. These 10 providers deliver residential
and non-residential services and met with ODP in a series of meetings to discuss each
service. ODP requested and obtained specific information from the providers to inform the
assumptions for the FY 2021/2022 fee development, including training days, PTO, and
overtime assumptions. Each provider also submitted information on residential staffing hours
to ODP to assist in the evaluation of direct care hours for each level of residential habilitation.

ODP consolidated the collected information to determine changes to various assumption
categories that were appropriate for statewide fee levels. These are further explained in Step
4.

Step 3: Gather Pennsylvania-Specific Wage Data

The primary source of wages for the market-based fee development is the Bureau of Labor
Statistics (BLS). Mercer compiled the most recent compensation data available from BLS
(i.e., May 2020), which includes wages representative of those paid statewide for various
occupations in the Commonwealth. Based on the service definitions, ODP determined the
appropriate types of staff, occupations, and education levels required for each service to
develop an hourly wage range. Many services included multiple levels of staff for the service
delivery, supervision, and oversight activities. Therefore, the wage assumptions include
assumptions for Direct Care workers, Supervisors, and Directors (where applicable).

To recognize that various wages paid to staff in the community across the Commonwealth,
Mercer worked with ODP to determine a range of wages for each service.

* Lower bound wages: For the majority of services, Mercer used the 25th percentile wage
for the lower bound of the Direct Care worker, Supervisor, and Director (if applicable)
range. However, the exceptions are as follows:

— Used the 50th percentile for Benefits Counseling, Supported Employment, Advanced
Supported Employment, and Small Group Employment

— Used the 50th percentile for Program Specialist for Supports Coordination

— Used the 50th percentile for Residential Manager/Program Specialist/Staff Trainer
and Supported Living Specialist for Residential Habilitation

— Used the 75th percentile for Director for Residential Habilitation

* Upper bound wages: For the majority of services, Mercer used the 75th percentile wage
for the upper bound of the Direct Care worker, Supervisor, and Director (if applicable)
range. However, the exceptions are as follows:
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— Used the 50th percentile for Program Specialist for Supports Coordination

— Used the 90th percentile for Benefits Counseling, Supported Employment, Advanced
Supported Employment, and Small Group Employment

Once Mercer identified the BLS wage ranges, we trended the wages using a 3.5% annual
factor to the midpoint of the implementation period of the waiver fees (i.e., January 1, 2022),
and reviewed to ensure that the assumptions align with federal and local initiatives.? Mercer
further reviewed and adjusted the resulting wage ranges for the Department of Labor Fair
Labor Standards Act, which stipulates that overtime wages must be paid for any employee
making less than $35,568 on an annual basis. Based on research from BLS and feedback
from ODP and the work group, Mercer adjusted the wages for full-time (FT) direct care staff
who make less than $35,568 annually to account for overtime payments.®

For services that can be participant-directed, the lower bound is equal to the Pennsylvania
minimum wage of $7.25 per hour, and the upper bound reflects the upper bound wage for
the corresponding service under the traditional service model.

We present the resulting wage ranges for direct care staff in Table 2 below for services
delivered under the traditional service model. See Appendix A for the detail on the selected
BLS job positions and weightings for all staff levels.

Table 2: Direct Care Staff Wage Assumptions by Service

Based on Pennsylvania wages from the BLS (May 2020 wages trended to January 2022 with
Overtime Factor)

Direct Care Worker
Service Upper Bound

Companion $12.98 $18.56
Homemaker/Chore $12.58 $17.40
In-Home and Community Supports $14.82 $21.86
Older Adult Daily Living Centers $14.63 $21.02
Community Participation — Community $15.00 $21.86
Community Participation — Facility $15.00 $21.86
Small Group Employment $19.54 $28.92
Benefits Counseling $20.02 $32.28
Supported Employment — Job Finding and Job Support $19.54 $28.92
Advanced Supported Employment $22.77 $35.37
Shift Nursing — Registered Nurse (RN) $31.32 $42.89
Shift Nursing — Licensed Practical Nurse (LPN) $22.01 $29.63

2 Compensation trend factor, BLS, Table A. Available online: https://www.bls.gov/news.release/pdf/eci.pdf.

3 ODP considered feedback from the work group and waiver service providers in its review of the overtime volume for a similar
ODP program that tracks regular hours versus overtime hours. Based on this data, ODP selected an overtime assumption of 5%
for fee development.

Mercer 5



https://www.bls.gov/news.release/pdf/eci.pdf



Consolidated, Community Living, and P/FDS Waivers Commonwealth of Pennsylvania
FY 2021/2022 Fee Development Office of Developmental Programs
For Internal Discussion Purposes Only

Direct Care Worker
Service Upper Bound

Therapies — Physical $37.49 $53.24
Therapies — Occupational $34.79 $50.55
Therapies — Speech/Language $33.59 $48.43
Therapies — Orientation, Mobility, and Vision $31.81 $45.79
Music Therapy $31.38 $50.29
Art Therapy $31.38 $50.29
Equine Therapy $17.73 $30.23
Behavioral Supports — Level 1 $24.56 $41.47
Behavioral Supports — Level 2 $31.01 $50.36
Communication Specialist $30.73 $47.53
Consultative Nutritional Services $25.31 $37.12
Family/Caregiver Training and Support $22.78 $38.67
24-Hour Respite (Unlicensed Out-of-Home and In-Home) $13.14 $18.56
15-Minute Respite (Unlicensed Out-of-Home and In-Home) $13.14 $18.56
Supports Broker Services $18.46 $31.04
Supports Coordination $20.37 $41.40
Housing Transition and Tenancy Sustaining Services $16.98 $23.53
Agency with Choice (AWC) Admin — Fiscall $17.40 $26.19
AWC Admin — Human Resources (HR) $18.00 $25.75
AWC Admin — Program Coordinator $26.59 $40.44
Residential Ineligible — Maintenance Staff $13.89 $19.55
Residential Habilitation — HS Diploma $14.78 $21.34
Residential Habilitation — Associate’s Degree $17.31 $26.20
Residential Habilitation — HS Bachelor's Degree $19.61 $36.20
Supplemental Habilitation $15.96 $21.34
Supported Living $17.46 $28.26

Step 4: Meet with ODP and Conduct Research to Update
Assumptions

In this step, Mercer conducted research to obtain the most recent information available for
specific cost components. Once compiled, Mercer met with ODP to discuss the findings and
assumption considerations, specifically for ERE and other program related cost components.
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ERE and PTO

Mercer presented the following ERE components to ODP, for both the direct and non-direct
care staff:

* Health Insurance (Medical, Dental, and Vision)
* Short- and Long-Term Disability

* Life Insurance

* Retirement

*  Worker's Compensation

* Unemployment Taxes (Federal and State)

» Federal Insurance Contribution Act Tax

The amounts included in the fees represent the employer’s share of the costs for these items
on a statewide basis.

In addition to ERE, Mercer considered the cost to providers for employee PTO and training
for which those staff would not be working directly with waiver participants, but would be paid
by the provider. The PTO assumption includes time off for paid vacation and federal
holidays, as well as time for employee training. The training days assumption captures the
days needed to train new staff due to employee turnover. ODP relied on the BLS data for the
annual staff turnover assumption of 24%.*

The PTO assumptions are consistent across services delivered under the traditional service
model, as follows:

¢ 10-25days PTO®

* 10 training days plus three new hire training days for non-residential services, and seven
training days plus three new hire training days for residential services®

« 11 federal holidays

See Appendix B for a summary of the ERE and PTO assumptions by service.

Other Program-Related Costs

In addition to ERE and PTO, Mercer identified the other program-related costs that contribute
to the service delivery and should be captured in the fee development process. Based on the
nature of the services, assumptions varied across the service array. Assumption categories
are listed below with a brief description of each.

4US BLS, Job Openings and Labor Turnover — May 2021, Table 4. Quits levels and rates by industry and region, seasonally
adjusted. Assumption is the average of the May 2021 monthly values for “Health care and social assistance” and “Northeast,”
multiplied by 12 to annualize.

° The PTO assumption for participant-directed services (PDS) is zero days.
6 The training assumption for each of the PDS is zero training days plus three new hire training days.
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+ FT and Part-Time (PT) Staff Split: Assumptions regarding FT and PT staffing
percentages to appropriately apply ERE and PTO based on the appropriate service staff
mix.

* Productivity — Billable Hours Per Day: Adjustment to account for non-billable staff
time. Non-billable staff time considers the portion of each workday that is spent on usual
and required activities related to service delivery, but represent activities that are not
billable to the Commonwealth by the direct care worker or provider agency. The
non-billable activities vary by service, but typically account for activities when the
participant is not present, and may include documentation or travel time.

* Productivity — Absentee Factor: An absentee factor represents the percentage of time
that participants miss service appointments and for which the provider is still incurring
costs.

* Vacancy Factor (Residential Services): To include consideration for days when the
beneficiary is temporarily not in the residence and providers are unable to bill (e.g., due
to medical or therapeutic leave), a vacancy factor was included in the fees. Similar to the
absentee factor, this assumption acknowledges that providers continue to incur costs
when they have empty residential beds.

+ Staffing Ratios: The number of Direct Care workers to waiver participants, and the
number of Supervisors to Direct Care workers, needed to provide the service. These
assumptions are typically based on program and licensing requirements outlined in the
service definition or indicated by ODP.

« Participant Transportation and Staff Travel: Expenses-related to participant
transportation, as required by the service definition, and staff travel expenses that are
necessary as part of the service delivery model.

* Occupancy (Non-Residential Services): Costs associated with general occupancy
expenses, such as office space used for the delivery of the service (where applicable).
ODP-determined the applicable costs for these assumptions based on
Pennsylvania-specific research from commercial real estate databases.

* Occupancy and Maintenance Costs (Residential Ineligible Services): Costs
associated with the rental/ownership and maintenance of building space used to support
residential services. ODP-determined appropriate costs for these assumptions based on
review of Pennsylvania-specific fair market rental projections from the US Department of
Housing and Urban Development (HUD), and data from residential maintenance surveys
completed by ODP providers. Fair market rental data from HUD considered by ODP can
be found at FY 2022 Fair Market Rent Documentation System, by clicking Select A New
State, selecting Pennsylvania — PA, and then clicking Statewide FMRs, which the data
considered in listed under the heading FY 2022 Pennsylvania FMR Local Area
Summary.’

" FY 2022 Fair Market Rent Documentation System. Available online: https://www.huduser.gov/portal/datasets/fmr.html. Mercer
used the 25th percentile of county-level monthly rental costs for the lower bound assumption and the 75th percentile for the
upper bound assumption.
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* Food Costs: Costs associated with provider-incurred food expenses as outlined in the
service definitions and regulations. Assumptions were based on discussions with ODP
and research from the US Department of Agriculture Center for Nutrition Policy and
Promotion.®

* Service Related Supplies: Accounts for the cost of service-related materials or
equipment that the provider would be required to have in order to deliver the service.

+ Training Costs: Expenses related to training and certification requirements as outlined in
the service definitions and regulations.

* Administration: Costs associated with general administrative expenses such as
management, equipment and supplies, recruitment, information technology, HR, billing,
finance and accounting, legal, and other program-related costs necessary for program
operations. The administration assumption aligns with CMS expectations regarding
acceptable levels for this cost component.

* Unit Multiplier: Some waiver services are billed in 15-minute units and include a
separate service for a different unit, such as a daily rate or the development of a
treatment plan that is only billed once. These services include a unit multiplier that are
listed in the Assumption Log in Appendix B.

Step 5: Model the Fee Ranges

Once ODP finalized the assumptions for each cost component by service, Mercer modeled
the fee ranges for each service. The resulting fee ranges for those delivered under the
traditional service model are presented in Table 3 below. Refer to Appendix C for the fee
ranges for PDS.

8 United States Department of Agriculture (USDA) Food Plans: Cost of Food Reports, May 2021. Assumption based on average
for families of two using the moderate cost plan (lower bound assumption) and liberal plan (upper bound assumption).
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Table 3: FY 2021/2022 Modeled Fee Ranges by Service

FY 2021/2022 Modeled Fee Range
Service Stafflng Level Service Unit Current Fee® Upper Bound

Companion 15 Minutes $2.64 $3.19 $4.79
1:2 15 Minutes $3.67 $4.42 $6.79
1.1 15 Minutes $6.33 $7.71 $10.99

Homemaker/Chore 1:1 1-Hour $16.73 $22.73 $32.09

In-Home and Community 1:3 15 Minutes $3.17 $4.09 $6.43

Supports 1:2 15 Minutes $4.52 $5.76 $9.26
1.1 15 Minutes $8.08 $10.28 $15.18
1:1 Enhanced 15 Minutes $11.44 $14.18 $20.51
2:1 15 Minutes $15.72 $19.83 $29.62
2:1 Enhanced 15 Minutes $19.07 $23.74 $34.96

Older Adult Daily Living 1:1 15 Minutes $2.73 $2.26 $8.11

Centers

Community Participation N/A 15 Minutes $1.33 $1.45 $2.18

Support (CPS) - On-Call

and Remote Support

CPS — Community 1:2 0r 1:3 15 Minutes $5.36 $5.06 $8.21
2:3 15 Minutes $8.01 $7.74 $12.72
1:1 15 Minutes $9.84 $10.56 $15.67
1:1 Enhanced 15 Minutes $13.68 $14.20 $20.87
2:1 15 Minutes $18.94 $20.10 $30.04
2:1 Enhanced 15 Minutes $22.78 $23.74 $35.23

9 ODP Rates, Current Rates. ODP Fee Schedule Rate Tables Effective Starting July 1, 2019. Available online: https://www.dhs.pa.gov/providers/Providers/Pages/ODP-Rates.aspx.
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Staffing Level

CPS — Facility

Small Group Employment

Benefits Counseling
Supported Employment

Advanced Supported
Employment

Mercer

1:11to 1:15
1.7t0 1:10
1:4t0 1:6
1:2t01:3
1.1

1:1 Enhanced

2:1

2:1 Enhanced

1:10to 1:6

<1:6to 1:3.5
<1:35to>1:1

1.1
1.1
11
1.2
11

1:1

1:1

15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes

Discovery
Profile
Outcome

Job
Acquisition
Outcome

Job Retention

Outcome

$2.27
$2.44
$4.01
$5.26
$9.52
$13.25
$18.26
$21.98
$2.21
$3.40
$6.60
$12.05
$11.40
$17.75
$10.45

$3,810.00

$3,810.00

$9,144.00

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

$1.71
$2.03
$2.67
$4.26
$10.63
$14.28
$20.19
$23.84
$1.16
$2.27
$3.75
$10.60
$11.49
$15.82
$4.32
$3,481.26

$3,481.26

$8,355.03

FY 2021/2022 Modeled Fee Range

Upper Boun:

$3.04
$3.88
$5.60
$9.62
$15.87
$21.08
$30.26
$35.47
$3.23
$4.82
$9.59
$16.28
$18.98
$24.17
$12.32
$5,551.34

$5,551.34

$13,323.23
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Staffmg Level

Shift Nursing — RN

Shift Nursing — LPN

Therapies — Physical
Therapies — Occupational

Therapies
— Speech/Language

Therapies — Orientation,
Mobility, and Vision

Music Therapy
Art Therapy
Equine Therapy

Behavioral Supports
— Level 1

Behavioral Supports
— Level 2

Communication Specialist

Consultative Nutritional
Services

Family/Caregiver Training
and Support

24-Hour Respite
(Unlicensed Out-of-Home
and In-Home)

Mercer

1.1
1.2
1.1
1.1
1.1
1.1

1:1
1:1
1:1
1:1
1:1
1:1

1:1
1:1

1:1

1:4

1:3
1:2

15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes

15 Minutes

15 Minutes
15 Minutes
15 Minutes
15 Minutes

15 Minutes

15 Minutes
15 Minutes

15 Minutes

24-Hour
24-Hour
24-Hour

$8.06
$15.78

$5.88
$11.41
$21.29
$19.71
$19.12

$18.16

$15.34
$15.34
$10.36
$21.12

$21.39

$15.32
$12.36

$12.12

$69.86
$93.09
$139.56

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

Upper Boun:

$8.04 $11.39
$15.72 $22.42
$5.94 $8.19
$11.53 $16.02
$17.61 $26.07
$16.45 $24.84
$15.94 $23.87
$15.17 $22.66
$14.99 $24.72
$14.99 $24.72
$10.34 $17.45
$18.74 $32.11
$20.26 $33.84
$14.70 $23.44
$12.39 $18.68
$11.30 $19.38
$78.60 $126.53
$103.22 $166.79
$152.46 $247.29
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Staffmg Level

15-Minute Respite
(Unlicensed Out-of-Home
and In-Home)

Supports Broker Services
Supports Coordination

Targeted Services
Management

Housing Transition and
Tenancy Sustaining
Services

Licensed Residential
Habilitation With Day

Mercer

1:1 Enhanced
2:1

2:1 Enhanced
1:4

1.3

1.2

1.1

1:1 With License
2:1

2:1 With License
1.1

1.1

11

1:1

Needs Group 1, 1 Person
Needs Group 2, 1 Person
Needs Group 3, 1 Person
Needs Group 4, 1 Person
Needs Group 1, 2 People
Needs Group 2, 2 People

24-Hour

24-Hour

24-Hour

24-Hour

15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes

15 Minutes

Per Day
Per Day
Per Day
Per Day
Per Day
Per Day

$245.13
$416.93
$490.11
$661.90
$1.75
$2.33
$3.49
$6.13
$10.42
$12.25
$16.55
$16.88
$23.62
$23.62

$10.48

$392.42
$474.34
$685.74
$759.68
$392.42
$474.34

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

Upper Boun:

$285.20 $415.61
$439.57 $648.86
$565.88 $826.28
$720.25 $1,059.54
$1.97 $3.16
$2.58 $4.17
$3.81 $6.18
$7.13 $10.39
$10.99 $16.22
$14.15 $20.66
$18.01 $26.49
$15.62 $25.21
$20.45 $33.98
$20.45 $33.98
$18.21 $26.30
$408.54 $725.27
$515.01 $925.24
$746.22 $1,392.57
$822.23 $1,563.54
$408.54 $725.27
$515.01 $925.24
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Consolidated, Community Living, and P/FDS Waivers Commonwealth of Pennsylvania
FY 2021/2022 Fee Development Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range
Service Staffing Level Service Unit Current Fee® Upper Bound

Needs Group 3, 2 People Per Day $581.02 $630.70 $1,156.33
Needs Group 4, 2 People Per Day $638.49 $689.49 $1,310.60
Needs Group 1, 3 People Per Day $283.48 $294.49 $528.01
Needs Group 2, 3 People Per Day $317.41 $341.21 $617.63
Needs Group 3, 3 People Per Day $408.92 $440.90 $809.85
Needs Group 4, 3 People Per Day $450.93 $484.03 $914.87
Needs Group 1, 4 People Per Day $222.86 $232.07 $407.82
Needs Group 2, 4 People Per Day $251.52 $268.22 $484.31
Needs Group 3, 4 People Per Day $319.22 $341.91 $633.67
Needs Group 4, 4 People Per Day $352.46 $376.12 $699.15
Needs Group 1, 5-8 People Per Day $204.55 $212.03 $383.18
Needs Group 2, 5-8 People Per Day $226.72 $250.71 $441.26
Needs Group 3, 5-8 People Per Day $285.32 $314.42 $574.61
Needs Group 4, 5-8 People Per Day $309.17 $338.58 $644.81
Licensed Residential Needs Group 1, 1 Person Per Day $488.16 $523.00 $928.55
Habilitation Without Day  Needs Group 2, 1 Person  Per Day $548.26 $606.92 $1,092.87
Needs Group 3, 1 Person Per Day $838.54 $924.89 $1,723.28
Needs Group 4, 1 Person Per Day $1,021.19 $1,118.74 $2,137.91
Needs Group 1, 2 People Per Day $488.16 $523.00 $928.55
Needs Group 2, 2 People Per Day $548.26 $606.92 $1,092.87
Needs Group 3, 2 People Per Day $621.80 $685.68 $1,259.68
Needs Group 4, 2 People Per Day $748.70 $820.15 $1,558.98
Needs Group 1, 3 People Per Day $362.28 $387.76 $694.33
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Staffing Level

24-Hour Respite (Respite
Only Home)

Mercer

Needs Group 2, 3 People
Needs Group 3, 3 People
Needs Group 4, 3 People
Needs Group 1, 4 People
Needs Group 2, 4 People
Needs Group 3, 4 People
Needs Group 4, 4 People
Needs Group 1, 5-8 People
Needs Group 2, 5-8 People
Needs Group 3, 5-8 People
Needs Group 4, 5-8 People
Needs Group 1, 2 Person
Needs Group 2, 2 Person
Needs Group 3, 2 Person
Needs Group 4, 2 Person
Needs Group 1, 3 Person
Needs Group 2, 3 Person
Needs Group 3, 3 Person
Needs Group 4, 3 Person
Needs Group 1, 4 Person
Needs Group 2, 4 Person
Needs Group 3, 4 Person
Needs Group 4, 4 Person

Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day

$399.23
$466.30
$570.30
$283.94
$313.60
$364.15
$439.74
$250.13
$282.01
$326.81
$391.70
$520.58
$614.06
$735.80
$801.39
$378.80
$417.52
$521.94
$569.89
$300.98
$333.70
$410.95
$448.88

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

Upper Boun:

$441.87
$514.20
$624.74
$304.14
$347.00
$401.47
$481.66
$267.15
$311.99
$360.24
$429.04
$534.38
$655.88
$787.91
$854.99
$392.09
$445.40
$559.16
$608.38
$312.82
$354.07
$438.17
$477.21

$804.61
$954.54
$1,178.78
$537.18
$626.16
$743.90
$900.95
$487.90
$557.31
$657.28
$807.81
$935.62
$1,163.82
$1,427.53
$1,603.58
$686.67
$788.94
$1,008.30
$1,128.15
$535.26
$622.55
$792.99
$867.71
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Staffing Level

Life Sharing — Over 30
Hours Per Week on
Average

Life Sharing — Under 30
Hours Per Week on
Average

Unlicensed Residential
Habilitation

24-Hour Respite (Licensed
Respite Group Homes)

Mercer

Needs Group 1, 1 Person
Needs Group 2, 1 Person
Needs Group 3, 1 Person
Needs Group 4, 1 Person
Needs Group 1, 2 People
Needs Group 2, 2 People
Needs Group 3, 2 People
Needs Group 4, 2 People
1 Person

2 People

1 Person

2 People

3 People

Needs Group 3, 1 Person
Needs Group 4, 1 Person
Needs Group 1, 2 People
Needs Group 2, 2 People
Needs Group 3, 2 People
Needs Group 4, 2 People
Needs Group 1, 3 People
Needs Group 2, 3 People
Needs Group 3, 3 People
Needs Group 4, 3 People

Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day

Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day

$144.22
$171.82
$262.95
$321.74
$102.45
$122.88
$184.93
$220.57
$142.23
$100.72

$120.05

$75.40

$54.46
$787.76
$861.70
$456.17
$538.09
$644.77
$702.24
$331.94
$365.87
$457.38
$499.39

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

$117.28
$139.22
$182.85
$249.90

$78.63

$94.35
$131.10
$155.49
$107.37

$73.15

$132.49

$83.20

$60.10
$844.60
$920.61
$468.27
$574.74
$690.43
$749.22
$343.58
$390.30
$489.99
$533.12

FY 2021/2022 Modeled Fee Range

Upper Boun:

$189.37
$225.98
$344.07
$426.07
$134.84
$161.67
$241.02
$291.61
$174.48
$126.45

$336.22
$223.55
$171.12
$1,552.79
$1,723.76
$819.87
$1,019.84
$1,250.93
$1,405.20
$601.72
$691.34
$883.56
$988.58
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Staffing Level

Supplemental Habilitation

Supported Living

Licensed Residential

Habilitation — Ineligible

(Area 1)

Mercer

Needs Group 1, 4 People
Needs Group 2, 4 People
Needs Group 3, 4 People
Needs Group 4, 4 People
1.1

2:1

Support Intensity Scale
(SIS) Group 1, 1 Person
SIS Group 1, 2 People
SIS Group 1, 3 People
SIS Group 2, 1 Person
SIS Group 2, 2 People
SIS Group 2, 3 People
SIS Group 3, 1 Person
SIS Group 3, 2 People
SIS Group 3, 3 People
SIS Group 4, 1 Person
SIS Group 4, 2 People
SIS Group 4, 3 People

1 Person

2 People

3 People

4 People

5-8 People

Per Day
Per Day
Per Day
Per Day
15 Minutes
15 Minutes
Per Day

Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day

$263.76
$292.42
$360.12
$393.36
$5.46
$10.93
$133.10

$93.17
$66.55
$208.26
$166.61
$110.79
$341.36
$286.40
$198.17
$428.58
$428.58
$299.32
$92.57
$50.47
$33.65
$25.33
$18.50

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

Upper Boun:

$274.12
$310.27
$383.96
$418.17
$5.77
$11.53
$130.63

$91.44
$65.31
$195.94
$156.75
$104.50
$326.57
$274.32
$189.41
$391.88
$391.88
$274.32
$88.90
$46.38
$34.68
$26.94
$12.33

$469.04
$545.53
$694.89
$760.37
$7.96
$15.93
$212.60

$148.82
$106.30
$425.21
$340.16
$223.23
$637.81
$531.51
$372.05
$999.23
$999.23
$690.96
$156.92

$84.74

$61.76

$48.02

$43.16
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Consolidated, Community Living, and P/FDS Waivers Commonwealth of Pennsylvania
FY 2021/2022 Fee Development Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range
Service Staffing Level Service Unit Current Fee® Upper Bound

Unlicensed Residential 1 Person Per Day $22.63 $23.97 $51.18
m%i;itsﬁon — Ineligible 2 People Per Day $13.63 $13.54 $32.71
3 People Per Day $7.00 $7.69 $21.22
Licensed Residential 1 Person Per Day $84.15 $79.06 $140.90
'(*Aar*fé‘;itza)“on — Ineligible 5 pegple Per Day $45.88 $40.41 $75.28
3 People Per Day $30.59 $29.77 $54.39
4 People Per Day $23.03 $22.73 $41.90
5-8 People Per Day $16.82 $9.45 $37.48
Unlicensed Residential 1 Person Per Day $20.57 $20.03 $44.77
?Aarl;‘;”g“f’” — Ineligible 5 peqpje Per Day $12.39 $10.55 $27.98
3 People Per Day $6.36 $5.23 $17.53

ODP reviewed the fee ranges for all fee schedule services and selected a single fee within the fee range. In Table 4 below, we
present the selected fees and how those compare to the current fees. The selected fees are also available in Appendix C for each
service.

Table 4: Selected FY 2021/2022 Fees

FY 2021/2022 Percent
Service Stafflng Level Service Unit Current Fee®®| Selected Fee Change

Companion 15 Minutes $2.64 $3.19 20.8%
1:2 15 Minutes $3.67 $4.42 20.4%
11 15 Minutes $6.33 $7.71 21.8%

10 ODP Rates, Current Rates. ODP Fee Schedule Rate Tables Effective Starting July 1, 2019. Available online: https://www.dhs.pa.gov/providers/Providers/Pages/ODP-Rates.aspx.
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Homemaker/Chore

In-Home and Community
Supports

Older Adult Daily Living
Centers

CPS On-Call and Remote
Support

CPS — Community

CPS — Facility

Mercer

1:3
1:2
11
1:1 Enhanced
2:1
2:1 Enhanced
11

N/A

1:2 or 1:3

2:3

11

1:1 Enhanced
2:1

2:1 Enhanced
1:11to 1:15
1:7to 1:10
1:41t0 1:6
1:2t0 1:3

1-Hour

15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes

15 Minutes

15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes

$16.73
$3.17
$4.52
$8.08
$11.44
$15.72
$19.07
$2.73

$1.33

$5.36
$8.01
$9.84
$13.68
$18.94
$22.78
$2.27
$2.44
$4.01
$5.26

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Percent
Service Stafflng Level Service Unit Current Fee'®| Selected Fee Change

$22.73
$4.09
$5.76
$10.28
$14.18
$19.83
$23.74
$3.72

$1.64

$5.85
$8.99
$11.84
$15.87
$22.58
$26.61
$2.38
$2.49
$4.13
$5.33

35.9%
29.0%
27.4%
27.2%
24.0%
26.1%
24.5%
36.3%

23.3%

9.1%
12.2%
20.3%
16.0%
19.2%
16.8%

4.8%

2.0%

3.0%

1.3%
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Small Group Employment

Benefits Counseling

Supported Employment

Advanced Supported
Employment

Shift Nursing — RN

Shift Nursing — LPN

Mercer

1:1 Enhanced

2:1

2:1 Enhanced

1:10to 1:6

<1:6to 1:3.5
<1:35to>1:1

11
11
11
1:2
11

1:1

1:1

1:2
11
1:2
11

15 Minutes $9.52
15 Minutes $13.25
15 Minutes $18.26
15 Minutes $21.98
15 Minutes $2.21
15 Minutes $3.40
15 Minutes $6.60
15 Minutes $12.05
15 Minutes $11.40
15 Minutes $17.75
15 Minutes $10.45
Discovery $3,810.00
Profile Outcome

Job Acquisition $3,810.00
Outcome

Job Retention $9,144.00
Outcome

15 Minutes $8.06
15 Minutes $15.78
15 Minutes $5.88
15 Minutes $11.41

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Percent
Service Stafflng Level Service Unit Current Fee?® Selected Fee Change

$11.68
$15.64
$22.20
$26.16
$2.30
$3.54
$6.96
$13.15
$13.36
$17.91
$10.72
$3,998.78

$3,998.78

$9,597.08

$9.72
$19.07
$7.07
$13.77

22.7%
18.0%
21.6%
19.0%
4.1%
4.1%
5.5%
9.1%
17.2%
0.9%
2.6%
5.0%

5.0%

5.0%

20.6%
20.8%
20.2%
20.7%
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Percent
Service Stafflng Level Service Unit Current Fee?® Selected Fee Change

Therapies — Physical
Therapies — Occupational

Therapies
— Speech/Language

Therapies — Orientation,
Mobility, and Vision

Music Therapy
Art Therapy
Equine Therapy

Behavioral Supports
— Level 1

Behavioral Supports
— Level 2

Communication Specialist

Consultative Nutritional
Services

Family/Caregiver Training
and Support

Mercer

1:1
1:1

1:1

11
11
11
11

1:1

1:1
1:1

1:1

15 Minutes
15 Minutes
15 Minutes

15 Minutes

15 Minutes
15 Minutes
15 Minutes
15 Minutes

15 Minutes

15 Minutes
15 Minutes

15 Minutes

$21.29
$19.71
$19.12

$18.16

$15.34
$15.34
$10.36
$21.12

$21.39

$15.32
$12.36

$12.12

$23.96 12.5%
$22.74 15.4%
$21.88 14.4%
$20.78 14.4%
$17.42 13.6%
$17.42 13.6%
$12.12 17.0%
$22.08 4.5%
$23.66 10.6%
$16.89 10.2%
$13.96 12.9%
$13.32 9.9%
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Percent
Service Stafflng Level Service Unit Current Fee?® Selected Fee Change

24-Hour Respite
(Unlicensed Out-of-Home
and In-Home)

15-Minute Respite
(Unlicensed Out-of-Home
and In-Home)

Supports Broker Services
Supports Coordination

Targeted Services
Management

Housing Transition and
Tenancy Sustaining
Services

Mercer

1:3

1:2

11

1:1 Enhanced
2:1

2:1 Enhanced
1:4

1:3

1:2

11

1:1 With License
2:1

2:1 With License
11

11

11

1:1

24-Hour
24-Hour
24-Hour
24-Hour
24-Hour
24-Hour
24-Hour
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes
15 Minutes

15 Minutes

$69.86
$93.09
$139.56
$245.13
$416.93
$490.11
$661.90
$1.75
$2.33
$3.49
$6.13
$10.42
$12.25
$16.55
$16.88
$23.62
$23.62

$10.48

$90.59 29.7%
$119.11 28.0%
$176.17 26.2%
$317.80 29.6%
$491.89 18.0%
$630.98 28.7%
$805.07 21.6%

$2.26 29.1%
$2.98 27.9%
$4.40 26.1%
$7.95 29.7%

$12.30 18.0%

$15.77 28.7%

$20.13 21.6%

$18.02 6.8%

$25.19 6.6%

$25.19 6.6%

$20.24 93.1%
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Licensed Residential
Habilitation With Day

Mercer

Needs Group 1, 1 Person
Needs Group 2, 1 Person
Needs Group 3, 1 Person
Needs Group 4, 1 Person
Needs Group 1, 2 People
Needs Group 2, 2 People
Needs Group 3, 2 People
Needs Group 4, 2 People
Needs Group 1, 3 People
Needs Group 2, 3 People
Needs Group 3, 3 People
Needs Group 4, 3 People
Needs Group 1, 4 People
Needs Group 2, 4 People
Needs Group 3, 4 People
Needs Group 4, 4 People
Needs Group 1, 5-8 People
Needs Group 2, 5-8 People
Needs Group 3, 5-8 People
Needs Group 4, 5-8 People

Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day

$392.42
$474.34
$685.74
$759.68
$392.42
$474.34
$581.02
$638.49
$283.48
$317.41
$408.92
$450.93
$222.86
$251.52
$319.22
$352.46
$204.55
$226.72
$285.32
$309.17

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Percent
Service Staffing Level Service Unit Current Fee?® Selected Fee Change

$408.54
$515.01
$746.22
$822.23
$408.54
$515.01
$630.70
$689.49
$294.49
$341.21
$440.90
$484.03
$232.07
$268.22
$341.91
$376.12
$212.03
$250.71
$314.42
$338.58

4.1%
8.6%
8.8%
8.2%
4.1%
8.6%
8.6%
8.0%
3.9%
7.5%
7.8%
7.3%
4.1%
6.6%
7.1%
6.7%
3.7%
10.6%
10.2%
9.5%
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Licensed Residential
Habilitation Without Day

Mercer

Needs Group 1, 1 Person
Needs Group 2, 1 Person
Needs Group 3, 1 Person
Needs Group 4, 1 Person
Needs Group 1, 2 People
Needs Group 2, 2 People
Needs Group 3, 2 People
Needs Group 4, 2 People
Needs Group 1, 3 People
Needs Group 2, 3 People
Needs Group 3, 3 People
Needs Group 4, 3 People
Needs Group 1, 4 People
Needs Group 2, 4 People
Needs Group 3, 4 People
Needs Group 4, 4 People
Needs Group 1, 5-8 People
Needs Group 2, 5-8 People
Needs Group 3, 5-8 People
Needs Group 4, 5-8 People

Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day

$488.16
$548.26
$838.54
$1,021.19
$488.16
$548.26
$621.80
$748.70
$362.28
$399.23
$466.30
$570.30
$283.94
$313.60
$364.15
$439.74
$250.13
$282.01
$326.81
$391.70

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Percent
Service Staffing Level Service Unit Current Fee?® Selected Fee Change

$523.00
$606.92
$924.89
$1,118.74
$523.00
$606.92
$685.68
$820.15
$387.76
$441.87
$514.20
$624.74
$304.14
$347.00
$401.47
$481.66
$267.15
$311.99
$360.24
$429.04

7.1%
10.7%
10.3%

9.6%

7.1%
10.7%
10.3%

9.5%

7.0%
10.7%
10.3%

9.5%

7.1%
10.7%
10.2%

9.5%

6.8%
10.6%
10.2%

9.5%
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

24-Hour Respite (Respite

Only Home)

Life Sharing — Over 30
Hours Per Week on
Average

Mercer

Needs Group 1, 2 People
Needs Group 2, 2 People
Needs Group 3, 2 People
Needs Group 4, 2 People
Needs Group 1, 3 People
Needs Group 2, 3 People
Needs Group 3, 3 People
Needs Group 4, 3 People
Needs Group 1, 4 People
Needs Group 2, 4 People
Needs Group 3, 4 People
Needs Group 4, 4 People
Needs Group 1, 1 Person
Needs Group 2, 1 Person
Needs Group 3, 1 Person
Needs Group 4, 1 Person
Needs Group 1, 2 People
Needs Group 2, 2 People
Needs Group 3, 2 People
Needs Group 4, 2 People

Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day

$520.58
$614.06
$735.80
$801.39
$378.80
$417.52
$521.94
$569.89
$300.98
$333.70
$410.95
$448.88
$144.22
$171.82
$262.95
$321.74
$102.45
$122.88
$184.93
$220.57

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Percent
Service Staffing Level Service Unit Current Fee?® Selected Fee Change

$541.71
$663.22
$795.25
$862.33
$398.05
$451.36
$565.12
$614.34
$317.88
$359.14
$443.23
$482.27
$171.35
$204.29
$279.58
$355.61
$120.79
$144.84
$197.06
$237.16

4.1%
8.0%
8.1%
7.6%
5.1%
8.1%
8.3%
7.8%
5.6%
7.6%
7.9%
7.4%
18.8%
18.9%
6.3%
10.5%
17.9%
17.9%
6.6%
7.5%
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FY 2021/2022 Percent
Service Staffing Level Service Unit Current Fee?® Selected Fee Change

Life Sharing — Under 30 1 Person Per Day $142.23 $147.63 3.8%
ngrr;gzer Week on 2 People Per Day $100.72 $105.13 4.4%
Unlicensed Residential 1 Person Per Day $120.05 $132.49 10.4%
Habilitation 2 People Per Day $75.40 $83.20 10.3%
3 People Per Day $54.46 $60.10 10.4%
24-Hour Respite (Licensed Needs Group 3 -1 Person  Per Day $787.76 $855.36 8.6%
Respite Group Homes) Needs Group 4 — 1 Person  Per Day $861.70 $931.37 8.1%
Needs Group 1, 2 People Per Day $456.17 $474.70 4.1%
Needs Group 2, 2 People Per Day $538.09 $581.17 8.0%
Needs Group 3, 2 People Per Day $644.77 $696.86 8.1%
Needs Group 4, 2 People Per Day $702.24 $755.65 7.6%
Needs Group 1, 3 People Per Day $331.94 $348.80 5.1%
Needs Group 2, 3 People Per Day $365.87 $395.52 8.1%
Needs Group 3, 3 People Per Day $457.38 $495.21 8.3%
Needs Group 4, 3 People Per Day $499.39 $538.34 7.8%
Needs Group 1, 4 People Per Day $263.76 $278.56 5.6%
Needs Group 2, 4 People Per Day $292.42 $314.71 7.6%
Needs Group 3, 4 People Per Day $360.12 $388.40 7.9%
Needs Group 4, 4 People Per Day $393.36 $422.61 7.4%
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FY 2021/2022 Fee Development

Supplemental Habilitation

Supported Living

Licensed Residential

Habilitation — Ineligible

(Area 1)

Mercer

2:1

SIS Group 1, 1 Person
SIS Group 1, 2 People
SIS Group 1, 3 People
SIS Group 2, 1 Person
SIS Group 2, 2 People
SIS Group 2, 3 People
SIS Group 3, 1 Person
SIS Group 3, 2 People
SIS Group 3, 3 People
SIS Group 4, 1 Person
SIS Group 4, 2 People
SIS Group 4, 3 People
1 Person

2 People

3 People

4 People

5-8 People

15 Minutes
15 Minutes
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day

$5.46
$10.93
$133.10
$93.17
$66.55
$208.26
$166.61
$110.79
$341.36
$286.40
$198.17
$428.58
$428.58
$299.32
$92.57
$50.47
$33.65
$25.33
$18.50

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Percent
Service Stafflng Level Service Unit Current Fee?® Selected Fee Change

$5.77
$11.53
$151.12
$105.79
$75.56
$253.26
$202.61
$134.19
$404.38
$338.62
$235.07
$543.72
$543.72
$378.48
$99.10
$54.05
$38.74
$30.10
$21.58

5.7%

5.5%
13.5%
13.5%
13.5%
21.6%
21.6%
21.1%
18.5%
18.2%
18.6%
26.9%
26.9%
26.4%

7.1%

7.1%
15.1%
18.8%
16.6%
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Consolidated, Community Living, and P/FDS Waivers

FY 2021/2022 Fee Development

Unlicensed Residential
Habilitation — Ineligible
(Area 1)

Licensed Residential
Habilitation — Ineligible
(Area 2)

Unlicensed Residential
Habilitation — Ineligible
(Area 2)

Mercer

1 Person
2 People
3 People
1 Person
2 People
3 People
4 People
5-8 People
1 Person
2 People
3 People

Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day
Per Day

$22.63
$13.63

$7.00
$84.15
$45.88
$30.59
$23.03
$16.82
$20.57
$12.39

$6.36

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Percent
Service Staffing Level Service Unit Current Fee?® Selected Fee Change

$26.69
$15.45

$9.04
$88.34
$47.38
$33.46
$25.61
$17.86
$23.74
$13.16

$7.08

17.9%
13.4%
29.1%
5.0%
3.3%
9.4%
11.2%
6.2%
15.4%
6.2%
11.3%
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Geographic Areas

For residential ineligible services, Mercer developed separate Area 1 and Area 2 fee ranges
consistent with the fees currently in place.* As the largest portion of the fee for each service
is due to the direct service professionals’ wages, the geographic analysis focuses on the
varying wages for a representative group of professions from across the Commonwealth.
The area ranges account for the wage differences in regions of the Commonwealth,
specifically for the fees supported by state funding.

