From: Wahlman, Jason <jason.wahlman@mercer.com>

Sent: Friday, November 19, 2021 5:15 PM

To: Smith, Rick

Cc: Brown, Holly M

Subject: [External] FY 21-22 ID/A PDS and AWC admin fee ranges

Attachments: PDS and AWC FMS Admin Fee Ranges_11192021.pdf; PDS_IDA FY 21-22 Assumptions Log

11192021.pdf; PDS and AWC FMS Admin Fee Ranges_11192021.xIsx

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To report
suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Rick,

For the FY 2021/2022 ID/A fee development, please find the draft fee ranges for PDS services (including the AWC monthly
admin fee) in the attached PDFs. The first PDF includes the PDS and AWC admin fee ranges, while the second PDF includes the
PDS assumption log. The fee range PDF includes the following exhibits:
1. PDS fee ranges with the AWC admin fee:
a. Page 1 contains the fees without benefits allowance
b. Page 2 contains the fees with benefits allowance
2. PDS enhanced communication fee ranges (modifier U1):
a. Page 3 contains the fees without benefits allowance
b. Page 4 contains the fees with benefits allowance

We have attached an Excel version of the fee range exhibits, as well.

We would also like to note the following:
e For the development of these PDS fee ranges, Mercer used a lower bound wage of $7.25, with a 5% overtime assumption
applied to the upper bound wages, if applicable. The lower bound wage and overtime assumption does not apply to the
AWC admin fee range.
e The lower bounds of the FY 2021/2022 fee ranges for all services except the AWC admin fee and the two enhanced
services (IHCS and Respite) are below the current fees. We see limited utilization for the two enhanced services (IHCS
and Respite).

We would like to discuss what information/exhibits you need for VF/EA wages as well as potential assumption changes for
residential ineligible per your e-mail from earlier today. Can you please send us some available times for Monday and Tuesday
(11/22 and 11/23)?

Thank you,
Jason

Jason Wahlman, MPH
Principal, Mercer Government, North America
T+1612642 8675 M +1 763 639 5756

Assistant: Brooke Erickson brooke.erickson@mercer.com

Mercer Government, 333 South 7th Street, Suite 1400, Minneapolis, MN 55402
WWW.mercer-government.mercer.com

@2 Mercer

welcome to brighter

A business of Marsh McLennan


mailto:brooke.erickson@mercer.com
https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.mercer-government.mercer.com%2F&data=04%7C01%7Criesmit%40pa.gov%7C3e41140368a04ca3f41908d9abaa25f7%7C418e284101284dd59b6c47fc5a9a1bde%7C0%7C0%7C637729569680150078%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=P1JFJ8RLVEGb0Q59roTuWKrXPpSpg%2FkAFjziHrM2wKU%3D&reserved=0

This email and any attachments may be confidential or proprietary. Any review, use, disclosure, distribution or copying of this email is
prohibited except by or on behalf of the intended recipient. If you received this message in error or are not the intended recipient, please
delete or destroy the email message and any attachments or copies and notify the sender of the erroneous delivery by return email. To
the extent that this message or its attachments were sent without encryption, we cannot guarantee that the contents have not been
changed or tampered with. Any advice expressed in this message is being delivered to you solely for your use in connection with the
matters addressed herein and may not be used for any other purpose without our prior written consent.
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&% Mercer

