From: Brown, Holly M <holly.brown@mercer.com>

Sent: Monday, March 28, 2022 4:01 PM

To: Smith, Rick

Cc: Wahlman, Jason; Brown, Holly M

Subject: [External] RE: April 2022 Rate Comment and Response Summary and Assumption Logs
Attachments: Non-Residential_IDA FY 21-22 Assumptions Log_28MAR2022.pdf; Residential_IDA FY 21-22

Assumptions Log_28MAR2022.pdf; AAW FY 2022 Assumptions Log_28MAR2022.pdf

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To report
suspicious email, forward the message as an attachment to CWOPA_SPAM®@pa.gov.

Hi Rick,

Attached please find the updated Assumption Log files for the ID/A Residential, ID/A Non-Residential and Adult Autism Waiver, revised
to include the new April 2022 services as ODP requested below. The files are updated as follows:

1. ID/A Non-Residential Log:
® Added “Family Medical Support Assistance” (consistent with those Mercer provided to ODP in June 2021)
® Added “Remote CPS/Day Habilitation” (consistent with those Mercer provided to ODP in June 2021). We assumed that
this service was different from the “CPS On-Call and Remote Support” service as both are listed in the attached log (see
page 1 and page 19)
® Note that we did not list the procedure codes for these two new services.

2. ID/IA Residential:
® Added “Medically Complex Life Sharing” (consistent with those Mercer provided to ODP in June 2021)
® Added “Transition to Independent Living payments” (consistent with the Life Sharing (over 30 hours per week on average)
service for SIS Group 1, 2-person home, provided to ODP in February 2022)

3. Adult Autism Waiver Log:
® Added “Family Medical Support Assistance” (consistent with those Mercer provided to ODP in June 2021)
® Added “Remote CPS/Day Habilitation” (consistent with those Mercer provided to ODP in June 2021).

Please let us know if you have any questions or need anything else.

Thanks,
Holly

Holly Brown
Principal, Mercer Government, North America
T+1612642 8620 M +1 612 286 7688

Assistant: Raissa Rosado raissa.rosado@mercer.com

Mercer Government, 333 South 7th Street, Suite 1400, Minneapolis, MN 55402
www.mercer-government.mercer.com

@S Mercer

welcome to brighter

A business of Marsh McLennan



From: Smith, Rick ||| .-

Sent: Wednesday, March 23, 2022 4:16 AM

To: Wahlman, Jason <jason.wahlman@mercer.com>; Brown, Holly M <holly.brown@mercer.com>
Subject: Fwd: April 2022 Rate Comment and Response Summary and Assumption Logs

This email originated outside the company. Do not click links or open attachments unless you are expecting them from the
sender.

Hi,
If you could incorporate the below items into the existing rate assumption logs and get them over to us by the 28th, that would be

swell.
Thanks

From: Mochon, Julie

Sent: Monday, March 14, 2022 10:57 AM

To: Ahrens, Kristin ; Smith, Rick >
Cc: Yale, Jeremy >; Cipriani, Laura >

Subject: April 2022 Rate Comment and Response Summary and Assumption Logs

Hi Rick and Kristin. Please find attached for your review, the comment and response summary for rates impacted by the waiver
amendments currently being reviewed by CMS. If we are trying to get the rates published in the Pennsylvania bulletin on 4/2,
we should have this finalized by COB 3/28 to have it available on the DHS webpage by Friday 4/1.

Other items that we need by COB 3/28 are the finalized rate assumption tables. If Mercer could incorporate them into the rate
assumption tables with all the other currently approved services, that would be ideal.
® Medically Complex Life Sharing and Transition to Independent Living payments in the Residential Assumptions Log
® Family Medical Support Assistance and Remote CPS/Day Habilitation in the ID/A Select Community-Based Assumptions
Log and Adult Autism Waiver Assumptions Log





” Mercer Government Human Services Consulting

Non-Residential Services (Excluding PDS)

Summary of Fee Assumptions, FY 2021-2022

Intellectual Disability/Autism (ID/A) Waiver Fee Development

Pennsylvania Office of Developmental Programs

Community Participation Support
Allowable Cost Components - —

Procedure Codes and Units of 15 minutes 15 minutes 15 minutes

Service Procedure Codes: W5996, W5997 Procedure Codes: W7222, W7223, Procedure Codes: W9400
TDITE, W5993, W5994 TD/TE, W7224, W7226, W7244, \W7269,
W9351, W9352 W9353 TD/TE, W9356 TD/TE

Wages and Employee Related Expenses(ERE)*

Direct Care Wages (Per Hour)? $15.00-$21.86 $15.00-$21.86 $15.00-$21.86

Eng)”ced Direct Care Wages (Per g3 54 $33.23 $23.54-$33.23 $23.54-$33.23

Other Program Staff Wages $23.49-$35.69 (Supervisor, Program  $23.49-$35.69 (Supervisor, Program  $23.49-$35.69 (Supervisor, Program

(Per Hour)3 Specialist) Specialist) Specialist)
$40.44-$40.44 (Director) $40.44-$40.44 (Director) $40.44-%$40.44 (Director)

Direct Care Staffing Ratio Based on service definitions Based on service definitions 1:15to0 1:20

! Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
2\Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
3Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

Services provided by Mercer Health & Benefits LLC.

welcome to brighter A business of Marsh McLennan





Page 2
Non-Residential Services (Excluding PDS)

Community Participation Support
Allowable Cost Components - =

Other Program Staff Staffing Ratio 1:6 (Supervisor)
1:25 (Program Specialist)

1:150 (Director)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% Short-Term Disability (STD)
0.1% Long-Term Disability (LTD)
$410.90 Federal Unemployment
Tax Act (FUTA/SUTA) per year
7.65% FICA

5.5% Workers Compensation

ERE
(Percent of compensation)

Paid Time Off (PTO) 10-25 days PTO bank (Full Time [FT]

only) + 10 training days + 11 federal
holidays (FT only) + 3 new hire
training days per 24.0% of staff

$571.29 Health (per month)

1:6 (Supervisor)
1:25 (Program Specialist)
1:150 (Director)

$571.29 Health (per month)
2.3% Retirement

1:6 (Supervisor)
1:25 (Program Specialist)
1:150 (Director)

2.3% Retirement

0.1% Life 0.1% Life

0.2% STD 0.2% STD

0.1% LTD 0.1% LTD

$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA

1.2% Workers Compensation 1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

Other Indirect Assumptions
FT/Part Time (PT) Split
Productivity Billable hours per day

75% FT/25% PT
6 hours (per 7 hour day)

A flat 0% for staffing ratios of 1:1 and
above, and ranged from 5%-15% for
staffing ratios below 1:1 (e.g., 1:4)

Absentee Factor

Transportation* $7,500 per year for three individuals

Occupancy Costs N/A

75% FT/25% PT 75% FT/25% PT

6 hours (per 7 hour day) 7.5 hours
A flat 5% for staffing ratios of 1:1 and 0%
above, and ranged from 5%-15% for

staffing ratios below 1:1 (e.g., 1:4)

$7,500 per year for three individuals N/A
60-70 sq ft N/A

Sq ft Cost $5.72-$16.00

4 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.

Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Community Participation Support
Allowable Cost Components - =
N/A N/A N/A

Food

Supply Costs $1.00 per individual per day $1.00 per individual per day N/A

Employee Training Costs $375 per employee per year (including $375 per employee per year (including $375 per employee per year (including
$225 for certification) $225 for certification) $225 for certification)

Administration Percentage 10% 10% 10%

Unit Multiplier N/A N/A N/A





Page 4

Non-Residential Services (Excluding PDS)

Allowable Cost Components Behavioral Supports Supports Coordination

Procedure Codes and Units of
Service

Wages and ERE®
Direct Care Wages (Per Hour)®

Enhanced Direct Care Wages (Per
Hour)

Other Program Staff Wages
(Per Hour)”

Direct Care Staffing Ratio

Other Program Staff Staffing Ratio

ERE
(Percent of compensation)

15 minutes

Procedure Codes: W1724, W1725,

W1726

$12.98-$18.56

N/A

$23.49-$35.69 (Supervisor)
$40.44-%$40.44 (Director)

Based on service definitions
(1:1, 1:2, and 1:3)

1:9 (Supervisor)

1:150 (Director to Participant)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

5.5% Workers Compensation

15 minutes

Procedure Codes: W7095, W8996

$24.56-$41.47 (Level 1)
$31.01-$50.36 (Level 2)

N/A

$31.01-$50.36 (Level 1 Supervisor)

