
From: Melanie Opalka <mopalka@stjosephscenter.org>
Sent: Wednesday, September 8, 2021 1:34 PM
To: Smith, Rick; Thomas Crofcheck; Chris Elliott
Cc: Gilligan, Gloria; Race, Andrea; Bill Harriger; Tonja Smith; Saylor, Kristine; Fawver, Trish;

eyth.john@archumanservices.org; Kenneth Gibat; Bill Schoppe; Ahrens, Kristin
Subject: RE: [External] RE: ODP Financial Workgroup ‐ CPS Transportation Costs
Attachments: XXXXXXXXX_Wage  ERE Survey_2017.xlsx

Wage survey from 2017

Melanie Opalka Bentler
Vice President, Administration
St. Joseph’s Center
2010 Adams Avenue
Scranton, PA 18509
Phone: 570‐963‐1273
Fax: 570‐963‐1286

From: Smith, Rick [mailto
Sent: Wednesday, September 8, 2021 10:45 AM
To: Thomas Crofcheck <ThomasCrofcheck@melmark.org>; Chris Elliott <CElliott@barberni.org>
Cc: Gilligan, Gloria <  Race, Andrea <  Bill Harriger <BHarriger@verland.org>; Tonja Smith
<tonja.smith@achomecare.org>; Saylor, Kristine <Ksaylor@khs.org>; Fawver, Trish <TFawver@merakey.org>;
eyth.john@archumanservices.org; Kenneth Gibat <klgibat@persondirectedsupports.com>; Bill Schoppe <bschoppe@pathcenter.org>;
Ahrens, Kristin <  Melanie Opalka <mopalka@stjosephscenter.org>
Subject: RE: [External] RE: ODP Financial Workgroup ‐ CPS Transportation Costs

Thank you.

Below are also a few answers from questions from the last meeting…

Which assumption are dedicated training staff and schedulers captured in?  This would be captured in the Other Program Staff wages cost
category, if it applies to the service. If the training and scheduling staff is not specific to a service, these costs would be covered by the
administrative factor that is built into each service fee.
Other program staff or admin? Same as above.
Do we have a more detailed description of the costs captured by the admin % assumption? The administrative factor captures costs related
to operations and not related to the direct provision of services (e.g., administrative staff, executive leadership, accounting, human
resources, office supplies, office leases, etc.). This is consistent with the factor definition from CMS (Slide 1 (medicaid.gov)).

From: Thomas Crofcheck <ThomasCrofcheck@melmark.org> 
Sent: Wednesday, September 8, 2021 10:00 AM
To: Chris Elliott <CElliott@barberni.org>; Smith, Rick <
Cc: Gilligan, Gloria <  Race, Andrea <  Bill Harriger <BHarriger@verland.org>; Tonja Smith
<tonja.smith@achomecare.org>; Saylor, Kristine <Ksaylor@khs.org>; Fawver, Trish <TFawver@merakey.org>;
eyth.john@archumanservices.org; Kenneth Gibat <klgibat@persondirectedsupports.com>; Bill Schoppe <bschoppe@pathcenter.org>;
Ahrens, Kristin <  Melanie Opalka Bentler <mopalka@stjosephscenter.org>
Subject: [External] RE: ODP Financial Workgroup ‐ CPS Transportation Costs



ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To report
suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Chris – This is a very helpful analysis
Rick – When developing this (and other) assumptions please consider that these historic costs have increased considerably with inflation and we
anticipate they will not decrease back to Feb. 2020 levels.  For example:
 

According to the Bureau of Labor Statistics consumer price index, the cost of a new vehicle has increased by 6.8% since February 2020. 
The cost of used cars has increased 41.7%.

            
 

As far as gas prices: According to federal government data gas prices have increased 43.5% as compared the period covered by Chris’s
cost summary.



          
 
 
Tom
 
Thomas J. Crofcheck, CPA
Vice President and CFO
TCrofcheck@Melmark.org
610-325-4935 (Office)  570-956-1542 (Cell)
 

EnvisionSMART™
 
2600 Wayland Road
Berwyn, PA 19312
http://www melmark.org
 



Confidentiality note: The information, attachments and/or documents contained in this document transmission may be confidential and/or privileged and are intended only for the
individual or entity named above. If you received this email in error, please contact the sender and delete the email. Thank you.   

From: Chris Elliott <CElliott@barberni.org> 
Sent: Thursday, August 26, 2021 10:52 AM
To: Smith, Rick <  Bill Harriger <BHarriger@verland.org>; Tonja Smith <tonja.smith@achomecare.org>; Saylor, Kristine
<Ksaylor@khs.org>; Mary Beth Horner (mhorner@lifepath.org) <mhorner@lifepath.org>; Thomas Crofcheck
<ThomasCrofcheck@melmark.org>; Fawver, Trish <TFawver@merakey.org>; eyth.john@archumanservices.org; Kenneth Gibat
<klgibat@persondirectedsupports.com>; Bill Schoppe <bschoppe@pathcenter.org>
Cc: Ahrens, Kristin <  Gilligan, Gloria <  Race, Andrea <
Subject: RE: [External] RE: ODP Financial Workgroup
 

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you recognize the sender and
know the content is safe.