Mercer developed statewide fee ranges for Area 2 and then developed an adjustment factor
for Area 1 based on 2020 BLS data, compiled at county-level by the Pennsylvania Center for
Workforce Information & Analysis.? The Area 1 adjustment Mercer used was 10% and is
based on the difference in median direct care worker wages between the two areas.'® Mercer
developed statewide fee ranges for all other waiver services.

Estimated Fiscal Impact

Mercer estimated the fiscal impact of the selected fees for FY 2021/2022 using the historical
utilization of waiver services from FY 2019/2020. Mercer used FY 2018/2019 utilization and
expenditures for services where FY 2019/2020 were not available.** In aggregate across
these services, Mercer estimates an increase in expenditures for FY 2021/2022 of
approximately $396 million based on the selected fees and historical utilization.

Refer to Appendix D for the detailed results of the fiscal impact analysis.

11 Bucks, Carbon, Chester, Delaware, Lehigh, Monroe, Montgomery, Northampton, Philadelphia, and Pike are in Area 1. All
other counties are in Area 2.

12 Occupational Wages by County. Available online:
https://www.workstats.dli.pa.gov/Products/Occupational%20Wages/Pages/CountyAreaData.aspx.

13 Direct care workers in this context refers to Helpers — Installation, Maintenance & Repair Workers (SOC 49-9098).

14 There are services where there was no FY 2019/2020 or FY 2018/2019 historical utilization: Occupational Therapy,
Orientation/Mobility/Vision Therapy, Art Therapy, Family Caregiver Support Counseling, select Supported Living settings, and
multiple participant-directed services. Therefore, the estimated impact does not reflect usage of these services.
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Section 3

Service-Specific Considerations

ODP reviewed each service individually when identifying the assumptions for the fee
development. While there were certain cost components that were consistent across alll
services, most assumptions were discussed in detail throughout the process, by service, with
ODP. Mercer provides a summary of key ODP considerations for the FY 2021/2022 services
that were included in the fee development process below.

Fee Development for Non-Residential Services

There were no new services added as part of the FY 2021/2022 waiver fee development. In
general, the following assumptions were consistent across all services, with exceptions noted
in the services below:

* FT/PT spilt at 75%/25%

* PTO Days for FT employees only are 10-25 days

» 10 days of training for each service

* 11 Paid Federal Holidays for FT employees only

« Three new hire training days for each service with a staffing turnover rate of 24.0%?*°
*  Worker's compensation at 5.5% for facility services and 1.2% for non-facility services

A summary of exceptions or additional ODP considerations for FY 2021/2022 non-residential
services are detailed below:

«  Community Participation: Since this service will be provided in the community,
facility-based, and remote support settings, ODP chose to model a fee for each setting
separately. The assumptions that differed between these fees were worker’s
compensation, productivity, absentee factor, transportation, occupancy costs, and supply
costs. For FY 2021/2022:

— The Program Specialist staffing ratio is updated from 1:30 to 1:25.
— The rate includes Director-level staffing costs with a staffing ratio of 1:150.

— The transportation assumption per year per three individuals is increased from $5,000
to $7,500.

— The occupancy square footage for the facility-based setting is increased from 50—60
square feet to 60—70 square feet to account for social distancing measures.

15 US BLS, Job Openings and Labor Turnover — May 2021, Table 4. Quits levels and rates by industry and region, seasonally
adjusted. Assumption is the average of the May 2021 values for “Health care and social assistance” and “Northeast,” multiplied
by 12 to annualize.
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« Companion: The FT/PT split changed from 30%/70% to 50%/50%. The FY 2021/2022
rate also includes Director-level staffing costs with a staffing ratio of 1:150.

* Respite: A single set of assumptions was used to model fees for unlicensed out-of-home
and in-home respite to recognize that the service definition and regulations are similar.

— The FY 2021/2022 rate includes Director-level staffing costs with a staffing ratio of
1:150.

— The day rate assumes a 10-hour length of service.

— For licensed respite group homes, ODP chose to use the same modeled fees as
licensed group homes with day activity fees. These fees vary by participant SIS level
and home size. The final fee for this service includes the residential eligible per diem
and gross residential ineligible fee per diem. Please see the residential eligible
services and residential ineligible information later in this section for further
information on the process used to model these fees.

— Fees for respite-only homes were modeled using the same process as licensed
respite group homes in the bullet above; however, ODP acknowledged a lower
occupancy rate for these homes and modeled the fees at an 85% vacancy factor
instead of 97%.

* Supported Employment: This service has three components: career assessment, job
finding and development, and job coaching, and will be paid in 15-minute unit increments.
Career assessment and job finding and development both are 1:1 services, while job
coaching can be performed to an individual (i.e., 1:1) or in groups of two to four
individuals (i.e., 1:2 to 1:4). Productivity was adjusted from 5.5 hours to 5 hours.

* Advanced Supported Employment: As with supported employment, advanced
supported employment service also has three components: discovery, job offer, and job
retention. To model these fees, ODP chose to model a single set of assumptions for an
hourly fee and then apply a unit multiplier to develop a fee for each component. ODP
identified the unit multipliers (50 for discovery and job offer, 120 for job retention) through
discussions with providers and the Secretary’s Office. Productivity was adjusted from 5.5
hours to 5 hours.

« Older Adult Day Living: The Program Specialist staffing ratio is updated from 1:30 to
1:25. The FY 2021/2022 rate also includes Director-level staffing costs with a staffing
ratio of 1:150.

« Small Group Employment: This service was previously referred to as Transitional Work.
There were no service-specific changes to this service in addition to the general
assumptions outlined above.

* In-Home and Community Supports: For 2021/2022:
— The FT/PT split changed from 30%/70% to 50%/50%.
— Productivity was reduced from 7 hours to 6.5 hours.

— The rate includes Director-level staffing costs with a staffing ratio of 1:150.
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— Transportation is updated from a personal vehicle/agency vehicle split of 60%/40% to
75%/25%.

* Housing Transition and Tenancy Sustaining: Productivity changed from 5.5 hours to
4 hours. The FT/PT split is updated from 30%/70% to 100%/0%.

A summary of the final FY 2021/2022 assumptions for the non-residential fees is included in
the assumptions log in Appendix B of this report.

Fee Development for PDS

PDS is comprised of a subset of the services that are offered in the traditional agency model,
but may also be delivered in a participant-directed model as outlined in Appendix E of the
1915(c) waiver applications.

The approach for PDS was similar to the traditional agency fee development, with some
notable exceptions:

+ Certain cost components included in the traditional fee schedule development are not
applicable to the PDS model. Examples include, but are not limited to, considerations for
supervisory staff, transportation, and an absentee factor.

* For non-enhanced services, the lower bound wage is assumed to be the federal
minimum wage. This assumption is used to reflect the fact that participants are able to
contract with the direct service professional for these non-enhanced services at the
current federal minimum wage of $7.25 per hour.

* There are some cost components that are assumed to be on a different basis than the
traditional agency model: Federal Unemployment Taxes/State Unemployment Taxes is
assumed to be a percent of wages as opposed to a fixed amount, and Liability Insurance
is a specific line item in the PDS model.

» Participants using self-direction can choose whether or not to offer their direct service
professionals an additional wage increase known as the Benefit Allowance to cover such
items as additional insurance or PTO.

The benefit allowance is reflective of SFY 2021/2022 for Agency with Choice services. The
benefit allowance factor for Vendor Fiscal/Employer Agent services is 26.6%. The
productivity factor is 7.5 hours per day.

A summary of the final assumptions to develop the PDS fees is included in the PDS
assumptions log offered in Appendix B of this report.

Fee Development for the AWC Administrative Fee

The AWC administrative per member per month payments is a statewide single fee. The fee
range was modeled using the process, data, and considerations outlined in Section 2 of this
report. Based on Medicaid Rate Work Group discussions, ODP indicated that staff training
costs would be included as part of the AWC administrative fee, and thus have not been
included in the PDS fees described above. A summary of the final assumptions to develop
this administrative fee is included in the support services assumptions log offered in
Appendix B of this report.
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Fee Development for Residential Services

Mercer used the process outlined in Section 2 of this report to develop the per person, per
diem fees for the residential eligible services, including those offered through group homes,
life sharing, and supported independent living settings. A summary of the final assumptions
to develop the residential eligible fee schedule are summarized in the residential eligible
assumptions log offered in Appendix B of this report.

In addition to the data sources outlined in Section 2, the following data sources and
considerations were part of ODP’s process to develop the fees for these services.

» The seven SIS levels were categorized into four needs groups, and each group was
priced in the same way, but with slightly different occupation/level of education
distributions.

» For licensed respite group homes, ODP chose to use the same modeled fees as licensed
group homes with day activity fees. These fees vary by participant SIS level and home
size. The final fee for this service includes the residential eligible per diem and gross
residential ineligible fee per diem.

* Fees for respite-only homes were modeled using the same process as licensed respite
group homes in the bullet above; however, ODP acknowledged a lower occupancy rate
for these homes and modeled the fees at an 85% vacancy factor instead of 97%.

» For the direct care wages for high school diploma staff, ODP adopted the FY 2021-2022
Philadelphia County minimum wage of $14.25 (plus the overtime adjustment) for the
lower bound.

Fee Development for Residential Ineligible Services

For the residential ineligible services, Mercer included a determination of allowable
residential occupancy cost components, which reflect costs that are reasonable and
necessary to deliver the service. It should be noted that since CMS does not support
ineligible services with federal funds, ODP has flexibility around what cost components to
consider and what level of funding will be provided through this service with state-only funds.

In developing fees for residential ineligible services, ODP considered the following cost
components:

* Maintenance and service agreement-related costs using BLS wage data for the custodial
staff, as well as provider survey data for other annual contracting expenses.

* Occupancy expenses using information from HUD for Pennsylvania for State Fiscal Year
(SFY) 2022.

« Utilities and other household consumables were assumed to be a percentage of the
overall fee range. ODP utilized available cost report data to determine the appropriate
percentage.

* Food expenses using information from the USDA data published May 2021.

* Administration-related expenses.
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* Area 1 adjustment factor of 1.10 of the statewide fee. Area 2 adjustment factor of 1.0 of
the statewide fee.

ODP pays a per-person, per-day fee based on the size of home (e.g., 1-individual home,
2-individual home, etc.) and type of home (i.e., licensed or unlicensed setting). The fee will
not include consideration for payment by the waiver participant, as it is the provider’s
responsibility to collect that portion of payment from the waiver participant. Note that life
sharing providers will not have a residential ineligible fee as these costs are assumed to be
covered by the participant contribution amount. ODP used the following process to develop
the estimated per-person net fees:

1. Establish gross fees (such that the fees do not include consideration for waiver
participant contribution toward room and board) based on home size and type of home.

2. Apply a standardized vacancy factor to the gross fees to reflect the fact that providers do
not bill for vacant days.

3. Adjust the statewide gross fees to reflect the waiver participant contribution toward room
and board. The waiver participant contribution amount removed from the gross fees will
be equal to 72% of the sum of the maximum Supplemental Security Income amount for
2021 and the Pennsylvania supplemental payment, converted to a daily fee.

A summary of the final assumptions to develop the gross and net residential ineligible fees
are included in the residential ineligible assumptions log offered in Appendix B of this report.

Fee Development for Enhanced Communication Services

ODP also developed fees for enhanced communication services provided to waiver
participants who are deaf or hard of hearing. Separate fees were developed for all
non-residential services, PDS, and residential eligible services. Separate enhanced
communication fees were not developed for residential ineligible services or the AWC
administrative fee.

In settings where the waiver participant receiving services is deaf or hard of hearing, ODP
has an expectation that the direct service professional should be able to communicate using
American Sign Language. To reflect this, ODP adjusted the wage assumptions upward for
these direct service professionals. Mercer compared the wages of Social and Human Service
Assistants (SOC 21-1093) against the wages of Interpreters and Translators (SOC 27-3091)
in the 2020 BLS data. Based on the wage differential, ODP decided to apply a 29% increase
to the wages assumed for the non-enhanced communication services. This 29% adjustment
applies only to the direct service professionals’ wage for each service.
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Section 4

Limitations and Caveats

In preparing the fee ranges, ODP considered publicly available market information and ODP
specific provider information. Mercer reviewed the data and information for internal
consistency and reasonableness, but did not audit them. If the data or information is
incomplete or inaccurate, the values may need to be revised accordingly.

Fee schedule assumptions were based upon the Consolidated, Community Living, and
P/FDS waiver service definitions that were provided by ODP to Mercer. To the extent
changes or clarifications are made to the service definitions, fees may be impacted and need
to be updated accordingly.

The fee schedule represents projections of future contingent events. Actual provider costs
may differ from these projections. ODP has developed these fees to support the delivery of
Consolidated, Community Living, and P/FDS waiver services. Use of these fees for any
purpose beyond that stated may not be appropriate.

Potential ODP fee schedule service providers are advised that the use of these fees may not
be appropriate for their particular circumstance, and Mercer disclaims any responsibility for
the use of these fees by providers for any purpose. Mercer recommends that any
organization considering contracting with ODP should analyze its own projected expenses
and revenue needs for comparison to the fees offered by ODP before deciding whether to
contract with ODP.

This methodology document assumes the reader is familiar with the Consolidated,
Community Living, and P/FDS waivers and projection techniques. It is intended for ODP and
should not be relied upon by third parties. Other readers should seek advice of qualified
professionals to understand the technical nature of these results. This report should only be
reviewed in its entirety.
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Appendix A

FY 2021/2022 Wage Assumptions
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1)
(@)
®3)
(4)
()

(6)
(7)

(8
9
(10)
(11)
(12)

(13)
(14)

@ Mercer

Companion Services
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A B C (D) E F
o Hourly Wage With
. Wage Weightings 1
Occupational : : Trend
Occupational Title
Code : : Program
Direct Care Supervisor .
Specialist
31-1120 Home Health and Personal Care Aides Pennsylvania 100% 0% N/A $ 1154| % 15.17
31-1133 Psychiatric Aides Pennsylvania 25% 0% N/A $ 1580| % 2227
33-9098 School Bus Monitors and Protective Service Workers, All Other Pennsylvania 50% 0% N/A $ 11.04|9% 19.68
39-1098 First-Line Superv_lsors of Personal Service ar_1d Enterf[alnment and Pennsylvania 25% 50% N/A $ 1731] %  26.20
Recreation Workers, Except Gambling Services
11-9151 Social and Community Service Managers Pennsylvania 0% 100% N/A $ 2659| % 4044
Direct Care| $ 1267 | $ 1856
FY 2021/2022 Wages Min Wage Adjusted DC| $ 7251 $ 18.56
Supervisor| $ 2349 | $ 35.69
Direct Care| $ 7251 % 1271
FY 2017/2018 Wages -
g Supervisor| $ 21.31($ 27.00
Direct Care 74.7% 46.1%
Difference Min Wage Adjusted DC 0.0% 46.1%
Supervisor 10.2% 32.2%
Homemaker/Chore
(A) (B) (C) (D) (E) (F)
L Hourly Wage With
. Wage Weightings 1
Occupational : : Trend
Occupational Title
Code : : Program
Direct Care Supervisor .
Specialist
37-2012 Maids and Housekeeping Cleaners Pennsylvania 100% N/A N/A $ 1089 % 1543
37-3011 Landscaping and Groundskeeping Workers Pennsylvania 100% N/A N/A $ 1336 $ 19.38
Direct Care| $ 1212 $ 17.40
FY 2021/2022 W. , -
/ ages Min Wage Adjusted DC| $  7.25 | $  17.40
FY 2017/2018 Wages Direct Care| $ 7251 % 1217
Difference Direct Care 67.2% 43.1%
Min Wage Adjusted DC 0.0% 43.1%
In-Home and Community Supports
A B C (D) E F
S Hourly Wage With
: Wage Weightings 1
Occupational : : Trend
Occupational Title
Code _ _ Program
Direct Care Supervisor .
Specialist
21-1093 Social and Human Service Assistants Pennsylvania 100% 0% N/A $ 1496 | % 2041
21-1015 Rehabilitation Counselors Pennsylvania 100% 0% N/A $ 1506| % 26.24
31-1133 Psychiatric Aides Pennsylvania 100% 0% N/A $ 1580 | % 2227
33-9098 School Bus Monitors and Protective Service Workers, All Other Pennsylvania 50% 0% N/A $ 11.04 | $ 19.68
31-1120 Home Health and Personal Care Aides Pennsylvania 50% 0% N/A $ 1154 % 1517
First-Line Supervisors of Personal Service and Entertainment and . 0 0
39-1098 Recreation Workers, Except Gambling Services Pennsylvania 25% 50% N/A $ 1731 % 26.20
11-9151 Social and Community Service Managers Pennsylvania 0% 100% N/A $ 2659|% 4044
DirectCare| $ 1446 $ 21.86
FY 2021/2022 Wages Min Wage Adjusted DC| $ 725 $ 2186
Supervisor| $ 2349 | $ 35.69
Direct Care . .
FY 2017/2018 Wages - 5 r251% 1271
Supervisor| $ 2131 $ 27.00
Direct Care 99.4% 72.0%
Difference Min Wage Adjusted DC 0.0% 72.0%
Supervisor 10.2% 32.2%
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(15)
(16)
17)

(18)
(19)

(20)
(21)

(22)

(23)
(24)

(25)

(26)
(27)
(28)

(29)

(30)

@ Mercer

Supported Employment - Job Finding and Job Support

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

(A) (B) (©) (D) (B) (F)
— Hourly Wage With
: Wage Weightings .
Occupational : : Trend
Occupational Title
Code _ , Program
Direct Care Supervisor .
Specialist
21-1093 Social and Human Service Assistants Pennsylvania 100% 0% N/A $ 1793|$ 24.85
21-1015 Rehabilitation Counselors Pennsylvania 25% 0% N/A $ 1900|$ 3494
43-4161 Human Resources Assistants, Except Payroll and Timekeeping Pennsylvania 50% 25% N/A $ 22.03|% 30.46
39-1098 First-Line Superv_lsors of Personal Service apd Enterf[alnment and Pennsylvania 50% 50% N/A $ 2055|% 3250
Recreation Workers, Except Gambling Services
11-9151 Social and Community Service Managers Pennsylvania 0% 100% N/A $ 3245[$ 51.36
Direct Care| $ 1954 $ 28.92
FY 2021/2022 Wages Min Wage Adjusted DC| $ 725 % 28.92
Supervisor| $ 2756 $ 42.99
FY 2017/2018 Wages Direct C?are $ 725 % 1271
Supervisor| $ 2131 $ 27.00
Direct Care 169.5% 127.5%
Difference Min Wage Adjusted DC 0.0% 127.5%
Supervisor 29.3% 59.2%
Supports Broker Services
(A) (B) (C) (D) (E) (F)

Occupational

Code

Occupational Title

Wage Weightings

Direct Care

Program

Supervisor o
P Specialist

Hourly Wage With

Trend*

21-1093 Social and Human Service Assistants Pennsylvania 25% 0% N/A $ 1496 % 2041
43-4161 Human Resources Assistants, Except Payroll and Timekeeping Pennsylvania 100% 25% N/A $ 1800|$ 2575
21-1029 Social Workers, All Other Pennsylvania 100% 100% N/A $ 2037|%$ 41.40
43-3031 Bookkeeping, Accounting, and Auditing Clerks Pennsylvania 0% 50% N/A $ 16.78|$ 25.67
39-1098 First-Line Super\{lsors of Personal Service and Enterf[alnment and Pennsylvania 50% 50% N/A $ 1731]3%  26.20
Recreation Workers, Except Gambling Services
11-9151 Social and Community Service Managers Pennsylvania 0% 100% N/A $ 2659| % 4044
Direct Care| $ 1846 $ 31.04
FY 2021/2022 Wages Min Wage Adjusted DC| $ 725 % 31.04
Supervisor| $ 21.08| $ 35.14
FY 2017/2018 Wages Direct C?are $ 725 % 1271
Supervisor| $ 2131 $ 27.00
Direct Care 154.6% 144.2%
Difference Min Wage Adjusted DC 0.0% 144.2%
Supervisor -1.1% 30.2%
Respite and Overnight Respite
A B C (D) E F
L Hourly Wage With
: Wage Weightings .
Occupational : : Trend
Occupational Title
Code _ , Program
Direct Care Supervisor .
Specialist
31-1120 Home Health and Personal Care Aides Pennsylvania 100% 0% N/A $ 1154 % 1517
31-1133 Psychiatric Aides Pennsylvania 25% 0% N/A $ 1580 | $ 22.27
33-9098 School Bus Monitors and Protective Service Workers, All Other Pennsylvania 50% 0% N/A $ 1104 % 19.68
39-1098 First-Line Super\{lsors of Personal Service apd Enterf[alnment and Pennsylvania 2504 50% N/A $ 1731 $  26.20
Recreation Workers, Except Gambling Services

11-9151 Social and Community Service Managers Pennsylvania 0% 100% N/A $ 2659|% 4044
Direct Care| $ 1267 | $ 1856
FY 2021/2022 Wages Min Wage and OT Adjusted DC| $ 7251 $ 18.56
Supervisor| $ 2349 $ 35.69
FY 2017/2018 Wages Direct C.iare $ 7251 $ 1271
Supervisor| $ 2131 $ 27.00
Direct Care 74.7% 46.1%
Difference Min Wage and OT Adjusted DC 0.0% 46.1%
Supervisor 10.2% 32.2%
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Participant-Directed Services For Internal Discussion Purposes Only

Enhanced Care Services - In-Home and Community Supports
A B C (D) E F
Hourly Wage With

: Wage Weightings 1
Qe ISl Occupational Title UlEme
Code _ , Program
Direct Care Supervisor .
Specialist
(31) 29-2061 Licensed Practical and Licensed Vocational Nurses Pennsylvania 100% N/A N/A $ 2201|% 29.63
(32) 11-9151 Social and Community Service Managers Pennsylvania 50% N/A N/A $ 2659 % 4044
Direct Care| $ 2354 $ 33.23
FY 2021/2022 W. . -
ages Min Wage Adjusted DC| $ 2354 | $ 33.23
FY 2017/2018 Wages DirectCare| $ 21.03[ $ 29.03
: Direct Care 11.9% 14.5%
Difference - -
Min Wage Adjusted DC 11.9% 29.5%

Enhanced Care Services - Respite

(A) (B) (C) (D) (E) (F)
Hourly Wage With

Occupational Wage Weightings

1
Occupational Title e
Code : : Program
Direct Care Supervisor .

Specialist
(33) 29-2061 Licensed Practical and Licensed Vocational Nurses Scope 100% N/A N/A $ 2201]|9% 29.63
(34) 11-9151 Social and Community Service Managers Scope 50% N/A N/A $ 2659 % 4044
Direct Care| $ 2354| $ 33.23
FY 2021/2022 Wages Min Wage Adjusted DC| $ 2354 | $  33.23
FY 2017/2018 Wages Direct Care| $ 21.03| $ 2557
Difference Direct Care 11.9% 29.9%
Min Wage Adjusted DC 11.9% 29.9%

! Source: Bureau of Labor Statistics (http://www.bls.gov/oes/).
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(1)
(2)

(3)

(4)

(5)

(6)
(7)

@ Mercer

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

Companion
A B C (D) E F
s Hourly Wage With
: Wage Weightings 1
Occupational : : Trend
Occupational Title
Code : . Program
Direct Care Supervisor .
Specialist
31-1120 Home Health and Personal Care Aides Pennsylvania 100% 0% 0% $ 1154|$% 1517
31-1133 Psychiatric Aides Pennsylvania 25% 0% 0% $ 1580 | % 2227
33-9098 School Bus Monitors and Protective Service Workers, All Other Pennsylvania 50% 0% 0% $ 11.04|$ 19.68
First-Line Supervisors of Personal Service and Entertainment and . 0 0 0
39-1098 Recreation Workers, Except Gambling Services Pennsylvania 25% 50% 0% $ 1731 % 26.20
11-9151 Social and Community Service Managers Pennsylvania 0% 100% 100% $ 2659|% 4044
Direct Care| $ 1267 $ 18.56
FY 2021/2022 Min Wage and OT AdjDC| $ 1298 $ 18.56
Wages Supervisor| $ 2349 ($ 35.69
Director| $ 4044 | $ 40.44
FY 2017/2018 Direct Care| $ 1066 | $ 12.71
Wages Supervisor| $ 2131 $ 27.00
Direct Care 18.8% 46.1%
Difference Min Wage and OT Adj DC 21.8% 46.1%
Supervisor 10.2% 32.2%
Homemaker/Chore
(A) (B) (©) (D) (E) (F)

Occupational

Code

Occupational Title

Direct Care

Wage Weightings

Hourly Wage With
Trend*

Program
Specialist

Supervisor

1/11/2022

37-2012 Maids and Housekeeping Cleaners Pennsylvania 100% N/A N/A $ 1089 % 1543
37-3011 Landscaping and Groundskeeping Workers Pennsylvania 100% N/A N/A $ 1336 % 19.38
FY 2021/2022 Wages _ Direct (_Zare $ 1212|$% 1740

Min Wage and OT AdjDC| $ 1258 | $ 17.40

FY 2017/2018 Wages DirectCare| $ 1014 (| $ 12.17

Difference Direct Care 19.6% 43.1%

Min Wage and OT Adj DC 24.1% 43.1%
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(8)
(9)
(10)
(11)
(12)

(13)

(14)

(15)
(16)

17)

(18)

(19)

(20)

(21)

@ Mercer

In-Home and Community Supports

Commonwealth of Pennsylvania
Office of Developmental Programs

A B C (D) E F
o Hourly Wage With
. Wage Weightings 1
Occupational : : Trend
Occupational Title
Code : . Program
Direct Care Supervisor .

Specialist
21-1093 Social and Human Service Assistants Pennsylvania 100% 0% 0% $ 1496 | $ 2041
21-1015 Rehabilitation Counselors Pennsylvania 100% 0% 0% $ 1506| % 26.24
31-1133 Psychiatric Aides Pennsylvania 100% 0% 0% $ 1580 % 2227
33-9098 School Bus Monitors and Protective Service Workers, All Other Pennsylvania 50% 0% 0% $ 11.04 | $ 19.68
31-1120 Home Health and Personal Care Aides Pennsylvania 50% 0% 0% $ 1154| % 1517

First-Line Supervisors of Personal Service and Entertainment and . 0 0 0
39-1098 Recreation Workers, Except Gambling Services Pennsylvania 25% S0% 0% $ 17311$ 2620
11-9151 Social and Community Service Managers Pennsylvania 0% 100% 100% $ 2659 % 4044
Direct Care| $ 1446 | $ 21.86
FY 2021/2022 Wages Min Wage Adjusted_ DC|$ 1482|%$ 21.86
Supervisor| $ 2349 ($ 35.69
Director| $ 4044 | $ 40.44
FY 2017/2018 Wages Direct (?are $ 12741 % 1584
Supervisor| $ 2131 $ 27.00
Direct Care 13.5% 38.0%
Difference Min Wage Adjusted DC 16.4% 38.0%
Supervisor 10.2% 32.2%
Community Participation - Community
A B C (D) E F
S Hourly Wage With
: Wage Weightings 1
Occupational . : Trend
Occupational Title
Code _ : Program
Direct Care Supervisor .