1:1

1:9 (Level 1)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

15 minutes
Procedure Codes: W7210

$20.37-$41.40

N/A

$33.21 (Supervisor)
$41.40 (Director)

1:1

1:6 (Supervisor)
1:5 (Director to Supervisor)

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

5 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
5 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
"Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Behavioral Supports Supports Coordination

10-25 days PTO bank (FT only) + 10 10-25 days PTO bank (FT only) + 10 10-25 days PTO bank (FT only) + 10

PTO for FT employees only trallnlnf;;lays +h_11 Ied_e_ral t:jolldays (FT tfél_ll_nln? dfiYg +11 ;gdetral_ h_olldgys training days + 11 federal holidays (FT
(2)2.)6)% > r;te;:c/f ire training days per E) o gzlgg% § 2;\# ire training days 22%)0/: s,f r:;:f hire training days per

FT/PT Split 50% FT/50% PT 75% FT/25% PT 75% FT/25% PT

Productivity Billable hours per day 7.5 hours 5 hours 5.4 hours

(11 hours travel time; 2 hours other
employer contact — per week)

Absentee Factor A flat 0% for staffing ratios of 1:1 and 5% 5%
above and ranged from 5%-15% for
staffing ratios below 1:1 (e.g., 1:3)

Transportation® 30 miles per individual per day 15 miles per individual per day 440 miles per individual per week
Mileage Reimbursement: $0.56 per Mileage Rate: $0.56 per mile Mileage Rate: $0.56 per mile
mile
Occupancy Costs N/A N/A $5,768.40 per year (assumes 190 sq ft
per staff member at cost of $25.30 per
sq ft)

8 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Behavioral Supports Supports Coordination
N/A N/A N/A

Food

Supply Costs $0.10 per individual per day $0.10 per individual per day $1,000 per staff member per three
years

Employee Training Costs $150 per employee per year $150 per employee per year $300 per year (Direct Care Staff)
$500 per year (Supervisor/Director)

Administration Percentage 10% 10% 10%

Unit Multiplier N/A N/A N/A
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Non-Residential Services (Excluding PDS)

Allowable Cost Components 2 : Music and Art Therapy

Procedure Codes and Units of 15 minutes/24 hour 15 minutes

Service Procedure Codes: W8095, W8096, W9795, W9796, W9797, W9798, W9799,  Procedure Codes: G0176, G0176 SE
W9800, W9801, W9860, W9861, W9862, W9863, WI864

Wages and ERE®

Direct Care Wages (Per Hour)10 $13.14-$18.56 $31.38-$50.29
Enhanced Direct Care Wages $23.54-$33.23 N/A
Other Program Staff Wages $23.49-$35.69 (Supervisor) N/A
(Per Hour)™ $40.44-$40.44 (Director)
Direct Care Staffing Ratio Based on service definitions 1:1
Other Program Staff Staffing Ratio 1:9 (Supervisor) N/A
1:150 (Director to Participant)
ERE $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life
0.2% STD 0.2% STD
0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation

° Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
10 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
11 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

10-25 days PTO bank (FT only) + 10
PTO for FT employees only 10-25 days PTO bank (FT only) + 10 training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training days per 24.0% of staff only) + 3 new hire training days per
24.0% of staff

.
Allowable Cost Components Music and Art Therapy
PTO

FT/PT Split 75% FT/25% PT 75% FT/25% PT

Productivity Billable hours per day 7.5 hours 6.5 hours

Absentee Factor A flat 0% for staffing ratios of 1:1 and above and ranging from 5%-15% for 0%

staffing ratios below 1:1 (e.g., 1:4)

Transportation'? N/A 15 miles per individual per day
Mileage Rate: $0.56 per mile

Transportation'3 N/A 15 miles per individual per day
Mileage Rate: $0.56 per mile

Occupancy Costs N/A N/A

Food N/A N/A

Supply Costs $0.10 per individual per day $0.10 per individual per day

Employee Training Costs $150 per employee per year $150 per employee per year

Administration Percentage 10% 10%

Unit Multiplier Day Rate = 10 hours (24 hours unit multiplier) N/A

12 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.

13 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Supported Employment

— Job
Allowable Cost Components Career Job F'r(‘jd'ng Coaching |Advanced Supported Employment | Benefits Counseling
Assessment an and
Development
Support
Procedure Codes and Units of 15 minutes Job Outcomes 15 minutes
Service Procedure Codes: W7235, H2023, H2025,  Procedure Codes: W7235 UD, Procedure Codes: W1740 SE
W9794 H2023 UD, H2025 UD
Wages and ERE*
Direct Care Wages (Per Hour)5 $19.54-$28.92 $22.77-$35.37 $20.02-$32.28
Enhanced Direct Care Wages (Per  N/A N/A N/A
Hour)
Other Program Staff Wages $27.56-$42.99 (Supervisor) $25.27-$40.45 (Supervisor) $32.45-$51.36 (Supervisor)
(Per Hour)16
Direct Care Staffing Ratio Based on service definitions Based on service definitions 1:1
Other Program Staff Staffing Ratio  1:6 (Supervisor) 1:6 (Supervisor) 1:6 (Supervisor)
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 1.2% Workers Compensation

14 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
15 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
16 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.





Page 10
Non-Residential Services (Excluding PDS)

Supported Employment

— Job
Allowable Cost Components Career Job Finding Coaching |Advanced Supported Employment | Benefits Counseling
Assessment e and
Development
Support
PTO 10-25 days PTO bank (FT only) + 10 10-25 days PTO bank (FT only) + 10-25 days PTO bank (FT only) +
PTO for FT employees only training days + 11 federal holidays (FT only) 10 training days + 11 federal 10 training days + 11 federal
+ 3 new hire training days per 24.0% of staff holidays (FT only) + 3 new hire holidays (FT only) + 3 new hire
training days per 24.0% of staff training days per 24.0% of staff
Other Indirect Assumptions
FT/PT Split 75% FT/25% PT 75% FT/25% PT 75% FT/25% PT
Productivity Billable hours per day 5 hours 5 hours 5.5 hours
Absentee Factor A flat 0% for staffing ratios of 1:1 and 0% 0%

ranged from 5%-15% for staffing ratios
below 1:1 (e.g., 1:4)

Transportation” 15 miles per individual per day 15 miles per individual per day N/A
Mileage Reimbursement: $0.56 per mile Mileage Reimbursement: $0.56 per
mile
Occupancy Costs N/A N/A N/A
Food N/A N/A N/A
Supply Costs $0.25 per individual per day $0.25 per individual per day $0.25 per individual per day
Employee Training Costs $375 per employee per year $375 per employee per year $375 per employee per year
Administration Percentage 10% 10% 10%
Unit Multiplier N/A 50 Hours (Discovery) N/A

50 Hours (Job Offer)
120 Hours (Job Retention)

7 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Therapies
(Physical, Occupational,

Family Caregiver Support

Allowable Cost Components .
Counseling

Communication Specialist
Speech/Language, and unicat pectai

Orientation/Mobility/Vision)

Procedure Codes and Units of 15 minutes 15 minutes 15 minutes
Service Procedure Codes: T2025 GP, T2025 Procedure Code: T1013 Procedure Codes: 90846 SE, 90847
GO, T2025 GN, W7246 SE

Wages and ERE*8

Direct Care Wages (Per Hour)!® $37.49-$53.24 (Physical) $30.73-$47.53 $22.78-$38.67
$34.79-$50.55 (Occupational)
$33.59-$48.43 (Speech/Language)
$31.81-$45.79
(Orientation/Mobility/Vision)

Enhanced Direct Care Wages (Per  N/A N/A N/A
Hour)
Other Program Staff Wages N/A N/A N/A
(Per Hour)2°
Direct Care Staffing Ratio 1:1 1:1 1:1
Other Program Staff Staffing Ratio N/A N/A N/A
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year

18 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
19 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
20 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Therapies

(Physical, Occupational, Family Caregiver Support

Allowable Cost Components

Communication Specialist

Speech/Language, and Counseling
Orientation/Mobility/Vision)
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 1.2% Workers Compensation
PTO 10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10 10-25 days PTO bank (FT only) + 10
PTO for FT employees only training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training days per only) + 3 new hire training days per only) + 3 new hire training days per
24.0% of staff 24.0% of staff 24.0% of staff
Other Indirect Assumptions
FT/PT Split 75% FT/25% PT 75% FT/25% PT 75% FT/25% PT
Productivity Billable hours per day 6.5 hours 6.5 hours 6.5 hours
Absentee Factor 0% 0% 0%
Transportation?! 15 miles per individual per day 15 miles per individual per day 15 miles per individual per day
Mileage Rate: $0.56 per mile Mileage Rate: $0.56 per mile Mileage Rate: $0.56 per mile
Occupancy Costs N/A N/A N/A
Food N/A N/A N/A
Supply Costs $0.10 per individual per day $0.10 per individual per day $0.10 per individual per day
Employee Training Costs $150 per employee per year $150 per employee per year $150 per employee per year
Administration Percentage 10% 10% 10%
Unit Multiplier N/A N/A N/A

2 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Older Adult Day Living Small Group Employment In-Home and Community Supports

Procedure Codes and Units of 15 minutes 15 minutes 15 minutes
Service Procedure Code: W7094 Procedure Code: W7237, W7239, Procedure Codes: W7058, W7059,
W7241, W7245 W7060, W7061 TD TE, W7068,

W7069 TD TE

Wages and ERE??