 
Good morning,
 
I wanted to add to the discussion yesterday about CPS and in particular the transportation costs. I pulled our transportation/vehicle related
costs in one of our CPS service locations from July 2019 Through Feb 2020 and annualized it for a full fiscal year. This location, as can be seen
below, was right at 25% of time in the community in terms of total units provided thru Feb 2020. I then pulled our client census as of
February 2020. What can be seen is that for 3 individuals within this CPS program, which was out in the community 25% of the time, our
transportation costs were roughly $11,000. This is more than double the assumption of $5,000. Therefore, if we just rollforward using an
index the $5,000, we will still be drastically short in terms of the costs it takes to take our clients out into the community. If you have any
questions about this, please let me know but I think it is important to capture the true costs we are seeing when spending time out in the
community.
 

 
 
Chris Elliott, CPA
VP of Finance
Barber National Institute
100 Barber Place, Erie, PA 16507
Work Phone 814‐878‐4132
Cell Phone 814‐449‐0550
celliott@barberni.org
www.barberinstitute.org
 

From: Smith, Rick <  
Sent: Wednesday, August 25, 2021 10:10 AM
To: Chris Elliott <CElliott@barberni.org>; Bill Harriger <BHarriger@verland.org>; Tonja Smith <tonja.smith@achomecare.org>; Saylor,
Kristine <Ksaylor@khs.org>; Mary Beth Horner (mhorner@lifepath.org) <mhorner@lifepath.org>; Thomas Crofcheck
<ThomasCrofcheck@melmark.org>; Fawver, Trish <TFawver@merakey.org>; eyth.john@archumanservices.org; Kenneth Gibat
<klgibat@persondirectedsupports.com>; Bill Schoppe <bschoppe@pathcenter.org>
Cc: Ahrens, Kristin <  Gilligan, Gloria <  Race, Andrea <



CAUTION: This email originated from outside the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

CAUTION: This email originated from outside the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

Subject: RE: [External] RE: ODP Financial Workgroup
 

Will add to agenda.  Thanks
 

From: Chris Elliott <CElliott@barberni.org> 
Sent: Wednesday, August 25, 2021 10:06 AM
To: Smith, Rick <  Bill Harriger <BHarriger@verland.org>; Tonja Smith <tonja.smith@achomecare.org>; Saylor, Kristine
<Ksaylor@khs.org>; Mary Beth Horner (mhorner@lifepath.org) <mhorner@lifepath.org>; Thomas Crofcheck
<ThomasCrofcheck@melmark.org>; Fawver, Trish <TFawver@merakey.org>; eyth.john@archumanservices.org; Kenneth Gibat
<klgibat@persondirectedsupports.com>; Bill Schoppe <bschoppe@pathcenter.org>
Cc: Ahrens, Kristin <  Gilligan, Gloria <  Race, Andrea <
Subject: [External] RE: ODP Financial Workgroup
 

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To report
suspicious email, forward the message as an attachment to CWOPA SPAM@pa.gov.

Good morning Rick,
 
Thanks for sending this. I should have asked this last meeting but I was wondering if we could add a quick discussion to the agenda. There
are a number of us who are new to working through this process with you, so what are the goals that ODP hopes to accomplish from this
workgroup? More importantly, what are the goals that ODP hopes to accomplish through the rate refresh process?
 
Thanks and I look forward to the discussion,
 
Chris Elliott, CPA
VP of Finance
Barber National Institute
100 Barber Place, Erie, PA 16507
Work Phone 814‐878‐4132
Cell Phone 814‐449‐0550
celliott@barberni.org
www.barberinstitute.org
 

From: Smith, Rick <  
Sent: Tuesday, August 24, 2021 10:39 AM
To: Bill Harriger <BHarriger@verland.org>; Chris Elliott <CElliott@barberni.org>; Tonja Smith <tonja.smith@achomecare.org>; Saylor,
Kristine <Ksaylor@khs.org>; Mary Beth Horner (mhorner@lifepath.org) <mhorner@lifepath.org>; Thomas Crofcheck
<ThomasCrofcheck@melmark.org>; Fawver, Trish <TFawver@merakey.org>; eyth.john@archumanservices.org; Kenneth Gibat
<klgibat@persondirectedsupports.com>; Bill Schoppe <bschoppe@pathcenter.org>
Cc: Ahrens, Kristin <  Gilligan, Gloria <  Race, Andrea <
Subject: RE: ODP Financial Workgroup
 

Good morning,
 
Here is a rough agenda for the Non‐Residential discussion tomorrow from 12‐2…
 
30 min – Follow up from initial meeting (Rick)
                             TPA Survey Questions
                             Current BLS Data
                             Current assumptions versus historical cost reports
 
90 min – Discussion of service level assumptions
                             CPS
                             



                             IHCS
                             Supported Employment
                             Nursing
                             Housing Tenancy & Transition Sustaining
                             Other non‐res service priorities
 
For those of you attending in person, we have reserved room 327 which will hopefully give us sufficient technology to make a hybrid
meeting work.  Look forward to the discussion.
 