Specialist
21-1093 Social and Human Service Assistants Pennsylvania 100% 0% 0% $ 1496 % 2041
21-1015 Rehabilitation Counselors Pennsylvania 100% 0% 0% $ 1506| % 26.24
31-1133 Psychiatric Aides Pennsylvania 100% 0% 0% $ 1580 | % 2227
33-9098 School Bus Monitors and Protective Service Workers, All Other Pennsylvania 50% 0% 0% $ 1104 % 19.68
31-1120 Home Health and Personal Care Aides Pennsylvania 50% 0% 0% $ 1154 % 1517
39-1098 First-Line Superv_lsors of Personal Service ar_1d Enterf[alnment and Pennsylvania 25% 50% 50% ¢ 173103  26.20

Recreation Workers, Except Gambling Services

11-9151 Social and Community Service Managers Pennsylvania 0% 100% 100% $ 2659|3% 4044
Direct Care| $ 1446| $ 21.86
Min Wage Adjusted DC| $ 1500 $ 21.86
FY 2021/2022 Wages Supervisor| $ 2349 ($ 35.69
Program Specialist)| $ 2349 $ 35.69
Director| $ 4044 | $ 40.44
Direct Care| $ 12.74| $ 15.84
FY 2017/2018 Wages Supervisor| $ 2131 | $ 27.00
Program Specialist| $ 2131 $ 27.00
Direct Care 13.5% 38.0%
. Min Wage Adjusted DC 17.8% 38.0%

Difference -
Supervisor 10.2% 32.2%
Program Specialist 10.2% 32.2%

1/11/2022
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(22)
(23)

(24)

(25)

(26)

(27)

(28)

(29)

(30)

(31)
(32)

(33)

(34)

(35)

@ Mercer

Community Participation - Older Adult Daily Living Centers

Commonwealth of Pennsylvania
Office of Developmental Programs

A B C (D) E F
o Hourly Wage With
. Wage Weightings 1
Occupational : : Trend
Occupational Title
Code : . Program
Direct Care Supervisor .
Specialist
21-1093 Social and Human Service Assistants Pennsylvania 100% 0% 0% $ 1496 % 2041
31-1120 Home Health and Personal Care Aides Pennsylvania 100% 0% 0% $ 1154|$ 1517
21-1015 Rehabilitation Counselors Pennsylvania 100% 0% 0% $ 1506| % 26.24
39-9041 Residential Advisors Pennsylvania 100% 0% 0% $ 1305|% 19.08
31-1133 Psychiatric Aides Pennsylvania 100% 0% 0% $ 1580 | % 2227
33-9098 School Bus Monitors and Protective Service Workers, All Other Pennsylvania 50% 0% 0% $ 11.04 | $ 19.68
First-Line Supervisors of Personal Service and Entertainment and . 0 0 0
39-1098 Recreation Workers, Except Gambling Services Pennsylvania 50% 25% 25% $ 1731 $ 26.20
11-9151 Social and Community Service Managers Pennsylvania 0% 100% 100% $ 2659|% 4044
29-2061 Licensed Practical and Licensed Vocational Nurses Pennsylvania 0% 0% 125% $ 2201|% 29.63
Direct Care| $ 1410 $ 21.02
FY 2021/2022 Wages Min Wage Adjusted DC| $ 1463 | $ 21.02
Supervisor| $ 2473 $ 37.59
Program Specialist| $ 23.37 [ $ 33.61
Director| $ 4044 | $ 40.44
Direct Care| $ 1232| $ 15.00
FY 2017/2018 Wages Supervisor| $ 2269| $ 2881
Program Specialist| $ 2093 | $ 25.70
Direct Care 14.4% 40.1%
. Min Wage Adjusted DC 18.7% 40.1%
Difference ;
Supervisor 9.0% 30.5%
Program Specialist 11.7% 30.8%
Small Group Employment
(A) (B) (C) (D) (E) (F)
o Hourly Wage With
: Wage Weightings 1
Occupational : : Trend
Occupational Title
Code : . Program
Direct Care Supervisor .
Specialist
21-1093 Social and Human Service Assistants Pennsylvania 100% 0% N/A $ 1793|$ 2485
21-1015 Rehabilitation Counselors Pennsylvania 25% 0% N/A $ 1900| $ 3494
43-4161 Human Resources Assistants, Except Payroll and Timekeeping Pennsylvania 50% 25% N/A $ 2203|%$ 3046
First-Line Supervisors of Personal Service and Entertainment and . 0 0
39-1098 Recreation Workers, Except Gambling Services Pennsylvania 50% 50% N/A $ 2055|% 3250
11-9151 Social and Community Service Managers Pennsylvania 0% 100% N/A $ 3245| % 5136
Direct Care| $ 1954 $ 28.92
FY 2021/2022 Wages Min Wage Adjusted DC| $ 1954 | $ 28.92
Supervisor| $ 2756 $ 42.99
FY 2017/2018 Wages Direct C?are $ 1698| % 2571
Supervisor| $ 2583 | $ 41.99
i Direct Care 15.1% 12.5%
Difference ; :
Min Wage Adjusted DC 15.1% 12.5%

1/11/2022
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(36)
(37)

(38)

(39)

(40)

(41)
(42)

(43)

(44)

(45)

@ Mercer

Supported Employment - Job Finding and Job Support

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

Occupational
Code

Occupational Title

Wage Weightings

Direct Care

Program

Supervisor o
P Specialist

A B C (D) E F
o Hourly Wage With
. Wage Weightings 1
Occupational : : Trend
Occupational Title
Code . . Program
Direct Care Supervisor .
Specialist
21-1093 Social and Human Service Assistants Pennsylvania 100% 0% N/A $ 1793 | $ 2485
21-1015 Rehabilitation Counselors Pennsylvania 25% 0% N/A $ 19.00|$ 3494
43-4161 Human Resources Assistants, Except Payroll and Timekeeping Pennsylvania 50% 25% N/A $ 2203|9% 3046
39-1098 First-Line Superv_lsors of Personal Service apd Enterf[alnment and Pennsylvania 50% 50% N/A $ 2055|% 3250
Recreation Workers, Except Gambling Services

11-9151 Social and Community Service Managers Pennsylvania 0% 100% N/A $ 3245 9% 5136
Direct Care| $ 1954 | $ 28.92
FY 2021/2022 Wages Min Wage Adjusted DC| $ 1954 | $ 28.92
Supervisor| $ 2756 $ 42.99

Direct . .
FY 2017/2018 Wages irec C;are $ 1698| % 2571
Supervisor| $ 2583 $ 41.99
Direct Care 15.1% 12.5%
Difference Min Wage Adjusted DC 15.1% 12.5%
Supervisor 6.7% 2.4%

Advanced Supported Employment
A B C (D) E F

Hourly Wage With
Trend*

21-1015 Rehabilitation Counselors Pennsylvania 25% 75% N/A $ 1900|$ 34.94
43-4161 Human Resources Assistants, Except Payroll and Timekeeping Pennsylvania 50% 50% N/A $ 2203|9% 3046
First-Line Supervisors of Personal Service and Entertainment and . 0 0

39-1098 Recreation Workers, Except Gambling Services Pennsylvania 50% 50% N/A $ 2055 % 3250
11-9151 Social and Community Service Managers Pennsylvania 25% 75% N/A $ 3245| % 51.36
21-1012 Educational, Guidance, and Career Counselors and Advisors Pennsylvania 0% 50% N/A $ 3188| % 50.28
Direct Care| $ 22.77| $ 35.37
FY 2021/2022 Wages Min Wage Adjusted DC| $ 2277 | $ 35.37
Supervisor| $ 2527 | $ 40.45

Direct C . :
FY 2017/2018 Wages irec ‘are $ 2055| % 3247
Supervisor| $ 2327 $ 37.74
Direct Care 10.8% 8.9%
Difference Min Wage Adjusted DC 10.8% 8.9%
Supervisor 8.6% 7.2%

1/11/2022
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(46)
(47)

(48)

(49)

(50)

@ Mercer

Benefits Counseling

Occupational
Code

Occupational Title

(D)

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

Wage Weightings

Direct Care

Supervisor

Program
Specialist

Hourly Wage With
Trend*

21-1093 Social and Human Service Assistants Pennsylvania 100% 0% N/A $ 1793 | $ 2485
21-1015 Rehabilitation Counselors Pennsylvania 100% 0% N/A $ 19.00|$ 3494
11-9151 Social and Community Service Managers Pennsylvania 25% 100% N/A $ 3245 9% 51.36
Direct Care| $ 20.02 | $ 32.28

FY 2021/2022 Wages Min Wage Adjusted DC| $ 20.02| $ 32.28

Supervisor| $ 3245| $ 51.36

FY 2017/2018 Wages Direct C;are $ 1841 9% 29.38

Supervisor| $ 3152 $ 52.30

Direct Care 8.7% 9.9%

Difference Min Wage Adjusted DC 8.7% 9.9%

Supervisor 2.9% -1.8%

Shift Nursing - RN

(A)

Occupational

Code

(B)

Occupational Title

(©)

(D)

Wage Weightings

Direct Care

Supervisor

Program
Specialist

(E)

(F)

Hourly Wage With
Trend*

29-1141 Registered Nurses Pennsylvania 100% N/A N/A $ 3132 % 4289
FY 2021/2022 Wages . Di.rect Care| $ 3132 $ 42.89

Min Wage Adjusted DC| $ 31.32| $ 42.89

FY 2017/2018 Wages DirectCare| $ 2847 $ 33.73

Difference Direct Care 10.0% 27.2%

Min Wage Adjusted DC 10.0% 27.2%

Shift Nursing - LPN

(A)

Occupational

Code

(B)

Occupational Title

(€)

(D)

Wage Weightings

Direct Care

Supervisor

Program
Specialist

(E)

(F)

Hourly Wage With
Trend*

29-2061 Licensed Practical and Licensed Vocational Nurses Pennsylvania 100% N/A N/A $ 2201]|% 29.63
FY 2021/2022 Wages . Di.rect Carel $ 22.01|% 29.63

Min Wage Adjusted DC| $ 22.01| $ 29.63

FY 2017/2018 Wages Direct Care| $ 19.17| $ 22.60

Difference Direct Care 14.8% 31.1%

Min Wage Adjusted DC 14.8% 31.1%

1/11/2022
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Therapies - Physical

(A) (B) (C) (D) (E) (F)
— Hourly Wage With
: Wage Weightings 1
Occupational : : Trend
Occupational Title
Code . : Program
Direct Care Supervisor .

Specialist

(51) 29-1123 Physical Therapists Pennsylvania 100% N/A N/A $ 3749 $% 53.24

FY 2021/2022 Wages . Dllrect Care[ $ 3749 3$ 53.24

Min Wage Adjusted DC| $ 3749 | $ 53.24

FY 2017/2018 Wages Direct Care| $ 3426 $ 41.90

Difference Direct Care 9.4% 27.1%

Min Wage Adjusted DC 9.4% 27.1%

Therapies - Occupational

(A) (B) (C) (D) (E) (F)
Hourly Wage With

Wage Weightings

i : . Trend*
Occupational Occupational Title
Code : . Program
Direct Care Supervisor .

Specialist

(52) 29-1122 Occupational Therapists Pennsylvania 100% N/A N/A $ 34791 % 5055

FY 2021/2022 Wages . Dl.rect Carel $ 34.79| 3% 5055

Min Wage Adjusted DC| $ 34.79 | $ 50.55

FY 2017/2018 Wages Direct Care| $ 3143 | $ 38.44

Difference Direct Care 10.7% 31.5%

Min Wage Adjusted DC 10.7% 31.5%

Therapies - Speech/Language

(A) (B) (C) (D) (E) (F)
Hourly Wage With

Wage Weightings

i : : Trend'
Occupational Occupational Title ren
Code : . Program
Direct Care Supervisor .
Specialist
(53) 29-1127 Speech-Language Pathologists Pennsylvania 100% N/A N/A $ 3260 9% 50.98
(54) 29-1181 Audiologists Pennsylvania 100% N/A N/A $ 3459| % 4588
FY 2021/2022 Wages . D|.r sulicdiE T TE
Min Wage Adjusted DC| $ 3359 [ $ 48.43
FY 2017/2018 Wages Direct Care] $ 3050| $ 37.15
Difference Direct Care 10.1% 30.3%
Min Wage Adjusted DC 10.1% 30.3%

Therapies - Orientation, Mobility, and Vision
(A) (B) (©) (D) (E) (F)
Hourly Wage With

Wage Weightings

' Trend!
Occupational Occupational Title
Code : . Program
Direct Care Supervisor .

Specialist
(55) 29-1127 Speech-Language Pathologists Pennsylvania 100% N/A N/A $ 3260 % 50.98
(56) 29-1181 Audiologists Pennsylvania 100% N/A N/A $ 3459| % 4588
(57) 29-1122 Occupational Therapists Pennsylvania 50% N/A N/A $ 3479 % 5055
(58) 31-1120 Home Health and Personal Care Aides Pennsylvania 25% N/A N/A $ 1154 % 1517
FY 2021/2022 Wages . Dlrect Care[ $ 3181|$ 4579
Min Wage Adjusted DC| $ 3181 [ $ 45.79
FY 2017/2018 Wages Direct Care] $ 28.81| $ 35.03
Difference Direct Care 10.4% 30.7%
Min Wage Adjusted DC 10.4% 30.7%

@ Mercer 1/11/2022 45





Consolidated, Community Living, and P/FDS Waivers
FY 2021/2022 Fee Development
Non-Residential Services

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

Consultative Nutritional Services

(A) (B) (©) (D)

Wage Weightings

(E) (F)

Hourly Wage With

Occupational
Code

Occupational Title

Direct Care

Supervisor

Program
Specialist

Trend?

29-1031 Dietitians and Nutritionists Pennsylvania 100% N/A N/A $ 2531|% 3712
FY 2021/2022 Wages . Di.rect Carel $ 2531|% 37.12

Min Wage Adjusted DC| $ 25.31 [ $ 37.12

FY 2017/2018 Wages Direct Care| $ 22.18| $ 28.65

Difference Direct Care 14.1% 29.6%

Min Wage Adjusted DC 14.1% 29.6%

Behavioral Supports - Level 1

(A)

(B)

(C)

(D)

Wage Weightings

(E)

(F)

Hourly Wage With

. T dl
SIEZEE] Occupational Title Al
Code : : Program
Direct Care Supervisor .
Specialist
19-3039 Psychologists, All Other Pennsylvania 50% 50% N/A $ 3303|% 5947
19-3031 Clinical, Counseling, and School Psychologists Pennsylvania 0% 100% N/A $ 30.00|9% 4581
21-1023 Mental Health and Substance Abuse Social Workers Pennsylvania 50% 0% N/A $ 16.08| % 23.46
Direct Care| $ 2456 $ 41.47
FY 2021/2022 Wages Min Wage Adjusted DC| $ 2456 | $ 41.47
Supervisor| $ 3101 $ 50.36
FY 2017/2018 Wages Direct C_:are $ 2548 | $ 3255
Supervisor| $ 2970 $ 37.59
Direct Care -3.6% 27.4%
Difference Min Wage Adjusted DC -3.6% 27.4%
Supervisor 4.4% 34.0%

Behavioral Supports - Level 2

(A) (B) (C)

(D)

Wage Weightings

(E) (F)
Hourly Wage With

Occupational
Code

Occupational Title

Direct Care

Supervisor

Program
Specialist

19-3039 Psychologists, All Other Pennsylvania 50% N/A N/A $ 33.03|% 5947
19-3031 Clinical, Counseling, and School Psychologists Pennsylvania 100% N/A N/A $ 30.00|9% 4581
FY 2021/2022 Wages . Dllrect Care| $ 3101($ 50.36

Min Wage Adjusted DC| $ 31.01 [ $ 50.36

FY 2017/2018 Wages Direct Care| $ 29.70 $ 37.59

Difference Direct Care 4.4% 34.0%

Min Wage Adjusted DC 4.4% 34.0%
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Communication Specialist

(A) (B) (C) (D) (E) (F)
L Hourly Wage With
_ Wage Weightings 1
Occupational : : Trend
Occupational Title
Code . : Program
Direct Care Supervisor .
Specialist
19-3031 Clinical, Counseling, and School Psychologists Pennsylvania 100% N/A N/A $ 30.00|9% 4581
19-3039 Psychologists, All Other Pennsylvania 100% N/A N/A $ 3303|% 5947
29-1181 Audiologists Pennsylvania 100% N/A N/A $ 3459| % 4588
29-1127 Speech-Language Pathologists Pennsylvania 100% N/A N/A $ 3260 9% 5098
21-1023 Mental Health and Substance Abuse Social Workers Pennsylvania 50% N/A N/A $ 16.08|$ 23.46
FY 2021/2022 Wages . Dl.rect Care| $ 3073 $ 47.53
Min Wage Adjusted DC| $ 30.73| $ 47.53
FY 2017/2018 Wages DirectCare| $ 29.12 | $ 36.27
Difference Direct Care 5.5% 31.0%
Min Wage Adjusted DC 5.5% 31.0%
Music Therapy
(A) (B) (©) (D) (E) (F)

Occupational
Code

Hourly Wage With

Wage Weightings
g ghting Trend*

Occupational Title
Program

Direct Care .
Specialist

Supervisor

29-1122 Occupational Therapists Pennsylvania 100% N/A N/A $ 3479 $ 5055
29-1127 Speech-Language Pathologists Pennsylvania 100% N/A N/A $ 3260 % 5098
25-1121 Art, Drama, and Music Teachers, Postsecondary Pennsylvania 100% N/A N/A $ 2674 3% 49.34
FY 2021/2022 Wages Direct Care| $ 31.38( $ 50.29
Min Wage Adjusted DC| $ 31.38| $ 50.29
[FY 2017/2018 Wages Direct Care| $ 29.02 [ $ 36.69
Difference Direct Care 8.1% 37.1%
Min Wage Adjusted DC 8.1% 37.1%
Art Therapy
(A) (B) (C) (D) (E) (F)

Occupational
Code

Hourly Wage With
Trend*

Wage Weightings
Occupational Title
Program

Direct Care o
Specialist

Supervisor

29-1122 Occupational Therapists Pennsylvania 100% N/A N/A $ 3479 % 5055
29-1127 Speech-Language Pathologists Pennsylvania 100% N/A N/A $ 3260 % 5098
25-1121 Art, Drama, and Music Teachers, Postsecondary Pennsylvania 100% N/A N/A $ 2674 3% 49.34
FY 2021/2022 Wages . Dlrect Care[ $ 31.38|$ 50.29
Min Wage Adjusted DC| $ 31.38| $ 50.29
FY 2017/2018 Wages DirectCare| $ 29.02| $ 36.69
Difference Direct Care 8.1% 37.1%
Min Wage Adjusted DC 8.1% 37.1%
@ Mercer 1/11/2022 47





Consolidated, Community Living, and P/FDS Waivers
FY 2021/2022 Fee Development
Non-Residential Services

Equine Therapy

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

(A) (B) (C) (D) (E) (F)
L Hourly Wage With
. Wage Weightings 1
Occupational . : Trend
Occupational Title
Code . : Program
Direct Care Supervisor .
Specialist
39-2011 Animal Trainers Pennsylvania 100% 0% N/A $ 1159 $ 2244
19-3031 Clinical, Counseling, and School Psychologists Pennsylvania 50% 50% N/A $ 30.00| % 4581
Direct Care| $ 17.73 | $ 30.23
FY 2021/2022 Wages Min Wage Adjusted DC| $ 17.73 [ $ 30.23
Supervisor| $ 3000 $ 45.81
FY 2017/2018 Wages Direct C_:are $ 1558 | % 19.24
Supervisor| $ 2653 $ 33.08
Direct Care 13.8% 57.2%
Difference Min Wage Adjusted DC 13.8% 57.2%
Supervisor 13.1% 38.5%
Family/Caregiver Training and Support
(A) (B) (C) (D) (E) (F)

Occupational

Code Occupational Title

Direct Care

Wage Weightings

Supervisor

Program
Specialist

Hourly Wage With
Trend!

21-1013 Marriage and Family Therapists Pennsylvania 100% N/A N/A $ 2113| % 36.02
19-3039 Psychologists, All Other Pennsylvania 50% N/A N/A $ 33.03|% 5947
19-3031 Clinical, Counseling, and School Psychologists Pennsylvania 50% N/A N/A $ 3000|% 4581
21-1023 Mental Health and Substance Abuse Social Workers Pennsylvania 50% N/A N/A $ 16.08| $ 23.46
21-1029 Social Workers, All Other Pennsylvania 50% N/A N/A $ 2037|% 4140
21-1012 Educational, Guidance, and Career Counselors and Advisors Pennsylvania 50% N/A N/A $ 2545 % 40.96
21-1015 Rehabilitation Counselors Pennsylvania 50% N/A N/A $ 1506| % 26.24
FY 2021/2022 Wages . D|.rect Care| $ 2278 $ 38.67

Min Wage Adjusted DC| $ 22.78 [ $ 38.67

FY 2017/2018 Wages Direct Care| $ 21.78| $ 27.76

Difference Direct Care 4.6% 39.3%

Min Wage Adjusted DC 4.6% 39.3%





Consolidated, Community Living, and P/FDS Waivers
FY 2021/2022 Fee Development
Non-Residential Services

Respite and Overnight Respite

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

(A) (B) (C) (D) (E) (F)
N Hourly Wage With
: Wage Weightings 1
Occupational . : Trend
Occupational Title
Code . : Program
Direct Care Supervisor .
Specialist
31-1120 Home Health and Personal Care Aides Pennsylvania 100% 0% 0% $ 1154| % 1517
31-1133 Psychiatric Aides Pennsylvania 25% 0% 0% $ 1580 | % 2227
33-9098 School Bus Monitors and Protective Service Workers, All Other Pennsylvania 50% 0% 0% $ 1104| % 19.68
First-Line Supervisors of Personal Service and Entertainment and . 0 0 0
39-1098 Recreation Workers, Except Gambling Services Pennsylvania 25% 50% 0% $ 1731|$ 2620
11-9151 Social and Community Service Managers Pennsylvania 0% 100% 100% $ 2659|% 4044
Direct Care| $ 1267| $ 1856
FY 2021/2022 Wages Min Wage Adjusted_ DC|$ 1314 $ 18.56
Supervisor| $ 2349 $ 35.69
Director| $ 4044 | $ 40.44
FY 2017/2018 Wages Direct C_:are $ 1066|% 1271
Supervisor| $ 2131 $ 27.00
Direct Care 18.8% 46.1%
Difference Min Wage Adjusted DC 23.2% 46.1%
Supervisor 10.2% 32.2%
! Source: Bureau of Labor Statistics (http://lwww.bls.gov/oes/).





Consolidated, Community Living, and P/FDS Waivers
FY 2021/2022 Fee Development
Non-Residential Services

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

Supports Coordination
(A) (B) (9) (D) (E) (F)
Hourly Wage With
Trend*

: Wage Weightings
Occupational

Code Occupational Title

Program

Direct Care o
Specialist

Supervisor

D) 21-1029 Social Workers, All Other Pennsylvania 100% 100% 100% $ 2037|9% 41.40

Direct Care| $ 2037 $ 41.40

FY 2021/2022 Min Wage and OT AdjDC| $ 2037 $ 41.40

Wages Supervisor| $ 3321 | $ 33.21

Program Specialist] $ 4140 $ 41.40

Direct Care| $ 22.76 [ $ 31.08

FY 3\?;;@018 Supervisor| $ 31.08| $ 31.08

Program Specialist| $ 3744 $ 37.44

Direct Care -10.5% 33.2%

. Min Wage and OT Adj DC -10.5% 33.2%
Difference -

Supervisor 6.9% 6.9%

Program Specialist 10.6% 10.6%

Supports Broker Services

Hourly Wage With

Wage Weightings

i : : Trend!
Occupational Occupational Title
Code _ :

Direct Care Supervisor
2) 21-1093 Social and Human Service Assistants Pennsylvania 25% 0% N/A $ 1496 | % 2041
3) 43-4161 Human Resources Assistants, Except Payroll and Timekeeping Pennsylvania 100% 25% N/A $ 1800|$ 2575
(4) 21-1029 Social Workers, All Other Pennsylvania 100% 100% N/A $ 2037 % 4140
(5) 43-3031 Bookkeeping, Accounting, and Auditing Clerks Pennsylvania 0% 50% N/A $ 1678|$ 25.67
©6) 39-1098 First-Line Super\{lsors of Personal Service apd Enterf[alnment and Pennsylvania 50% 50% N/A $ 1731] %  26.20

Recreation Workers, Except Gambling Services

(7 11-9151 Social and Community Service Managers Pennsylvania 0% 100% N/A $ 2659|$ 4044
DirectCare| $ 1846 | $ 31.04
FY 3\?:(;25022 Min Wage and OT AdjDC| $ 1846 | $ 31.04
Supervisor| $ 2108 $ 35.14
FY 2017/2018 Direct Care| $ 17.72| $ 22.79
Wages Supervisor| $ 2033 | $ 26.32
Direct Care 4.2% 36.2%
Difference Min Wage and OT Adj DC 4.2% 36.2%
Supervisor 3.7% 33.5%

@ Mercer
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FY 2021/2022 Fee Development
Non-Residential Services

(20)
(21)
(22)

@ Mercer

Housing Transition and Tenancy Sustaining Services

(A)

Occupational

Code

(B)

Occupational Title

(C)

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

(D) (E) (F)
Hourly Wage With
Trend"

Wage Weightings

Supports

: Supervisor
Coordinator P

! Source: Bureau of Labor Statistics (http://www.bls.gov/oes/).
2 Supervisor for Supports Coordination is at the 50th percentile wages for the Social Workers, All Other Occupational Title (21-1029).
® Director for Supports Coordination is at the 75th percentile wages for the Social Workers, All Other Occupational Title (21-1029).

21-1093 Social and Human Service Assistants Pennsylvania 100% 0% N/A $ 1496 | % 2041

21-1015 Rehabilitation Counselors Pennsylvania 25% 0% N/A $ 1506| % 26.24

43-4161 Human Resources Assistants, Except Payroll and Timekeeping Pennsylvania 50% 25% N/A $ 18.00| % 25.75

39-1098 First-Line Super\{isors of Personal Service arld Enterf[ainment and Pennsylvania 50% 50% N/A $ 1731 $  26.20
Recreation Workers, Except Gambling Services

11-9151 Social and Community Service Managers Pennsylvania 0% 100% N/A $ 2659 % 4044

Direct Care| $ 16.17 | $ 23.53

FY \2/\?5;25022 Min Wage and OT Adj. DC|$ 16.98| $ 23.53

Supervisor| $ 2271 $ 34.27

FY 2017/2018 DirectCare| $ 1380 $ 16.98

Wages Supervisor| $ 2051 | $ 25.83

Direct Care 17.2% 38.6%

Difference Min Wage and OT Adj DC 23.0% 38.6%

Supervisor 10.7% 32.7%

1/11/2022

51





Consolidated, Community Living, and P/FDS Waivers
FY 2021/2022 Fee Development
Residential Ineligible Services

Residential Ineligible Services

Occupational

Code Occupational Title

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

Hourly Wage With
Trend"

Wage Weightings

Maintenance Staff

D) 37-2011 Janitors and Cleaners, Except Maids and Housekeeping Cleaners Pennsylvania 0% $ 1164 |$ 18.47
2 37-2012 Maids and Housekeeping Cleaners Pennsylvania 0% $ 1089| % 1543
3) 49-9071 Maintenance and Repair Workers, General Pennsylvania 0% $ 1648 | % 27.26
(4) 49-9098 Helpers--Installation, Maintenance, and Repair Workers Pennsylvania 100% $ 1339 % 1955
FY 2021/2022 Maintenance Staff Wages $ 1339 $ 1955
Min Wage and OT Adjusted Maintenance Staff | $ 13.89 | $ 19.55
FY 2017/2018 Maintenance Staff Wages $ 1082 | % 1348
Min Wage and OT Adjusted Maintenance Staff [ $ 1093 | $ 13.61
. 23.7% 45.0%

Difference
27.1% 43.7%

! Source: Bureau of Labor Statistics (http://www.bls.gov/oes/).
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Consolidated, Community Living, and P/FDS Waivers
FY 2021/2022 Fee Development
Residential Services

)
(@)
®3)
(4)
(5)
(6)
(7)
(8)
)

(10)

Residential Habilitation - Group Homes and Life Sharing (Licensed and Unlicensed)

Commonwealth of Pennsylvania
Office of Developmental Programs

For Internal Discussion Purposes Only

(A) (B) (C) (D) (E) (F)
. ———. Hourly Wage With
age Weightings Trend®
i Residential
Occgp?jtlonal Occupational Title Manager
0ce : DSP - DSP - : ; Nurse & Other
DSP - HS Diploma . Supervisor Program .
Associates Bachelors o Practitioners
Specialist, Staff
Trainer
21-1093 Social and Human Service Assistants Pennsylvania 100% 0% 0% 0% 0% 0% $ 1496 |$ 2041
31-1133 Psychiatric Aides Pennsylvania 100% 0% 0% 0% 0% 0% $ 1580 $ 2227
39-1098 First-Line Superv'lsorS of Personal Service aqd Entert'alnment and Pennsylvania 0% 100% 0% 0% 0% 0% $ 1731]$  26.20
Recreation Workers, Except Gambling Services

29-1125 Recreational Therapists Pennsylvania 0% 0% 100% 0% 0% 0% $ 1886 | % 3101
21-1029 Social Workers, All Other Pennsylvania 0% 0% 100% 0% 0% 100% $ 2037 |$ 4140
21-1012 Educational, Guidance, and Career Counselors and Advisors Pennsylvania 0% 0% 0% 100% 100% 0% $ 2545 3% 40.96
11-9151 Social and Community Service Managers Pennsylvania 0% 0% 0% 100% 100% 0% $ 2659 |$% 4044
19-3039 Psychologists, All Other Pennsylvania 0% 0% 0% 0% 0% 25% $ 3303|% 5947
29-2061 Licensed Practical and Licensed Vocational Nurses Pennsylvania 0% 0% 0% 0% 0% 50% $ 2201|% 2963
29-1141 Registered Nurses Pennsylvania 0% 0% 0% 0% 0% 100% $ 3132|% 4289
DSP - HS Diploma| $ 1538 | $ 21.34

DSP - Associates| $ 1731 | $ 26.20

DSP - Bachelors| $ 1961 | $ 36.20

Min Wage and OT Adjusted DSP - HS Diploma| $ 1478 | $ 21.34

FY 2021/2022 Wages Min Wage and OT Adjusted DSP - Associates| $ 17.31 | $ 26.20

Min Wage and OT Adjusted DSP - Bachelors| $ 19.61 | $ 36.20

Supervisor| $ 26.02 | $ 40.70

Residential Manager, Program Specialist, Staff Trainer| $ 32.16 | $ 40.70

Nurse & Other Practitioners| $ 2580 | $ 41.44

DSP - HS Diploma| $ 1290 | $ 15.98

DSP - Associates| $ 1452 | $ 18.07

DSP - Bachelors| $ 1969 | $ 26.35

FY 2017/2018 W ,

017/2018 Wages Supervisor| $ 2352 | $  30.02

Residential Manager, Program Specialist, Staff Trainer| $ 30.02 | $ 38.96

Nurse & Other Practitioners| $ 2555 | $ 32.11
DSP - HS Diploma 19.2% 33.6%
DSP - Associates 19.2% 45.0%
DSP - Bachelors -0.4% 37.4%
Min Wage and OT Adjusted DSP - HS Diploma 14.6% 33.6%
Difference Min Wage and OT Adjusted DSP - Associates 19.2% 45.0%
Min Wage and OT Adjusted DSP - Bachelors -0.4% 37.4%
Supervisor 10.6% 35.6%
Residential Manager, Program Specialist, Staff Trainer 7.1% 4.5%
Nurse & Other Practitioners 1.0% 29.1%

! Source: Bureau of Labor Statistics (http://www.bls.gov/oes/).

% Residential Manager, Program Director, Staff Trainer is ranged from the 50th - 75th percentile wages.

@ Mercer
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Consolidated, Community Living, and P/FDS Waivers
FY 2021/2022 Fee Development
Residential Services

Residential Habilitation - Supported Independent Living

Commonwealth of Pennsylvania
Office of Developmental Programs

For Internal Discussion Purposes Only

(A) (B) (C) (D) (E) (F)
Wage Weightings Hourly Wage With Trend*
Occupational Occupational Title Supported
Code Direct Service . £
. Supervisor Living Lower Bound | Upper Bound
Professional . -
Specialist
(11) 21-1093 Social and Human Service Assistants Pennsylvania 100% 0% 0% $ 1496 | $ 20.41
(12) 31-1133 Psychiatric Aides Pennsylvania 100% 0% 0% $ 1580 | $ 22.27
(13) 39-1098 First-Line Superv'lsors of Personal Service aqd Entert.alnment and Pennsylvania 100% 0% 0% $ 1731 | $ 26.20
Recreation Workers, Except Gambling Services
(14) 29-1125 Recreational Therapists Pennsylvania 100% 0% 0% $ 18.86 | $ 31.01
(15) 21-1029 Social Workers, All Other Pennsylvania 100% 0% 0% $ 2037 | $ 41.40
(16) 21-1012 Educational, Guidance, and Career Counselors and Advisors Pennsylvania 0% 100% 100% $ 2545 | $ 40.96
a7) 11-9151 Social and Community Service Managers Pennsylvania 0% 100% 100% $ 2659 | $ 40.44
Direct Service Professional| $ 17.46 | $ 28.26
Min Wage and OT Adjusted DSP| $ 1746 | $ 28.26
FY 2021/2022 Wages .
g Supervisor| $ 26.02 | $ 40.70
Supported Living Specialist| $ 3216 | $ 40.70
Direct Service Professional| $ 1594 | $ 20.54
FY 2017/2018 Wages Supervisor| $ 2352 | $ 30.02
Supported Living Specialist| $ 30.02 | $ 38.96
Direct Service Professional 9.5% 37.6%
Difference Min Wage and OT Adjusted DSP 9.5% 37.6%
Supervisor 10.6% 35.6%
Supported Living Specialist 7.1% 4.5%

! Source: Bureau of Labor Statistics (http://www.bls.gov/oes/).
2 Supported Living Specialist is ranged from the 50th - 75th percentile wages.

1/11/2022
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FY 2021/2022 Fee Development
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Residential Habilitation - Supplemental Habilitation

Commonwealth of Pennsylvania

Office of Developmental Programs
For Internal Discussion Purposes Only

(A) (B) (C) (D) (E) (F)
Wage Weightings Hourly Wage With Trend*
SET e Occupational Title : : Supported
Code Direct Service : -
. Supervisor Living Lower Bound | Upper Bound
Professional . -

Specialist
(18) 21-1093 Social and Human Service Assistants Pennsylvania 100% N/A N/A $ 1496 | $ 20.41
(29) 31-1133 Psychiatric Aides Pennsylvania 100% N/A N/A $ 15.80 | $ 22.27
Direct Service Professional 15.38 21.34

FY 2021/2022 Wages - _ s $
Min Wage and OT Adjusted DSP| $ 1596 | $ 21.34
FY 2017/2018 Wages Direct Service Professional| $ 1290 | $ 15.98
i Direct Service Professional 19.2% 33.6%
Difference - .

Min Wage and OT Adjusted DSP 23.7% 33.6%

! Source: Bureau of Labor Statistics (http://www.bls.gov/oes/).
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Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

Consolidated, Community Living, and P/FDS Waivers
FY 2021/2022 Fee Development

Agency With Choice Admin

AWC Admin
A B C (D) E F
L Hourly Wage With
Wage Weightings L gl I
Occupational Occupational ITEne
Code Code i
Fiscal Staff e Staff HR Staff AR S‘f"‘” Prog_ram Director
Supervisor Supervisor Coordinator
Q) 43-3021 Billing and Posting Clerks Pennsylvania 50% 0% 0% 0% 0% 0% $ 17.02|3% 24.48
2 43-3031 Bookkeeping, Accounting, and Auditing Clerks Pennsylvania 100% 0% 0% 0% 0% 0% $ 16.78|$ 2567
3) 43-3051 Payroll and Timekeeping Clerks Pennsylvania 100% 0% 0% 0% 0% 0% $ 1821|$% 2755
@) 13-2098 Financial and Inves_tmen_t AnaIyst,.FlnanmaI Risk Specialists, and Pennsylvania 0% 100% 0% 0% 0% 0% $ 3171|$ 5435
Financial Specialists, All Other
(5) 13-1071 Human Resources Specialists Pennsylvania 0% 0% 0% 100% 0% 0% $ 2537|$% 4210
(6) 11-9151 Social and Community Service Managers Pennsylvania 0% 0% 0% 0% 100% 100% $ 3245|$% 4044
@) 11-3121 Human Resources Managers Pennsylvania 0% 0% 0% 0% 0% 0% $ 4841|% 80.08
Fiscal Staff| $ 17.40($ 26.19
Min Wage and OT AdjFS|$ 1740|$ 26.19
Fiscal Staff Supervisor| $ 31.71|$ 54.35
HR Staff{ $ 18.00 | $ 25.75
FY 2021/2022 W . -
021/20 ages Min Wage and OT AdjHR| $ 18.00 | $ 25.75
HR Staff Supervisor| $ 25.37 | $ 42.10
Program Coordinator| $ 2659 ($ 40.44
Director| $ 4044 |$ 40.44
Fiscal Staff| $ 1552 $ 19.03
Fiscal Staff Supervisor| $ 2857 |$ 36.87
HR Stafff $ 1568 |$ 18.80
FY 2017/2018 Wages HR Staff Supervisor| $ 23.88 | $  31.33
Program Coordinator| $ 2476 [ $ 24.76
Director| $ 40.89|$ 40.89
Fiscal Staff 12.1% 37.6%
Min Wage and OT Adj FS 12.1% 37.6%
Fiscal Staff Supervisor 11.0% 47.4%
Difference HR Staff 14.8% 37.0%
Min Wage and OT Adj HR 14.8% 37.0%
HR Staff Supervisor 6.2% 34.4%
Program Coordinator 7.4% 63.3%
Director -1.1% -1.1%

! Source: Bureau of Labor Statistics (http://www.bls.gov/oes/).

2 Program Coordinator for AWC is at the 25th percentile wages for the Social and Community Service Managers occupational title (11-9151).
® Director for AWC Admin is at the 75th percentile wages for the Social and Community Service Managers occupational title (11-9151).
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Appendix B

Summary of FY 2021/2022 Fee
Assumptions
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Page 58 Government Human Services Consulting

Non-Residential Services (Excluding PDS)

Summary of Fee Assumptions, FY 2021-2022

Intellectual Disability/Autism (ID/A) Waiver Fee Development

Pennsylvania Office of Developmental Programs

Community Participation Support
Allowable Cost Components - -

Procedure Codes and Units of 15 minutes 15 minutes 15 minutes

Service Procedure Codes: W5996, W5997 Procedure Codes: W7222, W7223, Procedure Codes: W9400
TD/TE, W5993, W5994 TD/TE, W7224, W7226, W7244, \W7269,
W9351, W9352 W9353 TD/TE, W9356 TD/TE

Wages and Employee Related Expenses(ERE)*

Direct Care Wages (Per Hour)? $15.00-$21.86 $15.00-$21.86 $15.00-$21.86

E'ng)”ced Direct Care Wages (Per 453 54 $33.23 $23.54-$33.23 $23.54-$33.23

Other Program Staff Wages $23.49-$35.69 (Supervisor, Program  $23.49-$35.69 (Supervisor, Program  $23.49-$35.69 (Supervisor, Program

(Per Hour)® Specialist) Specialist) Specialist)
$40.44-$40.44 (Director) $40.44-$40.44 (Director) $40.44-$40.44 (Director)

Direct Care Staffing Ratio Based on service definitions Based on service definitions 1:15to 1:20

! Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
2Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
3Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

Services provided by Mercer Health & Benefits LLC.

welcome to brighter A business of Marsh McLennan
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Non-Residential Services (Excluding PDS)

Community Participation Support
Allowable Cost Components : =

Other Program Staff Staffing Ratio 1:6 (Supervisor)
1:25 (Program Specialist)

1:150 (Director)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% Short-Term Disability (STD)
0.1% Long-Term Disability (LTD)
$410.90 Federal Unemployment
Tax Act (FUTA/SUTA) per year
7.65% FICA

5.5% Workers Compensation

ERE
(Percent of compensation)

Paid Time Off (PTO) 10-25 days PTO bank (Full Time [FT]

only) + 10 training days + 11 federal
holidays (FT only) + 3 new hire
training days per 24.0% of staff

$571.29 Health (per month)

1:6 (Supervisor)
1:25 (Program Specialist)
1:150 (Director)

$571.29 Health (per month)
2.3% Retirement

1:6 (Supervisor)
1:25 (Program Specialist)
1:150 (Director)

2.3% Retirement

0.1% Life 0.1% Life

0.2% STD 0.2% STD

0.1% LTD 0.1% LTD

$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA

1.2% Workers Compensation 1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

Other Indirect Assumptions
FT/Part Time (PT) Split
Productivity Billable hours per day

75% FT/25% PT
6 hours (per 7 hour day)

A flat 0% for staffing ratios of 1:1 and
above, and ranged from 5%-15% for
staffing ratios below 1:1 (e.g., 1:4)

Absentee Factor

$7,500 per year for three individuals
N/A

Transportation®
Occupancy Costs

75% FT/25% PT 75% FT/25% PT

6 hours (per 7 hour day) 7.5 hours
A flat 5% for staffing ratios of 1:1 and 0%
above, and ranged from 5%-15% for

staffing ratios below 1:1 (e.g., 1:4)

$7,500 per year for three individuals N/A
60-70 sq ft N/A

Sq ft Cost $5.72-$16.00

4 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.

Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Community Participation Support
Allowable Cost Components : =
N/A N/A N/A

Food

Supply Costs $1.00 per individual per day $1.00 per individual per day N/A

Employee Training Costs $375 per employee per year (including $375 per employee per year (including $375 per employee per year (including
$225 for certification) $225 for certification) $225 for certification)

Administration Percentage 10% 10% 10%

Unit Multiplier N/A N/A N/A
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Behavioral Supports Supports Coordination

Procedure Codes and Units of
Service

Wages and ERE®
Direct Care Wages (Per Hour)®

Enhanced Direct Care Wages (Per
Hour)

Other Program Staff Wages
(Per Hour)”

Direct Care Staffing Ratio

Other Program Staff Staffing Ratio

ERE
(Percent of compensation)

15 minutes

Procedure Codes: W1724, W1725,

W1726

$12.98-$18.56

N/A

$23.49-$35.69 (Supervisor)
$40.44-$40.44 (Director)

Based on service definitions
(1:1, 1:2, and 1:3)

1:9 (Supervisor)

1:150 (Director to Participant)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

5.5% Workers Compensation

15 minutes

Procedure Codes: W7095, W8996

$24.56-$41.47 (Level 1)
$31.01-$50.36 (Level 2)

N/A

$31.01-$50.36 (Level 1 Supervisor)

1:1

1:9 (Level 1)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

15 minutes
Procedure Codes: W7210

$20.37-$41.40

N/A

$33.21 (Supervisor)
$41.40 (Director)

1:1

1:6 (Supervisor)
1:5 (Director to Supervisor)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

5 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
5 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
" Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Behavioral Supports Supports Coordination

10-25 days PTO bank (FT only) + 10 10-25 days PTO bank (FT only) + 10 10-25 days PTO bank (FT only) + 10

PTO for FT employees only tra||n|n§3days +h_11 Ied_e_ral TjO“dayS (FT thaTm'”(? d:l-y;sg +11 :]?detfm_ h_olldgys training days + 11 federal holidays (FT
22.)(/))% o fslf[?;/:c/f Ire training aays per E)er 322)/2% o gtean\; Ire training days 32%)0/:; Zng hire training days per

FT/PT Split 50% FT/50% PT 75% FT/25% PT 75% FT/25% PT

Productivity Billable hours per day 7.5 hours 5 hours 5.4 hours

(11 hours travel time; 2 hours other
employer contact — per week)

Absentee Factor A flat 0% for staffing ratios of 1:1 and 5% 5%
above and ranged from 5%-15% for
staffing ratios below 1:1 (e.g., 1:3)

Transportation® 30 miles per individual per day 15 miles per individual per day 440 miles per individual per week
Mileage Reimbursement: $0.56 per Mileage Rate: $0.56 per mile Mileage Rate: $0.56 per mile
mile
Occupancy Costs N/A N/A $5,768.40 per year (assumes 190 sq ft
per staff member at cost of $25.30 per
sq ft)

8 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Behavioral Supports Supports Coordination
N/A N/A N/A

Food

Supply Costs $0.10 per individual per day $0.10 per individual per day $1,000 per staff member per three
years

Employee Training Costs $150 per employee per year $150 per employee per year $300 per year (Direct Care Staff)
$500 per year (Supervisor/Director)

Administration Percentage 10% 10% 10%

Unit Multiplier N/A N/A N/A
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Non-Residential Services (Excluding PDS)

Allowable Cost Components 2 : Music and Art Therapy

Procedure Codes and Units of 15 minutes/24 hour 15 minutes

Service Procedure Codes: W8095, W8096, W9795, W9796, W9797, W9798, W9799,  Procedure Codes: G0176, GO176 SE
W9800, W9801, W9860, W9861, W9I862, WO863, WI864

Wages and ERE?®

Direct Care Wages (Per Hour)° $13.14-$18.56 $31.38-$50.29
Enhanced Direct Care Wages $23.54-$33.23 N/A
Other Program Staff Wages $23.49-$35.69 (Supervisor) N/A
(Per Hour)'* $40.44-$40.44 (Director)
Direct Care Staffing Ratio Based on service definitions 1:1
Other Program Staff Staffing Ratio 1:9 (Supervisor) N/A
1:150 (Director to Participant)
ERE $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life
0.2% STD 0.2% STD
0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation

° Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
10 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
1 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components 2 : Music and Art Therapy
PTO

10-25 days PTO bank (FT only) + 10
PTO for FT employees only 10-25 days PTO bank (FT only) + 10 training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training days per 24.0% of staff only) + 3 new hire training days per
24.0% of staff

FT/PT Split 75% FT/25% PT 75% FT/25% PT

Productivity Billable hours per day 7.5 hours 6.5 hours

Absentee Factor A flat 0% for staffing ratios of 1:1 and above and ranging from 5%—15% for 0%

staffing ratios below 1:1 (e.g., 1:4)

Transportation*? N/A 15 miles per individual per day
Mileage Rate: $0.56 per mile

Transportation®? N/A 15 miles per individual per day
Mileage Rate: $0.56 per mile

Occupancy Costs N/A N/A

Food N/A N/A

Supply Costs $0.10 per individual per day $0.10 per individual per day

Employee Training Costs $150 per employee per year $150 per employee per year

Administration Percentage 10% 10%

Unit Multiplier Day Rate = 10 hours (24 hours unit multiplier) N/A

12 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.

13 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Supported Employment

Job

Allowable Cost Components Career Job Finding Coaching |Advanced Supported Employment [ Benefits Counseling

and
Assessment and
Development
Support

Procedure Codes and Units of 15 minutes Job Outcomes 15 minutes
Service Procedure Codes: W7235, H2023, H2025, Procedure Codes: W7235 UD, Procedure Codes: W1740 SE
W9794 H2023 UD, H2025 UD

Wages and ERE
Direct Care Wages (Per Hour)®® $19.54-$28.92

Enhanced Direct Care Wages (Per  N/A
Hour)

Other Program Staff Wages
(Per Hour)®

Direct Care Staffing Ratio

$27.56-$42.99 (Supervisor)

Based on service definitions
Other Program Staff Staffing Ratio  1:6 (Supervisor)

ERE $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year

7.65% FICA

1.2% Workers Compensation

$22.77-$35.37
N/A

$25.27-$40.45 (Supervisor)

Based on service definitions
1:6 (Supervisor)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

$20.02-$32.28
N/A

$32.45-$51.36 (Supervisor)

1:1
1:6 (Supervisor)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

14 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
15 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
16 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Supported Employment

- Job
Allowable Cost Components Career Job F”(‘jd'”g Coaching |Advanced Supported Employment [ Benefits Counseling
Assessment an and
Development
Support
PTO 10-25 days PTO bank (FT only) + 10 10-25 days PTO bank (FT only) + 10-25 days PTO bank (FT only) +
PTO for FT employees only training days + 11 federal holidays (FT only) 10 training days + 11 federal 10 training days + 11 federal
+ 3 new hire training days per 24.0% of staff holidays (FT only) + 3 new hire holidays (FT only) + 3 new hire
training days per 24.0% of staff training days per 24.0% of staff
Other Indirect Assumptions
FT/PT Split 75% FT/25% PT 75% FT/25% PT 75% FT/25% PT
Productivity Billable hours per day 5 hours 5 hours 5.5 hours
Absentee Factor A flat 0% for staffing ratios of 1:1 and 0% 0%

ranged from 5%—15% for staffing ratios
below 1:1 (e.g., 1:4)

Transportation’ 15 miles per individual per day 15 miles per individual per day N/A
Mileage Reimbursement: $0.56 per mile Mileage Reimbursement: $0.56 per
mile
Occupancy Costs N/A N/A N/A
Food N/A N/A N/A
Supply Costs $0.25 per individual per day $0.25 per individual per day $0.25 per individual per day
Employee Training Costs $375 per employee per year $375 per employee per year $375 per employee per year
Administration Percentage 10% 10% 10%
Unit Multiplier N/A 50 Hours (Discovery) N/A

50 Hours (Job Offer)
120 Hours (Job Retention)

7 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Therapies
(Physical, Occupational,

Family Caregiver Support

Allowable Cost Components !
Counseling

Communication Specialist
Speech/Language, and P

Orientation/Mobility/Vision)

Procedure Codes and Units of 15 minutes 15 minutes 15 minutes
Service Procedure Codes: T2025 GP, T2025  Procedure Code: T1013 Procedure Codes: 90846 SE, 90847
GO, T2025 GN, W7246 SE

Wages and ERE?®

Direct Care Wages (Per Hour)*® $37.49-$53.24 (Physical) $30.73-$47.53 $22.78-$38.67
$34.79-$50.55 (Occupational)
$33.59-$48.43 (Speech/Language)
$31.81-$45.79
(Orientation/Mobility/Vision)

Enhanced Direct Care Wages (Per  N/A N/A N/A
Hour)
Other Program Staff Wages N/A N/A N/A
(Per Hour)?
Direct Care Staffing Ratio 1:1 1:1 1:1
Other Program Staff Staffing Ratio N/A N/A N/A
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year

18 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
19 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
20 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Therapies

(Physical, Occupational, Family Caregiver Support

Allowable Cost Components

Communication Specialist

Speech/Language, and Counseling
Orientation/Mobility/Vision)
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 1.2% Workers Compensation
PTO 10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
PTO for FT employees only training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training days per only) + 3 new hire training days per only) + 3 new hire training days per
24.0% of staff 24.0% of staff 24.0% of staff
Other Indirect Assumptions
FT/PT Split 75% FT/25% PT 75% FT/25% PT 75% FT/25% PT
Productivity Billable hours per day 6.5 hours 6.5 hours 6.5 hours
Absentee Factor 0% 0% 0%
Transportation?* 15 miles per individual per day 15 miles per individual per day 15 miles per individual per day
Mileage Rate: $0.56 per mile Mileage Rate: $0.56 per mile Mileage Rate: $0.56 per mile
Occupancy Costs N/A N/A N/A
Food N/A N/A N/A
Supply Costs $0.10 per individual per day $0.10 per individual per day $0.10 per individual per day
Employee Training Costs $150 per employee per year $150 per employee per year $150 per employee per year
Administration Percentage 10% 10% 10%
Unit Multiplier N/A N/A N/A

21 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Older Adult Day Living Small Group Employment In-Home and Community Supports

Procedure Codes and Units of 15 minutes 15 minutes 15 minutes
Service Procedure Code: W7094 Procedure Code: W7237, W7239, Procedure Codes: W7058, W7059,
W7241, W7245 W7060, W7061 TD TE, W7068,

W7069 TD TE

Wages and ERE??

Direct Care Wages (Per Hour)® $14.63-$21.02 $19.54-$28.92 $14.82-$21.86

Enhanced Direct Care Wages (Per  N/A N/A $23.54-$33.23

Hour) (W7061 and W7069)

Other Program Staff Wages $24.73-$37.59 (Supervisor) $27.56 - $42.99 (Supervisor) $23.49-$35.69 (Supervisor)

(Per Hour)?* $23.37-$33.61 (Program Specialist) $40.44-$40.44 (Director)

$40.44-$40.44 (Director)
Direct Care Staffing Ratio 1:6 low — 1:2 high Based on service definitions Based on service definitions

1:1,1:2,1:3,and 2:1
1:1 and 2:1 (Enhanced)

Other Program Staff Staffing Ratio 1:6 (Supervisor) 1:8 (Supervisor) 1:6 (Supervisor)
1:25 (Program Specialist) 1:150 (Director to Participant)
1:150 (Director to Participant)
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 5.5% Workers Compensation

22 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
% Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
24 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Older Adult Day Living Small Group Employment In-Home and Community Supports

10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT

PTO for FT employees only

only) + 3 new hire training days per
24.0% of staff

only) + 3 new hire training days per
24.0% of staff

only) + 3 new hire training days per
24.0% of staff

Other Indirect Assumptions

FT/PT Split
Productivity Billable hours per day
Absentee Factor

Transportation®®

Occupancy Costs

Food

Supply Costs

Employee Training Costs

Administration Percentage
Unit Multiplier

75% FT/25% PT
6 hours (per 7 hour day)
5%

N/A

60-70 sq ft
Sq ft Cost $5.72—-$16.00

$37.60-$39.10 per individual per
week

$1.00 per individual per day

$150 per employee per year

10%
N/A

75% FT/25% PT
6.5 hours (per 7.5 hour day)

A flat 0% for staffing ratios of 1:1 and
above, and ranged from 5%-15% for
staffing ratios below 1:1 (e.g., 1:6)

Agency Owned Vehicle ($10,000 per
year @ 50% usage for 20 individuals)

N/A

N/A

$0.25 per individual per day

$309 per employee per year (including
$159 for certification)

10%

N/A

50% FT/50% PT
6.5 hours

A flat 0% for staffing ratios of 1:1 and
above, and ranged from 5%-15% for
staffing ratios below 1:1 (e.g., 1:4)

75% mileage (30 miles per individual
per day); 25% agency vehicle
($10,000 per year for 20 individuals)

Mileage Reimbursement: $0.56 per
mile

N/A
N/A
$1.00 per individual per day

$210 per employee per year

10%
N/A

% The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Consultative Nutritional Services gggts;i?]gi]n';ransmon ] TEmEEY Supports Broker

Procedure Codes and Units of 15 minutes 15 minutes 15 minutes
Service Procedure Codes: S9470 SE Procedure Codes: H0043 Procedure Codes: W7096
Wages and ERE?®
Direct Care Wages (Per Hour)?’ $25.31-$37.12 $16.98-$23.53 $18.46-$31.04
Enhanced Direct Care Wages (Per  N/A N/A N/A
Hour)
Other Program Staff Wages N/A $22.71-$34.27 (Supervisor) $21.08-$35.14
(Per Hour)?8
Direct Care Staffing Ratio 1:1 1:1 1:1
Other Program Staff Staffing Ratio N/A 1:8 (Supervisor) 1:6 (Supervisor)
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 1.2% Workers Compensation
PTO 10-25 days PTO bank (FT only) + 10 ~ 10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
PTO for FT employees only training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training days per only) + 3 new hire training days per only) + 3 new hire training days per
24.0% of staff 24.0% of staff 24.0% of staff
Other Indirect Assumptions
FT/PT Split 75% FT/25% PT 100% FT 75% FT/25% PT

2 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
27 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
28 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Consultative Nutritional Services

Productivity Billable hours per day
Absentee Factor
Transportation®®

Occupancy Costs
Food

Supply Costs

Employee Training Costs
Administration Percentage
Unit Multiplier

6.5 hours

0%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

$0.10 per individual per day

$150 per employee per year
10%
N/A

Housing Transition and Tenancy

Sustaining

4 hours

5%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

$0.25 per individual per day
$500 per employee per year

10%
N/A

Supports Broker

5.5 hours

5%

75 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

N/A

$150 per employee per year
10%
N/A

2 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Skilled Nursing Equine Assisted Therapy Homemaker/Chore

Procedure Codes and Units of
Service

15 minutes

Procedure Codes: T2025 TD UN,
T2025 TD, T2025 TE UN, T2025 TE

15 minutes
Procedure Codes: S8940

1 hour
Procedure Codes: W7282, W7283

Wages and ERE®
Direct Care Wages (Per Hour)3!

Enhanced Direct Care Wages (Per
Hour)

Other Program Staff Wages
(Per Hour)??

Direct Care Staffing Ratio
Other Program Staff Staffing Ratio

ERE
(Percent of compensation)

PTO
PTO for FT employees only

$22.01-$29.63 (LPN)
$31.32-$42.89 (RN)

N/A
N/A

1:1 and 1:2
N/A

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 (FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

$17.73-$30.23
N/A
$30.00-$45.81

1:1
1:12

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

%0 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.

31 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.

32 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

$12.58-$17.40
N/A
N/A

1:1
N/A

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Skilled Nursing Equine Assisted Therapy Homemaker/Chore
Other Indirect Assumptions

FT/PT Split

Productivity Billable hours per day
Absentee Factor

Transportation®?

Occupancy Costs
Food

Supply Costs

Employee Training Costs
Administration Percentage
Unit Multiplier

75% FT/25% PT

6.5 hours

5%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A
$0.10 per individual per day
$150 per employee per year
10%
N/A

75% FT/25% PT

6.5 hours

0%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

$0.10 per individual per day

$150 per employee per year
10%
N/A

75% FT/25% PT
7.5 hours

0%

N/A

N/A
N/A

$0.25 per individual per day
$0

10%
N/A

3 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Government Human Services Consulting

Residential Habilitation Services

Summary of Fee Assumptions, FY 2021-2022

Intellectual Disability/Autism (IDA) Fee Development

Pennsylvania Office of Developmental Programs

Residential Habilitation — Group Homes
Allowable Cost Components - -

Procedure Codes and Units of
Service

Day

Residential Habilitation —

Supported Independent Living

Day Day

Wages and Employee Related Expenses(ERE)*

$14.78-$21.34

(DSP - High School Diploma)
$17.31-$26.20

(DSP - Associate's Degree)
$19.61-$36.20

(DSP - Bachelor's Degree)
$26.02-$40.70 (Supervisor)
$32.16-$40.70 (Residential Manager,
Program Specialist, Staff Trainer)
$25.80-$41.44 (Nurse and Other
Practitioners)

Direct Care Wages (Per Hour)?

Other Program Staff Wages
(Per Hour)®

$14.78-$21.34

(DSP - High School Diploma)
$17.31-$26.20

(DSP - Associate's Degree)
$19.61-$36.20

(DSP - Bachelor's Degree)

$26.02-$40.70 (Supervisor)
$32.16-$40.70 (Residential Manager,
Staff Trainer)

$25.80-$41.44 (Nurse and Other
Practitioners)

$17.46-$28.26

$26.02—-$40.70 (Supervisor)
$32.16-$40.70 (Supported Living
Specialist)

! Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
2Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
3 Wages for non-direct support professional staff are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

Services provided by Mercer Health & Benefits LLC.

welcome to brighter

A business of Marsh McLennan
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Residential Services

Residential Habilitation — Group Homes Residential Habilitation —
Allowable Cost Components : : ..

Direct Care Staffing Ratio N/A N/A Based on service definitions
Other Program Staff Staffing Ratio 1:20 (Program Specialist) N/A 1:30 (Support Living Specialist)
Direct Care to Supervisor Staffing N/A N/A 1:6 (Supervisor)
Ratio
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% Short Term Disability (STD) 0.2% STD 0.2% STD
0.1% Long Term Disability (LTD) 0.1% LTD 0.1% LTD
$410.90 Federal Unemployment Tax ~ $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
Act/State Unemployment Tax Act 7.65% FICA 7.65% FICA
(FUTA/SUTA,) per year 5.5% Workers Compensation 5.5% Workers Compensation
7.65% FICA
5.5% Workers Compensation
Paid Time Off (PTO) 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7
PTO for full-time (FT) employees training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only only) + 1 new hire training days per only) + 1 new hire training days per only) + 1 new hire training days per
24.0% of staff 24.0% of staff 24.0% of staff

Other Indirect Assumptions

FT/Part Time (PT) Split 75% FT/25% PT 75% FT/25% PT 75% FT/25% PT

Vacancy Factor 97% 97% N/A

Productivity Billable hours per day N/A N/A 7 hours per 8 hour day

Absentee Factor N/A N/A 5.0%

Transportation, Supply, and 4.4% 4.4% 4.4%

Employee Training Costs*

Other Staff Equipment Costs N/A N/A $1,000 per employee per 3 years

4 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.





Page 78
Residential Services

Residential Habilitation — Group Homes Residential Habilitation —
Allowable Cost Components : : ..

Stipend N/A N/A N/A

Administration Percentage 10.0% 10.0% 10.0%

Fee Variations e SIS Group * Home Size e SIS Group
e Approved Program Capacity * Home Size

*  With and Without Day Activities
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Allowable Cost Components

Procedure Codes and Units of
Service

Residential Habilitation — Life Sharing

Day

Supplemental Habilitation

15 minutes

Wages and ERE®
Direct Care Wages (Per Hour)®

Other Program Staff Wages
(Per Hour)”

Assumed Number of Hours of Direct
Care Provided by Life Sharing
Agency

Direct Care Staffing Ratio
Other Program Staff Staffing Ratio

$14.78-$21.34

(DSP - High School Diploma)
$17.31-$26.20

(DSP - Associate's Degree)
$19.61-$36.20

(DSP - Bachelor's Degree)

$26.02—-$40.70 (Supervisor)
$32.16-$40.70 (Residential Manager,
Program Specialist, Staff Trainer)
$25.80-$41.44 (Nurse and Other
Practitioners)

Assumptions per Home:

SIS Group 1: 2 hours/week

SIS Group 2: 4 hours/week

SIS Group 3: 7-14 hours/week
SIS Group 4: 14-21 hours/week

1:8 (Life Sharing Program Specialist)

$14.78-$21.34

(DSP - High School Diploma)
$17.31-$26.20

(DSP - Associate's Degree)
$19.61-$36.20

(DSP - Bachelor's Degree)

$26.02—-$40.70 (Supervisor)
$32.16-$40.70 (Residential Manager,
Staff Trainer)

$25.80-$41.44 (Nurse and Other
Practitioners)

N/A

N/A
N/A

5 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.

5 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.

" Wages for non-direct support professional staff are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

$15.96-$21.34

N/A

N/A

Based on service definitions
N/A
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Residential Habilitation — Life Sharing Supplemental Habilitation
Allowable Cost Components : : : :

ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD) 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA 7.65% FICA
5.5% Workers Compensation 5.5% Workers Compensation 5.5% Workers Compensation
PTO 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7
PTO for FT employees only training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays
only) + 1 new hire training days per only) + 1 new hire training days per (FT only) + 1 new hire training days
24.0% of staff 24.0% of staff per 24.0% of staff
Other Indirect Assumptions
FT/PT Split 75% FT/25% PT 75% FT/25% PT 75% FT/25% PT
Vacancy Factor 97% 97% N/A
Productivity Billable hours per day N/A N/A 8 hours per 8 hour day
Absentee Factor N/A N/A N/A
Transportation, Supply, and 4.4% 4.4% 0.4% for employee training costs
Employee Training Costs®
Other Staff Equipment Costs N/A N/A N/A

8 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Allowable Cost Components

Stipend

Administration Percentage
Fee Variations

Residential Habilitation — Life Sharing

1-person home, SIS Group 1:
$37-$66 per day

1-person home, SIS Group 2:
$48-$85 per day

1-person home, SIS Group 3:
$59-$107 per day

1-person home, SIS Group 4:
$67-$120 per day

2-person home, SIS Group 1:
$32-$57 per day

2-person home, SIS Group 2:
$41-$74 per day

2-person home, SIS Group 3:
$52—-$93 per day

2-person home, SIS Group 4:
$57-$104 per day

10.0%

e SIS Group
e Home Size

1-person home, All SIS Groups:
$36-$64 per day
2-person home, All SIS Groups:
$31-$56 per day

10.0%

Home Size

N/A

N/A

Supplemental Habilitation

1:1 and 2:1 staffing ratios
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Allowable Cost Components Respite Only Homes?®

Procedure Codes and Units of Service Day
Direct Care Wages (Per Hour)!! $14.78-$21.34 (DSP - High School Diploma)

$17.31-$26.20 (DSP - Associate's Degree)
$19.61-$36.20 (DSP - Bachelor's Degree)

Other Program Staff Wages (Per Hour)*?>  $26.02-$40.70 (Supervisor)
$32.16-%$40.70 (Residential Manager, Program Specialist, Staff Trainer)
$25.80-%$41.44 (Nurse and Other Practitioners)

Direct Care Staffing Ratio N/A
Other Program Staff Staffing Ratio 1:20 (Program Specialist)
Direct Care to Supervisor Staffing Ratio N/A
ERE $571.29 Health (per month)
(Percent of compensation) 2 3% Retirement
0.1% Life
0.2% STD
0.1% LTD
$410.90 FUTA/SUTA per year
7.65% FICA
5.5% Workers Compensation
PTO 10-25 days PTO bank (FT only) + 7 training days + 11 federal holidays (FT
PTO for FT employees only only) + 1 new hire training days per 24.0% of staff
FT/PT Split 75% FT/25% PT

° For Licensed Respite Group Homes, ODP modeled the non-room and board portion of the rate using the assumptions for Licensed Group Homes. The rates for Licensed Respite Group Homes and
Respite Only Homes also include room and board.

10 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
1 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
12 \Wages for non-direct support professional staff are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Allowable Cost Components Respite Only Homes?®

Vacancy Factor 85%
Productivity Billable hours per day N/A

Absentee Factor N/A
Transportation, Supply, and Employee 4.4%

Training Costs*?

Other Staff Equipment Costs N/A

Stipend N/A
Administration Percentage 10.0%

Fee Variations * SIS Group

e Home Size

3 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Licensed Group Homes — Direct Care Hours per Individual per Week!*

For Individuals Attending Day Activities

SIS Group 1 SIS Group 2 SIS Group 3 SIS Group 4

Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound

1 Person Total 103 128 119 148 137 171 137 171
2 People Total 72 90 94 117 115 143 115 144
3 People Total 52 65 61 76 80 99 80 100
4 People Total 39 49 46 57 60 5 60 7>
5-8 People Total 36 45 42 52 54 68 54 68

For Individuals Not Attending Day Activities

SIS Group 1 SIS Group 2 SIS Group 3 SIS Group 4

Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound

1 Person Total 150 186 162 202 176 219 196 245
2 People Total 99 123 115 143 127 158 141 176
3 People Total 74 92 84 105 96 120 108 134
4 People Total 56 70 64 79 73 91 81 101
5-8 People Total 49 62 56 70 64 80 72 89

14 SIS Group 1 = Level 1; SIS Group 2 = Level 2; SIS Group 3 = Levels 3-4; SIS Group 4 = Levels 5-7.
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Licensed Group Homes — Non-Direct Care Hours per Individual per Week

With and Without Day Activities

SIS Group 1 SIS Group 2 SIS Group 3 SIS Group 4

Approved
Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
13 17 13 17 13 17 15 19

1 Person Total

2 People Total 11 13 11 13 11 13 12 15
3 People Total 7 9 7 9 7 9 8 10
4 People Total 6

5-8 People Total 5 7 6 7 6 7 6 8

Licensed Group Homes - Hours Allocation by Position Group

Direct Care Hours Non-Direct Care Hours

employeeType | DirectCareHours M  NonDirectCareHours |
SIS Group 1| SIS Group 2 | SIS Group 3| SIS Group 4 SIS Group 1 | SIS Group 2 | SIS Group 3 | SIS Group 4

DSP — High School Diploma 85% 65% 45% 0% N/A N/A N/A N/A
DSP — Associate's Degree 7% 25% 38% 73% N/A N/A N/A N/A
DSP — Bachelor's Degree 1% 2% 5% 5% N/A N/A N/A N/A
Supervisor 5% 5% 5% 5% 59% 57% 46% 39%
Residential Manager,

Program Specialist, Staff 2% 2% 2% 2% 40% 42% 44% 46%
Trainer

Nurse and Other Practitioners 0% 1% 5% 15% 1% 1% 10% 15%
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Unlicensed Group Homes — Direct Care Hours per Individual per Week

SIS Group 1 SIS Group 2 SIS Group 3 SIS Group 4

Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound

Approved Program Capacity

1 Person Total 14 30 14 30 14 30 14 30
2 People Total 11 24 11 24 11 24 11 24
3 People Total 9 19 9 19 9 19 9 19

Unlicensed Group Homes — Non-Direct Care Hours per Individual per Week

SIS Group 1 SIS Group 2 SIS Group 3 SIS Group 4

Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
1 Person Total 10 14 10 14 10 14 10 14
2 People Total

3 People Total

Unlicensed Group Homes - Hours Allocation by Position Group?'®

Employee Type Non-Direct Care Hours

DSP — High School Diploma 85% N/A
DSP — Associate's Degree 7% N/A
DSP — Bachelor's Degree 1% N/A
Supervisor 5% 59%
Residential Manager, Program Specialist, Staff Trainer 2% 40%

15 Allocations apply to all SIS groups.
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Employee Type Direct Care Hours Non-Direct Care Hours

Nurse and Other Practitioners 0% 1%

Licensed Life Sharing — Direct Care Hours per Individual per Week

Bound Bound Bound Bound Bound Bound Bound Bound
1 Person Total 2 2 4 4 7 14 14 21
2 People Total 1 1 2 2 4 7 7 11

Licensed Life Sharing — Non-Direct Care Hours per Individual per Week

Bound Bound Bound Bound Bound Bound Bound Bound
1 Person Total 1 2 1 2 3 4 3 4
2 People Total 1 2 1 2 3 4 3 4

Unlicensed Life Sharing — Non-Direct Care Hours per Individual per Week'®

Approved Program Capacity

1 Person Total
2 People Total

¢ Allocations apply to all SIS groups.
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Non-Direct Care Hours Allocation by Position Group

Licensed Life Sharing Unhcensled e
Employee Type Sharing

SIS Group 1| SIS Group 2 | SIS Group 3| SIS Group 4 All SIS Groups

Supervisor 59% 57% 46% 39% 59%
Residential Manager,

Program Specialist, Staff 40% 42% 44% 46% 40%
Trainer

Nurse and Other Practitioners 1% 1% 10% 15% 1%
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Residential Ineligible
Summary of Fee Assumptions, FY 2021-2022

Intellectual Disability/Autism (IDA) Fee Development

Pennsylvania Office of Developmental Programs

Residential Ineligible Services
Allowable Cost Components - :

Procedure Code and Units of Service Units: Day Units: Day
Procedure Code: W9001, W9030, W9046, W9048, W9065 Procedure Code: W7079, W7081, W7083

Wages and Employee Related Expenses (ERE)

Maintenance Staff Wages (Per Hour)? $13.89-$19.55 The following factors are applied to the licensed
ERE residential ineligible rates to calculate the
. $571.29 Health (per month) unlicensed residential rate ranges:
(Percent of compensation) 2 3% Retirement . One individual: 40%
0.1% Life *  Two individual: 50%
0.2% Short Term Disability (STD) e Three individual: 50%

0.1% Long Term Disability (LTD)
$410.90 FUTA/SUTA per year
7.65% FICA

5.5% Workers Compensation

* For Licensed Respite Group Homes, ODP modeled the non-room and board portion of the rate using the assumptions for Licensed Group Homes. The rates for Licensed Respite Group Homes and
Respite Only Homes also include room and board.

2\Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.

Services provided by Mercer Health & Benefits LLC.

welcome to brighter A business of Marsh McLennan
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Allowable Cost Components

Residential Ineligible Services

Licensed Homes!?

Unlicensed Homes

Other Indirect Assumptions
Full Time (FT)/Part Time (PT) Split
Vacancy Factor

Productivity Billable hours per day

Contracted Work (maintenance,
landscaping, snow removal, etc.), Non-
Staff Maintenance-Related Costs,
Repair, and Furnishing Costs (Annual)

Occupancy Charges

Food

Utilities and Household Consumables
Administration Percentage
Participant Contribution

75% FT/25% PT
97%

The following factors are applied to the licensed
residential ineligible rates to calculate the

unlicensed residential rate ranges:

40 hours per week
Supports 8 houses (5 hours/week/house)

$6,243-$13,742

1 bedroom: $617-$809

2 bedroom: $757-$1,028

3 bedroom: $1,003-%$1,293

4 bedroom: $1,140-$1,430
5-8 bedroom: $1,254-$1,573

$74.25-$91.70 (per individual per week)

Plus: 1, 2, 3, and 4-person home: 1-2 additional staff 5-8
person home: 1.5 - 3 additional staff

69% of Occupancy Charges
10%
Maximum 2021 SSI: $794

Additional State Contribution: $22.10

Percentage applied to SSI + State for Participant R&B:
72.0%

One individual: 40%
Two individual: 50%
Three individual: 50%
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Participant Directed Services

Summary of Fee Assumptions, Fiscal Year 2021-2022

Intellectual Disability/Autism (IDA) Fee Development

Pennsylvania Office of Developmental Programs

Allowable Cost Respite and Overnight Respite
Homemaker/Chore _

Procedure Codes and Units 1 hour 15 minutes, Day 15 minutes
of Service

Wages and Employee Related Expenses (ERE)

Direct Care Wages $7.25-$17.40 $7.25-$18.56
(Per Hour)!?

Enhanced Direct Care N/A $23.54-$33.23
Wages (Statewide)?®

Other Program Staff Wages N/A N/A

(Per Hour)

Direct Care Staffing Ratio 1:1 1:1; 2:1

1 Minimum set at Federal Minimum Wage for non-enhanced services. The direct care wages do not include consideration for a benefit allowance. AWC managing employers who choose to offer an
hourly benefit allowance to the support service worker (SSW) will pay an additional amount per hour (on top of the wage selection) to the SSW. For common law employers under the VF/EA model
who choose to offer an hourly benefit allowance to the SSW, the hourly wage will be grossed up by 26.6%.

2 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
3 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

Services provided by Mercer Health & Benefits LLC.

welcome to brighter A business of Marsh McLennan
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Allowable Cost
Components

Homemaker/Chore

Other Program Staff Staffing N/A

Ratio

ERE
(Percent of compensation)

Benefit Allowance
Paid Time Off (PTO)

$571.29 Health (per month)

4.3% Federal Unemployment Tax Act/State
Unemployment Tax Act (FUTA/SUTA)
7.65% Federal Insurance Contributions Act

(FICA)

2.63% Workers Compensation (VF/EA)
5.5% Workers Compensation (AWC)

$2.41

0 days PTO bank + 3 new hire training days per

24.0% of staff

Respite and Overnight Respite
N/A

$571.29 Health (per month)

4.3% FUTA/SUTA

7.65% FICA

2.63% Workers Compensation (VF/EA)
5.5% Workers Compensation (AWC)

$2.41

0 days PTO bank + 3 new hire training days per 24.0% of
staff

Other Indirect Assumptions

Full Time (FT)/Part Time
(PT) Split

Productivity
Billable hours per day

Absentee Factor
Transportation
Occupancy Costs
Food

Supply Costs

Employee Training Costs
Administration Percentage

Liability Insurance Cost
Unit Multiplier

30% FT/70% PT

7.5 hours

0%
N/A
N/A

N/A
N/A

N/A

Not included in rates; FMS providers receive
separate monthly administration fee

1.0% of Total of Wage + ERE

N/A

30% FT/70% PT
7.5 hours

0%
N/A
N/A

N/A
N/A

N/A

Not included in rates; FMS providers receive separate
monthly administration fee

1.0% of Total of Wage + ERE
Day Rate = 19 hours (daily rate)
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Supported Employment — Job Finding and Job Support

Allowable Cost Components -G Eiel CormmumniE;
Supports
Job Finding and

Career Assessment
Development

Job Coaching

Procedure Codes and Units of 15 minutes 15 minutes
Service
Wages and ERE
Direct Care Wages (Per Hour)*® $7.25-$28.92 $7.25-%$21.86
Enhanced Direct Care Wages
(Statewide)® N/A $23.54-$33.23
Other Program Staff Wages
(Per Hour) M/ N/A
Direct Care Staffing Ratio 1:1 1:1, 2:1
Other Program Staff Staffing Ratio N/A N/A
ERE $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 4.3% FUTA/SUTA 4.3% FUTA/SUTA
7.65% FICA 7.65% FICA
2.63% Workers Compensation (VF/EA) 2.63% Workers Compensation
5.5% Workers Compensation (AWC) (VF/EA)
5.5% Workers Compensation
(AWC)

4 Minimum set at Federal Minimum Wage for non-enhanced services. The direct care wages do not include consideration for a benefit allowance. AWC managing employers who choose to offer an
hourly benefit allowance to the support service worker (SSW) will pay an additional amount per hour (on top of the wage selection) to the SSW. For common law employers under the VF/EA model
who choose to offer an hourly benefit allowance to the SSW, the hourly wage will be grossed up by 26.6%.