PDS Services Fee Range Summary without Benefit Allowance

FY 21/22 Modeled Fees for ID/A Waiver - PDS Services without Benefit Allowance

Draft & Confidential

B C D F G
Staffin FY 21/22 Modeled Fee Range
Ratiog Procedure Code Current Rates
Lower Bound Upper Bound
. 1:1 W7060 U4 $ 51118% 261($ 7.25
In-Home and Community Supports 2:1 W7068 U4 $ 10.22] 523]% 14.50
Companion Services 1:1 W1726 U4 ) 3.921% 2.61( 9% 6.20
1:1 W9862 U4 b 3.521% 261($ 6.20
. . . 2:1 W9864 U4 $ 7.03|$% 523($ 12.40
Unlicensed In-Home and Out-of-Home Respite Services 11 W9798 U4 $ 26722 % 198.62 | $ 27136
2:1 W9800 U4 $ 44536 | $ 397.24 | $ 942.72
. 1:1 W7061 U4 TD & TE $ 6.93]9% 7.78|% 12.24
In-Home and Community Supports - Enhanced 21 W7069 U4 TD & TE 10071s 039S 19.49
1:1 W9863 U4 6.88 | ¢ 7.78 | § 10.86
. . . 2:1 W8095 U4 $ 9.75| % 10.39 | § 17.06
Unlicensed In-home and Out-of-Home Respite Services - Enhanced 11 W9799 U4 $ 523.05 5 59124 | S 82498
2:1 W9801 U4 $ 740.63 ] $ 789.86 | $ 1,296.34
Supported Employment - Career Assessment 1:1 W7235 U4 $ 6.341$ 2.61|% 9.49
Supported Employment - Job Finding and Development 1:1 H2023 U4 $ 6.34] 9% 261 $ 9.49
Supported Employment - Job Coaching and Support 1:1 W9794 U4 $ 6.34]$ 2.61|$ 9.49
Supports Broker 1:1 W7096 U4 $ 4.80]$ 261 % 10.16
Homemaker 1:1 W7283 U4 $ 11.29 1 $ 10.45| § 23.34
Chore 1:1 W7282 U4 $ 11.29 | § 10.45 | § 23.34
. . Per Person
AWC FMS Monthly Administrative Fee W7319 $ 231211 $ 23491 | % 436.37
per Month
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&% Mercer

PDS Services Fee Range Summary with Benefit Allowance

FY 21/22 Modeled Fees for ID/A Waiver - PDS Services with Benefit Allowance

Draft & Confidential

B C D F G
Staffin FY 21/22 Modeled Fee Range
Ratiog Procedure Code Current Rates
Lower Bound Upper Bound
. 1:1 W7060 $ 57413 338|$% 8.01
In-Home and Community Supports 21 W7068 3 1148 (s 676 $ 16.02
Companion Services 1:1 W1726 5 5.54 % 3.38| % 6.97
1 W9862 b 4.15] ¢ 338|$% 6.97
. . . 2:1 W9864 $ 8.29|% 6.76 | $ 13.93
Unlicensed In-Home and Out-of-Home Respite Services 11 W9798 $ 31510 | 256.72 | 529 46
2:1 W9800 529.51 | § 513.43 | $ 1,058.91
. 1:1 W7061 TD & TE 7.55| 9 8.54 | § 13.01
In-Home and Community Supports - Enhanced 21 W7069 TD & TE 5 13105 11.92]5 2102
1:1 W9863 b 7.50 1% 854 (% 11.62
. . . 2:1 W8095 $ 1099 % 1192 | $ 18.59
Unlicensed In-home and Out-of-Home Respite Services - Enhanced 11 W9799 $ 57023 | $ 64933 | 883.08
2:1 W9801 $ 834.98 | $ 906.05 | $ 1,412.54
Supported Employment - Career Assessment 1:1 W7235 $ 6.96 | $ 3.38| % 10.25
Supported Employment - Job Finding and Development 1:1 H2023 $ 6.96] $ 3.38| % 10.25
Supported Employment - Job Coaching and Support 1:1 W9794 $ 6.96] $ 3.38| % 10.25
Supports Broker 1:1 W7096 $ 54219% 3.38| % 10.92
Homemaker 1:1 W7283 3 13.78 | $ 13.51 | $ 26.40
Chore 1:1 W7282 $ 13.78 | § 13.51 | § 26.40
. . Per Person
AWC FMS Monthly Administrative Fee W7319 $ 231211 $ 23491 | % 436.37
per Month
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Commonwealth of Pennsylvania FY 21/22 Modeled Fees for ID/A Waiver - PDS Enhanced Communication Services without Benefit Allowance Draft & Confidential
Office of Developmental Programs