Thanks,
Rick
 

From: Smith, Rick 
Sent: Thursday, August 19, 2021 8:23 AM
To: Bill Harriger <BHarriger@verland.org>; Chris Elliott <CElliott@barberni.org>; tonja.smith@achomecare.org; Saylor, Kristine
<Ksaylor@khs.org>; Mary Beth Horner (mhorner@lifepath.org) <mhorner@lifepath.org>; Thomas Crofcheck
<ThomasCrofcheck@melmark.org>; Fawver, Trish <TFawver@merakey.org>; eyth.john@archumanservices.org; Kenneth Gibat
<klgibat@persondirectedsupports.com>; Bill Schoppe <bschoppe@pathcenter.org>
Cc: Ahrens, Kristin <  Gilligan, Gloria <  Race, Andrea <
Subject: RE: ODP Financial Workgroup
 
Good morning,
 
Here is a rough agenda for this afternoon discussion…
 
15 min‐Introductions (all)
 
Name/role
What services does your agency provide?
Approximate annual funding received from ODP?
How many individuals do you support?
 
15 min‐Expectations/Rate setting process (Kristin/Rick)
 
Cost Components:
Wages (direct care and other program staff)
Employee Related Expenses
Paid Time Off
Full time/part‐time split
Billable Hours Per Day
Absentee Factor
Staffing Ratios
Transportation
Occupancy
Food and supply costs
Training costs
Administration Percentage
 
30 min‐General discussion
 
Where are pain points in system (services)?  i.e. which services cause most financial distress
Covid impacts on staffing
Thoughts on gathering staff vacancy and overtime data
Plan for next two meetings – Propose 8/25 11‐1 for non‐residential services
 
Thanks and looking forward to talking to you,
Rick
 
 

From: Smith, Rick 



Sent: Wednesday, August 11, 2021 10:53 AM
To: Bill Harriger <BHarriger@verland.org>; Chris Elliott <CElliott@barberni.org>; tonja.smith@achomecare.org; Saylor, Kristine
<Ksaylor@khs.org>; Mary Beth Horner (mhorner@lifepath.org) <mhorner@lifepath.org>; Thomas Crofcheck
<ThomasCrofcheck@melmark.org>; Fawver, Trish <TFawver@merakey.org>; eyth.john@archumanservices.org; Kenneth Gibat
<klgibat@persondirectedsupports.com>; Bill Schoppe <bschoppe@pathcenter.org>
Cc: Ahrens, Kristin <
Subject: ODP Financial Workgroup
 
Thank you for agreeing to be part of our financial workgroup.  The main task of the workgroup is to provide current input and perspective on
ODP’s fee schedule rate assumptions.  The existing rate assumptions can be found at
https://www.dhs.pa.gov/providers/Providers/Pages/ODP‐Rates.aspx.  If you are not familiar with these assumptions, I would ask that you
review them prior to the first meeting.  We anticipate scheduling a 1‐hour kickoff meeting where we talk through process and expectations
and two longer meetings (2‐3 hours) where we get into details of the assumptions, probably focusing on non‐residential services at one
meeting and residential at the next.  The kickoff meeting will be virtual, but depending on feedback, we may want to schedule the detailed
meetings with an in‐person option.  Please let me know if Thursday Aug 19 from 3‐4pm would work for the initial meeting.
 
Best,
Rick
 
 
Rick Smith  l  Director
PA Department of Human Services  l  Office of Developmental Programs
Bureau of Financial Management and Program Support
625 Forster Street Room 412  l  Harrisburg, PA  17120

www.dhs.pa.gov  www.myodp.org
 
Supporting Pennsylvanians with developmental disabilities and their families to achieve greater independence, choice and opportunity in their lives.
 