Direct Care Wages (Per Hour)23 $14.63-$21.02 $19.54-$28.92 $14.82—-$21.86

Enhanced Direct Care Wages (Per  N/A N/A $23.54-$33.23

Hour) (W7061 and W7069)

Other Program Staff Wages $24.73-$37.59 (Supervisor) $27.56 - $42.99 (Supervisor) $23.49-$35.69 (Supervisor)

(Per Hour)?* $23.37-$33.61 (Program Specialist) $40.44-$40.44 (Director)

$40.44-$40.44 (Director)
Direct Care Staffing Ratio 1:6 low — 1:2 high Based on service definitions Based on service definitions

1:1, 1:2,1:3,and 2:1
1:1 and 2:1 (Enhanced)

Other Program Staff Staffing Ratio 1:6 (Supervisor) 1:8 (Supervisor) 1:6 (Supervisor)
1:25 (Program Specialist) 1:150 (Director to Participant)
1:150 (Director to Participant)
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 5.5% Workers Compensation

2 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
B Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
24 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Older Adult Day Living Small Group Employment In-Home and Community Supports

10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT

PTO for FT employees only

only) + 3 new hire training days per
24.0% of staff

only) + 3 new hire training days per
24.0% of staff

only) + 3 new hire training days per
24.0% of staff

Other Indirect Assumptions

FT/PT Split
Productivity Billable hours per day
Absentee Factor

Transportation?®

Occupancy Costs

Food

Supply Costs

Employee Training Costs

Administration Percentage
Unit Multiplier

75% FT/25% PT
6 hours (per 7 hour day)
5%

N/A

60-70 sq ft
Sq ft Cost $5.72-$16.00

$37.60-$39.10 per individual per
week

$1.00 per individual per day

$150 per employee per year

10%
N/A

75% FT/25% PT
6.5 hours (per 7.5 hour day)

A flat 0% for staffing ratios of 1:1 and
above, and ranged from 5%-15% for
staffing ratios below 1:1 (e.g., 1:6)

Agency Owned Vehicle ($10,000 per
year @ 50% usage for 20 individuals)

N/A

N/A

$0.25 per individual per day

$309 per employee per year (including
$159 for certification)

10%

N/A

50% FT/50% PT
6.5 hours

A flat 0% for staffing ratios of 1:1 and
above, and ranged from 5%-15% for
staffing ratios below 1:1 (e.g., 1:4)

75% mileage (30 miles per individual
per day); 25% agency vehicle
($10,000 per year for 20 individuals)

Mileage Reimbursement: $0.56 per
mile

N/A
N/A
$1.00 per individual per day

$210 per employee per year

10%
N/A

% The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.





Page 15
Non-Residential Services (Excluding PDS)

Allowable Cost Components Consultative Nutritional Services gs:ts;ir;]gi]ngransmon 7 TRnEny Supports Broker

Procedure Codes and Units of 15 minutes 15 minutes 15 minutes
Service Procedure Codes: S9470 SE Procedure Codes: H0043 Procedure Codes: W7096
Wages and ERE?®
Direct Care Wages (Per Hour)?” $25.31-$37.12 $16.98-$23.53 $18.46-$31.04
Enhanced Direct Care Wages (Per  N/A N/A N/A
Hour)
Other Program Staff Wages N/A $22.71-$34.27 (Supervisor) $21.08-$35.14
(Per Hour)28
Direct Care Staffing Ratio 1:1 1:1 1:1
Other Program Staff Staffing Ratio N/A 1:8 (Supervisor) 1:6 (Supervisor)
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 1.2% Workers Compensation
PTO 10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
PTO for FT employees only training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training days per only) + 3 new hire training days per only) + 3 new hire training days per
24.0% of staff 24.0% of staff 24.0% of staff
Other Indirect Assumptions
FT/PT Split 75% FT/25% PT 100% FT 75% FT/25% PT

% Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
27 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
2 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Consultative Nutritional Services

Productivity Billable hours per day
Absentee Factor
Transportation?®

Occupancy Costs
Food

Supply Costs

Employee Training Costs
Administration Percentage
Unit Multiplier

6.5 hours

0%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

$0.10 per individual per day

$150 per employee per year
10%
N/A

Housing Transition and Tenancy

Sustaining

4 hours

5%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

$0.25 per individual per day

$500 per employee per year
10%
N/A

Supports Broker

5.5 hours

5%

75 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

N/A

$150 per employee per year
10%
N/A

2 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Skilled Nursing Equine Assisted Therapy Homemaker/Chore

Procedure Codes and Units of
Service

15 minutes

Procedure Codes: T2025 TD UN,
T2025 TD, T2025 TE UN, T2025 TE

15 minutes
Procedure Codes: S8940

1 hour
Procedure Codes: W7282, W7283

Wages and ERE®®
Direct Care Wages (Per Hour)3!

Enhanced Direct Care Wages (Per
Hour)

Other Program Staff Wages
(Per Hour)32

Direct Care Staffing Ratio
Other Program Staff Staffing Ratio

ERE
(Percent of compensation)

PTO
PTO for FT employees only

$22.01-$29.63 (LPN)
$31.32-$42.89 (RN)

N/A
N/A

1:1and 1:2
N/A

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 (FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

$17.73-$30.23
N/A
$30.00-$45.81

1:1
1:12

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff

%0 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.

31 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.

32 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

$12.58-$17.40
N/A
N/A

1:1
N/A

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA per year
7.65% FICA

1.2% Workers Compensation

10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT
only) + 3 new hire training days per
24.0% of staff
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Skilled Nursing Equine Assisted Therapy Homemaker/Chore
Other Indirect Assumptions

FT/PT Split
Productivity Billable hours per day
Absentee Factor

Transportation33

Occupancy Costs
Food

Supply Costs

Employee Training Costs
Administration Percentage
Unit Multiplier

75% FT/25% PT

6.5 hours

5%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A
$0.10 per individual per day

$150 per employee per year
10%
N/A

75% FT/25% PT

6.5 hours

0%

15 miles per individual per day
Mileage Rate: $0.56 per mile
N/A

N/A

$0.10 per individual per day

$150 per employee per year
10%
N/A

75% FT/25% PT
7.5 hours

0%

N/A

N/A
N/A

$0.25 per individual per day
$0

10%
N/A

3 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Family Medical Support Assistance | Remote CPS/Day Habilitation

Procedure Codes and Units of Units: 15 minutes Units: 15 minutes
Service Procedure Codes: TBD Procedure Codes: TBD
Direct Care Wages (per hour)3* $18.43-$26.56 $12.78-$24.08
Enhanced Direct Care Wages (per  N/A $21.11-$37.78
hour)
Other Program Staff Wages $26.73-$36.35 (Supervisor) $22.83-$27.00 (Supervisor and
(per hour)3 Program Specialist)
Direct Care Staffing Ratio 1:1 Based on service definitions
Other Program Staff Staffing Ratio 1:10 (Supervisor) 1:6 (Supervisor)
1:30 (Program Specialist)
ERE (percentage of compensation) $578.08 Health (per month) $612.59 Health (per month)
2.3% Retirement 2.4% Retirement
0.1% Life $9 Life (monthly)
0.2% STD $23 STD/LTD (monthly)
0.1% LTD $405.25 FUTA/SUTA (per year)
$410.90 FUTA/SUTA (per year) 7.65% FICA
7.65% FICA 5.0% Workers Compensation

1.2% Workers Compensation

Paid Time Off (PTO (PTO for FT 5-25 days PTO bank (FT only) + 6 5-25 days PTO bank (FT only) + 5

employees only) training days + 11 federal holidays (FT training days + 11 federal holidays
only) + 1 new hire training day per (FT only) + 1 new hire training day
22.8% of staff per 22.8% of staff

3 Wages for direct care staff reflect an adjustment for overtime for FT employees below an annual salary of $35,568.
% Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Non-Residential Services (Excluding PDS)

Allowable Cost Components Family Medical Support Assistance | Remote CPS/Day Habilitation

Other Indirect Assumptions
FT/PT Split

Productivity (billable hours per day)
Absentee Factor

Transportation36

Occupancy Costs
Food
Supply Costs

Employee Training Costs
Technology Fee

Administration Percentage
Unit Multiplier

% The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service. Fee ranges include consideration for mileage

costs and non-billable travel time.