PDS Services Fee Range Summary - Enhanced Communication Rates without Benefit Allowance (Modifier = U1)
B C D E F G

FY 21/22 Modeled Fee Range

S:;::;zg Procedure Code Current Rates

Lower Bound Upper Bound
(1) ] . 1:1 W7060 U4 $ 6.341% 328|% 9.26
(2) |n-Home and Community Supports 2:1 W7068 U4 $ 1269 $ 6.56 | $ 18.52
(3) |Companion Services 1:1 W1726 U4 b 4.891]% 3.28|% 7.91
(4) 1:1 W9862 U4 b 4.27 | § 328|% 7.91
(5) ) i e . . 2:1 W9864 U4 $ 8401% 6.56|$ 15.82
(6) Unlicensed In-Home and Out-of-Home Respite Services 11 W9798 U4 $ 31954 | S 249311$ 601.14
(7) 2:1 W9800 U4 $ 549.99 | $ 498.61| $ 1,202.28
(8) . 1:1 W7061 U4 TD & TE $ 8.72|9% 9.94|% 15.70

In-H dC ty S rts - Enh d

(@) |"ome and.ommunily Suppors - Enhance 21 W7069 U4 TD & TE 1261 % 1322 % 24.96
(10) 1:1 W9863 U4 8.66 | § 9.94 | § 13.91
1) | ) . . . 211 W8095 U4 $ 12218 13.22[ 8 21.82
(12) Unlicensed In-home and Out-of-Home Respite Services - Enhanced 11 W9799 U4 $ 657845 755.79 | S 1.057.32
(13) 2:1 W9801 U4 $ 927.74 | $ 1,005.10 | $ 1,658.46
(14) |Supported Employment - Career Assessment 1:1 W7235 U4 $ 7.0418% 3.28|$% 12.15
(15) |Supported Employment - Job Finding and Development 1:1 H2023 U4 $ 7.04] % 3.28| % 12.15
(16) |Supported Employment - Job Coaching and Support 1:1 W9794 U4 $ 7.041% 3.28|$ 12.15
(17) |Supports Broker 1:1 W7096 U4 $ 6.00 | $ 3.28 (% 13.01
(18) |Homemaker 1:1 W7283 U4 N/A N/A N/A
(19) |Chore 1:1 W7282 U4 N/A N/A N/A

" The wage differential of 29.0% is based on a wage survey conducted by ODP of providers with staff who have ASL proficiency (as defined by each provider). The wage differential is applied
only to the direct care staff wages (such that it is not applied to any supervisory or additional staffing wages, as applicable). For 2:1 staffing levels, ODP chose to model rates assuming both
direct care staff are ASL proficient.
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Commonwealth of Pennsylvania FY 21/22 Modeled Fees for ID/A Waiver - PDS Enhanced Communication Services with Benefit Allowance Draft & Confidential
Office of Developmental Programs

PDS Services Fee Range Summary - Enhanced Communication Rates with Benefit Allowance (Modifier = U1)
B C D E F G