THIS ELECTRONIC MESSAGE AND ITS ATTACHMENTS FROM THE BARBER NATIONAL INSTITUTE MAY INCLUDE INFORMATION THAT IS
CONFIDENTIAL AND MAY BE PROTECTED UNDER FEDERAL AND/OR STATE LAW. THIS INFORMATION IS INTENDED TO BE FOR THE USE OF THE
ADDRESSEE ONLY. IF YOU ARE NOT THE INTENDED RECIPIENT, YOU ARE HEREBY NOTIFIED THAT ANY DISCLOSURE, COPYING, DISTRIBUTION,
OR ACTION TAKEN IN RELIANCE ON THE CONTENTS OF THIS INFORMATION IS STRICTLY PROHIBITED. IF YOU HAVE RECEIVED THIS E‐MAIL IN
ERROR, PLEASE NOTIFY US IMMEDIATELY BY REPLYING TO THIS MESSAGE AND DELETING THE MATERIAL FROM ANY COMPUTER
THIS ELECTRONIC MESSAGE AND ITS ATTACHMENTS FROM THE BARBER NATIONAL INSTITUTE MAY INCLUDE
INFORMATION THAT IS CONFIDENTIAL AND MAY BE PROTECTED UNDER FEDERAL AND/OR STATE LAW. THIS
INFORMATION IS INTENDED TO BE FOR THE USE OF THE ADDRESSEE ONLY. IF YOU ARE NOT THE INTENDED
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RELIANCE ON THE CONTENTS OF THIS INFORMATION IS STRICTLY PROHIBITED. IF YOU HAVE RECEIVED THIS E-
MAIL IN ERROR, PLEASE NOTIFY US IMMEDIATELY BY REPLYING TO THIS MESSAGE AND DELETING THE MATERIAL
FROM ANY COMPUTER
All information in this Communication, including attachments, is strictly confidential and intended solely for delivery to and authorized use
by the addressee(s) identified above. This transmission is sent in trust for the sole purpose or delivery to the intended recipient. It may
contain privileged, confidential, proprietary and/or trade secret information entitled to protection and/or exempt from disclosure under
applicable law. If you are not the intended recipient, please take notice that any use, distribution, disclosure or copying of this
Communication, is strictly prohibited and may be unlawful and that any action taken or omitted to be taken in reliance upon it, is
unauthorized. If you have received this Communication in error, please notify the sender and delete this Communication, including any
attachments, from your computer. (svr10)



Instructions

		WAGE AND EMPLOYEE RELATED EXPENSE (ERE) SURVEY FOR ODP SERVICES



		INSTRUCTIONS



		Submission Requirements

		This survey is intended to collect wage and ERE data for all residential and non-residential Waiver staff employed by ODP providers as of August 1, 2017.

ODP requires that all Waiver service providers complete this uniform survey template. Please do not include any protected health information (PHI) in your survey submission.

To allow sufficient time to complete the survey, the survey will be due November 1, 2018. All completed surveys and questions regarding completion of the survey should be mailed to the rate-setting mailbox (RA-ratesetting@pa.gov). All submitted files should use the following naming convention, XXXXXXXXX_Wage & ERE Survey_2017.xlsx, where the first 9 characters identify the submitting provider's MPI. This is the nine-digit number that can be found in PROMISe and HCSIS. If the MPI number contains leading zeros, please include these.





		Certification Page

		1		Enter the name of the provider.

		2		Enter the MPI number, a nine-digit number which can be found in PROMISe and HCSIS in XXXXXXXXX format.

		3		Enter the street address of the provider.

		4		Enter the city, state and zip code of the provider.

		5		Enter the date for which the information is being provided in the MM/DD/YYYY format. The Wage & ERE Survey should be based on experience as of August 1, 2017. If you did not begin delivering ODP Waiver services until after August 1, 2017, please include the date that you began services.

		6		Enter the name of the provider's officer or administrator. This should be the same person who is responsible for the certification of the Wage & ERE Survey.

		7		Enter the name of the contact person with whom ODP or its agent can address questions about the information provided in the Wage & ERE Survey.

		8		Enter the area code and telephone number in the XXX-XXX-XXXX format for the contact person identified in Line 7.

		9		Enter the current valid email address for the contact person identified in Line 7.

		10		Provide the name and title of the person who is ultimately responsible for the content of the Wage & ERE Survey. This is typically the Chief Executive Officer (CEO) or the Chief Financial Officer (CFO) of the organization. The typed name will be considered the signature.

		11		If the Wage & ERE Survey was prepared by someone other than the person identified in Line 10, the preparer must also sign the report. The typed name will be considered the signature.



		Statewide Wage & ERE Data

		1a		Report the maximum number of full-time (FT) and part-time (PT) individuals that were concurrently employed as of August 1, 2017 (or date your provider began rendering ODP Waiver services) by the MPI reported on Line 2 of the Certification Page. This number should represent total employees across all of the provider agency’s business and should not be specific to the ODP Waivers. In addition, the number should include all types of employees (e.g., direct care, other program staff, administrative staff, etc.). Contracted staff are not employees of the MPI and should not be included on this line.

		1b		Report the number of hours per week an employee was required to work as of August 1, 2017 (or the date your agency began rendering ODP Waiver services) to be considered a FT employee. This number should be based on the MPI’s employment policies and rules around FT status. If your agency’s definition of a FT employee differs by type of worker, please use the FT definition that applies to the majority of your employees. It may be helpful to include an explanation on the Comments Page regarding your FT policy.