5 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
8 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Supported Employment — Job Finding and Job Support

In-Home and Community

Allowable Cost Components
Supports

Job Finding and

Career Assessment
Development

Job Coaching

Benefit Allowance $2.41 $2.41

PTO 0 days PTO bank + 3 new hire training days per 24.0% of staff 0 days PTO bank + 3 new hire

PTO for full-time employees only training days per 24.0% of staff

FT/PT Split 30% FT/70% PT 30% FT/70% PT

Productivity Billable hours per day 7.5 hours 7.5 hours

Absentee Factor 0% 0%

Transportation N/A N/A

Occupancy Costs N/A N/A

Food N/A N/A

Supply Costs N/A N/A

Employee Training Costs N/A N/A

Administration Percentage Not included in rates; FMS providers receive separate monthly Not included in rates; FMS
administration fee providers receive separate

monthly administration fee
Liability Insurance Cost 1% of Total of Wage + ERE 1% of Total of Wage + ERE

Unit Multiplier N/A N/A
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Supports Broker

15 minutes

Allowable Cost Components Companion Services
Procedure Codes and Units of Service 15 minutes
Wages and ERE
Direct Care Wages (Per Hour)’?8 $7.25-$18.56
Enhance Direct Care Wages (Statewide) N/A
Other Program Staff Wages (Per Hour) N/A
Direct Care Staffing Ratio 11
Other Program Staff Staffing Ratio N/A
ERE $571.29 Health (per month)
(Percent of compensation) 4.3% FUTA/SUTA
7.65% FICA

2.63% Workers Compensation (VF/EA)
5.5% Workers Compensation (AWC)

$7.25-$31.04
N/A
N/A

1:1
N/A

$571.29 Health (per month)
4.3% FUTA/SUTA

7.65% FICA
2.63% Workers Compensation (VF/EA)

5.5% Workers Compensation (AWC)
$2.41

0 days PTO bank + 3 new hire training days
per 24.0% of staff

30% FT/70% PT
7.5 hours

0%

N/A

N/A

Benefit Allowance $2.41

PTO 0 days PTO bank + 3 new hire training day per
PTO for full-time employees only 24.0% of staff

FT/PT Split 30% FT/70% PT

Productivity Billable hours per day 7.5 hours

Absentee Factor 0%

Transportation N/A

Occupancy Costs N/A

7 Minimum set at Federal Minimum Wage for non-enhanced services. The direct care wages do not include consideration for a benefit allowance. AWC managing employers who choose to offer an
hourly benefit allowance to the support service worker (SSW) will pay an additional amount per hour (on top of the wage selection) to the SSW. For common law employers under the VF/EA model

who choose to offer an hourly benefit allowance to the SSW, the hourly wage will be grossed up by 26.6%.

8 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
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Participant-Directed Services

Allowable Cost Components Companion Services Supports Broker

Food N/A N/A

Supply Costs N/A N/A

Employee Training Costs N/A N/A

Administration Percentage Not included in rates; FMS providers receive  Not included in rates; FMS providers receive
separate monthly administration fee separate monthly administration fee

Liability Insurance Cost 1.0% of Total of Wage + ERE 1.0% of Total of Wage + ERE

Unit Multiplier N/A N/A





Consolidated, Community Living, and P/FDS Waivers

Commonwealth of Pennsylvania
FY 2021/2022 Fee Development

Office of Developmental Programs
For Internal Discussion Purposes Only

Appendix C
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(@)
@
®
4
®)
(6
@
®)
9)
(10
(11)
(12)
(13)
(14)

(15)

(16)
an
(18)
(19)
(20)
(1)
(22)
(23
(24
(25
(26)
@7
(28
(29)
(30)
(31)
(32
(33)
(34)
(35
(36)
(37
(38)
(39)
(40)
(41)

Community-Based Services (Non-Residential) Selected Fees

(A)
Service
Group

(B)

Service

(C)

Staffing Level

(D)

Procedure Code

(E)

Unit Definition

(5]

Current Rates

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

(G)

(H)

FY 2021/2022 Modeled Fee Range
Lower Bound

Upper Bound

()

ODP Selected

Rate

1:3 W1724 15 Minutes $ 264 1| $ 3.19 | $ 4791 % 3.19
Companion Services 1:2 W1725 15 Minutes $ 3.67| $ 4.42 | $ 6.79 | $ 4.42
1:1 W1726 15 Minutes $ 6.33] $ 771 $ 1099 | $ 7.71
Homemaker 1:1 W7283 Per Hour $ 16.73 | $ 2273 | $ 32.09 | $ 22.73
1:1 (Temporary) W7283 UA Per Hour $ 16.73 [ $ 2273 $ 32.00[$ 22.73
Chore 1:1 W7282 Per Hour $ 16.73 | $ 2273 | $ 32.09 | $ 22.73
1:1 (Temporary) W7282 UA Per Hour $ 16.73 | $ 2273 | $ 32.09 | $ 22.73
1:3 W7058 15 Minutes $ 3.17| $ 4.09 | $ 6.43 | $ 4.09
1:2 W7059 15 Minutes $ 4521 $ 5.76 | $ 9.26 | $ 5.76
. 1:1 W7060 15 Minutes $ 8.08] $ 10.28 | $ 1518 | $ 10.28
In-Home and Community Supports 1:1 Enhanced W7061 TDand TE | 15 Minutes | $ 1144 | $ 1418 $ 2051 $ 14.18
2:1 W7068 15 Minutes $ 1572 | $ 19.83 | $ 29.62 | $ 19.83
2:1 Enhanced W7069 TD and TE 15 Minutes $ 19.07 | $ 23.74 | $ 34.96 | $ 23.74
Older Adult Daily Living Centers N/A W7094 15 Minutes $ 2731 $ 226 | $ 8.11]$ 3.72
ggxg::'ty gznsqo(;’g’gump“p”;{ On-Call and N/A W9400 15 Minutes | $ 133 s 145 $ 218|s 1.64
CPS Community 1:2 to 1:3 W9351 15 Minutes $ 536 | $ 5.06 | $ 8211]% 5.85
CPS Community 2:3 W9352 15 Minutes $ 8.01]$ 774 | $ 1272 | $ 8.99
Community CPS Community 1:1 W5996 15 Minutes $ 984 | $ 10.56 | $ 1567 | $ 11.84
CPS Community 1:1 Enhanced W5997 TD and TE 15 Minutes $ 1368 | $ 14.20 | $ 2087 | $ 15.87
CPS Community 2:1 W5993 15 Minutes $ 1894 | $ 20.10 | $ 30.04 | $ 22.58
Community CPS Community 2:1 Enhanced W5994 TD and TE 15 Minutes $ 2278 | $ 2374 | $ 35.23|$ 26.61
Participation CPS Facility 1:11 to 1:15 W7222 15 Minutes $ 2271 8% 171 | $ 3.041% 2.38
CPS Facility 1:7 to 1:10 W7223 15 Minutes $ 2441 $ 203 | $ 3.881]% 2.49
CPS Facility 1:4 to 1:6 W7226 15 Minutes $ 401 | $ 267 | $ 560 ] % 4.13
Facility CPS Facility 1:2 to 1:3 W7224 15 Minutes $ 526 | $ 426 | $ 9.62|$ 5.33
CPS Facility 1:1 W7244 15 Minutes $ 952 | $ 10.63 | $ 1587 | $ 11.68
CPS Facility 1:1 Enhanced W9353 TD and TE 15 Minutes $ 13.25| $ 14.28 | $ 21.08 |$ 15.64
CPS Facility 2:1 W7269 15 Minutes $ 1826 | $ 20.19 | $ 30.26 | $ 22.20
CPS Facility 2:1 Enhanced W9356 TD and TE 15 Minutes $ 2198 | $ 2384 | $ 3547 | $ 26.16
1:10to 1:6 W7237 15 Minutes $ 2211 $ 1.16 | $ 323]% 2.30
<1:61t0 1:3.5 W7239 15 Minutes $ 3401 $ 227 | $ 4821 % 3.54
Small Group Employment <1:35t0>1:1 w7241 15 Minutes | $ 6.60 | $ 375 % 959 [ $ 6.96
1:1 W7245 15 Minutes $ 12.05] $ 10.60 | $ 16.28 | $ 13.15
Benefits Counseling 1:1 W1740 SE 15 Minutes $ 11.40 | $ 11.49 | $ 18.98 | $ 13.36
Employment Career Assessment 1:1 W7235 15 Minutes $ 17751 $ 1582 | $ 2417 1 $ 17.91
Services Supported  |Job Finding and Development 1:1 H2023 15 Minutes $ 17751 $ 1582 | $ 2417 | $ 17.91
Employment . 1:2 H2025 15 Minutes $ 1045 | $ 432 | $ 1232 | $ 10.72
Job Coaching and Support 11 W9794 15 Minutes | $ 17.75 | $ 1582 | $ 2417 | $ 17.91
1:1 (Discovery Profile Outcome) W7235 UD $ 3,810.00 | $ 3,481.26 | $ 5551.34 | $ 3,998.78
Advanced Supported Employment 1:1 (Job Acquisition Outcome) H2023 UD $ 3,810.00 | $ 3,481.26 | $ 5551.34 | $ 3,998.78
1:1 (Job Retention Outcome) H2025 UD $ 9,144.00 | $ 8,355.03 | $ 13,323.23 | $ 9,597.08
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(42) . . 1:2 T2025 TD UN 15 Minutes $ 8.06| $ 8.04 | $ 1139 ] % 9.72
43) Shift Nursing — RN 11 T2025 TD 15 Minutes | $ 15.78 | $ 1572 % 2242 $ 19.07
(44) . . 1:2 T2025 TE UN 15 Minutes $ 5.88 1] $ 594 | $ 8.191]% 7.07
(45) Shift Nursing — LPN 11 T2025 TE 15 Minutes | $ 1141 8 1153 8 16.02 [ $ 13.77
(46) Therapies — Physical 1:1 T2025 GP 15 Minutes $ 2129 | $ 1761 | $ 26.07 | $ 23.96
(47) Therapies — Occupational 1:1 T2025 GO 15 Minutes $ 1971 $ 16.45 | $ 2484 | $ 22.74
(48) Therapy: Speech/Language 1:1 T2025 GN 15 Minutes $ 19121 $ 1594 | $ 2387 $ 21.88
(49) Nursing / Therapies — Orientation, Mobility, and Vision 1:1 W7246 15 Minutes $ 18.16 | $ 1517 | $ 22.66 | $ 20.78
(50) Therapies Music Therapy 1:1 G0176 SE 15 Minutes $ 1534 1| $ 1499 | $ 2472 1 $ 17.42
(51) Art Therapy 1:1 G0176 15 Minutes $ 1534 | $ 1499 | $ 2472 | $ 17.42
(52) Equine Assisted Therapy 1:1 S8940 15 Minutes $ 1036 | $ 1034 | $ 1745 $ 12.12
(53) Behavioral Supports — Level 1 1:1 W7095 15 Minutes $ 2112 | $ 18.74 | $ 32111 $ 22.08
(54) Behavioral Supports — Level 2 11 W8996 15 Minutes $ 2139 | $ 20.26 | $ 3384 |$ 23.66
(55) Communication Specialist 1:1 T1013 15 Minutes $ 15321 $ 1470 | $ 2344 | $ 16.89
(56) Consultative Nutritional Services 11 S9470 SE 15 Minutes $ 12.36 | $ 12.39 | $ 18.68 | $ 13.96
(57) Family Caregiver Support Counseling 1:1 Without Participant Present 90846 SE 15 Minutes $ 1212 $ 11.30 | $ 19381 $ 13.32
(58) 1:1 With Participant Present 90847 SE 15 Minutes $ 12.12 | $ 1130 | $ 19.38 | $ 13.32
(59) 1:4 W9795 Per Day $ 69.86 | $ 78.60 | $ 126.53 | $ 90.59
(60) 1:3 W9796 Per Day $ 93.09| $ 10322 | $ 166.79 | $ 119.11
(61) ) ) 1:2 w9797 Per Day $ 13956 | $ 152.46 | $ 247.29 | $ 176.17
(62) 6%2‘;&5;?&‘90&'LS;’:';S:;‘;;‘;:R‘:C%) 11 W9798 Per Day $ 24513 | $ 28520 | $ 41561 | $ 317.80
(63) 1:1 Enhanced W9799 Per Day $ 416.93 | $ 43957 | $ 648.86 | $ 491.89
(64) 2:1 W9800 Per Day $ 490.11 | $ 565.88 | $ 826.28 | $ 630.98
(65) Respite 2:1 Enhanced W9801 Per Day $ 661.90 | $ 720.25 | $ 1,059.54 | $ 805.07
(66) 1:4 W8096 15 Minutes $ 175] $ 197 | $ 316 | $ 2.26
(67) 1:3 W9860 15 Minutes $ 2331 % 258 | % 417 1% 2.98
(68) . . . 1:2 W9861 15 Minutes $ 3491 % 381 | % 6.18 | $ 4.40
(69) t‘:’]x;”nust: ngif_';‘?_ggﬁ:gzsﬁnggsi”fes) 11 W9862 15 Minutes | $ 6.13| $ 713| $ 10.39 | $ 7.95
(70) 1:1 Enhanced W9863 15 Minutes $ 1042 | $ 1099 | $ 1622 | $ 12.30
(71) 2:1 W9864 15 Minutes $ 12.25] $ 14.15 | $ 20.66 | $ 15.77
(72) 2:1 Enhanced W8095 15 Minutes $ 16.55 | $ 18.01 | $ 2649 | $ 20.13
(73) Supports Broker 1:1 W7096 15 Minutes $ 16.88 | $ 1562 | $ 2521 |$ 18.02
(74) |Supports Supports Coordination 1:1 W7210 15 Minutes $ 2362 | $ 2045 | $ 3398 | $ 25.19
(75) |Services Targeted Services Management 1:1 T1017 15 Minutes $ 2362 | $ 2045 | $ 3398 | $ 25.19
(76) Housing Transition and Tenancy Sustaining 1:1 H0043 15 Minutes $ 1048 | $ 1821 $ 26.30 | $ 20.24
Services Total

Notes:
1. The FY 2021/2022 Modeled Fees for Advanced Supported Employment reflect outcome fees based on a 15-minute base unit. The outcome amount for Discovery Profile and Job Acquisition is based on 50 hours and 120 hours for Job Retention.
2. The current rates reflect the fees in effect for FY 2020/2021.
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Community-Based Services (Non-Residential) Selected Fees — Enhanced Rates (Modifier = U1)

Service
Group

(B)

Service

Staffing Level

Procedure Code

(E)

Unit Definition

(F)

Current Rates

FY 2021/2022 Modeled Fee Range

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

(G)

Lower Bound

(H)

Upper Bound

(1)

ODP Selected

Rate

@ Mercer

1:3 W1724 15 Minutes $ 3.03|$ 371 | $ 5.64|$ 4.24
Companion Services 1:2 W1725 15 Minutes $ 4251 $ 519 | $ 8.08|$ 5.99
1:1 W1726 15 Minutes $ 7431 $ 9.17 | $ 13.18 | $ 10.69
11 W7283 Per Hour N/A N/A N/A N/A
Homemaker 11 (Temporary) W7283 UA Per Hour N/A N/A N/A N/A
Chore 11 W7282 Per Hour N/A N/A N/A N/A
1:1 (Temporary) W7282 UA Per Hour N/A N/A N/A N/A
1:3 W7058 15 Minutes $ 3671 $ 476 | $ 7591$ 5.61
1:2 W7059 15 Minutes $ 5271 $ 6.77 | $ 11.01 | $ 8.01
. 1:1 W7060 15 Minutes $ 9481 $ 1220 | $ 18.15 | $ 14.49
In-Home and Community Supports 1:1 Enhanced W7061TDand TE | 15 Minutes | $ 13.74 | $ 1724 $ 25.04 | $ 19.14
2:1 W7068 15 Minutes $ 1852 | $ 2368 | $ 3557 $ 28.20
2:1 Enhanced W7069 TD and TE 15 Minutes $ 22771 $ 28.72 | $ 42.45 | $ 32.85
Older Adult Daily Living Centers N/A W7094 15 Minutes $ 3.08| % 256 | $ 9.51 | $ 4.41
(s:nguT:Q 1y g:;(gg”;g‘;p”ﬁ On-Call and N/A W9400 15 Minutes | $ 6.15| $ 154 | 2373 1.78
CPS Community 1:2 to 1:3 W9351 15 Minutes $ 615 $ 585 | $ 9.58 | $ 7.04
CPS Community 2:3 W9352 15 Minutes $ 935] % 9.04 | $ 1499 | $ 10.97
Community CPS Community 1:1 W5996 15 Minutes $ 1152 | $ 1241 $ 1857 | $ 14.56
CPS Community 1:1 Enhanced W5997 TD and TE 15 Minutes $ 16.40 | $ 1711 | $ 25271 $ 19.15
CPS Community 2:1 W5993 15 Minutes $ 2230 $ 2381 $ 35.83|$ 28.03
Community CPS Community 2:1 Enhanced W5994 TD and TE 15 Minutes $ 2718 | $ 2851 | $ 4254 | $ 32.62
Participation CPS Facility 1:11 to 1:15 W7222 15 Minutes $ 2511 8% 183 | $ 334 1% 2.63
CPS Facility 1:7 to 1:10 W7223 15 Minutes $ 2771 $ 221 $ 4341 $ 2.71
CPS Facility 1:4 to 1:6 W7226 15 Minutes $ 4611 $ 298 | $ 6411$ 4.82
Facility CPS Facility 1:2to 1:3 W7224 15 Minutes $ 6.06 | $ 488 | $ 1124 | $ 6.38
CPS Facility 1:1 W7244 15 Minutes $ 1112 | $ 1249 | $ 18771 $ 14.36
CPS Facility 1:1 Enhanced W9353 TD and TE 15 Minutes $ 1585 | $ 1720 | $ 2549 | $ 18.86
CPS Facility 2:1 W7269 15 Minutes $ 21451 % 2391 | $ 36.07 | $ 27.57
CPS Facility 2:1 Enhanced W9356 TD and TE 15 Minutes $ 26.17 | $ 28.61 | $ 42.78 | $ 32.06
1:10to 1:6 W7237 15 Minutes $ 265] % 140 | $ 394 1% 2.79
Small Group Employment <1:6t0 1:3.5 W7239 15 Minutes $ 409 | $ 275 $ 588 |$ 4.31
<1:3.5t0>1:1 W7241 15 Minutes $ 7951 % 455] % 11711 $ 8.49
1:1 W7245 15 Minutes $ 1453 | $ 12.87 | $ 19.89 | $ 16.03
Benefits Counseling 1:1 W1740 SE 15 Minutes $ 1357 | $ 13.80 | $ 22.96 | $ 16.09
Employment Career Assessment 1:1 W7235 15 Minutes $ 21121 $ 1898 | $ 29.17 | $ 21.53
Services Supported  [Job Finding and Development 1:1 H2023 15 Minutes $ 2112 | $ 18.98 | $ 29.17 | $ 21.53
Employment : 1:2 H2025 15 Minutes $ 1240 | $ 511 | $ 14.82 | $ 12.88
Job Coaching and Support 11 W9794 15 Minutes | $ 2112 | $ 18.98 | $ 2917 | $ 2153
1:1 (Discovery Profile Outcome) W7235 UD $ 4,594.00 | $ 4,216.72 | $ 6,774.74 | $ 4,856.22
Advanced Supported Employment 1:1 (Job Acquisition Outcome) H2023 UD $ 4,594.00 | $ 4,216.72 | $ 6,774.74 | $ 4,856.22
1:1 (Job Retention Outcome) H2025 UD $ 11,025.60 | $ 10,120.12 | $ 16,259.37 | $ 11,654.93
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Service
Group

Service

Staffing Level

Procedure Code

Unit Definition

Current Rates

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

Lower Bound

Upper Bound

ODP Selected

Rate

. . 1:2 T2025 TD UN 15 Minutes $ 990 | $ 10.09 | $ 1439 | $ 12.24
Shift Nursing — RN 11 T2025 TD 15 Minutes__| $ 19.46 | $ 1982 | $ 28.43 [ $ 24.12
. . 1:2 T2025 TE UN 15 Minutes $ 7131 $ 738 | $ 10.26 | $ 8.82
Shift Nursing — LPN 11 T2025 TE 15 Minutes__| $ 13.92 [ $ 1440 | $ 2016 [ $ 17.28
Therapies — Physical 1:1 T2025 GP 15 Minutes $ 26.46 | $ 2226 | $ 3316 | $ 30.43
Therapies — Occupational 1:1 T2025 GO 15 Minutes $ 2445 $ 20.78 | $ 3156 | $ 28.87
Therapy: Speech/Language 1:1 T2025 GN 15 Minutes $ 23711 $ 20.11 | $ 3031 ($ 27.76
Nursing / Ther.apies — Orientation, Mobility, and Vision 1:1 W7246 15 Minutes $ 22481 $ 1912 | $ 28751 $ 26.34
Therapies Music Therapy 1:1 G0176 SE 15 Minutes $ 18.93 | $ 18.89 | $ 31411 $ 22.02
Art Therapy 1:1 G0176 15 Minutes $ 18.93| $ 18.89 | $ 3141 1$ 22.02
Equine Assisted Therapy 1:1 S8940 15 Minutes $ 1230 | $ 1254 | $ 2147 1% 14.78
Behavioral Supports — Level 1 1:1 W7095 15 Minutes $ 2544 $ 2291 | $ 39.66 | $ 27.10
Behavioral Supports — Level 2 1:1 W8996 15 Minutes $ 2642 | $ 2553 | $ 43.00 | $ 29.90
Communication Specialist 1:1 T1013 15 Minutes $ 18.90 | $ 1852 | $ 29.77 | $ 21.33
Consultative Nutritional Services 1:1 S9470 SE 15 Minutes $ 1515| $ 1554 | $ 2361 ($ 17.56
Family Caregiver Support Counseling 1:1 Without Participant Present 90846 SE 15 Minutes N/A $ 1413 | $ 2453 | $ 16.73
1:1 With Participant Present 90847 SE 15 Minutes $ 14.85| $ 14.13 | $ 2453 | $ 16.73
1:4 W9795 Per Day $ 8312 $ 9350 | $ 15171 $ 119.20
1:3 W9796 Per Day $ 110.78 | $ 123.08 | $ 200.36 | $ 157.26
. . . 1:2 W9797 Per Day $ 166.10 | $ 182.25 | $ 29765 | $ 233.39
étt'_*gfﬂ:Sﬁzplgis(g{:gg‘sis:;p“e and Unlicensed 11 W9798 PerDay [ % 29175 | $ 341.80 | $ 501.21 | $ 422.84
1:1 Enhanced W9799 Per Day $ 509.93 | $ 540.94 | $ 802.11 | $ 606.23
2:1 W9800 Per Day $ 583.34 | $ 679.08 | $ 997.49 | $ 841.06
Respite 2:1 Enhanced W9801 Per Day $ 80153 | $ 878.22 | $ 1,298.39 | $ 1,024.45
1:4 W8096 15 Minutes $ 208 | $ 234 $ 379 (|$ 2.98
1:3 W9860 15 Minutes $ 2771 % 3.08| $ 501]$% 3.93
. . . 1:2 W9861 15 Minutes $ 415 $ 456 | $ 7441 $ 5.83
15-Minute Respite (In-Home Respite and -
Uniconsed Ou‘t)-of-l(-mme RespitepServices) 11 W9862 15 Minutes | $ 729 $ 8.55 ] $ 1253 | $ 10.57
1:1 Enhanced W9863 15 Minutes $ 12751 $ 1352 | $ 20.05 | $ 15.16
2:1 W9864 15 Minutes $ 1458 | $ 16.98 | $ 2494 1% 21.03
2:1 Enhanced W8095 15 Minutes $ 20.04 | $ 2196 | $ 3246 | $ 25.61
Supports Broker 1:1 W7096 15 Minutes $ 19.66 | $ 1848 | $ 3034 (| $ 21.44
Supports Supports Coordination 1:1 W7210 15 Minutes N/A N/A N/A N/A
Services Targeted Services Management 1:1 T1017 15 Minutes N/A N/A N/A N/A
Housing Transition and Tenancy Sustaining 1:1 H0043 15 Minutes $ 1250 | $ 2184 | $ 31801 $ 24.42
Services Total
Notes:
1. The FY 2021/2022 Modeled Fees for Advanced Supported Employment reflect outcome fees based on a 15-minute base unit. The outcome amount for Discovery Profile and Job Acquisition is based on 50 hours and 120 hours for Job Retention.
2. The Enhanced Communication Fee ranges reflect an American Sign Language (ASL) Enhanced Communication wage increase of 29%.
3. The current rates reflect the fees in effect for FY 2020/2021.
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Residential Services Selected Fees

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

ODP Selected

Service Needs Group / APC Procedure Code Unit Definition | Current Rates
Lower Bound Upper Bound Rate
Needs Group 1, 1 Person W9000 U5 Per Day $ 39242 | $ 408.54 | $ 72527 | $ 408.54
Needs Group 1, 2 People W9029 U5 Per Day $ 39242 | $ 408.54 | $ 72527 | $ 408.54
Needs Group 1, 3 People W9045 U5 Per Day $ 28348 | $ 29449 | $ 528.01 | $ 294.49
Needs Group 1, 4 People W9047 U5 Per Day $ 222.86 | $ 232.07 | $ 407.82 | $ 232.07
Needs Group 1, 5-8 People W9064 U5 Per Day $ 20455 | $ 212.03 | $ 383.18 | $ 212.03
Needs Group 2, 1 Person W9000 U6 Per Day $ 47434 | $ 515.01 | $ 925.24 | $ 515.01
Needs Group 2, 2 People W9029 U6 Per Day $ 47434 | $ 515.01 | $ 925.24 | $ 515.01
Needs Group 2, 3 People W9045 U6 Per Day $ 31741 | $ 34121 | $ 617.63 | $ 341.21
Needs Group 2, 4 People W9047 U6 Per Day $ 25152 | $ 268.22 | $ 484.31 | $ 268.22
Licensed Residential Needs Group 2, 5-8 People W9064 U6 Per Day $ 226.72 | $ 250.71 | $ 441.26 | $ 250.71
Habilitation With Day Needs Group 3, 1 Person W9000 U7 Per Day $ 685.74 | $ 746.22 | $ 1,39257 | $ 746.22
Needs Group 3, 2 People W9029 U7 Per Day $ 581.02 | $ 630.70 | $ 1,156.33 | $ 630.70
Needs Group 3, 3 People W9045 U7 Per Day $ 408.92 | $ 440.90 | $ 809.85 | $ 440.90
Needs Group 3, 4 People W9047 U7 Per Day $ 319.22 | $ 34191 | $ 633.67 | $ 341.91
Needs Group 3, 5-8 People W9064 U7 Per Day $ 285.32 | $ 31442 | $ 57461 | $ 314.42
Needs Group 4, 1 Person W9000 U8 Per Day $ 759.68 | $ 82223 | $ 1,563.54 | $ 822.23
Needs Group 4, 2 People W9029 U8 Per Day $ 638.49 | $ 689.49 | $ 1,310.60 | $ 689.49
Needs Group 4, 3 People W9045 U8 Per Day $ 45093 | $ 484.03 | $ 914.87 | $ 484.03
Needs Group 4, 4 People W9047 U8 Per Day $ 35246 | $ 376.12 | $ 699.15 | $ 376.12
Needs Group 4, 5-8 People W9064 U8 Per Day $ 309.17 | $ 338.58 | $ 644.81 | $ 338.58
Needs Group 1, 1 Person W9000 U5 Hi Per Day $ 488.16 | $ 523.00 | $ 92855 | $ 523.00
Needs Group 1, 2 People W9029 U5 HI Per Day $ 488.16 | $ 523.00 | $ 928.55 | $ 523.00
Needs Group 1, 3 People W9045 U5 HI Per Day $ 362.28 | $ 387.76 | $ 694.33 | $ 387.76
Needs Group 1, 4 People W9047 U5 HI Per Day $ 283.94 | $ 304.14 | $ 537.18 | $ 304.14
Needs Group 1, 5-8 People W9064 U5 HI Per Day $ 250.13 | $ 267.15 | $ 487.90 | $ 267.15
Needs Group 2, 1 Person W9000 U6 HI Per Day $ 548.26 | $ 606.92 | $ 1,092.87 | $ 606.92
Needs Group 2, 2 People W9029 U6 HI Per Day $ 548.26 | $ 606.92 | $ 1,092.87 | $ 606.92
Needs Group 2, 3 People W9045 U6 HI Per Day $ 399.23 | $ 44187 | $ 804.61 | $ 441.87
Needs Group 2, 4 People W9047 U6 HI Per Day $ 31360 | $ 347.00 | $ 626.16 | $ 347.00
Licensed Residential Needs Group 2, 5-8 People W9064 U6 HI Per Day $ 282.01 | $ 311.99 | $ 557.31 | $ 311.99
Habilitation Without Day Needs Group 3, 1 Person W9000 U7 HI Per Day $ 838.54 | $ 924.89 | $ 1,723.28 | $ 924.89
Needs Group 3, 2 People W9029 U7 HI Per Day $ 621.80 | $ 685.68 | $ 1,259.68 | $ 685.68
Needs Group 3, 3 People W9045 U7 HI Per Day $ 466.30 | $ 51420 | $ 954.54 | $ 514.20
Needs Group 3, 4 People W9047 U7 HI Per Day $ 364.15| $ 40147 | $ 743.90 | $ 401.47
Needs Group 3, 5-8 People W9064 U7 HI Per Day $ 326.81 | $ 360.24 | $ 657.28 | $ 360.24
Needs Group 4, 1 Person W9000 U8 HI Per Day $ 1,021.19 | $ 1,118.74 | $ 213791 | $ 1,118.74
Needs Group 4, 2 People W9029 U8 HI Per Day $ 748.70 | $ 820.15 | $ 1,558.98 | $ 820.15
Needs Group 4, 3 People W9045 U8 HI Per Day $ 570.30 | $ 624.74 | $ 1,178.78 | $ 624.74
Needs Group 4, 4 People W9047 U8 HI Per Day $ 439.74 | $ 481.66 | $ 900.95 | $ 481.66
Needs Group 4, 5-8 People W9064 U8 HI Per Day $ 391.70 | $ 429.04 | $ 807.81 | $ 429.04
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Service

Needs Group / APC

Procedure Code

Unit Definition

Current Rates

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

Lower Bound

Upper Bound

ODP Selected
Rate

Unlicensed Residential 1 Person W7078 TD and TE Per Day $ 120.05 | $ 13249 | $ 336.22 | $ 132.49
Habilitation 2 People W7080 TD and TE Per Day $ 7540 | $ 83.20 | $ 22355 | $ 83.20
3 People W7082 TD and TE Per Day $ 54.46 | $ 60.10 | $ 17112 | $ 60.10
Needs Group 1, 1 Person W8593 U5 SE Per Day $ 14422 | $ 117.28 | $ 189.37 | $ 171.35
Needs Group 1, 2 People W8595 U5 SE Per Day $ 102.45 | $ 78.63 | $ 13484 | $ 120.79
Needs Group 2, 1 Person W8593 U6 SE Per Day $ 171.82 | $ 139.22 | $ 22598 | $ 204.29
Life Sharing — Over 30 Hours [Needs Group 2, 2 People W8595 U6 SE Per Day $ 122.88 | $ 94.35 | $ 161.67 | $ 144.84
Per Week on Average Needs Group 3, 1 Person W8593 U7 SE Per Day $ 26295 | $ 182.85 | $ 34407 | $ 279.58
Needs Group 3, 2 People W8595 U7 SE Per Day $ 184.93 | $ 131.10 | $ 241.02 | $ 197.06
Needs Group 4, 1 Person W8593 U8 SE Per Day $ 321.74 | $ 249.90 | $ 426.07 | $ 355.61
Needs Group 4, 2 People W8595 U8 SE Per Day $ 22057 | $ 155.49 | $ 29161 | $ 237.16
Life Sharing — Under 30 1 Person W7037 SE TD and TE Per Day $ 14223 | $ 107.37 | $ 174.48 | $ 147.63
Hours Per Week on Average |2 People W7039 SE TD and TE Per Day $ 100.72 | $ 73.15 | $ 126.45 | $ 105.13
Needs Group 1, 2 People W9791 U5 Per Day $ 456.17 | $ 468.27 | $ 819.87 | $ 474.70
Needs Group 1, 3 People W9792 U5 Per Day $ 33194 | $ 34358 | $ 601.72 | $ 348.80
Needs Group 1, 4 People W9793 U5 Per Day $ 263.76 | $ 27412 | $ 469.04 | $ 278.56
Needs Group 2, 2 People W9791 U6 Per Day $ 538.09 | $ 574.74 | $ 1,019.84 | $ 581.17
Needs Group 2, 3 People W9792 U6 Per Day $ 365.87 | $ 390.30 | $ 691.34 | $ 395.52
Needs Group 2, 4 People W9793 U6 Per Day $ 20242 | $ 310.27 | $ 54553 | $ 314.71
24-Hour Respite (Licensed Needs Group 3, 1 Person W9790 U7 Per Day $ 78776 | $ 844.60 | $ 155279 | $ 855.36
Respite Group Homes) Needs Group 3, 2 People W9791 U7 Per Day $ 64477 | $ 690.43 | $ 1,250.93 | $ 696.86
Needs Group 3, 3 People W9792 U7 Per Day $ 45738 | $ 489.99 | $ 883.56 | $ 495.21
Needs Group 3, 4 People W9793 U7 Per Day $ 360.12 | $ 383.96 | $ 694.89 | $ 388.40
Needs Group 4, 1 Person W9790 U8 Per Day $ 861.70 | $ 920.61 | $ 1,723.76 | $ 931.37
Needs Group 4, 2 People W9791 U8 Per Day $ 702.24 | $ 749.22 | $ 1,405.20 | $ 755.65
Needs Group 4, 3 People W9792 U8 Per Day $ 499.39 | $ 533.12 | $ 988.58 | $ 538.34
Needs Group 4, 4 People W9793 U8 Per Day $ 393.36 | $ 418.17 | $ 760.37 | $ 422.61
Needs Group 1, 2 People W9865 U5 Per Day $ 520.58 | $ 534.38 | $ 935.62 | $ 541.71
Needs Group 1, 3 People W9866 U5 Per Day $ 378.80 | $ 392.09 | $ 686.67 | $ 398.05
Needs Group 1, 4 People W9871 U5 Per Day $ 300.98 | $ 312.82 | $ 535.26 | $ 317.88
Needs Group 2, 2 People W9865 U6 Per Day $ 614.06 | $ 655.88 | $ 1,163.82 | $ 663.22
Needs Group 2, 3 People W9866 U6 Per Day $ 41752 | $ 44540 | $ 788.94 | $ 451.36
24-Hour Respite (Respite Only|Needs Group 2, 4 People W9871 U6 Per Day $ 333.70 | $ 354.07 | $ 622.55 | $ 359.14
Home) Needs Group 3, 2 People W9865 U7 Per Day $ 735.80 | $ 78791 | $ 1,42753 | $ 795.25
Needs Group 3, 3 People W9866 U7 Per Day $ 521.94 | $ 559.16 | $ 1,008.30 | $ 565.12
Needs Group 3, 4 People W9871 U7 Per Day $ 41095 | $ 438.17 | $ 79299 | $ 443.23
Needs Group 4, 2 People W9865 U8 Per Day $ 801.39 | $ 854.99 | $ 1,603.58 | $ 862.33
Needs Group 4, 3 People W9866 U8 Per Day $ 569.89 | $ 608.38 | $ 1,128.15 | $ 614.34
Needs Group 4, 4 People W9871 U8 Per Day $ 448.88 | $ 47721 | $ 867.71 | $ 482.27
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Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

ODP Selected

Service Needs Group / APC Procedure Code Unit Definition | Current Rates Lower Bound Upper Bound Rate
o 1.1 W7070 15 Minutes $ 546 | $ 577 | $ 796 | 9% 5.77

Supplemental Habilitation 157 W7084 15 Minutes | $ 1093 $ 1153 $ 1593 $ 11.53
Needs Group 1, 1 Person W9872 U5 Per Day $ 133.10 | $ 130.63 | $ 21260 | $ 151.12
Needs Group 1, 2 People W9873 U5 Per Day $ 93.17 | $ 91.44 | $ 148.82 | $ 105.79
Needs Group 1, 3 People W9874 U5 Per Day $ 66.55 | $ 65.31 | $ 106.30 | $ 75.56
Needs Group 2, 1 Person W9872 U6 Per Day $ 208.26 | $ 195.94 | $ 42521 | $ 253.26
Needs Group 2, 2 People W9873 U6 Per Day $ 166.61 | $ 156.75 | $ 340.16 | $ 202.61

Supported Living Needs Group 2, 3 People W9874 U6 Per Day $ 110.79 | $ 104.50 | $ 223.23 | $ 134.19
Needs Group 3, 1 Person W9872 U7 Per Day $ 341.36 | $ 326.57 | $ 637.81 | $ 404.38
Needs Group 3, 2 People w9873 U7 Per Day $ 286.40 | $ 27432 | $ 53151 | $ 338.62
Needs Group 3, 3 People W9874 U7 Per Day $ 198.17 | $ 189.41 | $ 372.05 | $ 235.07
Needs Group 4, 1 Person W9872 U8 Per Day $ 42858 | $ 391.88 | $ 999.23 | $ 543.72
Needs Group 4, 2 People W9873 U8 Per Day $ 42858 | $ 391.88 | $ 999.23 | $ 543.72
Needs Group 4, 3 People W9874 U8 Per Day $ 299.32 | $ 27432 | $ 690.96 | $ 378.48

Services Total

Notes:

1. Per ODP, SIS Group 1 and SIS Group 2 Individuals residing in a 1 Person Licensed Group Home will receive the 2 People Licensed Home fee.