FY 21/22 Modeled Fee Range

S:;::;zg Procedure Code Current Rates

Lower Bound Upper Bound
(1) ] . 1:1 W7060 $ 6.971% 4.04 9% 10.02
(2) |n-Home and Community Supports 2:1 W7068 $ 13.95 | $ 8.09]$ 20.05
(3) |Companion Services 1:1 W1726 5 551]% 4.04 | $ 8.67
(4) 1:1 W9862 b 4.84 | ¢ 4.04 9% 8.67
(5) ) i e . . 2:1 W9864 $ 9.66 9% 809|% 17.35
(6) Unlicensed In-Home and Out-of-Home Respite Services 11 W9798 $ 367425 30740 S 65924
(7) 2:1 W9800 634.14 | $ 614.81| % 1,318.47
(8) . . } 1:1 W7061 TD & TE 9.34 | 9 10.71 | § 16.47
©) In-Home and Community Supports - Enhanced 21 W7069 TD & TE 5 13.86| 5 1475 S 26.49
(10) 1:1 W9863 b 9.28 § 1071 $ 14.68
(11) ) } v . e 2:1 W8095 $ 13.45]$% 14.75 | $ 23.35
(12) Unlicensed In-home and Out-of-Home Respite Services - Enhanced 11 W9799 $ 7050115 813.88 | 1115.41
(13) 2:1 W9801 $ 1,022.08 | $ 1,121.28 | $ 1,774.65
(14) |Supported Employment - Career Assessment 1:1 W7235 $ 76718% 4.04| % 12.91
(15) |Supported Employment - Job Finding and Development 1:1 H2023 $ 7.67]% 4.04 | $ 12.91
(16) |Supported Employment - Job Coaching and Support 1:1 W9794 $ 7671$ 4.04| % 12.91
(17) |Supports Broker 1:1 W7096 $ 6.63] % 4.04|$ 13.78
(18) |Homemaker 1:1 W7283 N/A N/A N/A
(19) |Chore 1:1 W7282 N/A N/A N/A

" The wage differential of 29.0% is based on a wage survey conducted by ODP of providers with staff who have ASL proficiency (as defined by each provider). The wage differential is applied
only to the direct care staff wages (such that it is not applied to any supervisory or additional staffing wages, as applicable). For 2:1 staffing levels, ODP chose to model rates assuming both
direct care staff are ASL proficient.
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” Mercel‘ Government Human Services Consulting

Participant Directed Services

Summary of Fee Assumptions, Fiscal Year 2021-2022

Intellectual Disability/Autism (IDA) Fee Development

Pennsylvania Office of Developmental Programs

Allowable Cost Respite and Overnight Respite
Homemaker/Chore -

Procedure Codes and Units 1 hour 15 minutes, Day 15 minutes
of Service

Wages and Employee Related Expenses (ERE)

Direct Care Wages $7.25-$17.40 $7.25-$18.56
(Per Hour)'?

Enhanced Direct Care N/A $23.54-$33.23
Wages (Statewide)?

Other Program Staff Wages N/A N/A

(Per Hour)

Direct Care Staffing Ratio 1:1 1:1; 2:1

"Minimum set at Federal Minimum Wage for non-enhanced services. The direct care wages do not include consideration for a benefit allowance. AWC managing employers who choose to offer an
hourly benefit allowance to the support service worker (SSW) will pay an additional amount per hour (on top of the wage selection) to the SSW. For common law employers under the VF/EA model
who choose to offer an hourly benefit allowance to the SSW, the hourly wage will be grossed up by 26.6%.

2 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
3 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

Services provided by Mercer Health & Benefits LLC.

welcome to brighter A business of Marsh McLennan





Page 2
Participant-Directed Services

Allowable Cost Respite and Overnight Respite
Homemaker/Chore -
N/A

Other Program Staff Staffing N/A

Ratio

ERE $571.29 Health (per month) $571.29 Health (per month)

(Percent of compensation)  4.3% Federal Unemployment Tax Act/State 4.3% FUTA/SUTA
Unemployment Tax Act (FUTA/SUTA) 7.65% FICA
7.65% Federal Insurance Contributions Act 2.63% Workers Compensation (VF/EA)
(FICA) 5.5% Workers Compensation (AWC)
2.63% Workers Compensation (VF/EA)
5.5% Workers Compensation (AWC)

Benefit Allowance $2.41 $2.41

Paid Time Off (PTO) 0 days PTO bank + 3 new hire training days per 0 days PTO bank + 3 new hire training days per 24.0% of
24.0% of staff staff