		1c		Based on the information provided on Lines 1a and 1b, report the number of individuals from Line 1a who were considered FT employees as of August 1, 2017 (or the date your agency began rendering ODP Waiver services). The value reported on this line must be less than or equal to the value reported on Line 1a. To the extent an employee had FT status for some portion of the fiscal year, but not the entire fiscal year, they should be counted as a FT employee for purposes of completing this line.

		PART 1 - EMPLOYEE-RELATED EXPENSES

		1 - 8		Using the drop-downs in Columns C and D, please indicate with an “X” the benefits you provide to your FT and PT employees providing service to ODP waiver participants and to which you contribute. For example, if you pay for/fund 50% of the health insurance premiums, you would “X” on Line 1. If you indicate that "Other" benefits are provided on Line 7, please explain these benefits further on Line 8.

		PART 2 - WAIVER STAFF WAGES AND BENEFITS (STATEWIDE)

		1 - 37		These lines collect data on program direct care staff delivering ODP waiver services. Please use the drop-downs in Column B to select staffing positions applicable to your organization during the reporting period.  A nurse or therapist may be considered direct care staff if they are delivering direct care services and providing these services as part of the regular staffing pattern. 

		38 - 74		These lines collect data on other program staff associated with delivering ODP waiver services. Please use the drop-downs in Column B to select staffing positions applicable to your organization during the reporting period. Examples of these type of staff are supervisory or oversight staff that do not provide services directly to waiver participants.

		75 - 93		These lines collect data on contract staff associated with ODP waiver services. Please use the drop-downs in Column B to select staffing positions applicable to your organization during the reporting period. Contract payments are made to persons who are not employees of the provider. Contracted staff can perform a range of functions, from direct care to supervisory tasks.

		C - D		These columns collect data on the average amount of paid time off (PTO) days, granted per FT and PT employee per year, for vacation leave, medical leave, holidays and other non-vacation leave (on a statewide basis). This data does not need to be reported for contract staff since they are not employed by the provider.

		E - F		These columns collect data on the average amount of training days, granted per FT and PT employee per year, for new hire and service-specific training (on a statewide basis). This data does not need to be reported for contract staff since they are not employed by the provider.

		G - H		These columns collect data on how much your organization spent on the benefits indicated in Lines 1 - 7 of 'Part 1 (Employee-Related Expenses)' on a statewide basis and as a percentage of wages. This percentage can be calculated using the following formula: (Expenses for employee-related expenses)/(Total wages + expenses for employee-related expenses). This data does not need to be reported for contract staff since they are not employed by the provider.

		I - J		These columns collect data on how many FT and PT employees your organization employed, during the reporting period and on a statewide basis, for each staff position selected in Column B. This data does not need to be reported for contract staff since they are not employed by the provider.

		K - M		These columns collect data on the starting, average and maximum gross hourly wage (i.e., not including benefits) for FT & PT employees as of August 1, 2017 on a statewide basis. Salaries for FT employees can be converted into an hourly wage by dividing the salary by 2,080 hours.



		County-Specific Wage & ERE Data

		1a		Enter the number of counties, within the Commonwealth of Pennsylvania, in which your organization provides ODP waiver services. The number should be between 1 and 67.

		1b		Select 'Yes' or 'No' from the drop-down box to indicate whether your organization pays variable wages, for similar staff positions, based on geographic location.

		1c		If your organization pays vaiable wages, for similar staff positions, based on geographic location, (i.e. 'Yes' is selected for question 1b), provide additional comments to assist in ODP's review of your Wage & ERE Survey in the space provided. Please also complete 'Part 3 Waiver Staff Wages and Benefits (County Groupings)' to help ODP better understand how the staff salaries differ for your organization across geographies.

		PART 3 - WAIVER STAFF WAGES AND BENEFITS (COUNTY GROUPINGS)

		1 - 7		Use the drop-downs to select the counties or regions in which your organization renders waiver services. Counties and regions should be grouped within the 5 'County Groupings' columns based on similar wages paid in those regions or counties for ODP wavier services. If information is entered on the 'Other' line, please provide further explanation on the 'Comments' tab.

		8 - 44		These lines collect data on program direct care staff delivering ODP waiver services. Please use the drop-downs in Column B to select staffing positions applicable to your organization on August 1, 2017. A nurse or therapist may be considered direct care staff if they are delivering direct care services and providing these services as part of the regular staffing pattern. 

		45 - 81		These lines collect data on other program staff associated with delivering ODP waiver services. Please use the drop-downs in Column B to select staffing positions applicable to your organization on August 1, 2017. Examples of these type of staff are supervisory or oversight staff that do not provide services directly to ODP waiver participants.

		82 - 100		These lines collect data on contract staff associated with ODP waiver services. Please use the drop-downs in Column B to select staffing positions applicable to your organization on August 1, 2017. Contract payments are made to persons who are not employees of the provider. Contracted staff can perform a range of functions, from direct care to supervisory tasks. 