2. SIS Group 1, Level 1; SIS Group 2, Level 2; SIS Group 3, Levels 3—4; SIS Group 4, Levels 5-7.

3. The current rates reflect the fees in effect for FY 2020/2021.
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Residential Services Selected Fees — Enhanced Rates (Modifier = U1)

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

ODP Selected

Service Needs Group / APC Procedure Code Unit Definition | Current Rates
Lower Bound Upper Bound Rate
Needs Group 1, 1 Person W9000 U5 Per Day $ 479.77 | $ 474.09 | $ 850.48 | $ 483.85
Needs Group 1, 2 People W9029 U5 Per Day $ 479.77 | $ 474.09 | $ 850.48 | $ 483.85
Needs Group 1, 3 People W9045 U5 Per Day $ 346.60 | $ 341.82 | $ 618.43 | $ 348.86
Needs Group 1, 4 People W9047 U5 Per Day $ 27264 | $ 26757 | $ 475.99 | $ 273.03
Needs Group 1, 5-8 People W9064 U5 Per Day $ 25024 | $ 24480 | $ 445.80 | $ 249.80
Needs Group 2, 1 Person W9000 U6 Per Day $ 579.61 | $ 604.27 | $ 1,097.66 | $ 616.78
Needs Group 2, 2 People W9029 U6 Per Day $ 579.61 | $ 604.27 | $ 1,097.66 | $ 616.78
Needs Group 2, 3 People W9045 U6 Per Day $ 388.94 | $ 399.13 | $ 729.65 | $ 407.36
Needs Group 2, 4 People W9047 U6 Per Day $ 307.69 | $ 31191 | $ 568.36 | $ 318.28
Licensed Residential Needs Group 2, 5-8 People W9064 U6 Per Day $ 27725 | $ 290.62 | $ 517.93 | $ 296.52
Habilitation With Day Needs Group 3, 1 Person W9000 U7 Per Day $ 838.79 | $ 886.40 | $ 1,670.95 | $ 904.71
Needs Group 3, 2 People W9029 U7 Per Day $ 71079 | $ 748.38 | $ 1,388.77 | $ 763.82
Needs Group 3, 3 People W9045 U7 Per Day $ 500.35 | $ 522.65 | $ 970.77 | $ 533.42
Needs Group 3, 4 People W9047 U7 Per Day $ 390.78 | $ 403.35 | $ 755.92 | $ 411.61
Needs Group 3, 5-8 People W9064 U7 Per Day $ 349.20 | $ 369.82 | $ 685.38 | $ 377.36
Needs Group 4, 1 Person W9000 U8 Per Day $ 932.26 | $ 981.69 | $ 1,888.54 | $ 1,001.00
Needs Group 4, 2 People W9029 U8 Per Day $ 78357 | $ 823.19 | $ 1,583.85 | $ 839.39
Needs Group 4, 3 People W9045 U8 Per Day $ 55350 | $ 576.95 | $ 1,10445 | $ 588.28
Needs Group 4, 4 People W9047 U8 Per Day $ 432791 $ 446.07 | $ 84155 | $ 454,77
Needs Group 4, 5-8 People W9064 U8 Per Day $ 379.49 | $ 40145 | $ 77425 | $ 409.29
Needs Group 1, 1 Person W9000 U5 Hi Per Day $ 596.00 | $ 613.06 | $ 1,099.53 | $ 625.89
Needs Group 1, 2 People W9029 U5 HI Per Day $ 596.00 | $ 613.06 | $ 1,099.53 | $ 625.89
Needs Group 1, 3 People W9045 U5 HI Per Day $ 44229 | $ 455.06 | $ 82220 | $ 464.60
Needs Group 1, 4 People W9047 U5 HI Per Day $ 346.82 | $ 355.08 | $ 634.48 | $ 362.46
Needs Group 1, 5-8 People W9064 U5 HI Per Day $ 30555 | $ 31171 | $ 57410 | $ 318.19
Needs Group 2, 1 Person W9000 U6 HI Per Day $ 669.42 | $ 716.08 | $ 1,303.52 | $ 731.03
Needs Group 2, 2 People W9029 U6 HI Per Day $ 669.42 | $ 716.08 | $ 1,303.52 | $ 731.03
Needs Group 2, 3 People W9045 U6 HI Per Day $ 487.46 | $ 521.59 | $ 959.26 | $ 532.49
Needs Group 2, 4 People W9047 U6 HI Per Day $ 383.05| $ 407.75 | $ 74255 | $ 416.21
Licensed Residential Needs Group 2, 5-8 People W9064 U6 HI Per Day $ 34458 | $ 365.15 | $ 660.45 | $ 372.69
Habilitation Without Day Needs Group 3, 1 Person W9000 U7 HI Per Day $ 1,025.06 | $ 1,10433 | $ 2,07839 | $ 1,127.34
Needs Group 3, 2 People W9029 U7 HI Per Day $ 760.35 | $ 81544 | $ 1,516.09 | $ 832.32
Needs Group 3, 3 People W9045 U7 HI Per Day $ 570.16 | $ 612.06 | $ 1,149.03 | $ 624.76
Needs Group 3, 4 People W9047 U7 HI Per Day $ 44540 | $ 476.00 | $ 891.74 | $ 485.81
Needs Group 3, 5-8 People W9064 U7 HI Per Day $ 399.83 | $ 42571 | $ 787.24 | $ 434.44
Needs Group 4, 1 Person W9000 U8 HI Per Day $ 1,252.44 | $ 1,345.21 | $ 2,599.93 | $ 1,371.94
Needs Group 4, 2 People W9029 U8 HI Per Day $ 91839 | $ 983.39 | $ 189148 | $ 1,002.85
Needs Group 4, 3 People W9045 U8 HI Per Day $ 699.55 | $ 74947 | $ 143130 | $ 764.32
Needs Group 4, 4 People W9047 U8 HI Per Day $ 539.52 | $ 575.46 | $ 1,09149 | $ 586.80
Needs Group 4, 5-8 People W9064 U8 HI Per Day $ 480.60 | $ 512.36 | $ 976.13 | $ 522.45
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Service

Needs Group / APC

Procedure Code

Unit Definition

Current Rates

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

Lower Bound

Upper Bound

ODP Selected
Rate

Unlicensed Residential 1 Person W7078 TD and TE Per Day $ 147.27 | $ 145.37 | $ 37824 | $ 148.08
Habilitation 2 People W?7080 TD and TE Per Day $ 92.33 | $ 93.28 | $ 257.04 | $ 95.08
3 People W7082 TD and TE Per Day $ 66.62 | $ 68.32 | $ 197.62 | $ 69.68
Needs Group 1, 1 Person W8593 U5 SE Per Day $ 180.99 | $ 119.11 | $ 192.20 | $ 175.71
Needs Group 1, 2 People W8595 U5 SE Per Day $ 128.80 | $ 79.55 | $ 136.29 | $ 123.14
Needs Group 2, 1 Person W8593 U6 SE Per Day $ 21560 | $ 143.02 | $ 23193 | $ 211.85
Life Sharing — Over 30 Hours|Needs Group 2, 2 People W8595 U6 SE Per Day $ 15454 | $ 96.26 | $ 164.67 | $ 148.79
Per Week on Average Needs Group 3, 1 Person W8593 U7 SE Per Day $ 328.60 | $ 19041 | $ 367.62 | $ 300.48
Needs Group 3, 2 People W8595 U7 SE Per Day $ 231.69 ] $ 135.65 | $ 253.39 | $ 208.48
Needs Group 4, 1 Person W8593 U8 SE Per Day $ 401.75| $ 27112 | $ 466.72 | $ 394.90
Needs Group 4, 2 People W8595 U8 SE Per Day $ 276.14 | $ 164.21 | $ 313.74 | $ 257.42
Life Sharing — Under 30 1 Person W7037 SE TD and TE Per Day $ 178.45 | $ 107.38 | $ 17454 | $ 149.02
Hours Per Week on Average |2 People W7039 SE TD and TE Per Day $ 126.60 | $ 73.16 | $ 126.51 | $ 105.97
Needs Group 1, 2 People W9791 U5 Per Day $ 54352 | $ 533.82 | $ 945.08 | $ 550.01
Needs Group 1, 3 People W9792 U5 Per Day $ 395.06 | $ 39091 | $ 692.14 | $ 403.17
Needs Group 1, 4 People W9793 U5 Per Day $ 31354 | $ 309.62 | $ 537.21 | $ 319.52
Needs Group 2, 2 People W9791 U6 Per Day $ 643.36 | $ 664.00 | $ 1,192.26 | $ 682.94
Needs Group 2, 3 People W9792 U6 Per Day $ 436.50 | $ 44822 | $ 803.36 | $ 461.67
Needs Group 2, 4 People W9793 U6 Per Day $ 34859 | $ 353.96 | $ 629.58 | $ 364.77
24-Hour Respite (Licensed Needs Group 3, 1 Person W9790 U7 Per Day $ 94081 | $ 984.78 | $ 1,831.17 | $ 1,013.85
Respite Group Homes) Needs Group 3, 2 People W9791 U7 Per Day $ 77454 | $ 808.11 | $ 1,483.37 | $ 829.98
Needs Group 3, 3 People W9792 U7 Per Day $ 548.81 | $ 571.74 | $ 1,044.48 | $ 587.73
Needs Group 3, 4 People W9793 U7 Per Day $ 431.68 | $ 445.40 | $ 817.14 | $ 458.10
Needs Group 4, 1 Person W9790 U8 Per Day $ 1,034.28 | $ 1,080.07 | $ 2,048.76 | $ 1,110.14
Needs Group 4, 2 People W9791 U8 Per Day $ 84732 | $ 882.92 | $ 167845 | $ 905.55
Needs Group 4, 3 People W9792 U8 Per Day $ 601.96 | $ 626.04 | $ 1,178.16 | $ 642.59
Needs Group 4, 4 People W9793 U8 Per Day $ 473.69 | $ 488.12 | $ 902.77 | $ 501.26
Needs Group 1, 2 People W9865 U5 Per Day $ 620.26 | $ 609.18 | $ 1,07851 | $ 627.66
Needs Group 1, 3 People W9866 U5 Per Day $ 450.83 | $ 446.10 | $ 789.86 | $ 460.09
Needs Group 1, 4 People W9871 U5 Per Day $ 35779 | $ 35333 | $ 613.05 | $ 364.62
Needs Group 2, 2 People W9865 U6 Per Day $ 73420 $ 75774 | $ 1,360.58 | $ 779.36
Needs Group 2, 3 People W9866 U6 Per Day $ 498.13 | $ 51150 | $ 916.77 | $ 526.85
24-Hour Respite (Respite Needs Group 2, 4 People W9871 U6 Per Day $ 39780 | $ 403.93 | $ 71846 | $ 416.27
Only Home) Needs Group 3, 2 People W9865 U7 Per Day $ 883.89 | $ 92220 | $ 1,692.78 | $ 947.16
Needs Group 3, 3 People W9866 U7 Per Day $ 626.29 | $ 652.46 | $ 1,191.94 | $ 670.71
Needs Group 3, 4 People W9871 U7 Per Day $ 492,62 | $ 508.28 | $ 93250 | $ 522.77
Needs Group 4, 2 People W9865 U8 Per Day $ 966.95 | $ 1,007.57 | $ 191541 | $ 1,033.39
Needs Group 4, 3 People W9866 U8 Per Day $ 686.95 | $ 71442 | $ 1,344.48 | $ 733.31
Needs Group 4, 4 People W9871 U8 Per Day $ 540.56 | $ 557.03 | $ 1,030.22 | $ 572.03
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Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

ODP Selected

Service Needs Group / APC Procedure Code Unit Definition | Current Rates Lower Bound Upper Bound Rate
I 1.1 W7070 15 Minutes $ 6.67 |9 720 | $ 10.01 | $ 7.56

Supplemental Habilitation 7 W7084 15 Minutes | $ 1332 [ $ 14.39 | $ 2002 [ $ 15.12
Needs Group 1, 1 Person W9872 U5 Per Day $ 156.12 | $ 155.65 | $ 25592 | $ 183.39
Needs Group 1, 2 People W9873 U5 Per Day $ 109.29 | $ 108.95 | $ 179.14 | $ 128.37
Needs Group 1, 3 People W9874 U5 Per Day $ 78.06 | $ 7782 | $ 127.96 | $ 91.70
Needs Group 2, 1 Person W9872 U6 Per Day $ 24433 | $ 233.47 | $ 511.84 | $ 307.60
Needs Group 2, 2 People W9873 U6 Per Day $ 195.47 | $ 186.78 | $ 409.47 | $ 246.08

Supported Living Needs Group 2, 3 People W9874 U6 Per Day $ 129.97 | $ 124.52 | $ 268.72 | $ 162.97
Needs Group 3, 1 Person W9872 U7 Per Day $ 400.46 | $ 389.12 | $ 767.76 | $ 490.99
Needs Group 3, 2 People w9873 U7 Per Day $ 33598 | $ 326.86 | $ 639.80 | $ 411.13
Needs Group 3, 3 People W9874 U7 Per Day $ 232471 $ 225.69 | $ 447.86 | $ 285.43
Needs Group 4, 1 Person W9872 U8 Per Day $ 502.87 | $ 466.94 | $ 1,202.82 | $ 660.72
Needs Group 4, 2 People W9873 U8 Per Day $ 502.87 | $ 466.94 | $ 1,202.82 | $ 660.72
Needs Group 4, 3 People W9874 U8 Per Day $ 351.20 | $ 326.86 | $ 83174 | $ 459.90

Services Total

Notes:

1. Per ODP, SIS Group 1 and SIS Group 2 Individuals residing in a 1 Person Licensed Group Home will receive the 2 People Licensed Home fee.

2. SIS Group 1, Level 1; SIS Group 2, Level 2; SIS Group 3, Levels 3—4; SIS Group 4, Levels 5-7.

3. The Enhanced Communication Fee ranges reflect an ASL Enhanced Communication wage increase of 29%.

4. The current rates reflect the fees in effect for FY 2020/2021.
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Ineligible Selected Fees — Area 1

Approved

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range

Service Program PITBEEENITS l'Jn'|t. Current Rates QiplP Seiseize
) Code Definition Lower Bound Upper Bound Rate
Capacity
1 Person W9o001 Per Day $ 9257 | $ 88.90 | $ 156.92 | $ 99.10
Licensed Residential 2 People W9030 Per Day $ 50471 $ 46.38 | $ 8474 | $ 54.05
Habilitation — Ineligible 3 People W9046 Per Day $ 3365| $ 3468 | $ 61.76 | $ 38.74
4 People W9o048 Per Day $ 2533 | $ 2694 | $ 48.02 | $ 30.10
5-8 People W9065 Per Day $ 1850 | $ 1233 | $ 43.16 | $ 21.58
Unlicensed Residential 1 Person W7079 Per Day $ 2263 | $ 2397 | $ 51.18 | $ 26.69
Habilitation — Ineligible 2 People W7081 Per Day $ 1363 | $ 1354 | $ 32711 $ 15.45
3 People W7083 Per Day $ 7.00] $ 769 | $ 21221 $ 9.04
Services Total
Notes:
1. Per ODP, Area 1 includes Bucks, Carbon, Chester, Delaware, Lehigh, Monroe, Montgomery, Northampton, Philadelphia, and Pike.
2. The current rates reflect the fees in effect for FY 2020/2021.
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Ineligible Selected Fees — Area 2

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

Approved :
Service ‘ P?ggram FITTEEEILE L_Jn_|t_ Current Rates LY 20212022 Megeled Fee Range ODP Selected
. Code Definition Lower Bound Upper Bound Rate
Capacity
1 Person W9001 Per Day $ 84.15| $ 79.06 | $ 14090 | $ 88.34
Licensed Residential 2 People W9030 Per Day $ 4588 | $ 4041 | $ 75.28 | $ 47.38
Habilitation — Ineligible 3 People W9046 Per Day $ 3059 | $ 29.77 | $ 54.39 | $ 33.46
4 People W9048 Per Day $ 23.03| $ 22.73 | $ 4190 | $ 25.61
5-8 People W9065 Per Day $ 16.82 | $ 945 | $ 3748 | $ 17.86
Unlicensed Residential 1 Person W7079 Per Day $ 2057 | $ 20.03 | $ 4477 | $ 23.74
Habilitation — Ineligible 2 People W7081 Per Day $ 1239 | $ 1055 | $ 2798 | $ 13.16
3 People W7083 Per Day $ 6.36 | $ 523 | $ 17531 % 7.08
Services Total
Notes:
1. Per ODP, Area 2 includes all the counties not in Area 1.
2. The current rates reflect the fees in effect for FY 2020/2021.
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Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

Agency, Excluding Benefit Allowance Selected Fees
SvieE Direct Care quker Staffing Eremaiie Gaile it Definiti - FY 2021/2022 Modeled Fee ODP Selected
Ratio Lower Bound Upper Bound Rate
. 1:1 W7060 U4 15 Minutes $ 5111 9% 261 |9% 7251 % 6.79
In-Home and Community supports 21 W7068 U4 15 Minutes | $ 1022 [ $ 523 % 1450 | $ 13.57
In-Home and Community supports — Enhanced 1:1 Enhanced W7061 U4 TD and TE 15 M!nutes $ 6.93]9% 778 | % 1086 | $ 8.90
2:1 Enhanced W7069 U4 TD and TE 15 Minutes $ 1007 | $ 10.39 | $ 1811 $ 12.67
Companion Services 1:1 W1726 U4 15 Minutes $ 39219% 261 | % 6.20|$ 5.30
1:1 W9862 U4 15 Minutes $ 3521$% 261 |$ 6.20 | $ 4.41
In-Home Respite and Unlicensed Out-of-Home Respite 2:1 W9864 U4 15 Minutes $ 7.03]1% 523 | % 12401 $ 8.82
Services 1:1 W9798 U4 Per Day $ 267.22 | $ 198.62 | $ 471.36 | $ 334.99
2:1 W9800 U4 Per Day $ 445.36 | $ 397.24 | $ 94272 | $ 533.61
1:1 Enhanced W9863 U4 15 Minutes $ 6.88]9% 778 | $ 10.86 | $ 9.32
In-home Respite and Unlicensed Out-of-Home Respite 2:1 Enhanced W8095 U4 15 Minutes $ 9.751% 1039 | $ 17.06 | $ 13.73
Services — Enhanced 1:1 Enhanced W9799 U4 Per Day $ 523.05| $ 591.24 | $ 82498 | $ 649.68
2:1 Enhanced W9801 U4 Per Day $ 74063 | $ 789.86 | $ 1,296.34 | $ 916.48
Supported Employment — Career Assessment 1:1 W7235 U4 15 Minutes $ 63419 261|% 949 1% 7.77
Supported Employment — Job Finding and Development 11 H2023 U4 15 Minutes $ 6.3419% 261 | % 9.49 | $ 7.77
Supported Employment — Job Coaching and Support 1:1 W9794 U4 15 Minutes $ 6.34]$ 261 |$ 9.49 ] $ 7.77
Supports Broker 1:1 W7096 U4 15 Minutes $ 4801 $ 261|$ 10.16 | $ 6.39
Homemaker 1:1 W7283 U4 Per Hour $ 11291 $ 1045 | $ 2334 1% 13.67
Chore 1:1 W7282 U4 Per Hour $ 11291 % 1045 | $ 2334 1| % 13.67
AWC FMS Monthly Administrative Fee ] W7319 PMPM $ 23121 $ 23491 $ 43637 | $ 285.28
Services Total
Note:
1. The current rates reflect the fees in effect for FY 2020/2021.
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Agency, Excluding Benefit Allowance Selected Fees — Enhanced Rates (Modifier = U1)

Service

Direct Care Worker Staffing

Procedure Code

Unit Definition

Current Rates

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee

ODP Selected

Ratio Lower Bound Upper Bound Rate
. 1.1 W7060 U4 15 Minutes $ 6.34] % 3.28 | $ 9.26 | $ 8.66
In-Home and Community supports 21 W7068 U4 15 Minutes | $ 12.69 | $ 6.56 | $ 1852 | $ 17.32
In-Home and Community supports — Enhanced 1:1 Enhanced W7061 U4 TD and TE 15 M?nutes $ 8721 9% 9.94 | $ 1391 ] $ 11.38
2:1 Enhanced W7069 U4 TD and TE 15 Minutes $ 1261 $ 1322 | $ 2317 | $ 16.16
Companion Services 1:1 W1726 U4 15 Minutes $ 4891 % 328 | % 7911% 6.75
1:1 W9862 U4 15 Minutes $ 4271 % 328 | $ 7911% 5.59
In-Home Respite and Unlicensed Out-of-Home Respite 2:1 W9864 U4 15 Minutes $ 840|$% 6.56 | $ 15821 $ 11.19
Services 1:1 W9798 U4 Per Day $ 31954 | $ 24931 | $ 601.14 | $ 425.23
2:1 W9800 U4 Per Day $ 549.99 | $ 498.61 | $ 1,202.28 | $ 674.53
1:1 Enhanced W9863 U4 15 Minutes $ 8.66 | $ 994 | $ 13911 % 11.93
In-home Respite and Unlicensed Out-of-Home Respite 2:1 Enhanced W8095 U4 15 Minutes $ 12211$ 13.22 | $ 21.821$% 17.52
Services — Enhanced 1:1 Enhanced W9799 U4 Per Day $ 657.84 | $ 755.79 | $ 1,057.32 | $ 831.17
2:1 Enhanced W9801 U4 Per Day $ 92774 | $ 1,005.10 | $ 1,658.46 | $ 1,168.44
Supported Employment — Career Assessment 1:1 W7235 U4 15 Minutes $ 7.0419% 3.28 | % 12.15] $ 9.93
Supported Employment — Job Finding and Development 1:1 H2023 U4 15 Minutes $ 7.041% 328 | % 12.15( $ 9.93
Supported Employment — Job Coaching and Support 1:1 W9794 U4 15 Minutes $ 7.04 1% 3.28 | $ 12.15] $ 9.93
Supports Broker 1:1 W7096 U4 15 Minutes $ 6.00] % 328 | % 13.01] $ 8.15
Homemaker 1:1 W7283 U4 Per Hour N/A $ 1312 | $ 29.74 | $ =
Chore 1:1 W7282 U4 Per Hour N/A $ 1312 | $ 29.74 | $ o
Services Total
Notes:
1. The Enhanced Communication Fee ranges reflect an ASL Enhanced Communication wage increase of 29%.
2. The current rates reflect the fees in effect for FY 2020/2021.
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Agency, Including Benefit Allowance Selected Fees

Direct Care Worker Staffing

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee

ODP Selected

Service Ratio Procedure Code Unit Definition Lo [EoITe Upper Bound B
. 1.1 W7060 15 Minutes $ 5741 $ 3.38 | $ 8.01]% 7.55
In-Home and Community supports 21 W7068 15 Minutes | $ 11.48 | $ 6.76 | $ 16.02 | $ 15.09
In-Home and Community Supports 1:1 Enhanced W7061 TD and TE 15 M!nutes $ 7551 % 854 | % 11.62 | $ 9.66
2:1 Enhanced W7069 TD and TE 15 Minutes $ 1131 ] % 1192 | $ 19.63 | $ 14.20
Companion Services 1:1 W1726 15 Minutes $ 4541 $ 338 | % 6.97 | $ 6.07
1:1 W9862 15 Minutes $ 4151 % 3.38 | $ 6.97 | $ 5.18
In-Home Respite and Unlicensed Out-of-Home Respite 2:1 W9864 15 Minutes $ 8291% 6.76 | $ 1393 | $ 10.35
Services 1:1 W9798 Per Day $ 315.10 | $ 256.72 | $ 529.46 | $ 393.09
2:1 W9800 Per Day $ 52951 | $ 51343 | $ 1,058.91 | $ 649.80
1:1 Enhanced W9863 15 Minutes $ 7501 % 8.54 | $ 1162 | $ 10.08
In-home Respite and Unlicensed Out-of-Home Respite 2:1 Enhanced W8095 15 Minutes $ 1099 | $ 1192 | $ 1859 | $ 15.26
Services — Enhanced 1:1 Enhanced W9799 Per Day $ 57023 | $ 649.33 | $ 883.08 | $ 707.77
2:1 Enhanced W9801 Per Day $ 83498 | $ 906.05 | $ 1,412.54 | $ 1,032.67
Supported Employment — Career Assessment 1:1 W7235 15 Minutes $ 6.96 | $ 338 | $ 10.25 | $ 8.53
Supported Employment — Job Finding and Development 1:1 H2023 15 Minutes $ 6.96 | $ 3.38|$% 10.25 | $ 8.53
Supported Employment — Job Coaching and Support 1:1 W9794 15 Minutes $ 6.96 | $ 338 | $ 10.25 | $ 8.53
Supports Broker 1:1 W7096 15 Minutes $ 542 | $ 3.38 | $ 1092 | $ 7.15
Homemaker 1:1 W7283 Per Hour $ 13.78 | $ 1351 | $ 2640 | % 16.73
Chore 1:1 W7282 Per Hour $ 13.78 | $ 1351 | $ 26.40 | $ 16.73
Services Total
Note:
1. The current rates reflect the fees in effect for FY 2020/2021.
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Agency, Including Benefit Allowance Selected Fees — Enhanced Rates (Modifier = U1)

Service

Direct Care Worker Staffing

Procedure Code

Unit Definition

Current Rates

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee

ODP Selected

Ratio Lower Bound Upper Bound Rate
. 1:1 W7060 15 Minutes $ 6.97]9% 4.04 | $ 10.02 | $ 9.42
In-Home and Community supports 21 W7068 15 Minutes | $ 13.95 | $ 8.09$ 20.05 [ $ 18.85
In-Home and Community Supports 1:1 Enhanced W7061 TD and TE 15 Minutes $ 9.34 ] % 1071 | $ 1468 | $ 12.15
2:1 Enhanced W7069 TD and TE 15 Minutes $ 1386 | $ 1475 | $ 2470 | $ 17.69
Companion Services 1:1 W1726 15 Minutes $ 5511% 4.04 | $ 8.67|$ 7.52
1:1 W9862 15 Minutes $ 484 1% 404 | $ 8.67|% 6.36
In-Home Respite and Unlicensed Out-of-Home Respite 2:1 W9864 15 Minutes $ 966 | $ 8.09 | % 17351 $ 12.72
Services 1:1 W9798 Per Day $ 36742 | $ 307.40 | $ 659.24 | $ 483.32
2:1 W9800 Per Day $ 634.14 | $ 614.81 | $ 1,318.47 | $ 790.73
1:1 Enhanced W9863 15 Minutes $ 9.28]$% 1071 | $ 1468 | $ 12.69
In-home Respite and Unlicensed Out-of-Home Respite 2:1 Enhanced W8095 15 Minutes $ 13451 $ 1475 | $ 23351 % 19.05
Services - Enhanced 1:1 Enhanced W9799 Per Day $ 705.01 | $ 813.88 | $ 1,11541 | $ 889.26
2:1 Enhanced W9801 Per Day $ 1,022.08 | $ 1,121.28 | $ 1,774.65 | $ 1,284.62
Supported Employment — Career Assessment 1:1 W7235 15 Minutes $ 76719% 404 | $ 12911 $ 10.69
Supported Employment — Job Finding and Development 1:1 H2023 15 Minutes $ 76719% 404 | $ 12911 $ 10.69
Supported Employment — Job Coaching and Support 1:1 W9794 15 Minutes $ 7671$% 404 | $ 12911 % 10.69
Supports Broker 1:1 W7096 15 Minutes $ 6.63] % 4.04 | $ 13.78 | $ 8.91
Homemaker 1:1 W7283 Per Hour N/A $ 16.18 | $ 32.80 | $ -
Chore 1:1 W7282 Per Hour N/A $ 16.18 | $ 32.80 | $ -

| Services Total I I I !

Notes:

1. The Enhanced Communication Fee ranges reflect an ASL Enhanced Communication wage increase of 29%.

2. The current rates reflect the fees in effect for FY 2020/2021.
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Community-Based Services (Non-Residential) Fiscal Impact Summary

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

A (B) C D E F G H I J F)*[J) - (G
: Historical ID/A FY 2021/2022
Service Service Staffing Level Procedure Code Unit Definition Data Current Rates FY 2021/2022 Modeled Fee Range| ODP Selected ID/A Fiscal
Group — Rate
Utilization Lower Bound Upper Bound Impact
1.3 W1724 15 Minutes 41,749 | $ 264 | $ 319 | $ 479 | $ 3191 % 22,962
Companion Services 1:2 W1725 15 Minutes 122,027 | $ 3.67| % 442 | $ 6.79 | $ 442 | $ 91,520
1:1 W1726 15 Minutes 13,564,771 | $ 6.33| $ 771 | $ 10.99 | $ 7711 % 18,719,384
Homemaker 11 W7283 Per Hour 17,083 | $ 16.73 | $ 2273 | $ 32.09| $ 2273 | $ 102,498
1:1 (Temporary) W7283 UA Per Hour 60 | $ 16.73 | $ 22.73 | $ 32.09 | $ 22.73 1 $ 360
Chore 1:1 W7282 Per Hour 3,179 | $ 16.73 | $ 2273 | $ 3209 $ 22731 $ 19,074
1:1 (Temporary) W7282 UA Per Hour 1041 $ 16.73 | $ 22.73 | $ 32.09 | $ 22.73 1 $ 624
1.3 W7058 15 Minutes 251,138 | $ 3171 $ 409 | $ 6.43 | $ 4091| $ 231,047
1.2 W7059 15 Minutes 459,336 | $ 4521 $ 576 | $ 9.26 | $ 576 | $ 569,577
In-Home and Community Supports 1:1 W7060 15 M?nutes 24,612,228 | $ 8.08] % 10.28 | $ 15.18 | $ 10.28 | $ 54,146,902
1:1 Enhanced W7061 TD and TE 15 Minutes 1,158,180 | $ 1144 | $ 1418 | $ 20511 $ 14.18 | $ 3,173,413
2:1 W7068 15 Minutes 1,036,161 | $ 1572 |1 $ 1983 | $ 29.62 | $ 19.83 | $ 4,258,622
2:1 Enhanced W7069 TD and TE 15 Minutes 337,283 | $ 19.07 ] $ 23.74 | $ 3496 | $ 23.74 1 $ 1,575,112
Older Adult Daily Living Centers N/A W7094 15 Minutes 845,465 | $ 273 $ 226 | $ 8.11| $ 3.72 | $ 837,010
cs:om'mumty CPS Community On-Call and N/A W9400 15 Minutes 8541 | $ 1.33| $ 145 | $ 218 | $ 1.64|$ 2,648
ervices Remote Support
CPS Community 1:2to 1:3 W9351 15 Minutes 7,158,716 | $ 536 | $ 506 | $ 8211% 5851] % 3,507,771
CPS Community 2:3 W9352 15 Minutes 865,301 | $ 8.01] $ 774 | $ 12.72 | $ 8.99|9% 847,995
Community CPS Community 1:1 W5996 15 Minutes 5,653,045 | $ 984 | $ 10.56 | $ 15.67 | $ 11.84 | $ 11,306,090
CPS Community 1:1 Enhanced W5997 TD and TE 15 Minutes 54,133 | $ 13.68 | $ 1420 | $ 20.87 | $ 1587 | $ 118,551
CPS Community 2:1 W5993 15 Minutes 210,889 | $ 1894 | $ 2010 | $ 30.04 | $ 2258 | $ 767,636
Community CPS Community 2:1 Enhanced W5994 TD and TE 15 Minutes 25,448 | $ 22.78 | $ 23.74 | $ 35231 % 26.61 | $ 97,466
Participation CPS Facility 1:11 to 1:15 W7222 15 Minutes 8,648,208 | $ 227 | $ 1.71 | $ 3.04| % 238 | $ 951,303
CPS Facility 1:7 to 1:10 W7223 15 Minutes 2,629,871 | $ 244 | $ 203 | $ 3.88|9% 2491 % 131,494
CPS Facility 1:4 to 1:6 W7226 15 Minutes 18,909,316 | $ 4011 $ 2.67 | $ 560 | $ 413 $ 2,269,118
Facility CPS Facility 1:2t0 1:3 W7224 15 Minutes 7,024,775 | $ 526 | $ 426 | $ 9621 $ 5331 % 491,734
CPS Facility 1:1 W7244 15 Minutes 4,025,081 | $ 952 | $ 10.63 | $ 15.87 | $ 11.68 | $ 8,694,175
CPS Facility 1:1 Enhanced W9353 TD and TE 15 Minutes 102,876 | $ 13.25| $ 1428 | $ 21.08 | $ 1564 | $ 245,874
CPS Facility 2:1 W7269 15 Minutes 65,948 | $ 18.26 | $ 20.19 | $ 30.26 | $ 22201 $ 259,835
CPS Facility 2:1 Enhanced W9356 TD and TE 15 Minutes 27,002 | $ 21.98 | $ 23.84 | $ 3547 | $ 26.16 | $ 112,868
1:10to 1:6 W7237 15 Minutes 180,962 | $ 221 $ 1.16 | $ 3.231 % 2301 $ 16,287
Small Group Employment <1:6to 1:3.5 W7239 15 Minutes 683,694 | $ 340 $ 2.27 | $ 482 $ 3541 $ 95,717
<1:3.5t0>1:1 W7241 15 Minutes 810,807 | $ 6.60 | $ 3.75 | $ 9591 % 6.96 | $ 291,891
1.1 W7245 15 Minutes 269,619 | $ 12.05| $ 10.60 | $ 16.28 | $ 13.15| $ 296,581
Benefits Counseling 1:1 W1740 SE 15 Minutes 3,09 | $ 1140 | $ 1149 | $ 18.98 | $ 13.36 | $ 6,074
Career Assessment 1:1 W7235 15 Minutes 15,146 | $ 17.75| $ 1582 | $ 2417 | $ 1791 | $ 2,423
Employment
Services Supported  |Job Finding and Development 1:1 H2023 15 Minutes 165,330 | $ 1775 | $ 1582 | $ 2417 | $ 1791 | $ 26,453
Employment Job Conching and Support 12 H2025 15 Minutes 14,842 | $ 10.45 | $ 432 | $ 1232 | $ 1072 | $ 4,007
1:1 W9794 15 Minutes 836,195 | $ 1775 | $ 15.82 | $ 24.17 |1 $ 17911 % 133,791
1:1 (Discovery Profile Outcome) W7235 UD 3% 3,810.00 | $ 3,481.26 | $ 5551.34 | $ 3,998.78 | $ 566
Advanced Supported Employment 1:1 (Job Acquisition Outcome) H2023 UD 3($ 3,810.00 | $ 3,481.26 | $ 5551.34 | $ 3,998.78 | $ 566
1:1 (Job Retention Outcome) H2025 UD 213 9,144.00 | $ 8,355.03 | $ 13,323.23 | $ 9,597.08 | $ 906
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Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022