Other Indirect Assumptions

Full Time (FT)/Part Time 30% FT/70% PT 30% FT/70% PT

(PT) Split

Productivity 7.5 hours 7.5 hours

Billable hours per day

Absentee Factor 0% 0%

Transportation N/A N/A

Occupancy Costs N/A N/A

Food N/A N/A

Supply Costs N/A N/A

Employee Training Costs N/A N/A

Administration Percentage  Not included in rates; FMS providers receive Not included in rates; FMS providers receive separate
separate monthly administration fee monthly administration fee

Liability Insurance Cost 1.0% of Total of Wage + ERE 1.0% of Total of Wage + ERE

Unit Multiplier N/A Day Rate = 19 hours (daily rate)
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Participant-Directed Services

Supported Employment — Job Finding and Job Support

Allowable Cost Components S
Supports
Job Finding and

Career Assessment
Development

Job Coaching

Procedure Codes and Units of 15 minutes 15 minutes
Service
Wages and ERE
Direct Care Wages (Per Hour)*° $7.25-$28.92 $7.25-%$21.86
Enhanced Direct Care Wages
(Statewide)? N/A $23.54-$37.61
Other Program Staff Wages N/A N/A
(Per Hour)
Direct Care Staffing Ratio 1:1 1:1, 2:1
Other Program Staff Staffing Ratio N/A N/A
ERE $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 4.3% FUTA/SUTA 4.3% FUTA/SUTA
7.65% FICA 7.65% FICA
2.63% Workers Compensation (VF/EA) 2.63% Workers Compensation
5.5% Workers Compensation (AWC) (VFIEA)
5.5% Workers Compensation
(AWC)

4 Minimum set at Federal Minimum Wage for non-enhanced services. The direct care wages do not include consideration for a benefit allowance. AWC managing employers who choose to offer an
hourly benefit allowance to the support service worker (SSW) will pay an additional amount per hour (on top of the wage selection) to the SSW. For common law employers under the VF/EA model
who choose to offer an hourly benefit allowance to the SSW, the hourly wage will be grossed up by 26.6%.

5 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
6 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Participant-Directed Services

Supported Employment — Job Finding and Job Support

In-Home and Community

Allowable Cost Components Supports

Job Finding and
Development

Career Assessment Job Coaching

Benefit Allowance $2.41 $2.41

PTO 0 days PTO bank + 3 new hire training days per 24.0% of staff 0 days PTO bank + 3 new hire

PTO for full-time employees only training days per 24.0% of staff

Other Indirect Assumptions

FT/PT Split 30% FT/70% PT 30% FT/70% PT

Productivity Billable hours per day 7.5 hours 7.5 hours

Absentee Factor 0% 0%

Transportation N/A N/A

Occupancy Costs N/A N/A

Food N/A N/A

Supply Costs N/A N/A

Employee Training Costs N/A N/A

Administration Percentage Not included in rates; FMS providers receive separate monthly Not included in rates; FMS
administration fee providers receive separate

monthly administration fee
Liability Insurance Cost 1% of Total of Wage + ERE 1% of Total of Wage + ERE

Unit Multiplier N/A N/A
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Participant-Directed Services

Allowable Cost Components Companion Services Supports Broker
Procedure Codes and Units of Service 15 minutes 15 minutes
Wages and ERE
Direct Care Wages (Per Hour)"® $7.25-$18.56 $7.25-$31.04
Enhance Direct Care Wages (Statewide) N/A N/A
Other Program Staff Wages (Per Hour) N/A N/A
Direct Care Staffing Ratio 1:1 1:1
Other Program Staff Staffing Ratio N/A N/A
ERE $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 4.3% FUTA/SUTA 4.3% FUTA/SUTA
7.65% FICA 7.65% FICA
2.63% Workers Compensation (VF/EA) 2.63% Workers Compensation (VF/EA)
5.5% Workers Compensation (AWC) 5.5% Workers Compensation (AWC)
Benefit Allowance $2.41 $2.41
PTO 0 days PTO bank + 3 new hire training day per 0 days PTO bank + 3 new hire training days
PTO for full-time employees only 24.0% of staff per 24.0% of staff
FT/PT Split 30% FT/70% PT 30% FT/70% PT
Productivity Billable hours per day 7.5 hours 7.5 hours
Absentee Factor 0% 0%
Transportation N/A N/A
Occupancy Costs N/A N/A