		C, E, G, I & K		These columns collect data on how many full-time equivalents (FTEs) your organization employed, for the Region/County Grouping on August 1, 2017, for each staff position selected in Column B. This data does not need to be reported for contract staff since they are not employed by the provider.

		D, F, H, J & L		These columns collect data on the average gross hourly wage (i.e., not including benefits) for this Region/County Grouping on August 1, 2017. Salaries for FT employees can be converted into an hourly wage by dividing the salary by 2,080 hours.



		Comments Page

		1 - 3		Provide any additional comments or supporting documentation to assist in ODP's review of your Wage & ERE Survey in the space provided.



Commonwealth of Pennsylvania
Office of Developmental Programs	&A	



&P of &N	




Certification Page

				Office of Developmental Programs Wage & ERE Survey

		1		Provider Name:

		2		MPI:

		3		Address:

		4		City:						State:				ZIP:

		5		Reporting Period Date:

		6		Officer or Administrator Name:

		7		Contact Person Regarding Questions about this Survey:

		8		Contact Telephone Number:

		9		Contact Email Address:



		10		Form of Certification by Officer or Administrator of Provider:

				I CERTIFY that I have examined the accompanying schedules of data prepared for this Provider and that, to the best of my

				knowledge and belief, they are true and correct. I also certify these schedules were prepared from the books and records of the Provider

				in accordance with instructions contained in this survey for all waiver staff employed by the Provider. I also certify that no modifications or changes

				have been made to the Wage & ERE Survey protected cells or formulas. I understand that any false claims, statements, documents or concealment

				of material facts may be prosecuted under applicable federal and state law. 









						(Officer or Administrator of Provider)



						(Title, Date)



		11		Statement of Preparer (If Other Than Provider)

				      I have prepared this report and, to the best of my knowledge and belief, it represents true and accurate data of the Provider stated above.



						(Preparer Name)





Commonwealth of Pennsylvania
Office of Developmental Programs	&A	



&P of &N	




Statewide Wage & ERE Data 

		Office of Developmental Programs Wage & ERE Survey																														X		Companion Services 

				Provider Name:																														Homemaker/Chore

				MPI:																														In-Home and Community Supports 

				Reporting Period Date:																														In-Home and Community Supports - Enhanced

																																		Community Participation 

		1a		Maximum number of individuals you employed during the reporting period (including full- and part-time status):																														Community Participation - Enhanced

		1b		How many hours per week did an employee need to work to be considered full-time?																														Older Adult Daily Living

		1c		Total count of employed individuals from question 1a who met the hours requirement for full-time status from question 1b:																														Transitional Work

																																		Supported Employment - Career Assessment, Job Finding & Development, Job Coaching

		PART 1 - EMPLOYEE-RELATED EXPENSES																																Advanced Supported Employment

		Please indicate with an "X" the benefits you provide to full-time (FT) and part-time (PT) ODP waiver employees.																																Benefits Counseling

				Benefit		FULL-TIME
EMPLOYEES		PART-TIME
EMPLOYEES																										Skilled Nursing - LPN

		1		Health Insurance																														Skilled Nursing - RN

		2		Dental/Vision Insurance																														Therapies - Physical

		3		Short-term Disability																														Therapies - Occupational

		4		Long-term Disability																														Therapies - Speech/Language

		5		Life Insurance																														Therapies - Orientation, Mobility, and Vision

		6		Retirement																														Communication Specialist

		7		Other*																														Consultative Nutritional Services 

																																		Behavioral Supports - Level 1

		8		* If you answered "Other" on Line 7 above, please explain below:																														Behavioral Supports - Level 2

																																		Music and Art Therapy

																																		Equine Assisted Therapy

		PART 2 - WAIVER STAFF WAGES AND BENEFITS (STATEWIDE)																																Family/Caregiver Training and Support

						Statewide																												Respite and Overnight Respite

						Average PTO Days per Year				Average Training Days per Year				Average Benefits Percentage				FTEs				Hourly Wage												Respite and Overnight Respite - Enhanced

						PT Employees		FT Employees		PT Employees		FT Employees		PT Employees		FT Employees		PT Employees		FT Employees		Starting 		Average		Maximum								Supports Coordination

		1		DIRECT CARE STAFF																														Supports Broker Services

		2				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0								Housing Transition and Tenancy Sustaining Services

		3				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0								Supplemental Habilitation

		4				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0								Residential Habilitation - DSP High School Diploma

		5				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0								Residential Habilitation - DSP Associate's Degree

		6				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0								Residential Habilitation - DSP Bachelor's Degree

		7				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0								Residential Habilitation - Nurse and Other Practitioners

		8				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0								Residential Habilitation - Supervisor

		9				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0								Residential Habilitation - Residential Manager, Program Specialist, Staff Trainer

		10				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		11				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		12				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		13				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		14				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		15				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		16				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		17				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		18				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		19				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		20				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		21				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		22				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		23				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		24				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		25				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		26				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		27				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		28				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		29				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		30				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		31				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		32				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		33				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		34				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		35				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		36				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		37				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		38		OTHER PROGRAM STAFF