Historical ID/A

Service Service Staffing Level ‘ Procedure Code Unit Definition Data Current Rates SAVER AL RS IRE I HOIRISISA ID/A Fiscal
Group — Rate
Utilization Lower Bound Upper Bound Impact

(42) Shift Nursing — RN 1.2 T2025 TD UN 15 Minutes - $ 8.06| $ 8.04 | % 11.39 | $ 9.72 | $ -
(43) 1:1 T2025 TD 15 Minutes 920,422 | $ 15.78 | $ 15.72 | $ 22421 $ 19.07 | $ 3,028,188
(44) Shift Nursing — LPN 1.2 T2025 TE UN 15 Minutes 4,664 | $ 588 | $ 594 | $ 8.19| $ 707 | $ 5,550
(45) 1:1 T2025 TE 15 Minutes 5,619,923 | $ 1141 $ 1153 | $ 16.02 | $ 13.77 | $ 13,263,018
(46) Therapies — Physical 1:1 T2025 GP 15 Minutes 1,043 | $ 21.29 | $ 1761 | $ 26.07 | $ 2396 | $ 2,785
(47) Therapies — Occupational 1:1 T2025 GO 15 Minutes - $ 19.71 1 $ 1645 | $ 24.84 | $ 22.74 | $ =
(48) Therapy: Speech/Language 1:1 T2025 GN 15 Minutes 952 | $ 19.12 | $ 1594 | $ 23.87 | $ 21.88 | $ 2,628
(49) Nursing / Therapies — Orientation, Mobility, and Vision 1:1 W7246 15 Minutes - $ 18.16 | $ 15.17 | $ 22.66 | $ 20.78 | $ -
(50) Therapies Music Therapy 1:1 G0176 SE 15 Minutes 4,464 | $ 1534 | $ 1499 | $ 2472 1 $ 1742 | $ 9,285
(51) Art Therapy 1:1 G0176 15 Minutes - $ 1534 | $ 1499 | $ 24.72 | $ 17421 $ =
(52) Equine Assisted Therapy 1:1 S8940 15 Minutes 961 | $ 10.36 | $ 10.34 | $ 1745 | $ 1212 | $ 1,691
(53) Behavioral Supports — Level 1 1:1 W7095 15 Minutes 646,831 | $ 21121 $ 18.74 | $ 3211 |1 $ 22.08 | $ 620,958
(54) Behavioral Supports — Level 2 1:1 W8996 15 Minutes 982 | $ 21.391 $ 20.26 | $ 33.84 1% 23.66 | $ 2,229
(55) Communication Specialist 1:1 T1013 15 Minutes 14511 | $ 1532 | $ 14.70 | $ 2344 | $ 16.89 | $ 22,782
(56) Consultative Nutritional Services 1:1 S9470 SE 15 Minutes 6% 12.36 | $ 1239 | $ 18.68 | $ 13.96 | $ 10
(57) Family Caregiver Support Counseling 1:1 Without Participant Present 90846 SE 15 Minutes 41 9% 1212 | $ 11.30 | $ 19.38 | $ 13.32 | $ 5
(58) 1:1 With Participant Present 90847 SE 15 Minutes 1% 1212 | $ 11.30 | $ 19.38 | $ 13.32 | $ 1
(59) 1:4 W9795 Per Day 84| $ 69.86 | $ 78.60 | $ 126.53 | $ 9059 | $ 1,741
(60) 1:3 W9796 Per Day 85| 9% 93.09] % 103.22 | $ 166.79 | $ 119.11 | $ 2,212
(61) : : 1.2 W9797 Per Day 8211 $ 13956 | $ 152.46 | $ 24729 | $ 176.17 | $ 30,057
(62) 6‘;zgﬁggdeépu'i‘fomg'n‘zg;Ese;’if:‘;;r\‘/?ces) 11 W9798 Per Day 11,354 | $ 24513 | $ 285.20 | $ 41561 | $ 317.80 | $ 825,095
(63) 1:1 Enhanced W9799 Per Day 290 | $ 41693 | $ 43957 | $ 648.86 | $ 49189 | $ 21,738
(64) 2:1 W9800 Per Day 73| $ 490.11 1 $ 565.88 | $ 826.28 | $ 630.98 | $ 10,284
(65) Respite 2:1 Enhanced W9801 Per Day 41 $ 661.90 | $ 720.25 | $ 1,059.54 | $ 805.07 | $ 573
(66) 1:4 W8096 15 Minutes K 1.75 | $ 1.97 | $ 3.16 | $ 2.26 | $ -
(67) 1:3 W9860 15 Minutes 22791 $ 2331 $ 258 | $ 417 | $ 298| $ 1,481
(68) : : : 1:2 W9861 15 Minutes 2,747 1 $ 3491 $ 381 % 6.18 | $ 440 $ 2,500
(69) ail:\(’:';”n“sfg ngif’_';?_ggﬁggi;fgp&grﬂlg) 11 W9862 15 Minutes 204,649 | $ 6.13| $ 713 | $ 10.39 | $ 7.95 | $ 372,461
(70) 1:1 Enhanced W9863 15 Minutes 12,324 | $ 1042 | $ 1099 | $ 16.22 | $ 12.30 | $ 23,169
(71) 2:1 W9864 15 Minutes 1,042 | $ 12.25| $ 1415 | $ 20.66 | $ 1577 | $ 3,668
(72) 2:1 Enhanced W8095 15 Minutes 560 | $ 16.55| $ 18.01 | $ 26.49 | $ 2013 | $ 2,005
(73) Supports Broker 1:1 W7096 15 Minutes 109,345 | $ 16.88 | $ 1562 | $ 25211 % 18.02 | $ 124,653
(74) |Supports Supports Coordination 1:1 W7210 15 Minutes 4,160,886 | $ 2362 $ 2045 | $ 33981 % 25191 $ 6,532,591
(75) |Services Targeted Services Management 1:1 T1017 15 Minutes 50941 % 23.62 | $ 2045 | $ 33981 % 25191 $ 7,998
(76) Housing Transition and Tenancy Sustaining 1:1 HO0043 15 Minutes 7,462 | $ 10481 $ 1821 | $ 26.30 | $ 20.24 | $ 72,829

Services Total $ 139,422,109

Notes:

1. The historical ID/A data reflects FY 2019/2020 claims utilization for all services.

2. The FY 2021/2022 Modeled Fees for Advanced Supported Employment reflect outcome fees based on a 15-minute base unit. The outcome amount for Discovery Profile and Job Acquisition is based on 50 hours and 120 hours for Job Retention.

3. The current rates reflect the fees in effect for FY 2020/2021.
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Community-Based Services (Non-Residential) Fiscal Impact Summary — Enhanced Rates (Modifier = Ul)
A

Service
Group

(B)

Service

C

Staffing Level

D

Procedure Code

E

Unit Definition

F
Historical ID/A
Data
Utilization

G

Current Rates

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range| ODP Selected

Lower Bound

Upper Bound

F)*[(J) - (G
FY 2021/2022
ID/A Fiscal
Impact

1.3 W1724 15 Minutes - $ 3.03| % 3.71 | $ 564 |% 4241 $ -
Companion Services 1:2 W1725 15 Minutes - $ 4251 % 519 $ 8.08|$ 599 | $ -
1:1 W1726 15 Minutes - $ 7431 $ 917 | $ 13.18 | $ 10.69 | $ -
Homemaker 1:1 W7283 Per Hour - N/A N/A N/A N/A $ -
1:1 (Temporary) W7283 UA Per Hour - N/A N/A N/A N/A $ -
Chore 1.1 W7282 Per Hour - N/A N/A N/A N/A $ -
1:1 (Temporary) W7282 UA Per Hour - N/A N/A N/A N/A $ -
1:3 W7058 15 Minutes - $ 3671 $ 476 | $ 759 % 561|9% -
1:2 W7059 15 Minutes - $ 527 $ 6.77 | $ 11.01 | $ 8.01|9% -
In-Home and Community Supports 1.1 W7060 15 M?nuteS 7,853 | $ 948 1| $ 1220 | $ 18.15| $ 1449 | $ 39,344
1:1 Enhanced W7061 TD and TE 15 Minutes 6,144 | $ 13.74 | $ 1724 | $ 25.04 | $ 19.14 | $ 33,178
2:1 W7068 15 Minutes - $ 1852 | $ 23.68 | $ 3557 | $ 2820 $ -
2:1 Enhanced W7069 TD and TE 15 Minutes 1,025 | $ 22.77 | $ 28.72 | $ 4245 | $ 32.85| % 10,332
Older Adult Daily Living Centers N/A W7094 15 Minutes - $ 3.081 % 2.56 | $ 9511$% 4411 % -
ggxlr: e 'y gzijgrglrj‘p“prga’ On-Calland N/A W9400 15 Minutes R 6.15| $ 154 | $ 2373 1.78 | $ i
CPS Community 1:2 to 1:3 W9351 15 Minutes 2,183 | $ 6.15]| $ 585 | $ 9.58 | $ 7.041% 1,943
CPS Community 2:3 W9352 15 Minutes - $ 935]| % 0,04 | % 1499 | $ 1097 | $ =
Community CPS Community 1:1 W5996 15 Minutes 4,782 | $ 1152] $ 1241 | $ 1857 | $ 1456 | $ 14,537
CPS Community 1:1 Enhanced W5997 TD and TE 15 Minutes 1,601 1| $ 1640 | $ 1711 | $ 25271 $ 19.15| $ 4,403
CPS Community 2:1 W5993 15 Minutes 2,843 | $ 22.30 | $ 2381 | $ 3583 | $ 28.03 | $ 16,290
Community CPS Community 2:1 Enhanced | W5994 TD and TE 15 Minutes 611 | $ 27.18 | $ 2851 | $ 4254 | $ 3262 | $ 3,324
Participation CPS Facility 1:11 to 1:15 W7222 15 Minutes 2,664 | $ 2511 $ 1.83 | $ 33419 2.63| % 320
CPS Facility 1:7 to 1:10 W7223 15 Minutes - $ 2771 $ 2211 $ 4341 % 2711 % -
CPS Facility 1:4to 1:6 W7226 15 Minutes - $ 461 $ 298 | $ 6.41 | $ 4821 % -
Facility CPS Facility 1:2t0 1:3 W7224 15 Minutes 17,097 | $ 6.06 | $ 488 | $ 11.24 | $ 6.38 | $ 5,471
CPS Facility 1:1 W7244 15 Minutes 1,764 | $ 11.12 ]| $ 1249 | $ 18.77 1 $ 14.36 | $ 5,715
CPS Facility 1:1 Enhanced W9353 TD and TE 15 Minutes 3,426 | $ 1585| $ 17.20 | $ 2549 | $ 18.86 | $ 10,312
CPS Facility 2:1 W7269 15 Minutes - $ 21451 $ 2391 | $ 36.07 | $ 2757 | $ -
CPS Facility 2:1 Enhanced W9356 TD and TE 15 Minutes 1,203 | $ 26.17 | $ 28.61 | $ 42.78 | $ 32.06 | $ 7,086
1:10to 1.6 W7237 15 Minutes - $ 265| % 140 | $ 3941 % 2791 % -
Small Group Employment <1l:6t0 1:3.5 W7239 15 Minutes - $ 409 $ 275 | $ 5.88 | $ 4311 % -
<1:3.5t0 >1:1 W7241 15 Minutes - $ 795] $ 455| $ 11.71 | $ 8.491|% -
1:1 W7245 15 Minutes - $ 1453 ] $ 1287 | $ 19.89 | $ 16.03 | $ -
Benefits Counseling 1:1 W1740 SE 15 Minutes - $ 1357 | $ 13.80 | $ 22.96 | $ 16.09 | $ -
Employment Career Assessment 1:1 W7235 15 Minutes - $ 21.12 ]| $ 18.98 | $ 29.17 | $ 2153 | $ -
Services Supported  |Job Finding and Development 1:1 H2023 15 Minutes - $ 21121 $ 1898 | $ 29.17 | $ 2153 | $ -
Employment Job Coaching and Support 1:2 H2025 15 Minutes - $ 1240 | $ 511 | $ 1482 | $ 12.88 | $ -
1:1 W9794 15 Minutes - $ 2112 | $ 18.98 | $ 29.17 | $ 2153 | $ -
1:1 (Discovery Profile Outcome) W7235 UD - $ 459400 | $ 4,216.72 | $ 6,774.74 | $ 4,856.22 | $ -
Advanced Supported Employment 1:1 (Job Acquisition Outcome) H2023 UD - $ 4594.00 | $ 421672 | $ 6,774.74 | $ 4,856.22 | $ -
1:1 (Job Retention Outcome) H2025 UD - $ 11,025.60 | $ 10,120.12 | $ 16,259.37 | $ 11,654.93 | $ -
1/11/2022
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(42)
(43)
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(50)
(51)
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(53)
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(64)
(65)
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(70)
(71)
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(74)
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(76)

Service
Group

Service

Staffing Level

Procedure Code

Unit Definition

Historical ID/A
Data
Utilization

Current Rates

Commonwealth of Pennsylvania

Office of Developmental Programs

For Internal Discussion Purposes Only

FY 2021/2022 Modeled Fee Range| ODP Selected

Lower Bound

Upper Bound

FY 2021/2022
ID/A Fiscal
Impact

Shift Nursing — RN 1.2 T2025 TD UN 15 M?nutes - $ 9290| $ 10.09 | $ 14391 $ 12.24 1 $ -
1:1 T2025TD 15 Minutes - $ 1946 | $ 1982 | $ 28431 % 2412 | $ -
Shift Nursing — LPN 1.2 T2025 TE UN 15 M?nutes - $ 7131 % 738 | $ 10.26 | $ 8.821% -
11 T2025 TE 15 Minutes - $ 1392 | $ 1440 | $ 20.16 | $ 17.28 1 $ -
Therapies — Physical 1:1 T2025 GP 15 Minutes - $ 26.46 | $ 22.26 | $ 33.16 | $ 3043 | $ -
Therapies — Occupational 1:1 172025 GO 15 Minutes - $ 24451 $ 20.78 | $ 3156 | $ 28.87 | $ §
Therapy: Speech/Language 1:1 172025 GN 15 Minutes - $ 23.71 1 $ 20.11 | $ 30.31| $ 27.76 | $ .
Nursing / Ther.apies — Orientation, Mobility, and Vision 1:1 W7246 15 Minutes - $ 22.48 | $ 19.12 | $ 28.75| $ 26.34 | $ -
Therapies Music Therapy 1:1 G0176 SE 15 Minutes - $ 18.93| $ 18.89 | $ 3141 | $ 2202 $ -
Art Therapy 1:1 G0176 15 Minutes - $ 1893 | $ 1889 | $ 3141 | $ 22.02| $ -
Equine Assisted Therapy 1:1 S8940 15 Minutes - $ 1230 | $ 1254 | $ 2147 | $ 14.78 | $ -
Behavioral Supports — Level 1 1:1 W7095 15 Minutes 1,104 | $ 25.44 | $ 2291 | $ 39.66 | $ 27.10| $ 1,833
Behavioral Supports — Level 2 1:1 W8996 15 Minutes - $ 2642 | $ 2553 | $ 43.00 | $ 29.90 | $ -
Communication Specialist 1:1 71013 15 Minutes 15471 $ 1890 | $ 1852 | $ 29.77 | $ 21.33 | $ 3,759
Consultative Nutritional Services 1:1 S9470 SE 15 Minutes - $ 15.15| $ 1554 | $ 23.61 | $ 1756 | $ -
Family Caregiver Support Counseling 1:1 Without Participant Present 90846 SE 15 Minutes - N/A $ 1413 | $ 2453 | $ 16.73 | $ -
1:1 With Participant Present 90847 SE 15 Minutes - $ 14851] $ 1413 | $ 2453 | $ 16.73 | $ -
1.4 W9795 Per Day - $ 83.12 | $ 9350 | $ 151.71 | $ 119.20| $ -
1.3 W9796 Per Day - $ 110.78 | $ 123.08 | $ 200.36 | $ 157.26 | $ -
24-Hour Respite (In-Home Respite and 1.2 W9797 Per Day - $ 166.10 | $ 182.25 | $ 297.65| % 233.39 | $ -
Unlicensed Out-of-Home Respite Services) 1:1 W9798 Per Day - $ 291.75 | $ 341.80 | $ 501.21 | $ 42284 | $ -
1:1 Enhanced W9799 Per Day - $ 509.93 | $ 540.94 | $ 802.11 [ $ 606.23 | $ -
2:1 W9800 Per Day - $ 583.34 | $ 679.08 | $ 99749 | $ 841.06 | $ -
Respite 2:1 Enhanced W9801 Per Day - $ 80153 | $ 878.22 | $ 1,298.39 | $ 1,024.45| $ -
1:4 W8096 15 Minutes - $ 208 $ 234 | $ 3.79| $ 298| $ -
1:3 W9860 15 Minutes - $ 2771 $ 3.08| $ 501|9% 393|% -
. . . 1:2 W9861 15 Minutes - $ 415 $ 456 | $ 7441 % 583 | % -
(> M dRCe)ii';?_gg}:'é’rgisiietnggrsgs) 11 W9862 15 Minutes B E 729 3 8.55 | $ 1253 [ 3 1057 [ $ :
1:1 Enhanced W9863 15 Minutes - $ 1275 $ 1352 | $ 20.05| $ 15.16 | $ -
2:1 W9o864 15 Minutes - $ 1458 | $ 16.98 | $ 2494 | $ 21.03 | $ -
2.1 Enhanced W8095 15 Minutes - $ 2004 | $ 21.96 | $ 3246 | $ 25.61 | $ -
Supports Broker 1:1 W7096 15 Minutes - $ 19.66 | $ 18.48 | $ 30.34 | $ 2144 | $ -
Supports Supports Coordination 1:1 W7210 15 Minutes - N/A N/A N/A N/A $ -
Services Targeted Services Management 1:1 T1017 15 Minutes - N/A N/A N/A N/A $ -
Housing Transition and Tenancy Sustaining 1:1 H0043 15 Minutes - $ 12501 $ 21.84 | $ 31.80 | $ 2442 | $ -
Services Total $ 157,846

Notes:

1. The historical ID/A data reflects FY 2019/2020 claims utilization for all services.

2. The FY 2021/2022 Modeled Fees for Advanced Supported Employment reflect outcome fees based on a 15-minute base unit. The outcome amount for Discovery Profile and Job Acquisition is based on 50 hours and 120 hours for Job Retention.
3. The Enhanced Communication Fee ranges reflect an American Sign Language (ASL) Enhanced Communication wage increase of 29%.
4. The current rates reflect the fees in effect for FY 2020/2021.
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Residential Services Fiscal Impact Summary

A

Service

B

Needs Group / APC

C

Procedure Code

D

Unit Definition

E
Historical ID/A
Data

F

Current Rates

G
FY 2021/2022 Modeled Fee Range

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

H ! E) * [() - (F
oDP Selected | FY 2021/2022

Utilization

Lower Bound

Rate ID/A Fiscal
Upper Bound

Impact

(1) Needs Group 1, 1 Person W9000 U5 Per Day 1,802 | $ 39242 | $ 40854 | $ 72527 | $ 408.54 | $ 29,048
(2) Needs Group 1, 2 People W9029 U5 Per Day 31,898 | $ 39242 | $ 408.54 | $ 72527 | $ 408.54 | $ 514,196
(3) Needs Group 1, 3 People W9045 U5 Per Day 69,467 | $ 283.48 | $ 294.49 | $ 528.01 | $ 294.49 | $ 764,832
(4) Needs Group 1, 4 People W9o047 U5 Per Day 50,245 | $ 222.86 | $ 232.07 | $ 407.82 1 $ 23207 | $ 462,756
(5) Needs Group 1, 5-8 People W9064 U5 Per Day 9,654 | $ 20455 | $ 212.03 | $ 383.18 | $ 212.03 | $ 72,212
(6) Needs Group 2, 1 Person W9000 U6 Per Day 3,174 | $ 474.34 | $ 515.01 | $ 92524 | $ 515.01 | $ 129,087
(7) Needs Group 2, 2 People W9029 U6 Per Day 61,025 | $ 47434 | $ 515.01 | $ 925.24 | $ 515.01 | $ 2,481,887
(8) Needs Group 2, 3 People W9045 U6 Per Day 170,198 | $ 31741 | $ 341.21 | $ 617.63 | $ 341.21 | $ 4,050,712
(9) Needs Group 2, 4 People W9047 U6 Per Day 99,312 | $ 25152 | $ 268.22 | $ 484.31 | $ 268.22 | $ 1,658,510
(10) |Licensed Residential Needs Group 2, 5-8 People W9064 U6 Per Day 20912 | $ 226.72 | $ 250.71 | $ 441.26 | $ 250.71 | $ 501,679
(11) |Habilitation With Day Needs Group 3, 1 Person W9000 U7 Per Day 3,555| % 685.74 | $ 746.22 | $ 1,39257 | $ 746.22 | $ 215,006
(12) Needs Group 3, 2 People W9029 U7 Per Day 46,969 | $ 581.02 | $ 630.70 | $ 1,156.33 | $ 630.70 | $ 2,333,420
(13) Needs Group 3, 3 People W9045 U7 Per Day 158,321 | $ 40892 | $ 44090 | $ 809.85| $ 44090 | $ 5,063,106
(14) Needs Group 3, 4 People W9o047 U7 Per Day 87,848 | $ 319.22 | $ 34191 | $ 633.67 | $ 34191 | $ 1,993,271
(15) Needs Group 3, 5-8 People W9064 U7 Per Day 21,667 | $ 285.32 | $ 31442 | $ 574.61 | $ 31442 | $ 630,510
(16) Needs Group 4, 1 Person W9000 U8 Per Day 27,0211 $ 759.68 | $ 822.23 | $ 1,563.54 | $ 822231 % 1,690,164
(17) Needs Group 4, 2 People W9029 U8 Per Day 56,701 | $ 638.49 | $ 689.49 | $ 1,310.60 | $ 689.49 | $ 2,891,751
(18) Needs Group 4, 3 People W9045 U8 Per Day 111,494 | $ 45093 | $ 484.03 | $ 91487 | $ 484.03 | $ 3,690,451
(19) Needs Group 4, 4 People W9047 U8 Per Day 53,674 | $ 35246 | $ 376.12 | $ 699.15| $ 376.12 | $ 1,269,927
(20) Needs Group 4, 5-8 People W9064 U8 Per Day 14,153 | $ 309.17 1 $ 338.58 | $ 644.81 1 $ 338.58 | $ 416,240
(21) Needs Group 1, 1 Person W9000 U5 HI Per Day 13,060 | $ 488.16 | $ 523.00 | $ 928.55 | $ 523.00 | $ 455,010
(22) Needs Group 1, 2 People W9029 U5 HI Per Day 109,424 | $ 488.16 | $ 523.00 | $ 928551 $ 523.00 | $ 3,812,332
(23) Needs Group 1, 3 People W9045 U5 HI Per Day 154,305 | $ 362.28 | $ 387.76 | $ 694.33 | $ 387.76 | $ 3,931,691
(24) Needs Group 1, 4 People W9047 U5 HI Per Day 91,112 | $ 283.94 1 % 304.14 | $ 537.18 |1 $ 304.14 | $ 1,840,462
(25) Needs Group 1, 5-8 People W9064 U5 HI Per Day 14,232 | $ 250.13 | $ 267.15 | $ 487.90 | $ 267.15| $ 242,229
(26) Needs Group 2, 1 Person W9000 U6 Hi Per Day 18,962 | $ 548.26 | $ 606.92 | $ 1,092.87 | $ 606.92 | $ 1,112,311
(27) Needs Group 2, 2 People W9029 U6 HI Per Day 162,539 | $ 548.26 | $ 606.92 | $ 1,092.87 | $ 606.92 | $ 9,534,538
(28) Needs Group 2, 3 People W9045 U6 HI Per Day 344,049 | $ 399.23 1% 441.87 | $ 804.61 1% 441.87 | $ 14,670,249
(29) Needs Group 2, 4 People W9047 U6 HI Per Day 169,407 | $ 313.60 | $ 347.00 | $ 626.16 | $ 347.00 | $ 5,658,194
(30) |Licensed Residential Needs Group 2, 5-8 People W9064 U6 HI Per Day 33,322 | $ 282.01 | $ 31199 | $ 557.31| $ 311.99 | $ 998,994
(31) [Habilitation Without Day Needs Group 3, 1 Person W9000 U7 HI Per Day 32,141 |1 $ 838541 % 924.89 | $ 1,723.28 | $ 92489 | $ 2,775,375
(32) Needs Group 3, 2 People W9029 U7 HI Per Day 162,752 | $ 621.80 | $ 685.68 | $ 1,259.68 | $ 685.68 | $ 10,396,598
(33) Needs Group 3, 3 People W9045 U7 HI Per Day 370,346 | $ 466.30 | $ 514.20 | $ 95454 | $ 51420 | $ 17,739,573
(34) Needs Group 3, 4 People W9047 U7 HI Per Day 182,861 | $ 364.15| $ 401.47 | $ 743.90 | $ 401.47 | $ 6,824,373
(35) Needs Group 3, 5-8 People W9064 U7 HI Per Day 42,667 | $ 326.81 | $ 360.24 | $ 657.28 | $ 360.24 | $ 1,426,358
(36) Needs Group 4, 1 Person W9000 U8 HI Per Day 226,953 | $ 1,021.19| $ 1,118.74 | $ 2,13791 | $ 1,118.74 | $ 22,139,265
(37) Needs Group 4, 2 People W9029 U8 HI Per Day 297,434 | $ 748.70 | $ 820.15 | $ 1,558.98 | $ 820.15| $ 21,251,659
(38) Needs Group 4, 3 People W9045 U8 HI Per Day 392,497 | $ 570.30 | $ 624.74 | $ 1,178.78 | $ 624.74 | $ 21,367,537
(39) Needs Group 4, 4 People W9o047 U8 HI Per Day 163,525 | $ 439.74 | $ 481.66 | $ 900.95 | $ 481.66 | $ 6,854,968
(40) Needs Group 4, 5-8 People W9064 U8 HI Per Day 36,824 | $ 391.70 | $ 429.04 | $ 807.81| % 429.04 | $ 1,375,008
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(49)
(50)
(51)
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(57)
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(59)
(60)
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(64)
(65)
(66)
(67)
(68)
(69)
(70)
(71)
(72)
(73)
(74)
(75)
(76)
(77)
(78)
(79)

Historical ID/A

Commonwealth of Pennsylvania
Office of Developmental Programs

FY 2021/2022 Modeled Fee Range

ODP Selected

FY 2021/2022

For Internal Discussion Purposes Only

Service Needs Group / APC Procedure Code Unit Definition Data Current Rates ID/A Fiscal
—— Rate
Utilization Lower Bound Impact
: : : 1 Person W7078 TD and TE Per Day 57,705 | $ 120.05| $ 13249 | $ 336.22 | $ 132.49 | $ 717,850
Unlicensed Residential
Habilitation 2 People W7080 TD and TE Per Day 19,127 | $ 7540 | $ 83.20 | $ 22355 | $ 83.20 | $ 149,191
3 People W7082 TD and TE Per Day 357119 5446 | $ 60.10 | $ 171.12 | $ 60.10 | $ 20,140
Needs Group 1, 1 Person W8593 U5 SE Per Day 69,657 | $ 14422 | $ 117.28 | $ 189.37 | $ 171.35| $ 1,889,794
Needs Group 1, 2 People W8595 U5 SE Per Day 55,243 1 $ 10245 | $ 78.63 | $ 134.84 | $ 120.79 | $ 1,013,157
Needs Group 2, 1 Person W8593 U6 SE Per Day 92,465 | $ 171.82 | $ 139.22 | $ 22598 | $ 204.29 | $ 3,002,339
Life Sharing — Over 30 Hours |[Needs Group 2, 2 People W8595 U6 SE Per Day 67,1751 $ 122.88 | $ 9435 | $ 161.67 | $ 144.84 | $ 1,475,163
Per Week on Average Needs Group 3, 1 Person W8593 U7 SE Per Day 47,784 | $ 26295 | $ 18285 | $ 34407 | $ 27958 | $ 794,648
Needs Group 3, 2 People W8595 U7 SE Per Day 30,988 | $ 18493 | $ 131.10 | $ 241.02 1 $ 197.06 | $ 375,884
Needs Group 4, 1 Person W8593 U8 SE Per Day 42,206 | $ 321.74 | $ 24990 | $ 426.07 | $ 355.61 (% 1,429,517
Needs Group 4, 2 People W8595 U8 SE Per Day 18,544 | $ 22057 |1 $ 155.49 | $ 291611 % 237.16 | $ 307,645
Life Sharing — Under 30 1 Person W7037 SE TD and TE Per Day 77,859 | $ 14223 | $ 107.37 | $ 174.48 | $ 147.63 | $ 420,439
Hours Per Week on Average |2 People W7039 SE TD and TE Per Day 20,129 | $ 100.72 | $ 73.15 | $ 126.45 | $ 105.13 | $ 88,769
Needs Group 1, 2 People W9791 U5 Per Day 676 | $ 456.17 | $ 468.27 | $ 819.87 | $ 47470 | $ 12,526
Needs Group 1, 3 People W9792 U5 Per Day 842 |1 $ 33194 | $ 34358 | $ 601.72 | $ 348.80 | $ 14,196
Needs Group 1, 4 People W9793 U5 Per Day 525 $ 263.76 | $ 27412 | $ 469.04 | $ 278.56 | $ 7,770
Needs Group 2, 2 People W9791 U6 Per Day 458 | $ 538.09 | $ 574.74 | $ 1,019.84 | $ 581.17 | $ 19,731
Needs Group 2, 3 People W9792 U6 Per Day 531 | % 365.87 | $ 390.30 | $ 691.34 | $ 39552 (% 15,744
Needs Group 2, 4 People W9793 U6 Per Day 899 | $ 29242 | $ 310.27 | $ 545.53 | $ 31471 | $ 20,039
24-Hour Respite (Licensed Needs Group 3, 1 Person W9790 U7 Per Day 118 | $ 787.76 | $ 84460 | $ 1,552.79 | $ 855.36 | $ 7,977
Respite Group Homes) Needs Group 3, 2 People W9791 U7 Per Day 1191 $ 644.77 | $ 690.43 | $ 1,250.93 | $ 696.86 | $ 6,199
Needs Group 3, 3 People W9792 U7 Per Day 436 | $ 45738 | $ 489.99 | $ 883.56 | $ 49521 | $ 16,494
Needs Group 3, 4 People W9793 U7 Per Day 499 | $ 360.12 | $ 383.96 | $ 694.89 | $ 388.40 | $ 14,112
Needs Group 4, 1 Person W9790 U8 Per Day 251 % 861.70 | $ 920.61 | $ 1,723.76 | $ 931.37 | $ 1,742
Needs Group 4, 2 People W9791 U8 Per Day 253 | $ 70224 | $ 749.22 | $ 1,405.20 | $ 755.65 | $ 13,513
Needs Group 4, 3 People W9792 U8 Per Day 4831 $ 499.39 | $ 533.12 | $ 988.58 | $ 538.34 | $ 18,813
Needs Group 4, 4 People W9793 U8 Per Day 1891 $ 393.36 | $ 418.17 | $ 760.37 | $ 422611 $ 5,528
Needs Group 1, 2 People W9865 U5 Per Day 1771 $ 52058 | $ 534.38 | $ 935.62 | $ 541.71 | $ 3,740
Needs Group 1, 3 People W9866 U5 Per Day 502 | $ 378.80 | $ 392.09 | $ 686.67 | $ 398.05 | $ 9,664
Needs Group 1, 4 People W9871 U5 Per Day 42 1% 300.98 | $ 312.82 | $ 535.26 | $ 317.88 | $ 710
Needs Group 2, 2 People W9865 U6 Per Day 211 $ 614.06 | $ 655.88 | $ 1,163.82 | $ 663.22 | $ 1,032
Needs Group 2, 3 People W9866 U6 Per Day 5219% 41752 | $ 44540 | $ 788.94 1 $ 451.36 | $ 1,760
24-Hour Respite (Respite Only|Needs Group 2, 4 People W9871 U6 Per Day 23| $ 333.70 | $ 354.07 | $ 622.55 | $ 359.14 | $ 585
Home) Needs Group 3, 2 People W9O865 U7 Per Day 4193 735.80 1 $ 78791 | $ 1,427.53 | $ 795251 $ 238
Needs Group 3, 3 People W9866 U7 Per Day 1311 $ 521.94 | $ 559.16 | $ 1,008.30 | $ 565.12 | $ 5,657
Needs Group 3, 4 People w9871 U7 Per Day 106 | $ 41095 | $ 438.17 | $ 792.99 | $ 443.23 | $ 3,422
Needs Group 4, 2 People W9865 U8 Per Day 141 $ 801.39 | $ 854.99 | $ 1,603.58 | $ 862.33 | $ 853
Needs Group 4, 3 People W9866 U8 Per Day 128 1 $ 569.89 | $ 608.38 | $ 1,128.15 | $ 61434 | $ 5,690
Needs Group 4, 4 People W9871 U8 Per Day 88 1% 448.88 | $ 47721 | $ 867.71| $ 48227 | $ 2,938
1/11/2022
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Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

Historical ID/A FY 2021/2022

FY 2021/2022 Modeled Fee Range

ODP Selected

Service Needs Group / APC Procedure Code Unit Definition Data Current Rates ID/A Fiscal
—— Rate
Utilization Lower Bound Impact

(80) Supplemental Habilitation 1:1 W7070 15 Minutes 1,226,494 | $ 546 | $ 577 | $ 796 | % 577 | $ 380,213
(81) 2:1 W7084 15 Minutes 94,565 | $ 10931 $ 1153 | $ 15931 9% 11531 % 56,739
(82) Needs Group 1, 1 Person W9872 U5 Per Day 9,908 | $ 133.10 | $ 130.63 | $ 21260 | $ 151.12 | $ 178,542
(83) Needs Group 1, 2 People W9873 U5 Per Day 6,360 | $ 93.17 | $ 9144 | $ 148.82 | $ 105.79 | $ 80,263
(84) Needs Group 1, 3 People W9874 U5 Per Day 364 | $ 66.55 | $ 65.31 | $ 106.30 | $ 7556 | $ 3,280
(85) Needs Group 2, 1 Person W9872 U6 Per Day 2,944 | $ 208.26 | $ 195.94 | $ 42521 | $ 253.26 | $ 132,480
(86) Needs Group 2, 2 People W9873 U6 Per Day 870 | $ 166.61 | $ 156.75 | $ 340.16 | $ 20261 | $ 31,320
(87) Supported Living Needs Group 2, 3 People W9874 U6 Per Day 366 | $ 110.79 | $ 10450 | $ 223.23 | $ 134.19 | $ 8,564
(88) Needs Group 3, 1 Person W9o872 U7 Per Day 1,142 | $ 341.36 | $ 32657 | $ 637.81 1% 404.38 | $ 71,969
(89) Needs Group 3, 2 People W9873 U7 Per Day 1591 $ 286.40 | $ 274.32 | $ 53151 | % 338.62 | $ 8,303

(90) Needs Group 3, 3 People W9874 U7 Per Day - $ 198.17 | $ 189.41 | $ 372.05| $ 235.07 | $ -
(91) Needs Group 4, 1 Person W9872 U8 Per Day 566 | $ 428.58 | $ 391.88 | $ 999.23 | $ 543.72 | $ 65,169
(92) Needs Group 4, 2 People W9873 U8 Per Day 157 1 $ 428.58 | $ 391.88 | $ 999.23 | $ 543.72 | $ 18,077

(93) Needs Group 4, 3 People W9874 U8 Per Day - $ 299.32 | $ 27432 | $ 690.96 | $ 378.48 | $ -
Services Total $ 198,195,614

Notes:

1. Per ODP, SIS Group 1 and SIS Group 2 Individuals residing in a 1 Person Licensed Group Home will receive the 2 People Licensed Home fee.
2. SIS Group 1, Level 1; SIS Group 2, Level 2; SIS Group 3, Levels 3—4; SIS Group 4, Levels 5-7.
3. The historical ID/A data reflects FY 2019/2020 claims utilization for all services except the Supported Living Needs Group 3, 2 People and Needs Group 4, 2 People services.
4. The historical ID/A data for the Supported Living Needs Group 3, 2 People and Needs Group 4, 2 People services reflects FY 2018/2019 claims utilization.