80% FT/20% PT
5.5 hours
0%

15 miles per day; mileage
reimbursement $0.56 per mile

N/A
N/A

$1,000 per individual staff member per
three years

$150 per year

N/A

10.0%
N/A

80% FT/20% PT
6.0 billable hours per 7 hour day

A flat 0% for staffing ratios of 1:1 and
above and ranged from 5%-15% for
staffing ratios below 1:1, e.g. 1:4.

$500 per year for 3 individuals

N/A
N/A
$1.00 per individual per day

$375 per employee per year
(including $225 for certification)

$1,000 per staff member every 3
years

10.0%
N/A






&% Mercer

Government Human Services Consulting

Residential Habilitation Services

Summary of Fee Assumptions, FY 2021-2022

Intellectual Disability/Autism (IDA) Fee Development

Pennsylvania Office of Developmental Programs

Residential Habilitation — Group Homes
Allowable Cost Components

Procedure Codes and Units of
Service

Residential Habilitation —

Supported Independent Living

Day

Wages and Employee Related Expenses(ERE)?

$14.78-$21.34

(DSP - High School Diploma)
$17.31-$26.20

(DSP - Associate's Degree)
$19.61-$36.20

(DSP - Bachelor's Degree)

$26.02-$40.70 (Supervisor)

Direct Care Wages (Per Hour)?

Other Program Staff Wages
(Per Hour)3
Program Specialist, Staff Trainer)
$25.80-%$41.44 (Nurse and Other
Practitioners)

$32.16-$40.70 (Residential Manager,

$14.78-$21.34

(DSP - High School Diploma)
$17.31-$26.20

(DSP - Associate's Degree)
$19.61-$36.20

(DSP - Bachelor's Degree)

$26.02-%$40.70 (Supervisor)
$32.16-$40.70 (Residential Manager,
Staff Trainer)

$25.80-%$41.44 (Nurse and Other
Practitioners)

$17.46-$28.26

$26.02-$40.70 (Supervisor)
$32.16-$40.70 (Supported Living
Specialist)

! Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
2\Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
3 Wages for non-direct support professional staff are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

Services provided by Mercer Health & Benefits LLC.

welcome to brighter

A business of Marsh McLennan
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Residential Services

Residential Habilitation — Group Homes Residential Habilitation —
Allowable Cost Components : : L
Licensed Unlicensed Supported Independent Living
N/A N/A

Based on service definitions

Direct Care Staffing Ratio

Other Program Staff Staffing Ratio 1:20 (Program Specialist) N/A 1:30 (Support Living Specialist)
Direct Care to Supervisor Staffing N/A N/A 1:6 (Supervisor)
Ratio
ERE $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% Short Term Disability (STD) 0.2% STD 0.2% STD
0.1% Long Term Disability (LTD) 0.1% LTD 0.1% LTD
$410.90 Federal Unemployment Tax ~ $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
Act/State Unemployment Tax Act 7.65% FICA 7.65% FEICA
(FUTA/SUTA) per year 5.5% Workers Compensation 5.5% Workers Compensation
7.65% FICA
5.5% Workers Compensation
Paid Time Off (PTO) 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7
PTO for full-time (FT) employees training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only only) + 1 new hire training days per only) + 1 new hire training days per only) + 1 new hire training days per
24.0% of staff 24.0% of staff 24.0% of staff

Other Indirect Assumptions

FT/Part Time (PT) Split 75% FT/25% PT 75% FT/25% PT 75% FT/25% PT

Vacancy Factor 97% 97% N/A

Productivity Billable hours per day N/A N/A 7 hours per 8 hour day
Absentee Factor N/A N/A 5.0%

Transportation, Supply, and 4.4% 4.4% 4.4%

Employee Training Costs*

Other Staff Equipment Costs N/A N/A $1,000 per employee per 3 years

4 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Residential Services

Residential Habilitation — Group Homes Residential Habilitation —
Allowable Cost Components : : L
Licensed Unlicensed Supported Independent Living
N/A N/A

Stipend N/A
Administration Percentage 10.0% 10.0% 10.0%
Fee Variations e SIS Group * Home Size e SIS Group

e Approved Program Capacity e Home Size
e With and Without Day Activities
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Residential Services

Allowable Cost Components

Residential Habilitation — Life Sharing

Life Sharing for Participants with
Medically Complex Condition

Over 30 hours per week on
average

Procedure Codes and Units of
Service

Wages and ERE®

Day

Day

Day

Direct Care Wages (Per Hour)®

Other Program Staff Wages
(Per Hour)”

Assumed Number of Hours of Direct
Care Provided by Life Sharing
Agency

Direct Care Staffing Ratio
Other Program Staff Staffing Ratio

$14.78-$21.34

(DSP - High School Diploma)
$17.31-$26.20

(DSP - Associate's Degree)
$19.61-$36.20

(DSP - Bachelor's Degree)

$26.02-$40.70 (Supervisor)
$32.16-%$40.70 (Residential Manager,
Program Specialist, Staff Trainer)
$25.80-$41.44 (Nurse and Other
Practitioners)

Assumptions per Home:

SIS Group 1: 2 hours/week

SIS Group 2: 4 hours/week

SIS Group 3: 7-14 hours/week
SIS Group 4: 14-21 hours/week

N/A
1:8 (Life Sharing Program Specialist)

$14.78-$21.34

(DSP - High School Diploma)
$17.31-$26.20

(DSP - Associate's Degree)
$19.61-$36.20

(DSP - Bachelor's Degree)

$26.02—-$40.70 (Supervisor)
$32.16-$40.70 (Residential Manager,
Staff Trainer)

$25.80—-$41.44 (Nurse and Other
Practitioners)

N/A

N/A
N/A

5 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.

5 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.

"Wages for non-direct support professional staff are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

$13.03-$16.13

(DSP - High School Diploma)
$14.66-$18.24

(DSP - Associate's Degree)
$19.88-$26.35

(DSP - Bachelor's Degree)

$24.46-%$30.02 (Supervisor)

$30.02-$38.96 (Residential Manager,
Program Specialist, Staff Trainer)

$25.55-$32.11 (Nurse and Other
Practitioners)

Assumptions Per Home:
SIS Group 4: 35-42 hours/week

N/A
1:20 (Program Specialist)
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Residential Services

Residential Habilitation — Life Sharing Life Sharing for Participants with
Al Cosi Compeianie | | _ | Medically Complex Condition
Licensed or Provided by Family Unlicensed Over 30 hours per week on
average
ERE $571.29 Health (per month) $571.29 Health (per month) $617.13 Health (per month)
(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.4% Retirement
0.1% Life 0.1% Life $9 Life (monthly)
0.2% STD 0.2% STD $23 STD/LTD (monthly)
0.1% LTD) 0.1% LTD $405.25 FUTA/SUTA (per year)
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year 7.65% FICA
7.65% FICA 7.65% FICA 5.0% Workers Compensation
5.5% Workers Compensation 5.5% Workers Compensation
PTO 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7 5-25 days PTO bank (FT only) + 10
PTO for FT employees only training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays
only) + 1 new hire training days per only) + 1 new hire training days per (FT only) + 3 new hire training days
24.0% of staff 24.0% of staff per 22.8% of staff
Other Indirect Assumptions
FT/PT Split 75% FT/25% PT 75% FT/25% PT 80% FT (40 hours per week) / 20%
PT (20 hours per week)
Vacancy Factor 97% 97% 97%
Productivity Billable hours per day N/A N/A N/A
Absentee Factor N/A N/A N/A
Transportation, Supply, and 4.4% 4.4% 4.4%
Employee Training Costs®
Other Staff Equipment Costs N/A N/A N/A

8 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Residential Services

Residential Habilitation — Life Sharing Life Sharing for Participants with
Al Cost CompaTETie | | _ | Medically Complex Condition
Licensed or Provided by Family Unlicensed Over 30 hours per week on
average
Stipend 1-person home, SIS Group 1: 1-person home, All SIS Groups: 1-person home, SIS Group 4:
$37-$66 per day . $36-$64 per day . $58 - $104 Per Day
1-person home, SIS Group 2: 2-person home, All SIS Groups:

2-person home, SIS Group 4:

$48-$85 per da $31-$56 per da
b ) P Y $50 - $90 Per Day

1-person home, SIS Group 3:
$59-$107 per day

1-person home, SIS Group 4:
$67-$120 per day

2-person home, SIS Group 1:
$32-$57 per day

2-person home, SIS Group 2:
$41-$74 per day

2-person home, SIS Group 3:
$52-$93 per day

2-person home, SIS Group 4:
$57-$104 per day

Administration Percentage 10.0% 10.0% 10.0%

Fee Variations e SIS Group * Home Size e SIS Group
* Home Size * Home Size
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Residential Services

Allowable Cost Components Respite Only Homes® Supplemental Habilitation Transition to Independent Living

Procedure Codes and Units of Day 15 minutes Semi-annual (twice per participant
Service transitioned)
ee° ./ '
Direct Care Wages $15.96-$21.34 $14.78-$21.34
(Per Hour)1t $14.78-%$21.34 (DSP - High School (DSP - High School Diploma)
Diploma) $17.31-$26.20
$17.31-$26.20 (DSP - Associate's Degree) (DSP - Associate's Degree)
$19.61-$36.20 (DSP - Bachelor's Degree) $19.61-$36.20
(DSP - Bachelor's Degree)

Other Program Staff Wages
(Per Hour)12

N/A $26.02—-$40.70 (Supervisor)
$32.16-$40.70 (Residential
Manager, Program Specialist, Staff

$26.02-$40.70 (Supervisor)
$32.16-%$40.70 (Residential Manager,
Program Specialist, Staff Trainer)

Trainer)
i25.8_0_—$41.44 (Nurse and Other $25.80-$41.44 (Nurse and Other
ractitioners) .
Practitioners)
Assumed Number of Hours of ~ N/A N/A Assumptions per Home:
Direct Care Provided 2 hours/week
Direct Care Staffing Ratio N/A Based on service definitions N/A
Other Program Staff Staffing 1:20 (Program Specialist) N/A 1:8 (Life Sharing Program
Ratio Specialist)
Direct Care to Supervisor N/A N/A N/A

Staffing Ratio

° For Licensed Respite Group Homes, ODP modeled the non-room and board portion of the rate using the assumptions for Licensed Group Homes. The rates for Licensed Respite Group Homes and
Respite Only Homes also include room and board.

10 Direct care wages and other program staff wages are increased by 29% for the Enhanced Communication Statewide Fee (U1 modifier) fees.
1 Wages for direct care staff reflect an adjustment for overtime by applying a 5% increase for full time employees below an annual salary of $35,568.
2 \wages for non-direct support professional staff are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Residential Services

Allowable Cost Components Respite Only Homes® Supplemental Habilitation Transition to Independent Living

$571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)

(Percent of compensation) 2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD)
$410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year $410.90 FUTA/SUTA per year
7.65% FICA 7.65% FICA 7.65% FICA
5.5% Workers Compensation 5.5% Workers Compensation 5.5% Workers Compensation

PTO 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7 10-25 days PTO bank (FT only) + 7

PTO for FT employees only training days + 11 federal holidays (FT training days + 11 federal holidays training days + 11 federal holidays
only) + 1 new hire training days per 24.0%  (FT only) + 1 new hire training days (FT only) + 1 new hire training days
of staff per 24.0% of staff per 24.0% of staff

Other ndirect Assumptions |~ ]

FT/PT Split 75% FT/25% PT 10-25 days PTO bank (FT only) + 7 75% FT/25% PT

training days + 11 federal holidays
(FT only) + 1 new hire training days
per 24.0% of staff

Vacancy Factor 85% N/A 97%

Productivity N/A 8 hours per 8 hour day N/A

Billable hours per day

Absentee Factor N/A N/A N/A
Transportation, Supply, and 4.4% 0.4% for employee training costs 4.4%

Employee Training Costs?!?

Other Staff Equipment Costs N/A N/A N/A

Stipend N/A N/A $32-$57 per day
Administration Percentage 10.0% N/A 10.0%

13 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the provider as a discrete unit of this service.
Fee ranges include consideration for mileage costs and non-billable travel time.
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Residential Services

Allowable Cost Components Respite Only Homes® Supplemental Habilitation Transition to Independent Living

Fee Variations e SIS Group e 1:1 and 2:1 staffing ratios
* Home Size
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Residential Services

Licensed Group Homes — Direct Care Hours per Individual per Week*

For Individuals Attending Day Activities

SIS Group 1 SIS Group 2 SIS Group 3 SIS Group 4

Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
137

1 Person Total 103 128 119 148 171 137 171
2 People Total 72 90 94 117 115 143 115 144
3 People Total 52 65 61 76 80 99 80 100
4 People Total 39 49 46 57 60 75 60 75
5-8 People Total 36 45 42 52 54 68 54 68

For Individuals Not Attending Day Activities

SIS Group 1 SIS Group 2 SIS Group 3 SIS Group 4

Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound

1 Person Total 150 186 162 202 176 219 196 245
2 People Total 99 123 115 143 127 158 141 176
3 People Total 74 92 84 105 96 120 108 134
4 People Total 56 70 64 79 73 91 81 101
5-8 People Total 49 62 56 70 64 80 72 89

14'SIS Group 1 = Level 1; SIS Group 2 = Level 2; SIS Group 3 = Levels 3-4; SIS Group 4 = Levels 5-7.
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Residential Services

Licensed Group Homes — Non-Direct Care Hours per Individual per Week

With and Without Day Activities

SIS Group 1 SIS Group 2 SIS Group 3 SIS Group 4

Approved
Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
13 17 13 17 13 17 15 19

1 Person Total

2 People Total 11 13 11 13 11 13 12 15
3 People Total 7 9 7 9 7 9 8 10
4 People Total 6

5-8 People Total 5 7 6 7 6 7 6 8

Licensed Group Homes - Hours Allocation by Position Group

Direct Care Hours Non-Direct Care Hours

employee Type | DrectCareHous [  NonDirectCareHours |
SIS Group 1 | SIS Group 2 | SIS Group 3 | SIS Group 4 SIS Group 1 | SIS Group 2 | SIS Group 3 | SIS Group 4

DSP - High School Diploma 85% 65% 45% 0% N/A N/A N/A N/A
DSP — Associate's Degree 7% 25% 38% 73% N/A N/A N/A N/A
DSP — Bachelor's Degree 1% 2% 5% 5% N/A N/A N/A N/A
Supervisor 5% 5% 5% 5% 59% 57% 46% 39%
Residential Manager,

Program Specialist, Staff 2% 2% 2% 2% 40% 42% 44% 46%
Trainer

Nurse and Other Practitioners 0% 1% 5% 15% 1% 1% 10% 15%
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Residential Services

Unlicensed Group Homes — Direct Care Hours per Individual per Week

SIS Group 1 SIS Group 2 SIS Group 3 SIS Group 4
Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
1 Person Total 14 30 14 30 14 30 14 30

2 People Total 11 24 11 24 11 24 11 24
3 People Total 9 19 9 19 9 19 9 19

Unlicensed Group Homes — Non-Direct Care Hours per Individual per Week

SIS Group 1 SIS Group 2 SIS Group 3 SIS Group 4

Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
10 14 10 14 10 14 10 14

1 Person Total

2 People Total
3 People Total

Unlicensed Group Homes - Hours Allocation by Position Group?®

Employee Type Direct Care Hours Non-Direct Care Hours

DSP — High School Diploma 85% N/A
DSP — Associate's Degree 7% N/A
DSP — Bachelor's Degree 1% N/A
Supervisor 5% 59%
Residential Manager, Program Specialist, Staff Trainer 2% 40%

15 Allocations apply to all SIS groups.
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Residential Services

Employee Type Direct Care Hours Non-Direct Care Hours

Nurse and Other Practitioners 0% 1%

Licensed Life Sharing — Direct Care Hours per Individual per Week

SIS Group 1 SIS Group 2 SIS Group 3 SIS Group 4

Approved Program Capacity Lower Upper Lower Upper Lower Upper Lower Upper
Bound Bound Bound Bound Bound Bound Bound Bound
1 Person Total 2 2 4 4 7 14 14 21
2 People Total 1 1 2 2 4 7 7 11

Licensed Life Sharing — Non-Direct Care Hours per Individual per Week

Bound Bound Bound Bound Bound Bound Bound Bound
1 Person Total 1 2 1 2 3 4 g 4
2 People Total 1 2 1 2 3 4 3 4

Unlicensed Life Sharing — Non-Direct Care Hours per Individual per Week?®

Upper
Bound

Approved Program Capacity

1 Person Total
2 People Total

¢ Allocations apply to all SIS groups.
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Residential Services

Non-Direct Care Hours Allocation by Position Group

Licensed Life Sharing Unllcens_ed HIirS
Employee Type Sharing

SIS Group 1| SIS Group 2 | SIS Group 3 | SIS Group 4 All SIS Groups

Supervisor 59% 57% 46% 39% 59%
Residential Manager,

Program Specialist, Staff 40% 42% 44% 46% 40%
Trainer

Nurse and Other Practitioners 1% 1% 10% 15% 1%






@ Mercer

Summary of Fee Assumptions, FY 2021-2022

Adult Autism Waiver Fee Development

Pennsylvania Office of Developmental Programs (ODP), Bureau of Autism Services

Allowable Cost Components Day Habilitation Homemaker/Chore

Procedure Codes and Units of
Service

Units: 15 minutes

Procedure Codes: W7063, W7064, W7065, and W7066

Units: 1 hour

Wages and Employee Related Expenses (ERE)

Direct Care Wages (per hour)?