7 Minimum set at Federal Minimum Wage for non-enhanced services. The direct care wages do not include consideration for a benefit allowance. AWC managing employers who choose to offer an
hourly benefit allowance to the support service worker (SSW) will pay an additional amount per hour (on top of the wage selection) to the SSW. For common law employers under the VF/EA model
who choose to offer an hourly benefit allowance to the SSW, the hourly wage will be grossed up by 26.6%.

8 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
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Participant-Directed Services

Allowable Cost Components Companion Services Supports Broker

Food N/A N/A

Supply Costs N/A N/A

Employee Training Costs N/A N/A

Administration Percentage Not included in rates; FMS providers receive  Not included in rates; FMS providers receive
separate monthly administration fee separate monthly administration fee

Liability Insurance Cost 1.0% of Total of Wage + ERE 1.0% of Total of Wage + ERE

Unit Multiplier N/A N/A






Fee Range - PDS wo Benefit

				PDS Services Fee Range Summary without Benefit Allowance

				(B)		(C)		(D)		(E)		(F)		(G)

				Service		Staffing Ratio		Procedure Code		Current Rates		FY 21/22 Modeled Fee Range

												Lower Bound		Upper Bound

		(1)		In-Home and Community Supports		1:1		W7060 U4		$   5.11		$   2.61		$   7.25

		(2)				2:1		W7068 U4		$   10.22		$   5.23		$   14.50

		(3)		Companion Services		1:1		W1726 U4		$   3.92		$   2.61		$   6.20

		(4)		Unlicensed In-Home and Out-of-Home Respite Services		1:1		W9862 U4		$   3.52		$   2.61		$   6.20

		(5)				2:1		W9864 U4		$   7.03		$   5.23		$   12.40

		(6)				1:1		W9798 U4		$   267.22		$   198.62		$   471.36

		(7)				2:1		W9800 U4		$   445.36		$   397.24		$   942.72

		(8)		In-Home and Community Supports - Enhanced		1:1		W7061 U4 TD & TE		$   6.93		$   7.78		$   12.24

		(9)				2:1		W7069 U4 TD & TE		$   10.07		$   10.39		$   19.49

		(10)		Unlicensed In-home and Out-of-Home Respite Services - Enhanced		1:1		W9863 U4		$   6.88		$   7.78		$   10.86

		(11)				2:1		W8095 U4		$   9.75		$   10.39		$   17.06

		(12)				1:1		W9799 U4		$   523.05		$   591.24		$   824.98

		(13)				2:1		W9801 U4		$   740.63		$   789.86		$   1,296.34

		(14)		Supported Employment - Career Assessment		1:1		W7235 U4		$   6.34		$   2.61		$   9.49

		(15)		Supported Employment - Job Finding and Development		1:1		H2023 U4		$   6.34		$   2.61		$   9.49

		(16)		Supported Employment - Job Coaching and Support		1:1		W9794 U4		$   6.34		$   2.61		$   9.49

		(17)		Supports Broker		1:1		W7096 U4		$   4.80		$   2.61		$   10.16

		(18)		Homemaker		1:1		W7283 U4		$   11.29		$   10.45		$   23.34

		(19)		Chore		1:1		W7282 U4		$   11.29		$   10.45		$   23.34

		(20)		AWC FMS Monthly Administrative Fee		Per Person per Month		W7319		$   231.21		$   234.91		$   436.37
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Fee Range - PDS w Benefit

