
From:                                         Brown, Holly M <holly.brown@mercer.com>
Sent:                                           Tuesday, September 21, 2021 8:41 PM
To:                                               Smith, Rick
Cc:                                               Song, Yixuan; Wahlman, Jason; Brown, Holly M
Subject:                                     [External] PA Regional Wage Comparison
Attachments:                          IDA Median Wages by Region ‐ Top Occupations 09212021.pdf
 

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To report
suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Hi Rick,
 
As requested, we are sending you the table comparing the average median wage of the SE counties verses the average median wage of
the other counties in PA, for occupations used most frequently in the waiver service wage blending.
 
Please let me know if this exhibit meets your needs. If needed, we can discuss any requested changes during tomorrow’s meeting to
review AAW preliminary fees.
 
Thanks,
Holly
 
 
Holly Brown
Principal, Mercer Government, North America
T +1 612 642 8620  M +1 612 286 7688
 
Assistant: Raissa Rosado raissa.rosado@mercer.com 
 
Mercer Government, 333 South 7th Street, Suite 1400, Minneapolis, MN 55402
www.mercer‐government.mercer.com
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Commonwealth of Pennsylvania
Office of Developmental Programs


Comparison of County Hourly wages by BLS Occupation Draft & Confidential
Not for Distribution


Note: This table reflects the most commonly used occupations from the Bureau of Labor Statistics in the refreshed FY 2021/2022 wages for IDA waiver services


 Southeast Region  Rest of PA % Difference
11-9151 Social and Community Service Managers 33.62$                         29.19$                         15%
39-1098 First-Line Supervisors of Personal Service and Entertainment and Recreation Workers, Except Gambling Services 20.58$                         18.84$                         9%
21-1015 Rehabilitation Counselors 19.74$                         18.45$                         7%
21-1093 Social and Human Service Assistants 17.82$                         16.04$                         11%
31-1120 Home Health and Personal Care Aides 12.85$                         12.16$                         6%
31-1133 Psychiatric Aides 17.88$                         17.22$                         4%
43-4161 Human Resources Assistants, Except Payroll and Timekeeping 21.81$                         19.88$                         10%
53-3052 Bus Drivers, Transit and Intercity 20.01$                         20.98$                         -5%
19-3039 Psychologists, All Other 54.04$                         46.43$                         16%
21-1029 Social Workers, All Other 33.76$                         28.43$                         19%
29-2061 Licensed Practical and Licensed Vocational Nurses 27.98$                         22.11$                         27%


Total for Most Commonly Used Occupations (Straight Average) (2) 25.46$                         22.70$                         12%
Total for All Used Occupations (Straight Average) 28.96$                         26.77$                         8%


2  The occupations shown are those used most frequently in the development of the FY 2021/2022 wages (i.e., wage blending) for IDA waiver services.


Average Hourly Wage (1)
BLS Occupations in IDA Waiver Service WagesSOC


1 County-level median wages (May 2020 survey data published by PA's Center for Workforce Information & Analysis) are grouped into regions based on the managed care regional map and 
weighted by the number of waiver members in each county.
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