Other Program Staff Wages
(per hour)?

Direct Care Staffing Ratio
Other Program Staff Staffing Ratio

ERE (percentage of compensation)

$15.68-$20.83

$23.49-$35.69 (Supervisor)
$23.49-$35.69 (Program Specialist)
Based on service definitions

1:8 (Supervisor)

1:30 (Program Specialist)

$571.29 Health (per month)

2.3% Retirement

0.1% Life

0.2% Short Term Disability (STD)
0.1% Long Term Disability (LTD)

$410.90 Federal Unemployment Tax Act/State
Unemployment Tax Act (FUTA/SUTA) (per year)

7.65% Federal Insurance Contributions Act (FICA)
1.2% Workers Compensation

$14.68-$14.83
N/A

1:1
N/A

$571.29 Health (per month)
2.3% Retirement

0.1% Life

0.2% STD

0.1% LTD

$410.90 FUTA/SUTA (per year)
7.65% FICA

1.2% Workers Compensation

YWages for direct care staff reflect an adjustment for overtime by applying a 10% increase for FT employees below an annual salary of $35,568.
2Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.

Services provided by Mercer Health & Benefits LLC.

A business of Marsh McLennan
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Day Habilitation Homemaker/Chore

Paid Time Off (PTO)

Other Indirect Assumptions

10-25 days PTO bank (FT only) + 10 training days + 11
federal holidays (FT only) + 3 new hire training day per

24.0% of staff

10-25 days PTO bank (FT only) + 10 training days + 11
federal holidays (FT only) + 3 new hire training day per
24.0% of staff

Full-Time (FT)/Part-Time (PT) Split
Productivity (billable hours per day)
Absentee Factor

Transportation®

Occupancy Costs

Food

Supply Costs

Employee Training Costs
Administration Percentage
Unit Multiplier

100% FT

6.50—7.50 hours

3.0%

40 miles per individual per day at $0.56 per mile

60-70 square feet
Square feet cost $5.72-$16.00

N/A

$1.00 per individual per day
$375.00 per employee per year
10.0%

N/A

30% FT/70% PT
7.50 hours

0.0%

N/A

N/A

N/A

$0.25 per individual per day
$0.00

10.0%

N/A

3 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the
provider as a discrete unit of this service. Fee ranges include consideration for mileage costs and non-billable travel time.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Agency Managed Out-of-Home Agency Managed Out-of-Home
Agency Managed In-Home . :
(Licensed) (Unlicensed)

Procedure Codes and Units of Units: 15 minutes Units: 15 minutes, Day Units: 15 minutes, Day
Service Procedure Code: W7213 Procedure Codes: W7212, W7211 Procedure Codes: W9596, W9495
Wages and ERE
Direct Care Wages (per hour)* $15.11-$18.56 $15.68-$18.56 $15.68-$18.56
Other Program Staff Wages $21.95-$33.32 (Supervisor) $21.95-$33.32 (Supervisor) $21.95-$33.32 (Supervisor)
(per hour)®
Direct Care Staffing Ratio 1:1 1:2 1:2
Other Program Staff Staffing Ratio 1:8 (Supervisor) 1:8 (Supervisor) 1:8 (Supervisor)
ERE (percentage of compensation)  $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA (per year) $410.90 FUTA/SUTA (per year) $410.90 FUTA/SUTA (per year)
7.65% FICA 7.65% FICA 7.65% FICA
5.5% Workers Compensation 1.2% Workers Compensation 1.2% Workers Compensation

PTO (PTO for FT employees only 10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training day per only) + 3 new hire training day per only) + 3 new hire training day per
24.0% of staff 24.0% of staff 24.0% of staff

4 Wages for direct care staff reflect an adjustment for overtime by applying a 10% increase for FT employees below an annual salary of $35,568.
5 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Agency Managed Out-of-Home Agency Managed Out-of-Home
Agency Managed In-Home . :
(Licensed) (Unlicensed)

Other Indirect Assumptions

FT/PT Split 60% FT/40% PT 100% FT 100% FT

Productivity (billable hours per day)  7.50 hours 7.50 hours 7.50 hours

Absentee Factor 0.0% 0.0% 0.0%

Transportation® 40 miles at $0.56 per mile 40 miles at $0.56 per mile 40 miles at $0.56 per mile
Occupancy Costs N/A $39.58-$73.17 per individual per day  N/A

(based on Fiscal Year [FY] 2015/2016
ODP room and board considerations
for a 2-bedroom home)

Food N/A N/A N/A
Supply Costs N/A N/A N/A
Employee Training Costs $150.00 per employee per year $150.00 per employee per year $150.00 per employee per year
Administration Percentage 10.0% 10.0% 10.0%
Unit Multiplier N/A Day Rate = 40 Day Rate = 40
15-minute units (i.e., 10.00 hours) 15-minute units (i.e., 10.00 hours)

6 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the
provider as a discrete unit of this service. Fee ranges include consideration for mileage costs and non-billable travel time.
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Summary of Fee Assumptions, FY 2021-2022

Career Planning (Vocational
All I mponen r Employmen . mall Gr Employmen
owable Cost Components Supported ployment FesEssrEn End fal FRee) Small Group ployment

Procedure Codes and Units of Units: 15 minutes Units: 15 minutes Units: 15 minutes
Service Procedure Code: W7200 Procedure Codes: W7071, W7077 Procedure Codes: W0011, W0012
Wages and ERE
Direct Care Wages (per hour)? $19.54-$28.92 $19.54-$28.92 $19.54-$28.92
Other Program Staff Wages $27.56-$42.99 (Supervisor) $27.56-$42.99 (Supervisor) $27.56-$42.99 (Supervisor)
(per hour)?®
Direct Care Staffing Ratio 11 11 Level 1: 1:5
Level 2: 1:3
Other Program Staff Staffing Ratio 1:6 (Supervisor) 1:6 (Supervisor) 1:8 (Supervisor)
ERE (percentage of compensation)  $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA (per year) $410.90 FUTA/SUTA (per year) $410.90 FUTA/SUTA (per year)
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 1.2% Workers Compensation

PTO (PTO for FT employees only) 10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training day per only) + 3 new hire training day per only) + 3 new hire training day per
24.0% of staff 24.0% of staff 24.0% of staff

7 Wages for direct care staff reflect an adjustment for overtime by applying a 10% increase for FT employees below an annual salary of $35,568.
8 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Summary of Fee Assumptions, FY 2021-2022

Career Planning (Vocational
All I mponen r Employmen . mall Gr Employmen
owable Cost Components Supported ployment FesEssrEn End fal FRee) Small Group ployment

Other Indirect Assumptions

FT/PT Split 75% FT 75% FT 75% FT

Productivity (billable hours per day) 5 hours 5 hours 6.5 hours (7.5 hour day)

Absentee Factor 0.0% 0.0% 5.0%-15.0%

Transportation® 15 miles per individual per day at 15 miles per individual per day at 40 miles per individual per day at
$0.56 per mile (staff only — no $0.56 per mile (staff only — no $0.56 per mile (staff only — no
participant transportation) participant transportation) participant transportation)

Occupancy Costs N/A N/A N/A

Food N/A N/A N/A

Supply Costs $0.25 per individual per day $0.25 per individual per day $0.65 per individual per day

Employee Training Costs $375.00 per employee per year $375.00 per employee per year $375.00 per employee per year