5. The current rates reflect the fees in effect for FY 2020/2021.
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Residential Services Fiscal Impact Summary - Enhanced Rates (Modifier = Ul)
(A) (B) (C) (D) (E) (F) (G) (H) ()

|| e R FY 2021/2022 Modeled Fee Range | ODP Selected
Unit Definition Data Rate

Utilization

(E) * () - (F)]
FY 2021/2022
ID/A Fiscal
Impact

Service Needs Group / APC Procedure Code Current Rates

Lower Bound

Upper Bound

(1) Needs Group 1, 1 Person W9000 U5 Per Day $ 479.77 1 $ 474.09 | $ 850.48 | $ 483.85| $ -
(2) Needs Group 1, 2 People W9029 U5 Per Day 1041 $ 479.77 1 $ 474.09 | $ 850.48 | $ 483.85| $ 424
(3) Needs Group 1, 3 People W9045 U5 Per Day 324 | $ 346.60 | $ 34182 | $ 618.43 | $ 348.86 | $ 132
4) Needs Group 1, 4 People W9o047 U5 Per Day - $ 27264 | $ 267.57 | $ 475.99 | $ 273.03 | $ -
(5) Needs Group 1, 5-8 People W9064 U5 Per Day - $ 250.24 | $ 244.80 | $ 44580 | $ 249.80 | $ -
(6) Needs Group 2, 1 Person W9000 U6 Per Day - $ 579.61 ] $ 604.27 | $ 1,097.66 | $ 616.78 | $ .
(7) Needs Group 2, 2 People W9029 U6 Per Day 274 | $ 579.61 | $ 604.27 | $ 1,097.66 | $ 616.78 | $ 10,185
(8) Needs Group 2, 3 People W9045 U6 Per Day 1,137 | $ 388.94 1 $ 399.13 | $ 729.65 | $ 407.36 | $ 20,944
9) Needs Group 2, 4 People W9047 U6 Per Day - $ 307.69| % 31191 | $ 568.36 | $ 318.28 | $ i
(10) |Licensed Residential Needs Group 2, 5-8 People W9064 U6 Per Day - $ 27725 | $ 290.62 | $ 51793 | $ 296.52 | $ -
(11) |Habilitation With Day Needs Group 3, 1 Person W9000 U7 Per Day - $ 838.79 | $ 886.40 | $ 1,670.95| $ 904.71 | $ -
(12) Needs Group 3, 2 People W9029 U7 Per Day 1191 % 710.79 1 $ 748.38 | $ 1,388.77 | $ 763.82 | $ 6,311
(13) Needs Group 3, 3 People W9o045 U7 Per Day 312 | $ 500.35| $ 52265 | $ 970.77 | $ 53342 | $ 10,318
(14) Needs Group 3, 4 People W9o047 U7 Per Day - $ 390.78 | $ 403.35 | $ 755.92 | $ 41161 | $ -
(15) Needs Group 3, 5-8 People W9064 U7 Per Day - $ 349.20 | $ 369.82 | $ 685.38 | $ 377.36 | $ -
(16) Needs Group 4, 1 Person W9000 U8 Per Day 1151 % 93226 | $ 981.69 | $ 1,888.54 | $ 1,001.00 | $ 7,905
(17) Needs Group 4, 2 People W9029 U8 Per Day 3141 $ 78357 | $ 823.19 | $ 1,583.85 | $ 839.39| $ 17,527
(18) Needs Group 4, 3 People W9045 U8 Per Day 473 | $ 55350 | $ 576.95 | $ 1,104.45 | $ 588.28 | $ 16,451
(19) Needs Group 4, 4 People W9o047 U8 Per Day - $ 432,791 $ 446.07 | $ 84155| % 45477 | $ -
(20) Needs Group 4, 5-8 People W9064 U8 Per Day - $ 379.49 1 $ 401.45 | $ 774251 % 409.29 | $ -
(21) Needs Group 1, 1 Person W9000 U5 HI Per Day 219$ 596.00 | $ 613.06 | $ 1,099.53 | $ 625.89 | $ 60
(22) Needs Group 1, 2 People W9029 U5 HI Per Day 2611 9% 596.00 | $ 613.06 | $ 1,099.53 | $ 625.89 | $ 7,801
(23) Needs Group 1, 3 People W9045 U5 HI Per Day 1,208 | $ 44229 | $ 455.06 | $ 822.20 | $ 464.60 | $ 26,950
(24) Needs Group 1, 4 People W9047 U5 HI Per Day - $ 346.82 | $ 355.08 | $ 634.48 | $ 362.46 | $ -
(25) Needs Group 1, 5-8 People W9064 U5 HI Per Day - $ 30555 | $ 311.71 | $ 574.10 | $ 318.19| $ -
(26) Needs Group 2, 1 Person W9000 U6 HI Per Day - $ 669.42 | $ 716.08 | $ 1,303.52 | $ 731.03 | % -
(27) Needs Group 2, 2 People W9029 U6 HI Per Day 1,350 | $ 669.42 | $ 716.08 | $ 1,303.52 | $ 731.03 | $ 83,174
(28) Needs Group 2, 3 People W9045 U6 HI Per Day 3,354 | $ 487.46 | $ 521.59 | $ 959.26 | $ 532.49 | $ 151,031
(29) Needs Group 2, 4 People W9047 U6 HI Per Day - $ 383.05| % 407.75 | $ 74255 | $ 416.21 | $ -
(30) |Licensed Residential Needs Group 2, 5-8 People W9064 U6 HI Per Day - $ 34458 | $ 365.15 | $ 660.45 | $ 372.69 | $ -
(31) |Habilitation Without Day Needs Group 3, 1 Person W9000 U7 HI Per Day 3551 % 1,025.06 | $ 1,104.33 | $ 2,078.39 | $ 1,127.34 | $ 36,309
(32) Needs Group 3, 2 People W9029 U7 HI Per Day 918 $ 760.35| $ 815.44 | $ 1,516.09 | $ 832.32 | $ 66,068
(33) Needs Group 3, 3 People W9045 U7 HI Per Day 1,638 | $ 570.16 | $ 612.06 | $ 1,149.03 | $ 624.76 | $ 89,435
(34) Needs Group 3, 4 People W9047 U7 HI Per Day - $ 44540 | $ 476.00 | $ 891.74 | $ 485.81 | $ -
(35) Needs Group 3, 5-8 People W9064 U7 HI Per Day - $ 399.83 | $ 42571 | $ 787.24 |1 $ 434.44 | $ -
(36) Needs Group 4, 1 Person W9000 U8 HI Per Day 4911 $ 1,252.44 | $ 1,345.21 | $ 2,599.93 | $ 1,371.94 | $ 58,675
(37) Needs Group 4, 2 People W9029 U8 HI Per Day 2,654 | $ 918.39 | $ 983.39 | $ 1,891.48 | $ 1,002.85 | $ 224,157
(38) Needs Group 4, 3 People W9045 U8 HI Per Day 25401 $ 699.55 | $ 749.47 | $ 1,431.30 | $ 76432 | $ 164,516
(39) Needs Group 4, 4 People W9047 U8 HI Per Day - $ 539.52 | $ 575.46 | $ 1,091.49 | $ 586.80 | $ -
(40) Needs Group 4, 5-8 People W9064 U8 HI Per Day - $ 480.60 | $ 512.36 | $ 976.13 | $ 522.45| $ -
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Commonwealth of Pennsylvania
Office of Developmental Programs

Historical ID/A FY 2021/2022
Service Needs Group / APC Procedure Code Unit Definition DEE Current Rates FY 2021/2022 Modeled Fee Range ODPF\?etIected ID/A Fiscal
| Utilization | Lower Bound Upper Bound ae Impact
Unlicensed Residential 1 Person W7078 TD and TE Per Day - $ 147271 $ 145.37 | $ 37824 | $ 148.08 | $ -
Habilitation 2 People W7080 TD and TE Per Day - $ 92331 % 93.28 | $ 257.04 | $ 95.08 | $ -
3 People W7082 TD and TE Per Day - $ 66.62 | $ 68.32 | $ 19762 | $ 69.68 | $ -
Needs Group 1, 1 Person W8593 U5 SE Per Day - $ 180.99 | $ 119.11 | $ 192.20 | $ 17571 | $ -
Needs Group 1, 2 People W8595 U5 SE Per Day - $ 128.80 | $ 79.55 | $ 136.29 | $ 123.14 | $ -
Needs Group 2, 1 Person W8593 U6 SE Per Day - $ 215601 $ 143.02 | $ 23193 | $ 211.85( % .
Life Sharing — Over 30 Needs Group 2, 2 People W8595 U6 SE Per Day - $ 15454 | $ 96.26 | $ 164.67 | $ 148.79 | $ -
Hours Per Week on Average |Needs Group 3, 1 Person W8593 U7 SE Per Day - $ 328.60 | $ 190.41 | $ 367.62 | $ 300.48 | $ -
Needs Group 3, 2 People W8595 U7 SE Per Day - $ 231691 $ 135.65 | $ 253.39 | $ 208.48 | $ -
Needs Group 4, 1 Person W8593 U8 SE Per Day 1491 $ 401.75 | $ 271.12 | $ 466.72 | $ 39490 | $ (1,021)
Needs Group 4, 2 People W8595 U8 SE Per Day - $ 276.14 | $ 164.21 | $ 313.74 | $ 257.42 | $ -
Life Sharing — Under 30 1 Person W7037 SE TD and TE Per Day - $ 178.45| $ 107.38 | $ 17454 | $ 149.02 | $ -
Hours Per Week on Average |2 People W7039 SE TD and TE Per Day - $ 126.60 | $ 73.16 | $ 126.51 | $ 105.97 | $ -
Needs Group 1, 2 People W9791 U5 Per Day - $ 54352 | $ 533.82 | $ 945.08 | $ 550.01 | $ i
Needs Group 1, 3 People W9792 U5 Per Day 511 $% 395.06 | $ 39091 | $ 692.14 | $ 403.17 | $ 414
Needs Group 1, 4 People W9793 U5 Per Day - $ 31354 | $ 309.62 | $ 537.21 | $ 31952 | $ .
Needs Group 2, 2 People W9791 U6 Per Day - $ 643.36 | $ 664.00 | $ 1,192.26 | $ 682.94 | $ -
Needs Group 2, 3 People W9792 U6 Per Day - $ 436.50 | $ 448.22 | $ 803.36 | $ 461.67 | $ .
Needs Group 2, 4 People W9793 U6 Per Day - $ 34859 | $ 353.96 | $ 629.58 | $ 364.77 | $ -
24-Hour Respite (Licensed  |[Needs Group 3, 1 Person W9790 U7 Per Day - $ 940.81 | $ 984.78 | $ 1,831.17 | $ 1,013.85| $ -
Respite Group Homes) Needs Group 3, 2 People W9791 U7 Per Day - $ 774541 % 808.11 | $ 1,483.37 | $ 829.98 | $ -
Needs Group 3, 3 People W9792 U7 Per Day 6% 548.81 | $ 571.74 | $ 1,044.48 | $ 587.73 | $ 234
Needs Group 3, 4 People W9793 U7 Per Day - $ 431.68 | $ 44540 | $ 817.14 | $ 458.10 | $ -
Needs Group 4, 1 Person W9790 U8 Per Day - $ 1,034.28 | $ 1,080.07 | $ 2,048.76 | $ 1,110.14 | $ -
Needs Group 4, 2 People W9791 U8 Per Day - $ 847.32 1 $ 882.92 | $ 1,678.45 | $ 905.55 | $ -
Needs Group 4, 3 People W9792 U8 Per Day - $ 601.96 | $ 626.04 | $ 1,178.16 | $ 642.59 | $ -
Needs Group 4, 4 People W9793 U8 Per Day - $ 473.69 | $ 488.12 | $ 902.77 | $ 501.26 | $ -
Needs Group 1, 2 People W9865 U5 Per Day - $ 620.26 | $ 609.18 | $ 1,07851 | $ 627.66 | $ -
Needs Group 1, 3 People W9866 U5 Per Day - $ 450.83 | $ 446.10 | $ 789.86 | $ 460.09 | $ -
Needs Group 1, 4 People W9871 U5 Per Day - $ 357.791 $ 353.33 | $ 613.05| $ 364.62 | $ -
Needs Group 2, 2 People W9865 U6 Per Day - $ 73420 | $ 757.74 | $ 1,360.58 | $ 779.36 | $ -
Needs Group 2, 3 People W9866 U6 Per Day - $ 498.13 | $ 51150 | $ 916.77 | $ 526.85 | $ -
24-Hour Respite (Respite Needs Group 2, 4 People W9871 U6 Per Day - $ 397.80 | $ 403.93 | $ 718.46 | $ 416.27 | $ -
Only Home) Needs Group 3, 2 People W9865 U7 Per Day - $ 883.89 | $ 922.20 | $ 1,692.78 | $ 947.16 | $ -
Needs Group 3, 3 People W9866 U7 Per Day - $ 626.29 | $ 652.46 | $ 1,191.94 | $ 670.71 | $ -
Needs Group 3, 4 People W9871 U7 Per Day - $ 492.62 | $ 508.28 | $ 932.50 | $ 522.77 | $ -
Needs Group 4, 2 People W9865 U8 Per Day - $ 966.95 | $ 1,007.57 | $ 1,91541 | $ 1,033.39 | $ -
Needs Group 4, 3 People W9866 U8 Per Day - $ 686.95 | $ 71442 | $ 1,344.48 | $ 73331 % -
Needs Group 4, 4 People W9871 U8 Per Day - $ 540.56 | $ 557.03 | $ 1,030.22 | $ 572.03 | $ -
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Historical ID/A FY 2021/2022
Service Needs Group / APC Procedure Code Unit Definition DEE Current Rates FY 2021/2022 Modeled Fee Range ODPR?etIected ID/A Fiscal
Lower Bound Upper Bound ae Impact
(80) Supplemental Habilitation 1:1 W7070 15 Minutes . $ 6.67 1% 720 $ 10.01 | $ 756 | % -
(81) 2:1 W7084 15 Minutes . $ 13.32 | $ 14.39 | $ 20.02 | $ 1512 | $ -
(82) Needs Group 1, 1 Person W9872 U5 Per Day . $ 156.12 | $ 155.65 | $ 25592 | $ 183.39 | $ -
(83) Needs Group 1, 2 People W9873 U5 Per Day - $ 109.29 | $ 108.95 | $ 179.14 | $ 128.37 | $ -
(84) Needs Group 1, 3 People W9874 U5 Per Day . $ 78.06 | $ 7782 | $ 12796 | $ 91.70 | $ -
(85) Needs Group 2, 1 Person W9872 U6 Per Day - $ 24433 | $ 233.47 | $ 511.84 | $ 307.60 | $ -
(86) Needs Group 2, 2 People W9873 U6 Per Day - $ 195.47 | $ 186.78 | $ 409.47 | $ 246.08 | $ -
(87) Supported Living Needs Group 2, 3 People W9874 U6 Per Day . $ 12997 | $ 12452 | $ 268.72 | $ 16297 | $ -
(88) Needs Group 3, 1 Person w9872 U7 Per Day - $ 400.46 | $ 389.12 | $ 767.76 | $ 49099 | $ -
(89) Needs Group 3, 2 People W9873 U7 Per Day - $ 335.98 | $ 326.86 | $ 639.80 | $ 411.13| $ i
(90) Needs Group 3, 3 People W9874 U7 Per Day - $ 23247 | $ 225.69 | $ 447.86 | $ 285.43 | $ -
(91) Needs Group 4, 1 Person W9872 U8 Per Day . $ 502.87 | $ 466.94 | $ 1,202.82 | $ 660.72 | $ -
(92) Needs Group 4, 2 People W9873 U8 Per Day . $ 502.87 | $ 466.94 | $ 1,202.82 | $ 660.72 | $ -
(93) Needs Group 4, 3 People W9874 U8 Per Day - $ 351.20 | $ 326.86 | $ 831.74 | $ 459.90 | $ .
Services Total $ 998,599

Notes:

1. Per ODP, SIS Group 1 and SIS Group 2 Individuals residing in a 1 Person Licensed Group Home will receive the 2 People Licensed Home fee.
2. SIS Group 1, Level 1; SIS Group 2, Level 2; SIS Group 3, Levels 3—4; SIS Group 4, Levels 5-7.

3. The historical ID/A data reflects FY 2019/2020 claims utilization for all services except the 24-Hour Respite (Licensed Respite Group Homes) Needs Group 1, 3 People and Needs Group 3, 3 People services.

4. The historical ID/A data for the 24-Hour Respite (Licensed Respite Group Homes) Needs Group 1, 3 People and Needs Group 3, 3 People services reflect FY 2018/2019 claims utilization.

5. The Enhanced Communication Fee ranges reflect an ASL Enhanced Communication wage increase of 29%.

6. The current rates reflect the fees in effect for FY 2020/2021.
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(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)

Ineligible Fiscal Impact Summary — Area 1

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

. Approved | o cedure Unit AUSIBITIEEY LBY FY 2021/2022 Modeled Fee Range | ODP Selected | Y 2021/2022
Service Program Code Definition Data Current Rates Rate ID/A Fiscal
Capacity Utilization Lower Bound Upper Bound Impact
1 Person W9001 Per Day 124,889 | $ 9257 | $ 88.90 | $ 156.92 | $ 99.10 | $ 815,525
Licensed Residential 2 People W9030 Per Day 388,099 | $ 5047 | $ 46.38 | $ 84.74 | $ 5405 | $ 1,389,394
Habilitation — Ineligible 3 People W9046 Per Day 760,934 | $ 3365]| $ 3468 | $ 61.76 | $ 38.74 | $ 3,873,154
4 People W9048 Per Day 207,343 | $ 2533 | $ 26.94 | $ 48.02 | $ 30.10 | $ 989,026
5-8 People W9065 Per Day 68,942 | $ 1850 | $ 1233 | $ 43.16 | $ 21.58 | $ 212,341
Unlicensed Residential 1 Person W7079 Per Day 37,555 | $ 2263 | $ 2397 | $ 51.18 | $ 26.69 | $ 152,473
Habilitation — Ineligible 2 People W7081 Per Day 42331 % 13.63 | $ 1354 | $ 3271 | $ 1545 $ 7,704
3 People W7083 Per Day - $ 7.00] $ 769 | $ 21.22 | $ 9.04|$% -
Services Total $ 7,439,618
Notes:
1. Per ODP, Area 1 includes Bucks, Carbon, Chester, Delaware, Lehigh, Monroe, Montgomery, Northampton, Philadelphia, and Pike.
2. The historical ID/A data reflects FY 2019/2020 claims utilization for all services.
3. The current rates reflect the fees in effect for FY 2020/2021.
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(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)

Ineligible Fiscal Impact Summary — Area 2

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

. Approved | o edure Unit AURIEEE DY FY 2021/2022 Modeled Fee Range | ODP Selected | Y 2021/2022
Service Program Code Definition Data Current Rates Rate ID/A Fiscal
Capacity Utilization Lower Bound Upper Bound Impact
1 Person W9o001 Per Day 242,719 | $ 84.15| $ 79.06 | $ 140.90 | $ 88.34 | $ 1,016,993
. . : 2 People W9030 Per Day 564,306 | $ 4588 | $ 4041 | $ 75.28 | $ 47.38 | $ 846,459
Licensed Residential
Habilitation — Ineligible 3 People W9046 Per Day 1,045,339 | $ 3059 | $ 29.77 | $ 5439 | $ 3346 | $ 3,000,123
4 People w9048 Per Day 718,173 | $ 23031 $ 2273 | $ 4190 | $ 25.61 | $ 1,852,886
5-8 People W9065 Per Day 132,283 | $ 16.82 | $ 945 | $ 3748 | $ 17.86 | $ 137,574
Unlicensed Residential 1 Person W7079 Per Day 19,190 | $ 2057 $ 20.03 | $ 4477 | $ 23.74 | $ 60,832
Habilitation — Ineligible 2 People W7081 Per Day 14,190 | $ 1239 ] $ 1055 | $ 2798 | $ 13.16 | $ 10,926
3 People W7083 Per Day 3549 | $ 6.36 ] $ 5231 % 1753 1] % 7.08 | $ 2,555
Services Total $ 6,928,349
Notes:
1. Per ODP, Area 2 includes all the counties not in Area 1.
2. The historical ID/A data reflects FY 2019/2020 claims utilization for all services.
3. The current rates reflect the fees in effect for FY 2020/2021.
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Agency, Excluding Benefit Allowance Fiscal Impact Summary
A B C D E F G H | E)*[(D - (F
Historical ID/A FY 2021/2022 Modeled Fee FY 2021/2022
ODP Selected )
Data Range Rate ID/A Fiscal
Utilization Lower Bound

Direct Care Worker Staffing

Service Procedure Code Unit Definition Current Rates

Ratio

(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)
9)
(10)
(11)
(12)
(13)
(14)

(15)

(16)
(17)
(18)
(19)
(20)

In-Home and Community supports 1:1 W7060 U4 15 M?nutes 7,266,438 | $ 511 | $ 261 | $ 725 | $ 6.791% 12,207,616
2:1 W7068 U4 15 Minutes 30,524 1 $ 10.22 1 $ 523 | $ 1450 | $ 1357 | $ 102,255
In-Home and Community supports — Enhanced 1:1 Enhanced W7061 U4 TD and TE 15 M?nutes 137,454 | $ 6.93| $ 7.78 | $ 10.86 | $ 8.90 | $ 270,784
2:1 Enhanced W7069 U4 TD and TE 15 Minutes - $ 10.07 | $ 1039 | $ 18.11 | $ 12.67 | $ -
Companion Services 1:1 W1726 U4 15 Minutes 1,131,252 | $ 3921 % 261 | $ 6.20 | $ 530 $ 1,561,128
1:1 W9862 U4 15 Minutes 99,070 | $ 352| % 261 | $ 6.20 | $ 441 1% 88,172
In-Home Respite and Unlicensed Out-of-Home Respite 2:1 W9864 U4 15 Minutes - $ 7031 % 523 | % 1240 | $ 8.82|% =
Services 1:1 W9798 U4 Per Day 5106 | $ 267.22 | $ 198.62 | $ 471.36 | $ 334.99 | $ 346,034
2:1 W9o800 U4 Per Day - $ 44536 | $ 397.24 | $ 942,72 | $ 533611 $ -
1:1 Enhanced W9863 U4 15 Minutes 1,649 | $ 6.88 $ 7.78 | $ 10.86 | $ 9321 % 4,024
In-home Respite and Unlicensed Out-of-Home Respite 2:1 Enhanced W8095 U4 15 Minutes - $ 9.75| $ 1039 | $ 1706 | $ 13.73 | $ -
Services — Enhanced 1:1 Enhanced W9799 U4 Per Day 63| $ 523.05| $ 501.24 | $ 824.98 | $ 649.68 | $ 7,978
2:1 Enhanced W9801 U4 Per Day - $ 740.63 | $ 789.86 | $ 1,296.34 | $ 916.48 | $ -
Supported Employment — Career Assessment 1:1 W7235 U4 15 Minutes - $ 6.34| $ 261 | $ 9491 % 777 % -
Supported Employment — Job Finding and 1:1 H2023 U4 15 Minutes 2,188 | $ 6.34 | $ 261 $ 0.49 | $ 777 | $ 3,129
Development
Supported Employment — Job Coaching and Support 1:1 W9794 U4 15 Minutes 17,884 | $ 6.34| $ 261 | $ 9049| % 777 | $ 25,574
Supports Broker 1:1 W7096 U4 15 Minutes 1,348 | $ 4801 $ 261 | $ 10.16 | $ 6.39 | $ 2,143
Homemaker 1:1 W7283 U4 Per Hour 1582 | $ 11.29] $ 10.45 | $ 23.34 | $ 13.67 | $ 3,765
Chore 11 W7282 U4 Per Hour - $ 11291 $ 1045 | $ 23.34 | $ 13.67 | $ -
AWC FMS Monthly Administrative Fee D W7319 PMPM 51,879 [ $ 231.21 [ $ 234.91 | $ 436.37 | $ 285.28 [$ 2,805,098
Services Total $ 17,427,700
Notes:
1. The historical ID/A data reflects FY 2019/2020 claims utilization for all services.
2. The current rates reflect the fees in effect for FY 2020/2021.
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(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)
(11)
(12)
(13)
(14)
(15)
(16)
(17)
(18)
(19)
(20)

Agency, Excluding Benefit Allowance Fiscal Impact Summary — Enhanced Rates (Modifier = Ul)

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

A B C D E F G H I E)*[()-(F
: : Historical ID/A FY 2021/2022 Modeled Fee FY 2021/2022
Service Direct Care quker Staffing Procedure Code Unit Definition Data Current Rates Range ODP Selected ID/A Fiscal
Ratio —— Rate
Utilization Lower Bound | Upper Bound Impact
: 1:1 W7060 U4 15 Minutes - $ 6.34 | $ 3.28 | $ 9.26 | $ 8.66 | $ -
In-Home and Community supports 2:1 W7068 U4 15 Minutes 3 E 12.69 | $ 6.56 | $ 1852 | $ 17.32 | $ :
In-Home and Community supports — Enhanced 1:1 Enhanced W7061 U4 TD and TE 15 M?nutes - $ 8721 % 994 | $ 1391 | $ 11.38 | $ -
2:1 Enhanced W7069 U4 TD and TE 15 Minutes - $ 1261 | $ 1322 | $ 23.17 | $ 16.16 | $ -
Companion Services 1:1 W1726 U4 15 Minutes - $ 4891 % 3.28 | $ 7911|9% 6.75| % -
11 W9862 U4 15 Minutes - $ 427 $ 3.28 | $ 7911 % 5591 % -
In-Home Respite and Unlicensed Out-of-Home Respite 2:1 W9864 U4 15 Minutes - $ 840 $ 6.56 | $ 1582 | $ 1119 $ =
Services 1:1 W9798 U4 Per Day - $ 31954 | $ 249.31 | $ 601.14 | $ 42523 | $ -
2:1 W9800 U4 Per Day - $ 54999 | $ 498.61 | $ 1,202.28 | $ 67453 | $ -
1:1 Enhanced W9863 U4 15 Minutes - $ 8.66 | $ 994 | $ 1391 | $ 1193 | $ -
In-home Respite and Unlicensed Out-of-Home Respite 2:1 Enhanced W8095 U4 15 Minutes - $ 1221 $ 13.22 | $ 21.82 | $ 1752 | $ -
Services — Enhanced 1:1 Enhanced W9799 U4 Per Day - $ 657.84 | $ 755.79 | $ 1,057.32 | $ 831.17 | $ -
2:1 Enhanced W9o801 U4 Per Day - $ 927.74 | $ 1,005.10 | $ 1,658.46 | $ 1,168.44 | $ -
Supported Employment — Career Assessment 1:1 W7235 U4 15 Minutes - $ 7.041 % 3.28 | $ 12.15 | $ 093] % .
Supported Employment — Job Finding and Development 1:1 H2023 U4 15 Minutes - $ 7041 % 328 | $ 12151 $ 993| % -
Supported Employment — Job Coaching and Support 1:1 W9794 U4 15 Minutes - $ 7.041 % 3.28 | $ 12151 $ 093] % -
Supports Broker 1:1 W7096 U4 15 Minutes - $ 6.00 $ 3.28 | $ 13.01 ]| $ 8.15] % =
Homemaker 1:1 W7283 U4 Per Hour - N/A $ 1312 | $ 29.74 | $ - $ .
Chore 1:1 W7282 U4 Per Hour - N/A $ 13.12 | $ 29.74 | $ - $ -
Services Total $ -
Notes:
1. The historical ID/A data reflects FY 2019/2020 claims utilization for all services.
2. The Enhanced Communication Fee ranges reflect an ASL Enhanced Communication wage increase of 29%.
3. The current rates reflect the fees in effect for FY 2020/2021.
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(2)
3)
(4)
(5)
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(7)
(8)
(9)
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(14)
(15)
(16)
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Agency, Including Benefit Allowance Fiscal Impact Summary

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

A B C E)*[()-(F
: : Historical IDA FY 2021/2022 Modeled Fee FY 2021/2022

Service Direct Care quker Staffing Procedure Code Unit Definition Data Current Rates Range ODP Selected ID/A Fiscal

Ratio —
Utilization Lower Bound | Upper Bound Impact

In-Home and Community supports 1:1 W7060 15 Minutes 9,788,479 | $ 5741 $ 3.38 | $ 801]% 755 1% 17,717,147
2:1 W7068 15 Minutes 5192 | $ 1148 $ 6.76 | $ 16.02 | $ 15.09 1 $ 18,743
In-Home and Community Supports 1:1 Enhanced W7061 TD and TE 15 M?nutes 83,114 | $ 7551 % 854 | % 1162 | $ 9.66 | $ 175,371
2:1 Enhanced W7069 TD and TE 15 Minutes 1,038 $ 11.31 ] $ 1192 | $ 19.63 | $ 1420 | $ 3,000
Companion Services 1:1 W1726 15 Minutes 3,598,781 | $ 4541 $ 3.38| $ 6.97 | $ 6.07 | $ 5,506,135
1:1 W9862 15 Minutes 100,119 | $ 415| $ 3.38 | $ 6.97 | $ 5181 $ 103,123
In-Home Respite and Unlicensed Out-of-Home Respite 2:1 W9864 15 Minutes 389 | $ 829 $ 6.76 | $ 1393 | $ 10.35| $ 801
Services 1:1 W9798 Per Day 41111 $ 31510 | $ 256.72 | $ 529.46 | $ 393.09| $ 320,617

2:1 W9800 Per Day - $ 52951 | $ 51343 | $ 1,058.91 | $ 649.80 | $ -
1:1 Enhanced W9863 15 Minutes 5762 | $ 750] $ 854 |% 11.62 | $ 10.08 | $ 14,866
In-home Respite and Unlicensed Out-of-Home Respite 2:1 Enhanced W8095 15 Minutes 480 | $ 10.99 | $ 1192 | $ 18.59 | $ 15.26 | $ 2,050
Services — Enhanced 1:1 Enhanced W9799 Per Day 32| $ 570.23 | $ 649.33 | $ 883.08 | $ 707.77 | $ 4,401
2:1 Enhanced W9801 Per Day 181 % 83498 | $ 906.05 | $ 1,41254 | $ 1,032.67 | $ 3,558
Supported Employment — Career Assessment 1:1 W7235 15 Minutes 9,443 | $ 6.96 | $ 3.38| % 10.25| $ 853]% 14,826
Supported Employment — Job Finding and Development 1:1 H2023 15 Minutes 102,876 | $ 6.96 | $ 3.38| % 10.25 | $ 853]% 161,515
Supported Employment — Job Coaching and Support 1:1 W9794 15 Minutes 569,624 | $ 6.96 | $ 3.38| % 10.25 | $ 853]% 894,310
Supports Broker 1:1 W7096 15 Minutes 590,881 | $ 5421 $ 338 | % 10.92 | $ 7151 % 103,594
Homemaker 1:1 W7283 Per Hour 8,036 | $ 13.78 | $ 1351 | $ 26.40 | $ 16.73 | $ 23,706
Chore 1:1 W7282 Per Hour 391 | % 13.78 | $ 1351 | $ 26.40 | $ 16.73 | $ 1,153
Services Total $ 25,068,916

Notes:

1. The historical ID/A data reflects FY 2019/2020 claims utilization for all services.

2. The current rates reflect the fees in effect for FY 2020/2021.
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Agency, Including Benefit Allowance Fiscal Impact Summary — Enhanced Rates (Modifier = Ul)

Commonwealth of Pennsylvania
Office of Developmental Programs
For Internal Discussion Purposes Only

A B C D E F G H I E)*[()-(F
: : Historical ID/A FY 2021/2022 Modeled Fee FY 2021/2022
Service Direct Care quker Staffing Procedure Code Unit Definition Data Current Rates Range ODP Selected ID/A Fiscal
Ratio —— Rate
Utilization Lower Bound | Upper Bound Impact
In-Home and Community supports 11 W7060 15 M?nutes 371 | $ 6.97| $ 404 | $ 10.02 | $ 9421 $ 909
2:1 W7068 15 Minutes - $ 13.95| $ 8.09| % 20.05| $ 18.85 | $ -
In-Home and Community Supports 1:1 Enhanced W7061 TD and TE 15 M?nutes - $ 934 $ 1071 | $ 14.68 | $ 12.15| $ -
2:1 Enhanced W7069 TD and TE 15 Minutes - $ 13.86 | $ 1475 | $ 24.70 | $ 17.69 | $ -
Companion Services 1:1 W1726 15 Minutes - $ 551 $ 404 | $ 8.67| % 7521 % -
11 W9862 15 Minutes - $ 4841 $ 404 | $ 8.67|% 6.36 | $ -
In-Home Respite and Unlicensed Out-of-Home Respite 2:1 W9864 15 Minutes - $ 9.66 | $ 8.09 | $ 17.35| $ 12.72 1 $ =
Services 1:1 W9798 Per Day - $ 367.42 | $ 307.40 | $ 659.24 | $ 483.32 | $ -
2:1 W9800 Per Day - $ 634.14 | $ 614.81 | $ 1,318.47 | $ 790.73 1 $ -
1:1 Enhanced W9863 15 Minutes - $ 928 $ 1071 | $ 1468 | $ 1269 | $ -
In-home Respite and Unlicensed Out-of-Home Respite 2:1 Enhanced W8095 15 Minutes - $ 13451 $ 1475 | $ 23.35| $ 19.05| $ -
Services - Enhanced 1:1 Enhanced W9799 Per Day - $ 705.01 ] $ 813.88 | $ 1,11541 | $ 889.26 | $ -
2:1 Enhanced W9801 Per Day - $ 1,022.08 | $ 1,121.28 | $ 1,774.65 | $ 1,284.62 | $ -
Supported Employment — Career Assessment 1:1 W7235 15 Minutes - $ 767 $ 404 | $ 1291 | $ 10.69 | $ .
Supported Employment — Job Finding and Development 1:1 H2023 15 Minutes - $ 767 $ 404 | $ 1291 | $ 10.69 | $ .
Supported Employment — Job Coaching and Support 1:1 W9794 15 Minutes - $ 767 $ 404 | $ 1291 | $ 10.69 | $ -
Supports Broker 1:1 W7096 15 Minutes - $ 6.63]| % 404 | $ 13.78 | $ 8911|9% -
Homemaker 1:1 W7283 Per Hour - N/A $ 16.18 | $ 32.80 | $ - $ -
Chore 1:1 W7282 Per Hour - N/A $ 16.18 | $ 3280 | $ - $ -
Services Total $ 909
Notes:
1. The historical ID/A data reflects FY 2019/2020 claims utilization for all services.
2. The Enhanced Communication Fee ranges reflect an ASL Enhanced Communication wage increase of 29%.
3. The current rates reflect the fees in effect for FY 2020/2021.
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Summary of ID/A Waiver Estimated Fiscal Impact, by Service Category

Commonwealth of Pennsylvania

Office of Developmental Programs
For Internal Discussion Purposes Only

FY 2021/2022 ID/A Fiscal

Service Category

Non-residential services

Impact

$139,422,109

Enhanced non-residential services $157,846
Residential services $198,195,614
Enhanced residential services $998,599
Residential Ineligible services — Area 1 $7,439,618
Residential Ineligible services — Area 2 $6,928,349
AWC/PDS excluding benefits services $17,427,700
Enhanced AWC/PDS excluding benefits services $0
AWC/PDS including benefits services $25,068,916
Enhanced AWC/PDS including benefits services $909

Total

$395,639,660

1/11/2022
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