		39				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		40				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		41				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		42				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		43				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		44				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		45				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		46				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		47				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		48				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		49				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		50				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		51				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		52				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		53				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		54				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		55				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		56				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		57				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		58				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		59				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		60				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		61				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		62				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		63				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		64				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		65				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		66				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		67				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		68				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		69				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		70				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		71				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		72				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		73				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		74				- 0		- 0		- 0		- 0		0%		0%		- 0		- 0		$   - 0		$   - 0		$   - 0

		75		CONTRACT STAFF

		76																				$   - 0		$   - 0		$   - 0

		77																				$   - 0		$   - 0		$   - 0

		78																				$   - 0		$   - 0		$   - 0

		79																				$   - 0		$   - 0		$   - 0

		80																				$   - 0		$   - 0		$   - 0

		81																				$   - 0		$   - 0		$   - 0

		82																				$   - 0		$   - 0		$   - 0

		83																				$   - 0		$   - 0		$   - 0

		84																				$   - 0		$   - 0		$   - 0

		85																				$   - 0		$   - 0		$   - 0

		86																				$   - 0		$   - 0		$   - 0

		87																				$   - 0		$   - 0		$   - 0

		88																				$   - 0		$   - 0		$   - 0

		89																				$   - 0		$   - 0		$   - 0

		90																				$   - 0		$   - 0		$   - 0

		91																				$   - 0		$   - 0		$   - 0

		92																				$   - 0		$   - 0		$   - 0

		93																				$   - 0		$   - 0		$   - 0
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County-Specific Wage & ERE Data

		Office of Developmental Programs Wage & ERE Survey																																Companion Services 		Central		No

				Provider Name:																														Homemaker/Chore		Northeast		Yes

				MPI:																														In-Home and Community Supports 		Southeast

				Reporting Period Date:																														In-Home and Community Supports - Enhanced		Western

																																		Community Participation 		Adams

		1a		How many counties, in the Commonwealth of Pennsylvania, does this provider agency serve?																														Community Participation - Enhanced		Allegheny

		1b		If the provider serves multiple counties, do wages commonly differ by county or geographic location? *																														Older Adult Daily Living		Armstrong

		1c		* If you answered "Yes" to question 1b, please explain and complete Part 3 below:																														Transitional Work		Beaver

																																		Supported Employment - Career Assessment, Job Finding & Development, Job Coaching		Bedford

																																		Advanced Supported Employment		Berks

		PART 3 - WAIVER STAFF WAGES AND BENEFITS (COUNTY GROUPINGS)																																Benefits Counseling		Blair

						GROUPING 1				GROUPING 2				GROUPING 3				GROUPING 4				GROUPING 5												Skilled Nursing - LPN		Bradford

		1				Region/County 1:				Region/County 1:				Region/County 1:				Region/County 1:				Region/County 1:												Skilled Nursing - RN		Bucks

		2				Region/County 2: 				Region/County 2: 				Region/County 2: 				Region/County 2: 				Region/County 2: 												Therapies - Physical		Butler

		3				Region/County 3:				Region/County 3:				Region/County 3:				Region/County 3:				Region/County 3:												Therapies - Occupational		Cambria

		4				Region/County 4:				Region/County 4:				Region/County 4:				Region/County 4:				Region/County 4:												Therapies - Speech/Language		Cameron

		5				Region/County 5:				Region/County 5:				Region/County 5:				Region/County 5:				Region/County 5:												Therapies - Orientation, Mobility, and Vision		Carbon

		6				Region/County 6:				Region/County 6:				Region/County 6:				Region/County 6:				Region/County 6:												Communication Specialist		Centre

		7				Other*:				Other*:				Other*:				Other*:				Other*:												Consultative Nutritional Services 		Chester

						FTEs		Hourly Wage		FTEs		Hourly Wage		FTEs		Hourly Wage		FTEs		Hourly Wage		FTEs		Hourly Wage										Behavioral Supports - Level 1		Clarion

								Average				Average				Average				Average				Average										Behavioral Supports - Level 2		Clearfield

		8		DIRECT CARE STAFF																														Music and Art Therapy		Clinton

		9				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Equine Assisted Therapy		Columbia

		10				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Family/Caregiver Training and Support		Crawford

		11				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Respite and Overnight Respite		Cumberland

		12				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Respite and Overnight Respite - Enhanced		Dauphin

		13				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Supports Coordination		Delaware

		14				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Supports Broker Services		Elk

		15				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Housing Transition and Tenancy Sustaining Services		Erie

		16				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Supplemental Habilitation		Fayette

		17				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Residential Habilitation - DSP High School Diploma		Forest

		18				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Residential Habilitation - DSP Associate's Degree		Franklin

		19				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Residential Habilitation - DSP Bachelor's Degree		Fulton