Administration Percentage 10.0% 10.0% 10.0%

Unit Multiplier N/A N/A N/A

° The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the
provider as a discrete unit of this service. Fee ranges include consideration for mileage costs and non-billable travel time.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Therapies — Counseling Therapies — Speech and Language | Family Support

Procedure Codes and Units of Units: 15 minutes Units: 15 minutes Units: 15 minutes
Service Procedure Code: T2025 HE Procedure Codes: T2025 GN, U2 Procedure Codes: TBD
Direct Care Wages (per hour)© $31.52-$52.64 $33.26-$49.28 $26.14-%$45.67
Other Program Staff Wages N/A N/A N/A
(per hour)
Direct Care Staffing Ratio 1:1 1:1 1:1
Other Program Staff Staffing Ratio N/A N/A N/A
ERE (percentage of compensation) $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA (per year) $410.90 FUTA/SUTA (per year) $410.90 FUTA/SUTA (per year)
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 1.2% Workers Compensation

PTO (PTO for FT employees only) 10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training day per only) + 3 new hire training day per only) + 3 new hire training day per
24.0% of staff 24.0% of staff 24.0% of staff

10 Wages for direct care staff reflect an adjustment for overtime by applying a 10% increase for FT employees below an annual salary of $35,568.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Therapies — Counseling

Other Indirect Assumptions
FT/PT Split

Productivity (billable hours per day)
Absentee Factor
Transportation

Occupancy Costs

Food

Supply Costs

Employee Training Costs
Administration Percentage
Unit Multiplier

100% FT

7.00 hours

3.0%

N/A

N/A

N/A

N/A

$250.00 per employee per year
10.0%

N/A

Therapies — Speech and Language

100% FT

7.00 hours

3.0%

N/A

N/A

N/A

N/A

$250.00 per employee per year
10.0%

N/A

Family Support

100% FT

7.00 hours

3.0%

N/A

N/A

N/A

N/A

$250.00 per employee per year
10.0%

N/A
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Summary of Fee Assumptions, FY 2021-2022

Systematic Skill Development
Allowable Cost Components

Behavioral Specialist Services Systematic Skill Building Community Support

Procedure Codes and Units of Units: 15 minutes Units: 15 minutes Units: 15 minutes
Service Procedure Codes: 96150, 96151 Procedure Codes: W7214, W7215, Procedure Codes: W7201, W7204,
W7216 W7205
Wages and ERE
Direct Care Wages (per hour)t $27.80-$48.89 $23.38-$29.90 $15.68-%$20.83
Other Program Staff Wages $27.80-$48.89 (Supervisor) $26.33-$36.53 (Supervisor) $23.49-$35.69 (Supervisor)
(per hour)*?
Direct Care Staffing Ratio 1:1 1:1 Level 1: 1:1
Level 2: 1:2
Level 3: 1:3
Other Program Staff Staffing Ratio 1:8 (Supervisor) 1:6 (Supervisor) 1:8 (Supervisor)
ERE (percentage of compensation)  $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA (per year) $410.90 FUTA/SUTA (per year) $410.90 FUTA/SUTA (per year)
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 5.5% Workers Compensation 1.2% Workers Compensation

PTO (PTO for FT employees only) 10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training day per only) + 3 new hire training day per only) + 3 new hire training day per
24.0% of staff 24.0% of staff 24.0% of staff

11 Wages for direct care staff reflect an adjustment for overtime by applying a 10% increase for FT employees below an annual salary of $35,568.
12 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components

Systematic Skill Development
Behavioral Specialist Services Systematic Skill Building Community Support

Other Indirect Assumptions
FT/PT Split

Productivity (billable hours per day)
Absentee Factor

Transportation3

Occupancy Costs

Food

Supply Costs

Employee Training Costs
Administration Percentage
Unit Multiplier

100% FT
6.00 hours
0.0%-1.0%

30 miles per individual per day at
$0.56 per mile

N/A

N/A

N/A

$200.00 per employee per year
10.0%

Plan Development Unit Rate = 80
15-minute units (i.e. 20.00 hours)

100% FT

6.00 hours

0.0%—-1.0%

30 miles per individual per day at
$0.56 per mile

N/A

N/A

$0.10 per individual per day
$150.00 per employee per year
10.0%

Plan Development Unit Rate = 32
15-minute units (i.e., 8.00 hours)

100% FT
7.00 hours
3.0%

40 miles per individual per day at
$0.56 per mile

N/A

N/A

$0.65 per day

$150.00 per employee per year
10.0%

N/A

13 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the
provider as a discrete unit of this service. Fee ranges include consideration for mileage costs and non-billable travel time.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Nutritional Consultation Temporary Supplemental Services | Older Adult Daily Living

Procedure Codes and Units of Units: 15 minutes Units: 15 minutes Units: 15 minutes
Service Procedure Code: S9470 SE Procedure Code: W7236
Direct Care Wages (per hour)4 $25.31-$37.12 $15.68-$20.83 $15.39-$18.26
Other Program Staff Wages N/A $23.49-$35.69 (Supervisor) $24.73-$30.07 (Supervisor)
(per hour)? $23.37-$27.73 (Program Specialist)
Direct Care Staffing Ratio 1:1 1:1 1:6 low — 1:2 high
Other Program Staff Staffing Ratio N/A 1:8 (Supervisor) 1:6 (Supervisor)
1:30 (Program Specialist)
ERE (percentage of compensation) $571.29 Health (per month) $571.29 Health (per month) $571.29 Health (per month)
2.3% Retirement 2.3% Retirement 2.3% Retirement
0.1% Life 0.1% Life 0.1% Life
0.2% STD 0.2% STD 0.2% STD
0.1% LTD 0.1% LTD 0.1% LTD
$410.90 FUTA/SUTA (per year) $410.90 FUTA/SUTA (per year) $410.90 FUTA/SUTA (per year)
7.65% FICA 7.65% FICA 7.65% FICA
1.2% Workers Compensation 1.2% Workers Compensation 1.2% Workers Compensation

PTO (PTO for FT employees only) 10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10  10-25 days PTO bank (FT only) + 10
training days + 11 federal holidays (FT training days + 11 federal holidays (FT training days + 11 federal holidays (FT
only) + 3 new hire training day per only) + 3 new hire training day per only) + 3 new hire training day per
24.0% of staff 24.0% of staff 24.0% of staff

14 Wages for direct care staff reflect an adjustment for overtime by applying a 10% increase for FT employees below an annual salary of $35,568.
15 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Nutritional Consultation Temporary Supplemental Services | Older Adult Daily Living

Other Indirect Assumptions

FT/PT Split 100% FT 100% FT 80% FT/20% PT
Productivity (billable hours per day) 6.75 hours 6.68 hours 6.00 hours (per 7.00-hour day)
Absentee Factor 0.0%-1.0% 0.0%-1.0% 5.0%
Transportation?® 30 miles per individual per day at 40 miles per individual per day at N/A
$0.56 per mile $0.56 per mile
Occupancy Costs N/A N/A 50-60 square feet
Square feet cost $5.26-$13.97
Food N/A N/A $37.60-$39.10 per individual per
week
Supply Costs N/A $0.65 per day $1.00 per individual per day
Employee Training Costs $250.00 per employee per year $150.00 per employee per year $150.00 per employee per year
Administration Percentage 10.0% 10.0% 10.0%
Unit Multiplier N/A N/A N/A

16 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the
provider as a discrete unit of this service. Fee ranges include consideration for mileage costs and non-billable travel time.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components

Procedure Codes and Units of
Service

Residential Habilitation
Group Setting Family Living Homes

Supports Coordination

Units: Day Units: Day W7199 — Plan Development,
Procedure Codes: Procedure Codes: W7052, W7053,  Individual Service Plan (ISP)
W7228 — Light, W7054 T2024 — 15 minutes

W7229 — Limited,
W7230 — Extensive,
W7231 — Intensive,
W7232 — Intensive Plus

Wages and ERE
Direct Care Wages (per hour)”

Other Program Staff Wages

(per hour)*®

Direct Care Staffing Ratio

Other Program Staff Staffing Ratio

17 Wages for direct care staff reflect an
18 Wages for supervisors and directors

$15.68-%$20.83 Family: $15.68—-$20.83
Agency: $23.49-$35.69

N/A

$21.89-$30.83

$23.49-$35.69 (Program Specialist) $30.83 (Supervisor)

$37.29 (Director)
W7228 — 1:4 evening, overnight, and 1:1
weekend days
W7229 — 1:3 evening and weekend
days; 1:4 overnight
W7230 — 1:2 evening and weekend
day; 1:4 overnight
W7231 — 1:1 evening and weekend
day; 1:2 overnight