				PDS Services Fee Range Summary with Benefit Allowance

				(B)		(C)		(D)		(E)		(F)		(G)

				Service		Staffing Ratio		Procedure Code		Current Rates		FY 21/22 Modeled Fee Range

												Lower Bound		Upper Bound

		(1)		In-Home and Community Supports 		1:1		W7060		$   5.74		$   3.38		$   8.01

		(2)				2:1		W7068		$   11.48		$   6.76		$   16.02

		(3)		Companion Services 		1:1		W1726		$   5.54		$   3.38		$   6.97

		(4)		Unlicensed In-Home and Out-of-Home Respite Services 		1:1		W9862		$   4.15		$   3.38		$   6.97

		(5)				2:1		W9864		$   8.29		$   6.76		$   13.93

		(6)				1:1		W9798		$   315.10		$   256.72		$   529.46

		(7)				2:1		W9800		$   529.51		$   513.43		$   1,058.91

		(8)		In-Home and Community Supports - Enhanced 		1:1		W7061 TD & TE		$   7.55		$   8.54		$   13.01

		(9)				2:1		W7069 TD & TE		$   11.31		$   11.92		$   21.02

		(10)		Unlicensed In-home and Out-of-Home Respite Services - Enhanced 		1:1		W9863		$   7.50		$   8.54		$   11.62

		(11)				2:1		W8095		$   10.99		$   11.92		$   18.59

		(12)				1:1		W9799		$   570.23		$   649.33		$   883.08

		(13)				2:1		W9801		$   834.98		$   906.05		$   1,412.54

		(14)		Supported Employment - Career Assessment 		1:1		W7235		$   6.96		$   3.38		$   10.25

		(15)		Supported Employment - Job Finding and Development 		1:1		H2023		$   6.96		$   3.38		$   10.25

		(16)		Supported Employment - Job Coaching and Support 		1:1		W9794		$   6.96		$   3.38		$   10.25

		(17)		Supports Broker 		1:1		W7096		$   5.42		$   3.38		$   10.92

		(18)		Homemaker		1:1		W7283		$   13.78		$   13.51		$   26.40

		(19)		Chore		1:1		W7282		$   13.78		$   13.51		$   26.40

		(20)		AWC FMS Monthly Administrative Fee		Per Person per Month		W7319		$   231.21		$   234.91		$   436.37
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Fee Range - PDS Enh. wo Benefit

				PDS Services Fee Range Summary - Enhanced Communication Rates without Benefit Allowance (Modifier = U1)

				(B)		(C)		(D)		(E)		(F)		(G)

				Service		Staffing Ratio		Procedure Code		Current Rates		FY 21/22 Modeled Fee Range

												Lower Bound		Upper Bound

		(1)		In-Home and Community Supports		1:1		W7060 U4		$   6.34		$   3.28		$   9.26

		(2)				2:1		W7068 U4		$   12.69		$   6.56		$   18.52

		(3)		Companion Services		1:1		W1726 U4		$   4.89		$   3.28		$   7.91

		(4)		Unlicensed In-Home and Out-of-Home Respite Services		1:1		W9862 U4		$   4.27		$   3.28		$   7.91

		(5)				2:1		W9864 U4		$   8.40		$   6.56		$   15.82

		(6)				1:1		W9798 U4		$   319.54		$   249.31		$   601.14

		(7)				2:1		W9800 U4		$   549.99		$   498.61		$   1,202.28

		(8)		In-Home and Community Supports - Enhanced		1:1		W7061 U4 TD & TE		$   8.72		$   9.94		$   15.70

		(9)				2:1		W7069 U4 TD & TE		$   12.61		$   13.22		$   24.96

		(10)		Unlicensed In-home and Out-of-Home Respite Services - Enhanced		1:1		W9863 U4		$   8.66		$   9.94		$   13.91