		20				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Residential Habilitation - Nurse and Other Practitioners		Greene

		21				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Residential Habilitation - Supervisor		Huntingdon

		22				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0										Residential Habilitation - Residential Manager, Program Specialist, Staff Trainer		Indiana

		23				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Jefferson

		24				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Juniata

		25				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Lackawanna

		26				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Lancaster

		27				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Lawrence

		28				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Lebanon

		29				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Lehigh

		30				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Luzerne

		31				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Lycoming

		32				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												McKean

		33				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Mercer

		34				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Mifflin

		35				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Monroe

		36				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Montgomery

		37				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Montour

		38				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Northampton

		39				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Northumberland

		40				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Perry

		41				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Philadelphia

		42				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Pike

		43				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Potter

		44				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Schuylkill

		45		OTHER PROGRAM STAFF																																Snyder

		46				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Somerset

		47				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Sullivan

		48				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Susquehanna

		49				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Tioga

		50				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Union

		51				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Venango

		52				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Warren

		53				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Washington

		54				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Wayne

		55				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Westmoreland

		56				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Wyoming

		57				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												York

		58				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0												Out of State

		59				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		60				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		61				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		62				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		63				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		64				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		65				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		66				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		67				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		68				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		69				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		70				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		71				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		72				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		73				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		74				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		75				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		76				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		77				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		78				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		79				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		80				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		81				- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0		- 0		$   - 0

		82		CONTRACT STAFF

		83						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		84						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		85						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		86						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		87						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		88						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		89						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		90						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		91						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		92						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		93						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		94						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		95						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		96						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		97						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		98						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		99						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0

		100						$   - 0				$   - 0				$   - 0				$   - 0				$   - 0
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Reference Tables

		Staff Selections for 
Part 2 - Waiver Staff Wages and Benefits				Region/County Crosswalk for
Part 2 - Waiver Staff Wages and Benefits (County Groupings)

		Companion Services 				Adams		Central

		Homemaker/Chore				Allegheny		Western

		In-Home and Community Supports 				Armstrong		Western

		In-Home and Community Supports - Enhanced				Beaver		Western

		Community Participation 				Bedford		Central

		Community Participation - Enhanced				Berks		Northeast

		Older Adult Daily Living				Blair		Central

		Transitional Work				Bradford		Northeast

		Supported Employment - Career Assessment, Job Finding & Development, Job Coaching				Bucks		Southeast

		Advanced Supported Employment				Butler		Western

		Benefits Counseling				Cambria		Central

		Skilled Nursing - LPN				Cameron		Western

		Skilled Nursing - RN				Carbon		Northeast

		Therapies - Physical				Centre		Central

		Therapies - Occupational				Chester		Southeast

		Therapies - Speech/Language				Clarion		Western

		Therapies - Orientation, Mobility, and Vision				Clearfield		Western

		Communication Specialist				Clinton		Central

		Consultative Nutritional Services 				Columbia		Central

		Behavioral Supports - Level 1				Crawford		Western

		Behavioral Supports - Level 2				Cumberland		Central

		Music and Art Therapy				Dauphin		Central

		Equine Assisted Therapy				Delaware		Southeast

		Family/Caregiver Training and Support				Elk		Western

		Respite and Overnight Respite				Erie		Western

		Respite and Overnight Respite - Enhanced				Fayette		Western

		Supports Coordination				Forest		Western

		Supports Broker Services				Franklin		Central

		Housing Transition and Tenancy Sustaining Services				Fulton		Central

		Supplemental Habilitation				Greene		Western

		Residential Habilitation - DSP High School Diploma				Huntingdon		Central

		Residential Habilitation - DSP Associate's Degree				Indiana		Western

		Residential Habilitation - DSP Bachelor's Degree				Jefferson		Western

		Residential Habilitation - Nurse and Other Practitioners				Juniata		Central

		Residential Habilitation - Supervisor				Lackawanna		Northeast

		Residential Habilitation - Residential Manager, Program Specialist, Staff Trainer				Lancaster		Central

						Lawrence		Western

						Lebanon		Central

						Lehigh		Northeast

						Luzerne		Northeast

						Lycoming		Central

						McKean		Western

						Mercer		Western

						Mifflin		Central

						Monroe		Northeast

						Montgomery		Southeast

						Montour		Central

						Northampton		Northeast

						Northumberland		Central

						Perry		Central

						Philadelphia		Southeast

						Pike		Northeast

						Potter		Western

						Schuylkill		Northeast

						Snyder		Central

						Somerset		Central

						Sullivan		Northeast

						Susquehanna		Northeast

						Tioga		Northeast

						Union		Central

						Venango		Western

						Warren		Western

						Washington		Western

						Wayne		Northeast

						Westmoreland		Western

						Wyoming		Northeast

						York		Central



Commonwealth of Pennsylvania
Office of Developmental Programs	&A	



&P of &N	