W7232 — 1:1 day and evening; 1:2
overnight

Family: 1:1
Agency: 1:8

1:30 (Program Specialist) N/A 1:6 (Supervisor)

1:5 (Director to Supervisor)

adjustment for overtime by applying a 10% increase for FT employees below an annual salary of $35,568.
are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Summary of Fee Assumptions, FY 2021-2022

Residential Habilitation .
Allowable Cost Components - — Supports Coordination
Group Setting Family Living Homes

ERE (percentage of compensation)  $571.29 Health (per month) Family: N/A $571.29 Health (per month)
2.3% Retirement Agency: 2.3% Retirement
0.1% Life $571.29 Health (per month) 0.1% Life
0.2% STD 2.3% Retirement 0.2% STD
0.1% LTD 0.1% Life 0.1% LTD
$410.90 FUTA/SUTA (per year) 0.2% STD $410.90 FUTA/SUTA (per year)
7.65% FICA 0.1% LTD 7.65% FICA
5.5% Workers Compensation $410.90 FUTA/SUTA (per year) 1.2% Workers Compensation
7.65% FICA
5.5% Workers Compensation
Paid Time Off (PTO (PTO for FT 5-25 days PTO bank (FT only) + 10 Family: N/A 10-25 days of PTO bank (FT only) +
employees only) training days + 11 federal holidays (FT 10 training days + 11 federal holidays
only) + 3 new hire training day per Agency: 5-25 days PTO bank (FT + 3 new hire training day per 24.0% of
24.0% of staff staff

only) + 10 training days + 11 federal
holidays (FT only) + 3 new hire
training day per 24.0% of staff

Other Indirect Assumptions

FT/PT Split 100% FT 100% FT 100% FT
Productivity (billable hours per day) 7.25 hours Family: 7.25 hours 5.40 hours
Agency: 6.75 hours
Absentee Factor 3.0% 3.0% 5.0%
Transportation® 10.0% (Transportation, Supply, and 10.0% (Transportation, Supply, and 440 miles per individual per week at
Operating Expenses) Operating Expenses) $0.56 per mile

19 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the
provider as a discrete unit of this service. Fee ranges include consideration for mileage costs and non-billable travel time.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components

Occupancy Costs

Food
Supply Costs

Employee Training Costs
Administration Percentage

Unit Multiplier

Residential Habilitation
Group Setting Family Living Homes
N/A N/A

N/A
N/A

N/A

10.0%

N/A

N/A
N/A

N/A

Family: 0.0%
Agency: 10.0%
N/A

Supports Coordination

$5,768.40 per year (assumes 190
square feet per staff member at cost
of $25.30 per square foot)

N/A

$1,000.00 per staff member per three
years

$300.00 per year (Direct Care Staff)
$500.00 per year (Supervisor/Director)
10.0%

ISP Development = 48
15-minute units (i.e., 12.00 hours)
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Family Support Medical Assistance | Remote CPS/Day Habilitation

Procedure Codes and Units of Units: 15 minutes Units: 15 minutes
Service Procedure Codes: TBD Procedure Codes: TBD
Direct Care Wages (per hour)?° $18.43-$26.56 $12.78-$24.08
Enhanced Direct Care Wages (per  N/A $21.11-$37.78
hour)
Other Program Staff Wages $26.73-$36.35 (Supervisor) $22.83-$27.00 (Supervisor and
(per hour)?t Program Specialist)
Direct Care Staffing Ratio 1:1 Based on service definitions
Other Program Staff Staffing Ratio 1:10 (Supervisor) 1:6 (Supervisor)
1:30 (Program Specialist)
ERE (percentage of compensation) $578.08 Health (per month) $612.59 Health (per month)
2.3% Retirement 2.4% Retirement
0.1% Life $9 Life (monthly)
0.2% STD $23 STD/LTD (monthly)
0.1% LTD $405.25 FUTA/SUTA (per year)
$410.90 FUTA/SUTA (per year) 7.65% FICA
7.65% FICA 5.0% Workers Compensation

1.2% Workers Compensation

Paid Time Off (PTO (PTO for FT 5-25 days PTO bank (FT only) + 6 5-25 days PTO bank (FT only) + 5

employees only) training days + 11 federal holidays (FT  training days + 11 federal holidays
only) + 1 new hire training day per (FT only) + 1 new hire training day
22.8% of staff per 22.8% of staff

20 Wages for direct care staff reflect an adjustment for overtime for FT employees below an annual salary of $35,568.
21 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Family Support Medical Assistance | Remote CPS/Day Habilitation

Other Indirect Assumptions

FT/PT Split 80% FT/20% PT 80% FT/20% PT
Productivity (billable hours per day) 5.5 hours 6.0 billable hours per 7 hour day
Absentee Factor 0% A flat 0% for staffing ratios of 1:1 and

above and ranged from 5%-15% for
staffing ratios below 1:1, e.g. 1:4.

Transportation?? 15 miles per day; mileage $500 per year for 3 individuals
reimbursement $0.56 per mile
Occupancy Costs N/A N/A
Food N/A N/A
Supply Costs $1,000 per individual staff member per  $1.00 per individual per day
three years
Employee Training Costs $150 per year $375 per employee per year
(including $225 for certification)
Technology Fee N/A $1,000 per staff member every 3
years
Administration Percentage 10.0% 10.0%
Unit Multiplier N/A N/A

22 The transportation cost component includes consideration for both staff travel time and participant transportation. Staff travel time may not be billed by the
provider as a discrete unit of this service. Fee ranges include consideration for mileage costs and non-billable travel time.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Residential Habilitation: Community Home (Ineligible)

Procedure Code and Units of Service Units: Day
Procedure Code: W7233

Wages and ERE

Direct Care Wages (per hour)?3 $15.39-$17.76
Sites per Maintenance Staff 8.33

ERE (percentage of compensation) $571.29 Health (per month)
2.3% Retirement
0.1% Life
0.2% STD
0.1% LTD
$410.90 FUTA/SUTA (per year)
7.65% FICA
5.5% Workers Compensation

Other Indirect Assumptions

FT/PT Split 80% FT/20% PT

Annual Maintenance Contracting/Service $6,243.00-$13,742.00

Agreements (including non-staff expenses)

Occupancy Costs 2 Bedrooms — $757.00-$1,028.00 per month
3 Bedrooms — $1,003.00-$1,293.00 per month

Food $74.25-$91.70

Utilities and Household Consumables 69.0%

Administration Percentage 10.0%

Vacancy Factor 97.0%

Life Sharing Home Rate Factor N/A

23 Wages for direct care staff reflect an adjustment for overtime by applying a 10% increase for FT employees below an annual salary of $35,568.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Transportation Trip

Procedure Codes and Units of Service Per Trip; with and without Aide
Zone 1: 0-10 miles
Zone 2: 10-30 miles
Zone 3: 30 and over miles

Direct Care Wages (per hour)?* Drivers: $15.11-$19.68
Aides: $15.11-$16.08

Enhanced Direct Care Wages (per hour) N/A
Other Program Staff Wages (per hour)2® Dispatcher: $17.79-$26.20
Direct Care Staffing Ratio N/A

Other Program Staff Staffing Ratio 1:50 Dispatcher to Driver ratio
1:6 Aide to Recipient ratio

ERE (percentage of compensation) $571.29 Health (per month)
2.3% Retirement
0.1% Life
0.2% STD
0.1% LTD
$410.90 FUTA/SUTA (per year)
7.65% FICA
5.5% Workers Compensation

PTO (PTO for FT employees only) 10-25 days PTO bank (FT only) + 10 training days + 11 federal holidays (FT only) + 3 new hire training
day per 24.0% of staff

FT/PT Split 30% FT/70% PT

24 Wages for direct care staff reflect an adjustment for overtime by applying a 10% increase for FT employees below an annual salary of $35,568.
25 Wages for supervisors and directors are all above an annual salary of $35,568. Overtime adjustments do not apply to these staff.
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Summary of Fee Assumptions, FY 2021-2022

Allowable Cost Components Transportation Trip

Productivity (number of Trips per hour) Zone 1: Average Trip = 10 miles; 25 miles per hour
Zone 2: Average Trip = 27 miles; 35 miles per hour
Zone 3: Average Trip = 46 miles; 40 miles per hour

Absentee Factor 2.0%
Vehicle Lease/Depreciation 7.4%
Insurance 5.3%
Vehicle Repairs and Maintenance 6.2%
Fuel 9.1%
Occupancy Costs N/A
Food N/A
Supply Costs N/A
Employee Training Costs N/A
Administration Percentage 10.0%

Unit Multiplier N/A