		(11)				2:1		W8095 U4		$   12.21		$   13.22		$   21.82

		(12)				1:1		W9799 U4		$   657.84		$   755.79		$   1,057.32

		(13)				2:1		W9801 U4		$   927.74		$   1,005.10		$   1,658.46

		(14)		Supported Employment - Career Assessment		1:1		W7235 U4		$   7.04		$   3.28		$   12.15

		(15)		Supported Employment - Job Finding and Development		1:1		H2023 U4		$   7.04		$   3.28		$   12.15

		(16)		Supported Employment - Job Coaching and Support		1:1		W9794 U4		$   7.04		$   3.28		$   12.15

		(17)		Supports Broker		1:1		W7096 U4		$   6.00		$   3.28		$   13.01

		(18)		Homemaker		1:1		W7283 U4		N/A		N/A		N/A

		(19)		Chore		1:1		W7282 U4		N/A		N/A		N/A



				1  The wage differential of 29.0% is based on a wage survey conducted by ODP of providers with staff who have ASL proficiency (as defined by each provider). The wage differential is applied

				   only to the direct care staff wages (such that it is not applied to any supervisory or additional staffing wages, as applicable). For 2:1 staffing levels, ODP chose to model rates assuming both

				   direct care staff are ASL proficient.
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Fee Range - PDS Enh. w Benefit

				PDS Services Fee Range Summary - Enhanced Communication Rates with Benefit Allowance (Modifier = U1)

				(B)		(C)		(D)		(E)		(F)		(G)

				Service		Staffing Ratio		Procedure Code		Current Rates		FY 21/22 Modeled Fee Range

												Lower Bound		Upper Bound

		(1)		In-Home and Community Supports 		1:1		W7060		$   6.97		$   4.04		$   10.02

		(2)				2:1		W7068		$   13.95		$   8.09		$   20.05

		(3)		Companion Services 		1:1		W1726		$   5.51		$   4.04		$   8.67

		(4)		Unlicensed In-Home and Out-of-Home Respite Services 		1:1		W9862		$   4.84		$   4.04		$   8.67

		(5)				2:1		W9864		$   9.66		$   8.09		$   17.35

		(6)				1:1		W9798		$   367.42		$   307.40		$   659.24

		(7)				2:1		W9800		$   634.14		$   614.81		$   1,318.47

		(8)		In-Home and Community Supports - Enhanced 		1:1		W7061 TD & TE		$   9.34		$   10.71		$   16.47

		(9)				2:1		W7069 TD & TE		$   13.86		$   14.75		$   26.49

		(10)		Unlicensed In-home and Out-of-Home Respite Services - Enhanced 		1:1		W9863		$   9.28		$   10.71		$   14.68

		(11)				2:1		W8095		$   13.45		$   14.75		$   23.35

		(12)				1:1		W9799		$   705.01		$   813.88		$   1,115.41

		(13)				2:1		W9801		$   1,022.08		$   1,121.28		$   1,774.65

		(14)		Supported Employment - Career Assessment 		1:1		W7235		$   7.67		$   4.04		$   12.91

		(15)		Supported Employment - Job Finding and Development 		1:1		H2023		$   7.67		$   4.04		$   12.91

		(16)		Supported Employment - Job Coaching and Support 		1:1		W9794		$   7.67		$   4.04		$   12.91

		(17)		Supports Broker 		1:1		W7096		$   6.63		$   4.04		$   13.78

		(18)		Homemaker		1:1		W7283		N/A		N/A		N/A

		(19)		Chore		1:1		W7282		N/A		N/A		N/A



				1  The wage differential of 29.0% is based on a wage survey conducted by ODP of providers with staff who have ASL proficiency (as defined by each provider). The wage differential is applied

				   only to the direct care staff wages (such that it is not applied to any supervisory or additional staffing wages, as applicable). For 2:1 staffing levels, ODP chose to model rates assuming both

				   direct care staff are ASL proficient.
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